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Technician

TechnicianTechnicianTechnician

l/ll

l/lll/lll/ll

Housing

HousingHousingHousing

Technician

TechnicianTechnicianTechnician

Tree

TreeTreeTree

Trimmer

TrimmerTrimmerTrimmer

l/ll

l/lll/lll/ll

Junior

JuniorJuniorJunior

Engineer

EngineerEngineerEngineer

Utilities

UtilitiesUtilitiesUtilities

Draftsperson/Designer

Draftsperson/DesignerDraftsperson/DesignerDraftsperson/Designer

Junior/Assistant/Associate

Junior/Assistant/AssociateJunior/Assistant/AssociateJunior/Assistant/Associate

Planner

PlannerPlannerPlanner

Utilities

UtilitiesUtilitiesUtilities

Project

ProjectProjectProject

Specialist

SpecialistSpecialistSpecialist

l/ll

l/lll/lll/ll

Laboratory

LaboratoryLaboratoryLaboratory

Technician

TechnicianTechnicianTechnician

i/II/lll/IV

i/II/lll/IVi/II/lll/IVi/II/lll/IV

\/ideo

\/ideo\/ideo\/ideo

Technician

TechnicianTechnicianTechnician

Legal

LegalLegalLegal

Secretary

SecretarySecretarySecretary

Wastewater

WastewaterWastewaterWastewater

Collection

CollectionCollectionCollection

System

SystemSystemSystem

Supervisor

SupervisorSupervisorSupervisor

Library

LibraryLibraryLibrary

Clerk

ClerkClerkClerk

Wastewater

WastewaterWastewaterWastewater

Facilities

FacilitiesFacilitiesFacilities

Maintenance

MaintenanceMaintenanceMaintenance

Supervisor

SupervisorSupervisorSupervisor

Library

LibraryLibraryLibrary

Specialist

SpecialistSpecialistSpecialist

I/fl

I/flI/flI/fl

Wastewater

WastewaterWastewaterWastewater

Facilities

FacilitiesFacilitiesFacilities

Operations

OperationsOperationsOperations

Supervisor

SupervisorSupervisorSupervisor

Line

LineLineLine

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

1/ll

1/ll1/ll1/ll

Wastewater

WastewaterWastewaterWastewater

Facilities

FacilitiesFacilitiesFacilities

Operator

OperatorOperatorOperator

l/ll/lll/IV/V

l/ll/lll/IV/Vl/ll/lll/IV/Vl/ll/lll/IV/V

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

Water

WaterWaterWater

Conservation

ConservationConservationConservation

Coordinator

CoordinatorCoordinatorCoordinator

Mechanic

MechanicMechanicMechanic

1/11

1/111/111/11

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Crew

CrewCrewCrew

Leader

LeaderLeaderLeader

N.P.D.E.S.

N.P.D.E.S.N.P.D.E.S.N.P.D.E.S.

Inspector

InspectorInspectorInspector

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Operator

OperatorOperatorOperator

Operations

OperationsOperationsOperations

Superintendent

SuperintendentSuperintendentSuperintendent

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Operator

OperatorOperatorOperator

Foreperson

ForepersonForepersonForeperson

Ill/lV/V

Ill/lV/VIll/lV/VIll/lV/V

Parks

ParksParksParks

Maintenance

MaintenanceMaintenanceMaintenance

Mechanic

MechanicMechanicMechanic

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Supervisor

SupervisorSupervisorSupervisor

Payroll

PayrollPayrollPayroll

Technician

TechnicianTechnicianTechnician

Water

WaterWaterWater

Meter

MeterMeterMeter

Reader

ReaderReaderReader

Permit

PermitPermitPermit

Technician

TechnicianTechnicianTechnician

Water

WaterWaterWater

Production

ProductionProductionProduction

Maintenance

MaintenanceMaintenanceMaintenance

Foreperson

ForepersonForepersonForeperson

Plant

PlantPlantPlant

Mechanic

MechanicMechanicMechanic

I/II

I/III/III/II

Water

WaterWaterWater

Production

ProductionProductionProduction

Maintenance

MaintenanceMaintenanceMaintenance

Supervisor

SupervisorSupervisorSupervisor

Production

ProductionProductionProduction

Pump

PumpPumpPump

Maintenance

MaintenanceMaintenanceMaintenance

Operator

OperatorOperatorOperator

Water

WaterWaterWater

Production

ProductionProductionProduction

Operations

OperationsOperationsOperations

Supervisor

SupervisorSupervisorSupervisor

Project

ProjectProjectProject

Specialist

SpecialistSpecialistSpecialist

il

ililil

Water

WaterWaterWater

Quality

QualityQualityQuality

Control

ControlControlControl

Officer

OfficerOfficerOfficer

Purchasing

PurchasingPurchasingPurchasing

Assistant

AssistantAssistantAssistant

Water

WaterWaterWater

Quality

QualityQualityQuality

Technician

TechnicianTechnicianTechnician

l/ll

l/lll/lll/ll

Regulatory

RegulatoryRegulatoryRegulatory

Compliance

ComplianceComplianceCompliance

Officer

OfficerOfficerOfficer

Water

WaterWaterWater

Treatment

TreatmentTreatmentTreatment

Operator

OperatorOperatorOperator

II/Ill/IV

II/Ill/IVII/Ill/IVII/Ill/IV

Senior

SeniorSeniorSenior

Accounting

AccountingAccountingAccounting

Technician

TechnicianTechnicianTechnician

Welder

WelderWelderWelder

Senior

SeniorSeniorSenior

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

Article

ArticleArticleArticle

4.

4.4.4.

MANAGEMENT

MANAGEMENTMANAGEMENTMANAGEMENT

RIGHTS

RIGHTSRIGHTSRIGHTS

The

TheTheThe

authority

authorityauthorityauthority

of

ofofof

the

thethethe

City

CityCityCity

includes:

includes:includes:includes:

?

???

The

TheTheThe

exclusive

exclusiveexclusiveexclusive

right

rightrightright

to

tototo

determine

determinedeterminedetermine

the

thethethe

mission

missionmissionmission

of

ofofof

its

itsitsits

constituent

constituentconstituentconstituent

departments,

departments,departments,departments,

commissions

commissionscommissionscommissions

and

andandand

boards;

boards;boards;boards;

Sipoqe

SipoqeSipoqeSipoqe



SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

?

???

Set

SetSetSet

standards

standardsstandardsstandards

of

ofofof

service;

service;service;service;

?

???

Determine

DetermineDetermineDetermine

the

thethethe

procedures

proceduresproceduresprocedures

and

andandand

standards

standardsstandardsstandards

of

ofofof

selection

selectionselectionselection

for

forforfor

employment

employmentemploymentemployment

and

andandand

promotion;

promotion;promotion;promotion;

?

???

Direct

DirectDirectDirect

its

itsitsits

employees;

employees;employees;employees;

?

???

Take

TakeTakeTake

disciplinary

disciplinarydisciplinarydisciplinary

action;

action;action;action;

?

???

Relieve

RelieveRelieveRelieve

its

itsitsits

employees

employeesemployeesemployees

from

fromfromfrom

duty

dutydutyduty

because

becausebecausebecause

of

ofofof

lack

lacklacklack

of

ofofof

work

workworkwork

or

ororor

for

forforfor

other

otherotherother

legitimate

legitimatelegitimatelegitimate

reasons;

reasons;reasons;reasons;

?

???

Maintain

MaintainMaintainMaintain

the

thethethe

efficiency

efficiencyefficiencyefficiency

of

ofofof

work;

work;work;work;

?

???

Maintain

MaintainMaintainMaintain

the

thethethe

efficiency

efficiencyefficiencyefficiency

of

ofofof

governmental

governmentalgovernmentalgovernmental

operations;

operations;operations;operations;

?

???

Determine

DetermineDetermineDetermine

the

thethethe

methods,

methods,methods,methods,

means

meansmeansmeans

and

andandand

personnel

personnelpersonnelpersonnel

by

bybyby

which

whichwhichwhich

government

governmentgovernmentgovernment

operations

operationsoperationsoperations

are

areareare

to

tototo

be

bebebe

conducted;

conducted;conducted;conducted;

?

???

Determine

DetermineDetermineDetermine

the

thethethe

content

contentcontentcontent

of

ofofof

job

jobjobjob

classifications;

classifications;classifications;classifications;

?

???

Take

TakeTakeTake

all

allallall

necessary

necessarynecessarynecessary

actions

actionsactionsactions

to

tototo

carry

carrycarrycarry

out

outoutout

its

itsitsits

mission

missionmissionmission

in

ininin

emergencies;

emergencies;emergencies;emergencies;

?

???

Exercise

ExerciseExerciseExercise

complete

completecompletecomplete

control

controlcontrolcontrol

and

andandand

discretion

discretiondiscretiondiscretion

over

overoverover

its

itsitsits

organization

organizationorganizationorganization

and

andandand

the

thethethe

technology

technologytechnologytechnology

of

ofofof

performing

performingperformingperforming

its

itsitsits

work,

work,work,work,

provided,

provided,provided,provided,

however,

however,however,however,

that

thatthatthat

the

thethethe

exercise

exerciseexerciseexercise

and

andandand

retention

retentionretentionretention

of

ofofof

such

suchsuchsuch

rights

rightsrightsrights

does

doesdoesdoes

not

notnotnot

preclude

precludeprecludepreclude

employees

employeesemployeesemployees

or

ororor

their

theirtheirtheir

representatives

representativesrepresentativesrepresentatives

from

fromfromfrom

meeting

meetingmeetingmeeting

and

andandand

conferring

conferringconferringconferring

over

overoverover

the

thethethe

practical

practicalpracticalpractical

consequences

consequencesconsequencesconsequences

that

thatthatthat

decisions

decisionsdecisionsdecisions

on

ononon

these

thesethesethese

matters

mattersmattersmatters

may

maymaymay

have

havehavehave

on

ononon

wages,

wages,wages,wages,

hours

hourshourshours

and

andandand

other

otherotherother

terms

termstermsterms

and

andandand

conditions

conditionsconditionsconditions

of

ofofof

employment.

employment.employment.employment.

SALARIES,

SALARIES,SALARIES,SALARIES,

RETIREMENT

RETIREMENTRETIREMENTRETIREMENT

AND

ANDANDAND

OTHER

OTHEROTHEROTHER

PAY

PAYPAYPAY

Article

ArticleArticleArticle

s.

s.s.s.

SALARIES

SALARIESSALARIESSALARIES

A.

A.A.A.

During

DuringDuringDuring

the

thethethe

term

termtermterm

of

ofofof

this

thisthisthis

MOU

MOUMOUMOU

there

theretherethere

shall

shallshallshall

be

bebebe

no

nonono

cost

costcostcost

of

ofofof

living

livinglivingliving

adjustments

adjustmentsadjustmentsadjustments

to

tototo

salaries.

salaries.salaries.salaries.

B.

B.B.B.

During

DuringDuringDuring

fiscal

fiscalfiscalfiscal

year

yearyearyear

2010/2011

2010/20112010/20112010/2011

all

allallall

employees

employeesemployeesemployees

shall

shallshallshall

provide

provideprovideprovide

the

thethethe

equivalent

equivalentequivalentequivalent

of

ofofof

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

of

ofofof

furlough

furloughfurloughfurlough

time.

time.time.time.

During

DuringDuringDuring

the

thethethe

period

periodperiodperiod

of

ofofof

March

MarchMarchMarch

1,

1,1,1,

2010

201020102010

to

tototo

April

AprilAprilApril

30,

30,30,30,

2010

201020102010

the

thethethe

parties

partiespartiesparties

shall

shallshallshall

meet

meetmeetmeet

and

andandand

confer

conferconferconfer

on

ononon

the

thethethe

"value"

"value""value""value"

of

ofofof

the

thethethe

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

and

andandand

the

thethethe

manner

mannermannermanner

in

ininin

which

whichwhichwhich

the

thethethe

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

will

willwillwill

be

bebebe

provided

providedprovidedprovided

(for

(for(for(for

instance

instanceinstanceinstance

the

thethethe

Association

AssociationAssociationAssociation

may

maymaymay

agree,

agree,agree,agree,

at

atatat

its

itsitsits

option,

option,option,option,

to

tototo

forfeit

forfeitforfeitforfeit

all,

all,all,all,

or

ororor

a

aaa

portion

portionportionportion

of,

of,of,of,

the

thethethe

floating

floatingfloatingfloating

holiday

holidayholidayholiday

time

timetimetime

set

setsetset

forth

forthforthforth

in

ininin

Article

ArticleArticleArticle

30).

30).30).30).

Absent

AbsentAbsentAbsent

mutual

mutualmutualmutual

agreement

agreementagreementagreement

by

bybyby

the

thethethe

parties

partiespartiesparties

on

ononon

the

thethethe

manner

mannermannermanner

in

ininin

which

whichwhichwhich

the

thethethe

equivalent

equivalentequivalentequivalent

of

ofofof

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

by

bybyby

each

eacheacheach

employee

employeeemployeeemployee

will

willwillwill

be

bebebe

provided,

provided,provided,provided,

the

thethethe

parties

partiespartiesparties

will

willwillwill

"default"

"default""default""default"

to

tototo

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

of

ofofof

furlough

furloughfurloughfurlough

time.

time.time.time.

C.

C.C.C.

During

DuringDuringDuring

fiscal

fiscalfiscalfiscal

year

yearyearyear

2011/2012

2011/20122011/20122011/2012

all

allallall

employees

employeesemployeesemployees

shall

shallshallshall

provide

provideprovideprovide

the

thethethe

equivalent

equivalentequivalentequivalent

of

ofofof

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

of

ofofof

furlough

furloughfurloughfurlough

time.

time.time.time.

During

DuringDuringDuring

the

thethethe

period

periodperiodperiod

of

ofofof

March

MarchMarchMarch

1,

1,1,1,

2011

201120112011

to

tototo

April

AprilAprilApril

30,

30,30,30,

2011

201120112011

the

thethethe

parties

partiespartiesparties

shall

shallshallshall

meet

meetmeetmeet

and

andandand

confer

conferconferconfer

on

ononon

the

thethethe

"value"

"value""value""value"

of

ofofof

the

thethethe

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

and

andandand

the

thethethe

manner

mannermannermanner

in

ininin

which

whichwhichwhich

the

thethethe

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

will

willwillwill

be

bebebe

provided

providedprovidedprovided

(for

(for(for(for

instance

instanceinstanceinstance

the

thethethe

Association

AssociationAssociationAssociation

may

maymaymay

agree,

agree,agree,agree,

at

atatat

its

itsitsits

option

optionoptionoption

to

tototo

forfeit

forfeitforfeitforfeit

all

allallall

or

ororor

a

aaa

portion

portionportionportion

of

ofofof

the

thethethe

floating

floatingfloatingfloating

holiday

holidayholidayholiday

time

timetimetime

set

setsetset

forth

forthforthforth

in

ininin

Article

ArticleArticleArticle

30).

30).30).30).

Absent

AbsentAbsentAbsent

mutual

mutualmutualmutual

agreement

agreementagreementagreement

by

bybyby

the

thethethe

parties

partiespartiesparties

on

ononon

the

thethethe

manner

mannermannermanner

in

ininin

which

whichwhichwhich

the

thethethe

equivalent

equivalentequivalentequivalent

of

ofofof

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

by

bybyby

each

eacheacheach

employee

employeeemployeeemployee

will

willwillwill

be

bebebe

provided,

provided,provided,provided,

the

thethethe

parties

partiespartiesparties

will

willwillwill

"default"

"default""default""default"

to

tototo

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

of

ofofof

furlough

furloughfurloughfurlough

time.

time.time.time.

Article

ArticleArticleArticle

6.

6.6.6.

RETIREMENT

RETIREMENTRETIREMENTRETIREMENT

A.

A.A.A.

The

TheTheThe

City

CityCityCity

shall

shallshallshall

continue

continuecontinuecontinue

to

tototo

pay

paypaypay

to

tototo

the

thethethe

Public

PublicPublicPublic

Employees'

Employees'Employees'Employees'

Retirement

RetirementRetirementRetirement

System

SystemSystemSystem

CalPERS

CalPERSCalPERSCalPERS

on

ononon

behalf

behalfbehalfbehalf

of

ofofof

each

eacheacheach

employee

employeeemployeeemployee

covered

coveredcoveredcovered

by

bybyby

this

thisthisthis

agreement

agreementagreementagreement

an

ananan

amount

amountamountamount

equal

equalequalequal

to

tototo

the

thethethe

required

requiredrequiredrequired

employee

employeeemployeeemployee

contribution

contributioncontributioncontribution

to

tototo

that

thatthatthat

system

systemsystemsystem

provided

providedprovidedprovided

the

thethethe

contribution

contributioncontributioncontribution

will

willwillwill

not

notnotnot

exceed

exceedexceedexceed

a

aaa

total

totaltotaltotal

of

ofofof

seven

sevensevenseven

percent

percentpercentpercent

(7%)

(7%)(7%)(7%)

of

ofofof

regular

regularregularregular

compensation.

compensation.compensation.compensation.

These

TheseTheseThese

contributions

contributionscontributionscontributions

shall,

shall,shall,shall,

at

atatat

the

thethethe

time

timetimetime

of

ofofof

termination,

termination,termination,termination,

belong

belongbelongbelong

to

tototo

the

thethethe

employee.

employee.employee.employee.

6l?¤9e

6l?¤9e6l?¤9e6l?¤9e



SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-2009-2012

-2009-2012-2009-2012-2009-2012

B.

B.B.B.

Employees

EmployeesEmployeesEmployees

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

shall

shallshallshall

pay

paypaypay

five-sevenths

five-seventhsfive-seventhsfive-sevenths

(5/7)

(5/7)(5/7)(5/7)

[i.e.

[i.e.[i.e.[i.e.

five

fivefivefive

percent

percentpercentpercent

(5%)]

(5%)](5%)](5%)]

of

ofofof

the

thethethe

required

requiredrequiredrequired

seven

sevensevenseven

percent

percentpercentpercent

(7%)

(7%)(7%)(7%)

contribution

contributioncontributioncontribution

on

ononon

behalf

behalfbehalfbehalf

of

ofofof

the

thethethe

employee

employeeemployeeemployee

to

tototo

CalPERS.

CalPERS.CalPERS.CalPERS.

These

TheseTheseThese

contributions

contributionscontributionscontributions

shall,

shall,shall,shall,

at

atatat

the

thethethe

time

timetimetime

of

ofofof

termination,

termination,termination,termination,

belong

belongbelongbelong

to

tototo

the

thethethe

employee.

employee.employee.employee.

C.

C.C.C.

The

TheTheThe

City

CityCityCity

shall

shallshallshall

continue

continuecontinuecontinue

to

tototo

include

includeincludeinclude

in

ininin

its

itsitsits

contract

contractcontractcontract

with

withwithwith

CalPERS,

CalPERS,CalPERS,CalPERS,

the

thethethe

following

followingfollowingfollowing

provisions:

provisions:provisions:provisions:

HIGHEST

HIGHESTHIGHESTHIGHEST

SINGLE

SINGLESINGLESINGLE

YEAR

YEARYEARYEAR

SURVIVOR

SURVIVORSURVIVORSURVIVOR

CONTINUANCE

CONTINUANCECONTINUANCECONTINUANCE

2%

2%2%2%

@

@@@

55

555555

RETIREMENT

RETIREMENTRETIREMENTRETIREMENT

FORMULA

FORMULAFORMULAFORMULA

Article

ArticleArticleArticle

7.

7.7.7.

LONGEVITY

LONGEVITYLONGEVITYLONGEVITY

PAY

PAYPAYPAY

A.

A.A.A.

Employees

EmployeesEmployeesEmployees

hired

hiredhiredhired

prior

priorpriorprior

to

tototo

March

MarchMarchMarch

11,

11,11,11,

2010,

2010,2010,2010,

with

withwithwith

twenty

twentytwentytwenty

(20)

(20)(20)(20)

years

yearsyearsyears

cumulative

cumulativecumulativecumulative

service

serviceserviceservice

with

withwithwith

the

thethethe

City

CityCityCity

shall

shallshallshall

advance

advanceadvanceadvance

to

tototo

the

thethethe

Step

StepStepStep

"F"

"F""F""F"

on

ononon

the

thethethe

salary

salarysalarysalary

resolution

resolutionresolutionresolution

effective

effectiveeffectiveeffective

with

withwithwith

the

thethethe

beginning

beginningbeginningbeginning

of

ofofof

the

thethethe

pay

paypaypay

period

periodperiodperiod

beginning

beginningbeginningbeginning

closest

closestclosestclosest

to

tototo

the

thethethe

first

firstfirstfirst

day

daydayday

of

ofofof

their

theirtheirtheir

21"

21"21"21"

year

yearyearyear

of

ofofof

service.

service.service.service.

B.

B.B.B.

Employees

EmployeesEmployeesEmployees

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

shall

shallshallshall

not

notnotnot

be

bebebe

eligible

eligibleeligibleeligible

for

forforfor

"F"

"F""F""F"

step

stepstepstep

longevity

longevitylongevitylongevity

pay.

pay.pay.pay.

C.

C.C.C.

In

InInIn

the

thethethe

event

eventeventevent

that

thatthatthat

an

ananan

employee

employeeemployeeemployee

is

isisis

not

notnotnot

at

atatat

the

thethethe

"E"

"E""E""E"

step

stepstepstep

when

whenwhenwhen

he/she

he/shehe/shehe/she

is

isisis

eligible

eligibleeligibleeligible

for

forforfor

the

thethethe

"F"

"F""F""F"

step,

step,step,step,

at

atatat

the

thethethe

completion

completioncompletioncompletion

of

ofofof

twenty

twentytwentytwenty

(20)

(20)(20)(20)

years

yearsyearsyears

of

ofofof

service,

service,service,service,

the

thethethe

employee

employeeemployeeemployee

will

willwillwill

advance

advanceadvanceadvance

to

tototo

the

thethethe

next

nextnextnext

step

stepstepstep

in

ininin

the

thethethe

salary

salarysalarysalary

range,

range,range,range,

and

andandand

continue

continuecontinuecontinue

to

tototo

advance

advanceadvanceadvance

based

basedbasedbased

on

ononon

merit

meritmeritmerit

until

untiluntiluntil

the

thethethe

employee

employeeemployeeemployee

reaches

reachesreachesreaches

the

thethethe

"F"

"F""F""F"

step.

step.step.step.

Article

ArticleArticleArticle

8.

8.8.8.

OVERTIME

OVERTIMEOVERTIMEOVERTIME

A.

A.A.A.

Overtime

OvertimeOvertimeOvertime

pay

paypaypay

shall

shallshallshall

be

bebebe

earned

earnedearnedearned

at

atatat

time

timetimetime

and

andandand

one-half

one-halfone-halfone-half

for

forforfor

all

allallall

hours.

hours.hours.hours.

The

TheTheThe

employee

employeeemployeeemployee

may

maymaymay

elect

electelectelect

to

tototo

earn

earnearnearn

compensatory

compensatorycompensatorycompensatory

time

timetimetime

off,

off,off,off,

at

atatat

one

oneoneone

and

andandand

one-half

one-halfone-halfone-half

time,

time,time,time,

in

ininin

lieu

lieulieulieu

of

ofofof

overtime

overtimeovertimeovertime

pay.

pay.pay.pay.

Overtime

OvertimeOvertimeOvertime

must

mustmustmust

be

bebebe

paid

paidpaidpaid

at

atatat

the

thethethe

time

timetimetime

it

ititit

is

isisis

worked

workedworkedworked

or

ororor

accrued

accruedaccruedaccrued

as

asasas

compensatory

compensatorycompensatorycompensatory

time.

time.time.time.

Accrued

AccruedAccruedAccrued

compensatory

compensatorycompensatorycompensatory

time

timetimetime

will

willwillwill

not

notnotnot

be

bebebe

paid

paidpaidpaid

off

offoffoff

in

ininin

lump

lumplumplump

sum

sumsumsum

except

exceptexceptexcept

at

atatat

termination

terminationterminationtermination

and

andandand

only

onlyonlyonly

for

forforfor

those

thosethosethose

hours

hourshourshours

on

ononon

the

thethethe

official

officialofficialofficial

payroll

payrollpayrollpayroll

records.

records.records.records.

B.

B.B.B.

Time

TimeTimeTime

paid

paidpaidpaid

for

forforfor

holiday,

holiday,holiday,holiday,

vacation,

vacation,vacation,vacation,

sick

sicksicksick

leave

leaveleaveleave

and

andandand

compensatory

compensatorycompensatorycompensatory

time

timetimetime

off

offoffoff

shall

shallshallshall

be

bebebe

treated

treatedtreatedtreated

as

asasas

actual

actualactualactual

hours

hourshourshours

worked

workedworkedworked

for

forforfor

the

thethethe

purposes

purposespurposespurposes

of

ofofof

computing

computingcomputingcomputing

overtime.

overtime.overtime.overtime.

C.

C.C.C.

Any

AnyAnyAny

employee

employeeemployeeemployee

who

whowhowho

works

worksworksworks

overtime

overtimeovertimeovertime

in

ininin

excess

excessexcessexcess

of

ofofof

three

threethreethree

and

andandand

one-half

one-halfone-halfone-half

(3½)

(3½)(3½)(3½)

hours,

hours,hours,hours,

provided

providedprovidedprovided

that

thatthatthat

employee

employeeemployeeemployee

has

hashashas

worked

workedworkedworked

eight

eighteighteight

(8)

(8)(8)(8)

hours

hourshourshours

in

ininin

addition

additionadditionaddition

to

tototo

the

thethethe

three

threethreethree

and

andandand

one-half

one-halfone-halfone-half

(3½)

(3½)(3½)(3½)

hours,

hours,hours,hours,

will

willwillwill

be

bebebe

entitled

entitledentitledentitled

to

tototo

have

havehavehave

a

aaa

meal

mealmealmeal

at

atatat

the

thethethe

expense

expenseexpenseexpense

of

ofofof

the

thethethe

City

CityCityCity

or

ororor

be

bebebe

entitled

entitledentitledentitled

to

tototo

go

gogogo

home

homehomehome

and

andandand

eat,

eat,eat,eat,

which

whichwhichwhich

will

willwillwill

be

bebebe

at

atatat

the

thethethe

discretion

discretiondiscretiondiscretion

of

ofofof

the

thethethe

supervisor

supervisorsupervisorsupervisor

in

ininin

charge.

charge.charge.charge.

Article

ArticleArticleArticle

9.

9.9.9.

WORKING

WORKINGWORKINGWORKING

OUT

OUTOUTOUT

OF

OFOFOF

CLASSIFICATION

CLASSIFICATIONCLASSIFICATIONCLASSIFICATION

PAY

PAYPAYPAY

A.

A.A.A.

Whenever

WheneverWheneverWhenever

the

thethethe

needs

needsneedsneeds

of

ofofof

the

thethethe

City

CityCityCity

require

requirerequirerequire

an

ananan

employee

employeeemployeeemployee

to

tototo

temporarily

temporarilytemporarilytemporarily

perform

performperformperform

the

thethethe

duties

dutiesdutiesduties

of

ofofof

a

aaa

higher

higherhigherhigher

classification

classificationclassificationclassification

than

thanthanthan

that

thatthatthat

in

ininin

which

whichwhichwhich

the

thethethe

employee

employeeemployeeemployee

is

isisis

currently

currentlycurrentlycurrently

employed,

employed,employed,employed,

said

saidsaidsaid

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

entitled

entitledentitledentitled

to

tototo

receive

receivereceivereceive

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

for

forforfor

the

thethethe

period

periodperiodperiod

of

ofofof

time

timetimetime

that

thatthatthat

the

thethethe

employee

employeeemployeeemployee

works

worksworksworks

out

outoutout

of

ofofof

classification.

classification.classification.classification.

Out

OutOutOut

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

shall

shallshallshall

be

bebebe

at

atatat

a

aaa

flat

flatflatflat

rate

rateraterate

of

ofofof

five-percent

five-percentfive-percentfive-percent

(5%)

(5%)(5%)(5%)

of

ofofof

base

basebasebase

salary.

salary.salary.salary.

7lpage

7lpage7lpage7lpage



SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

B.

B.B.B.

in

ininin

order

orderorderorder

to

tototo

receive

receivereceivereceive

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

the

thethethe

following

followingfollowingfollowing

provisions

provisionsprovisionsprovisions

must

mustmustmust

occur:

occur:occur:occur:

1.

1.1.1.

The

TheTheThe

name

namenamename

of

ofofof

the

thethethe

employee

employeeemployeeemployee

who

whowhowho

is

isisis

absent

absentabsentabsent

must

mustmustmust

be

bebebe

noted

notednotednoted

on

ononon

the

thethethe

employee's

employee'semployee'semployee's

timesheet

timesheettimesheettimesheet

prior

priorpriorprior

to

tototo

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

being

beingbeingbeing

authorized.

authorized.authorized.authorized.

2.

2.2.2.

A

AAA

vacancy

vacancyvacancyvacancy

or

ororor

absence

absenceabsenceabsence

must

mustmustmust

exist

existexistexist

for

forforfor

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

to

tototo

be

bebebe

paid.

paid.paid.paid.

3.

3.3.3.

The

TheTheThe

employee

employeeemployeeemployee

receiving

receivingreceivingreceiving

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

must

mustmustmust

perform

performperformperform

essentially

essentiallyessentiallyessentially

all

allallall

of

ofofof

the

thethethe

functions

functionsfunctionsfunctions

of

ofofof

the

thethethe

higher

higherhigherhigher

classification

classificationclassificationclassification

in

ininin

order

orderorderorder

to

tototo

receive

receivereceivereceive

compensation.

compensation.compensation.compensation.

4.

4.4.4.

The

TheTheThe

employee

employeeemployeeemployee

shall

shallshallshall

meet

meetmeetmeet

the

thethethe

minimum

minimumminimumminimum

qualifications

qualificationsqualificationsqualifications

for

forforfor

the

thethethe

higher

higherhigherhigher

classification

classificationclassificationclassification

in

ininin

order

orderorderorder

to

tototo

be

bebebe

eligible

eligibleeligibleeligible

for

forforfor

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay.

pay.pay.pay.

C.

C.C.C.

Working

WorkingWorkingWorking

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

for

forforfor

special

specialspecialspecial

assignments

assignmentsassignmentsassignments

will

willwillwill

only

onlyonlyonly

be

bebebe

authorized

authorizedauthorizedauthorized

upon

uponuponupon

recommendation

recommendationrecommendationrecommendation

to

tototo

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

by

bybyby

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

and

andandand

will

willwillwill

require

requirerequirerequire

a

aaa

Personnel

PersonnelPersonnelPersonnel

Action

ActionActionAction

Form

FormFormForm

with

withwithwith

supporting

supportingsupportingsupporting

documentation

documentationdocumentationdocumentation

justifying

justifyingjustifyingjustifying

the

thethethe

special

specialspecialspecial

assignment.

assignment.assignment.assignment.

Article

ArticleArticleArticle

10.

10.10.10.

SPECIAL

SPECIALSPECIALSPECIAL

ASSIGNMENT

ASSIGNMENTASSIGNMENTASSIGNMENT

PAY

PAYPAYPAY

Employees

EmployeesEmployeesEmployees

performing

performingperformingperforming

in

ininin

a

aaa

capacity

capacitycapacitycapacity

beyond

beyondbeyondbeyond

the

thethethe

normal

normalnormalnormal

scope

scopescopescope

of

ofofof

their

theirtheirtheir

duties,

duties,duties,duties,

and

andandand

with

withwithwith

increased

increasedincreasedincreased

and

andandand

direct

directdirectdirect

responsibility

responsibilityresponsibilityresponsibility

and

andandand

personal

personalpersonalpersonal

liability

liabilityliabilityliability

for

forforfor

City

CityCityCity

operations

operationsoperationsoperations

shall

shallshallshall

be

bebebe

eligible

eligibleeligibleeligible

for

forforfor

Special

SpecialSpecialSpecial

Assignment

AssignmentAssignmentAssignment

Pay.

Pay.Pay.Pay.

Special

SpecialSpecialSpecial

Assignment

AssignmentAssignmentAssignment

Pay

PayPayPay

shall

shallshallshall

be

bebebe

at

atatat

a

aaa

flat

flatflatflat

rate

rateraterate

not

notnotnot

to

tototo

exceed

exceedexceedexceed

ten

tententen

percent

percentpercentpercent

(10%)

(10%)(10%)(10%)

of

ofofof

base

basebasebase

salary.

salary.salary.salary.

Special

SpecialSpecialSpecial

Assignment

AssignmentAssignmentAssignment

Pay

PayPayPay

will

willwillwill

only

onlyonlyonly

be

bebebe

authorized

authorizedauthorizedauthorized

upon

uponuponupon

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

recommendation,

recommendation,recommendation,recommendation,

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director

DirectorDirectorDirector

concurrence

concurrenceconcurrenceconcurrence

and

andandand

City

CityCityCity

Manager

ManagerManagerManager

approval.

approval.approval.approval.

Article

ArticleArticleArticle

11.

11.11.11.

CALL

CALLCALLCALL

BACK

BACKBACKBACK

PAY

PAYPAYPAY

A.

A.A.A.

Call

CallCallCall

back

backbackback

time

timetimetime

will

willwillwill

be

bebebe

reimbursed

reimbursedreimbursedreimbursed

based

basedbasedbased

on

ononon

a

aaa

minimum

minimumminimumminimum

two

twotwotwo

(2)

(2)(2)(2)

hour

hourhourhour

block

blockblockblock

at

atatat

time

timetimetime

and

andandand

one-half,

one-half,one-half,one-half,

with

withwithwith

the

thethethe

exception

exceptionexceptionexception

that

thatthatthat

employees

employeesemployeesemployees

will

willwillwill

be

bebebe

reimbursed

reimbursedreimbursedreimbursed

based

basedbasedbased

on

ononon

a

aaa

minimum

minimumminimumminimum

three-hour

three-hourthree-hourthree-hour

block

blockblockblock

at

atatat

time

timetimetime

and

andandand

one-half

one-halfone-halfone-half

if

ififif

the

thethethe

call

callcallcall

back

backbackback

is

isisis

between

betweenbetweenbetween

the

thethethe

hours

hourshourshours

of

ofofof

12:00

12:0012:0012:00

a.m.

a.m.a.m.a.m.

and

andandand

7:00

7:007:007:00

a.m.

a.m.a.m.a.m.

Any

AnyAnyAny

employee

employeeemployeeemployee

who

whowhowho

is

isisis

unable

unableunableunable

to

tototo

respond

respondrespondrespond

within

withinwithinwithin

thirty

thirtythirtythirty

(30)

(30)(30)(30)

minutes

minutesminutesminutes

may

maymaymay

be

bebebe

eliminated

eliminatedeliminatedeliminated

from

fromfromfrom

the

thethethe

standby

standbystandbystandby

rotation.

rotation.rotation.rotation.

B.

B.B.B.

An

AnAnAn

employee

employeeemployeeemployee

working

workingworkingworking

a

aaa

continuous

continuouscontinuouscontinuous

call

callcallcall

back

backbackback

of

ofofof

at

atatat

least

leastleastleast

four

fourfourfour

(4)

(4)(4)(4)

hours

hourshourshours

that

thatthatthat

ends

endsendsends

within

withinwithinwithin

eight

eighteighteight

(8)

(8)(8)(8)

hours

hourshourshours

of

ofofof

the

thethethe

employee's

employee'semployee'semployee's

regular

regularregularregular

job

jobjobjob

starting

startingstartingstarting

time

timetimetime

is

isisis

not

notnotnot

required

requiredrequiredrequired

to

tototo

report

reportreportreport

to

tototo

duty

dutydutyduty

at

atatat

the

thethethe

employee's

employee'semployee'semployee's

regularly

regularlyregularlyregularly

scheduled

scheduledscheduledscheduled

time.

time.time.time.

When

WhenWhenWhen

an

ananan

employee

employeeemployeeemployee

has

hashashas

worked

workedworkedworked

at

atatat

least

leastleastleast

two

twotwotwo

(2)

(2)(2)(2)

hours

hourshourshours

during

duringduringduring

the

thethethe

eight

eighteighteight

(8)

(8)(8)(8)

hours

hourshourshours

prior

priorpriorprior

to

tototo

the

thethethe

commencement

commencementcommencementcommencement

of

ofofof

the

thethethe

regular

regularregularregular

work

workworkwork

schedule,

schedule,schedule,schedule,

the

thethethe

employee

employeeemployeeemployee

shall

shallshallshall

automatically

automaticallyautomaticallyautomatically

report

reportreportreport

to

tototo

duty

dutydutyduty

on

ononon

the

thethethe

employee's

employee'semployee'semployee's

regularly

regularlyregularlyregularly

scheduled

scheduledscheduledscheduled

shift

shiftshiftshift

immediately

immediatelyimmediatelyimmediately

commencing

commencingcommencingcommencing

ten

tententen

(10)

(10)(10)(10)

hours

hourshourshours

after

afterafterafter

the

thethethe

end

endendend

of

ofofof

the

thethethe

call-back

call-backcall-backcall-back

assignment.

assignment.assignment.assignment.

Article

ArticleArticleArticle

12.

12.12.12.

STAND-BY

STAND-BYSTAND-BYSTAND-BY

PAY

PAYPAYPAY

A.

A.A.A.

Employees

EmployeesEmployeesEmployees

in

ininin

the

thethethe

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

unit

unitunitunit

of

ofofof

representation

representationrepresentationrepresentation

assigned

assignedassignedassigned

to

tototo

standby

standbystandbystandby

duty

dutydutyduty

shall

shallshallshall

receive

receivereceivereceive

one

oneoneone

(1)

(1)(1)(1)

hour

hourhourhour

of

ofofof

pay

paypaypay

at

atatat

straight

straightstraightstraight

time

timetimetime

for

forforfor

standby

standbystandbystandby

duty

dutydutyduty

on

ononon

a

aaa

week

weekweekweek

day

daydayday

and

andandand

four

fourfourfour

(4)

(4)(4)(4)

hours

hourshourshours

of

ofofof

straight

straightstraightstraight

time

timetimetime

pay

paypaypay

for

forforfor

standby

standbystandbystandby

duty

dutydutyduty

on

ononon

a

aaa

regularly

regularlyregularlyregularly

scheduled

scheduledscheduledscheduled

day

daydayday

off,

off,off,off,

weekend

weekendweekendweekend

day

daydayday

or

ororor

holiday.

holiday.holiday.holiday.

B.

B.B.B.

In

InInIn

order

orderorderorder

to

tototo

qualify

qualifyqualifyqualify

for

forforfor

standby

standbystandbystandby

pay

paypaypay

employees

employeesemployeesemployees

must:

must:must:must:

3|P

3|P3|P3|P
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SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

1.

1.1.1.

Be

BeBeBe

required

requiredrequiredrequired

to

tototo

be

bebebe

near

nearnearnear

a

aaa

telephone

telephonetelephonetelephone

at

atatat

all

allallall

times

timestimestimes

or

ororor

carry

carrycarrycarry

a

aaa

pager;

pager;pager;pager;

2.

2.2.2.

Be

BeBeBe

able

ableableable

to

tototo

report

reportreportreport

to

tototo

the

thethethe

worksite

worksiteworksiteworksite

within

withinwithinwithin

thirty

thirtythirtythirty

(30)

(30)(30)(30)

minutes;

minutes;minutes;minutes;

and,

and,and,and,

3.

3.3.3.

Not

NotNotNot

consume

consumeconsumeconsume

alcoholic

alcoholicalcoholicalcoholic

beverages

beveragesbeveragesbeverages

or

ororor

any

anyanyany

other

otherotherother

debilitating

debilitatingdebilitatingdebilitating

drug

drugdrugdrug

while

whilewhilewhile

on

ononon

standby.

standby.standby.standby.

Article

ArticleArticleArticle

13.

13.13.13.

SCHEDULED

SCHEDULEDSCHEDULEDSCHEDULED

RECALL

RECALLRECALLRECALL

TO

TOTOTO

WORK

WORKWORKWORK

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

that

thatthatthat

when

whenwhenwhen

employees

employeesemployeesemployees

of

ofofof

the

thethethe

Municipal

MunicipalMunicipalMunicipal

Utilities

UtilitiesUtilitiesUtilities

Department

DepartmentDepartmentDepartment

are

areareare

recalled

recalledrecalledrecalled

or

ororor

scheduled

scheduledscheduledscheduled

to

tototo

return

returnreturnreturn

to

tototo

work

workworkwork

for

forforfor

water

waterwaterwater

system

systemsystemsystem

instailation

instailationinstailationinstailation

or

ororor

a

aaa

maintenance

maintenancemaintenancemaintenance

project

projectprojectproject

between

betweenbetweenbetween

the

thethethe

hours

hourshourshours

of

ofofof

12

121212

midnight

midnightmidnightmidnight

and

andandand

4:00

4:004:004:00

a.m.,

a.m.,a.m.,a.m.,

said

saidsaidsaid

employees

employeesemployeesemployees

shall

shallshallshall

receive

receivereceivereceive

time

timetimetime

and

andandand

one-half

one-halfone-halfone-half

for

forforfor

all

allallall

hours

hourshourshours

worked.

worked.worked.worked.

Employees

EmployeesEmployeesEmployees

performing

performingperformingperforming

in

ininin

this

thisthisthis

capacity

capacitycapacitycapacity

shall

shallshallshall

automatically

automaticallyautomaticallyautomatically

report

reportreportreport

to

tototo

duty

dutydutyduty

on

ononon

their

theirtheirtheir

regularly

regularlyregularlyregularly

scheduled

scheduledscheduledscheduled

shift

shiftshiftshift

immediately

immediatelyimmediatelyimmediately

after

afterafterafter

a

aaa

ten

tententen

(10)

(10)(10)(10)

hour

hourhourhour

rest

restrestrest

period

periodperiodperiod

has

hashashas

occurred

occurredoccurredoccurred

from

fromfromfrom

the

thethethe

ending

endingendingending

time

timetimetime

of

ofofof

the

thethethe

scheduled

scheduledscheduledscheduled

or

ororor

recall

recallrecallrecall

work

workworkwork

assignment.

assignment.assignment.assignment.

Article

ArticleArticleArticle

14.

14.14.14.

SHIFT

SHIFTSHIFTSHIFT

DIFFERENTIAL

DIFFERENTIALDIFFERENTIALDIFFERENTIAL

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

provide

provideprovideprovide

a

aaa

five-percent

five-percentfive-percentfive-percent

(5%)

(5%)(5%)(5%)

shift

shiftshiftshift

differential

differentialdifferentialdifferential

to

tototo

those

thosethosethose

employees

employeesemployeesemployees

who

whowhowho

work

workworkwork

one-half

one-halfone-halfone-half

of

ofofof

their

theirtheirtheir

regularly

regularlyregularlyregularly

scheduled

scheduledscheduledscheduled

shifts

shiftsshiftsshifts

after

afterafterafter

7:00

7:007:007:00

p.m.,

p.m.,p.m.,p.m.,

not

notnotnot

to

tototo

include

includeincludeinclude

overtime,

overtime,overtime,overtime,

special

specialspecialspecial

assignments,

assignments,assignments,assignments,

emergency

emergencyemergencyemergency

hours,

hours,hours,hours,

etc.

etc.etc.etc.

worked

workedworkedworked

after

afterafterafter

7:00

7:007:007:00

p.m.

p.m.p.m.p.m.

The

TheTheThe

shift

shiftshiftshift

differential

differentialdifferentialdifferential

shall

shallshallshall

apply

applyapplyapply

to

tototo

the

thethethe

full

fullfullfull

regularly

regularlyregularlyregularly

scheduled

scheduledscheduledscheduled

shift.

shift.shift.shift.

Article

ArticleArticleArticle

15.

15.15.15.

UNIFORM

UNIFORMUNIFORMUNIFORM

ALLOWANCE

ALLOWANCEALLOWANCEALLOWANCE

A.

A.A.A.

The

TheTheThe

City

CityCityCity

will

willwillwill

provide

provideprovideprovide

two

twotwotwo

hundred

hundredhundredhundred

seventy-five

seventy-fiveseventy-fiveseventy-five

dollars

dollarsdollarsdollars

($275)

($275)($275)($275)

for

forforfor

uniform

uniformuniformuniform

allowance

allowanceallowanceallowance

in

ininin

the

thethethe

form

formformform

of

ofofof

a

aaa

check

checkcheckcheck

for

forforfor

the

thethethe

purchase

purchasepurchasepurchase

of

ofofof

uniforms

uniformsuniformsuniforms

to

tototo

include;

include;include;include;

shirts,

shirts,shirts,shirts,

pants,

pants,pants,pants,

boots,

boots,boots,boots,

jackets,

jackets,jackets,jackets,

caps

capscapscaps

and

andandand

patches.

patches.patches.patches.

Checks

ChecksChecksChecks

shall

shallshallshall

be

bebebe

issued

issuedissuedissued

in

ininin

July

JulyJulyJuly

of

ofofof

each

eacheacheach

year

yearyearyear

and

andandand

shall

shallshallshall

be

bebebe

reported

reportedreportedreported

to

tototo

PERS

PERSPERSPERS

as

asasas

compensation.

compensation.compensation.compensation.

It

ItItIt

is

isisis

a

aaa

requirement

requirementrequirementrequirement

that

thatthatthat

employees

employeesemployeesemployees

wear

wearwearwear

the

thethethe

designated

designateddesignateddesignated

uniform

uniformuniformuniform

to

tototo

work

workworkwork

daily.

daily.daily.daily.

The

TheTheThe

uniform

uniformuniformuniform

is

isisis

to

tototo

be

bebebe

presentable.

presentable.presentable.presentable.

Cleaning

CleaningCleaningCleaning

and

andandand

maintenance

maintenancemaintenancemaintenance

of

ofofof

uniforms

uniformsuniformsuniforms

shall

shallshallshall

be

bebebe

the

thethethe

responsibility

responsibilityresponsibilityresponsibility

of

ofofof

the

thethethe

employee.

employee.employee.employee.

Classifications

ClassificationsClassificationsClassifications

covered

coveredcoveredcovered

by

bybyby

this

thisthisthis

provision

provisionprovisionprovision

are:

are:are:are:

Asphalt

AsphaltAsphaltAsphalt

Worker

WorkerWorkerWorker

Sr.

Sr.Sr.Sr.

Equipment

EquipmentEquipmentEquipment

Operator

OperatorOperatorOperator

Building

BuildingBuildingBuilding

Maintenance

MaintenanceMaintenanceMaintenance

Supervisor

SupervisorSupervisorSupervisor

Sr.

Sr.Sr.Sr.

Grounds

GroundsGroundsGrounds

Maintenance

MaintenanceMaintenanceMaintenance

worker

workerworkerworker

l/fl

l/fll/fll/fl

Building

BuildingBuildingBuilding

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

Sr.

Sr.Sr.Sr.

Grounds

GroundsGroundsGrounds

Maintenance

MaintenanceMaintenanceMaintenance

worker

workerworkerworker

l/fl

l/fll/fll/fl

Cemetery

CemeteryCemeteryCemetery

Caretaker

CaretakerCaretakerCaretaker

Il

IlIlIl

Sr.

Sr.Sr.Sr.

Solid

SolidSolidSolid

waste

wastewastewaste

Truck

TruckTruckTruck

Driver

DriverDriverDriver

Cemetery

CemeteryCemeteryCemetery

Crew

CrewCrewCrew

Leader

LeaderLeaderLeader

Sr.

Sr.Sr.Sr.

Street

StreetStreetStreet

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

Concrete

ConcreteConcreteConcrete

Worker

WorkerWorkerWorker

Sr.

Sr.Sr.Sr.

Tree

TreeTreeTree

Trimmer

TrimmerTrimmerTrimmer

Cross

CrossCrossCross

Connection

ConnectionConnectionConnection

Control

ControlControlControl

Inspector

InspectorInspectorInspector

Sr.

Sr.Sr.Sr.

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Operator

OperatorOperatorOperator

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Field

FieldFieldField

Technician

TechnicianTechnicianTechnician

Sr.

Sr.Sr.Sr.

Water

WaterWaterWater

Treatment

TreatmentTreatmentTreatment

Operator

OperatorOperatorOperator

Electrical

ElectricalElectricalElectrical

and

andandand

Instrumentation

InstrumentationInstrumentationInstrumentation

Technician

TechnicianTechnicianTechnician

Storekeeper

StorekeeperStorekeeperStorekeeper

Electrician

ElectricianElectricianElectrician

Street

StreetStreetStreet

Sweeper

SweeperSweeperSweeper

Operator

OperatorOperatorOperator

Equipment

EquipmentEquipmentEquipment

Operator

OperatorOperatorOperator

OIT/l/II

OIT/l/IIOIT/l/IIOIT/l/II

Traffic

TrafficTrafficTraffic

Signal

SignalSignalSignal

Technician

TechnicianTechnicianTechnician

l/fl

l/fll/fll/fl

Grounds

GroundsGroundsGrounds

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

I/II

I/III/III/II

Tree

TreeTreeTree

Trimmer

TrimmerTrimmerTrimmer

l/il

l/ill/ill/il

9lpage

9lpage9lpage9lpage



SBPEA

SBPEASBPEASBPEA

-
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General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

Line

LineLineLine

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

l/ll

l/lll/lll/ll

Wastewater

WastewaterWastewaterWastewater

Collection

CollectionCollectionCollection

System

SystemSystemSystem

Supervisor

SupervisorSupervisorSupervisor

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Crew

CrewCrewCrew

Leader

LeaderLeaderLeader

Mechanic

MechanicMechanicMechanic

I/II

I/III/III/II

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Operator

OperatorOperatorOperator

Operations

OperationsOperationsOperations

Superintendent

SuperintendentSuperintendentSuperintendent

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Operator

OperatorOperatorOperator

Foreperson

ForepersonForepersonForeperson

Ill/lV/V

Ill/lV/VIll/lV/VIll/lV/V

Park

ParkParkPark

Maintenance

MaintenanceMaintenanceMaintenance

Mechanic

MechanicMechanicMechanic

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Supervisor

SupervisorSupervisorSupervisor

Plant

PlantPlantPlant

Mechanic

MechanicMechanicMechanic

1/ll

1/ll1/ll1/ll

Water

WaterWaterWater

Meter

MeterMeterMeter

Reader

ReaderReaderReader

Production

ProductionProductionProduction

Pump

PumpPumpPump

Maintenance

MaintenanceMaintenanceMaintenance

Operator

OperatorOperatorOperator

Water

WaterWaterWater

Production

ProductionProductionProduction

Maintenance

MaintenanceMaintenanceMaintenance

Supervisor

SupervisorSupervisorSupervisor

Sign

SignSignSign

&

&&&

Paint

PaintPaintPaint

Worker

WorkerWorkerWorker

Water

WaterWaterWater

Production

ProductionProductionProduction

Maintenance

MaintenanceMaintenanceMaintenance

Foreperson

ForepersonForepersonForeperson

Solid

SolidSolidSolid

Waste

WasteWasteWaste

Collector

CollectorCollectorCollector

Water

WaterWaterWater

Production

ProductionProductionProduction

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

Solid

SolidSolidSolid

Waste

WasteWasteWaste

Route

RouteRouteRoute

Supervisor

SupervisorSupervisorSupervisor

Water

WaterWaterWater

Production

ProductionProductionProduction

Operations

OperationsOperationsOperations

Supervisor

SupervisorSupervisorSupervisor

Solid

SolidSolidSolid

waste

wastewastewaste

Truck

TruckTruckTruck

Driver

DriverDriverDriver

Water

WaterWaterWater

Quality

QualityQualityQuality

Control

ControlControlControl

Officer

OfficerOfficerOfficer

Sr.

Sr.Sr.Sr.

Asphalt

AsphaltAsphaltAsphalt

Worker

WorkerWorkerWorker

Water

WaterWaterWater

Quality

QualityQualityQuality

Technician

TechnicianTechnicianTechnician

I/II

I/III/III/II

Sr.

Sr.Sr.Sr.

Building

BuildingBuildingBuilding

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

Water

WaterWaterWater

Treatment

TreatmentTreatmentTreatment

Operator

OperatorOperatorOperator

II/lll/IV

II/lll/IVII/lll/IVII/lll/IV

Sr.

Sr.Sr.Sr.

Concrete

ConcreteConcreteConcrete

Worker

WorkerWorkerWorker

Welder

WelderWelderWelder

B.

B.B.B.

Wastewater,

Wastewater,Wastewater,Wastewater,

Landfill

LandfillLandfillLandfill

and

andandand

Equipment

EquipmentEquipmentEquipment

Maintenance

MaintenanceMaintenanceMaintenance

permanent

permanentpermanentpermanent

employees

employeesemployeesemployees

will

willwillwill

be

bebebe

provided

providedprovidedprovided

uniform

uniformuniformuniform

rental

rentalrentalrental

and

andandand

laundering

launderinglaunderinglaundering

services

servicesservicesservices

at

atatat

City

CityCityCity

expense,

expense,expense,expense,

in

ininin

lieu

lieulieulieu

of

ofofof

uniform

uniformuniformuniform

allocation.

allocation.allocation.allocation.

Water,

Water,Water,Water,

Wastewater,

Wastewater,Wastewater,Wastewater,

Equipment

EquipmentEquipmentEquipment

Maintenance

MaintenanceMaintenanceMaintenance

and

andandand

Landfill

LandfillLandfillLandfill

employees

employeesemployeesemployees

shall

shallshallshall

also

alsoalsoalso

receive

receivereceivereceive

a

aaa

boot/footwear

boot/footwearboot/footwearboot/footwear

allowance

allowanceallowanceallowance

in

ininin

the

thethethe

amount

amountamountamount

of

ofofof

one

oneoneone

hundred

hundredhundredhundred

fifty

fiftyfiftyfifty

dollars

dollarsdollarsdollars

($150)

($150)($150)($150)

per

perperper

year.

year.year.year.

Upon

UponUponUpon

termination

terminationterminationtermination

of

ofofof

employment,

employment,employment,employment,

employees

employeesemployeesemployees

whose

whosewhosewhose

uniforms

uniformsuniformsuniforms

were

werewerewere

provided

providedprovidedprovided

to

tototo

them

themthemthem

will

willwillwill

be

bebebe

required

requiredrequiredrequired

to

tototo

return

returnreturnreturn

the

thethethe

uniforms

uniformsuniformsuniforms

to

tototo

the

thethethe

City.

City.City.City.

Equipment

EquipmentEquipmentEquipment

Operator

OperatorOperatorOperator

l/II

l/IIl/IIl/II

Fire

FireFireFire

Mechanic

MechanicMechanicMechanic

Heavy

HeavyHeavyHeavy

Equipment

EquipmentEquipmentEquipment

Mechanic

MechanicMechanicMechanic

Laboratory

LaboratoryLaboratoryLaboratory

Technician

TechnicianTechnicianTechnician

1/ll/Ill

1/ll/Ill1/ll/Ill1/ll/Ill

Line

LineLineLine

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

Mechanic

MechanicMechanicMechanic

I/II

I/III/III/II

Plant

PlantPlantPlant

Mechanic

MechanicMechanicMechanic

1/11

1/111/111/11

Sr.

Sr.Sr.Sr.

Equipment

EquipmentEquipmentEquipment

Operator

OperatorOperatorOperator

Sr.

Sr.Sr.Sr.

Mechanic

MechanicMechanicMechanic

Sr.

Sr.Sr.Sr.

Regulatory

RegulatoryRegulatoryRegulatory

Compliance

ComplianceComplianceCompliance

Officer

OfficerOfficerOfficer

Sr.

Sr.Sr.Sr.

Storekeeper

StorekeeperStorekeeperStorekeeper

Wastewater

WastewaterWastewaterWastewater

Collection

CollectionCollectionCollection

Systems

SystemsSystemsSystems

Supervisor

SupervisorSupervisorSupervisor

Wastewater

WastewaterWastewaterWastewater

Facilities

FacilitiesFacilitiesFacilities

Maintenance

MaintenanceMaintenanceMaintenance

Supervisor

SupervisorSupervisorSupervisor

Wastewater

WastewaterWastewaterWastewater

Facilities

FacilitiesFacilitiesFacilities

Operations

OperationsOperationsOperations

Supervisor

SupervisorSupervisorSupervisor

Wastewater

WastewaterWastewaterWastewater

Facilities

FacilitiesFacilitiesFacilities

Operator

OperatorOperatorOperator

1/II/ill/IV/V

1/II/ill/IV/V1/II/ill/IV/V1/II/ill/IV/V

10/pco

10/pco10/pco10/pco



SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Associotion

AssociotionAssociotionAssociotion

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

C.

C.C.C.

Non-uniformed

Non-uniformedNon-uniformedNon-uniformed

employees

employeesemployeesemployees

in

ininin

this

thisthisthis

unit

unitunitunit

on

ononon

payroll

payrollpayrollpayroll

as

asasas

of

ofofof

June

JuneJuneJune

1

111

of

ofofof

each

eacheacheach

year

yearyearyear

and

andandand

at

atatat

the

thethethe

time

timetimetime

the

thethethe

check

checkcheckcheck

is

isisis

issued

issuedissuedissued

shall

shallshallshall

receive

receivereceivereceive

an

ananan

annual

annualannualannual

two

twotwotwo

hundred

hundredhundredhundred

dollars

dollarsdollarsdollars

($200.00)

($200.00)($200.00)($200.00)

bonus

bonusbonusbonus

in

ininin

lieu

lieulieulieu

of

ofofof

the

thethethe

uniform

uniformuniformuniform

allowance.

allowance.allowance.allowance.

This

ThisThisThis

bonus

bonusbonusbonus

will

willwillwill

not

notnotnot

be

bebebe

reported

reportedreportedreported

to

tototo

PERS

PERSPERSPERS

as

asasas

compensation.

compensation.compensation.compensation.

D.

D.D.D.

The

TheTheThe

parties

partiespartiesparties

recognize

recognizerecognizerecognize

that

thatthatthat

their

theirtheirtheir

best

bestbestbest

efforts

effortseffortsefforts

have

havehavehave

been

beenbeenbeen

made

mademademade

to

tototo

list

listlistlist

the

thethethe

appropriate

appropriateappropriateappropriate

job

jobjobjob

classifications

classificationsclassificationsclassifications

and

andandand

uniform

uniformuniformuniform

entitlement.

entitlement.entitlement.entitlement.

In

InInIn

the

thethethe

event

eventeventevent

an

ananan

error

errorerrorerror

has

hashashas

been

beenbeenbeen

made

mademademade

and

andandand

a

aaa

classification

classificationclassificationclassification

that

thatthatthat

has

hashashas

previously

previouslypreviouslypreviously

received

receivedreceivedreceived

a

aaa

uniform

uniformuniformuniform

allowance

allowanceallowanceallowance

and/or

and/orand/orand/or

a

aaa

different

differentdifferentdifferent

amount

amountamountamount

of

ofofof

uniform

uniformuniformuniform

allowance

allowanceallowanceallowance

is

isisis

identified,

identified,identified,identified,

that

thatthatthat

classification

classificationclassificationclassification

will

willwillwill

be

bebebe

added

addedaddedadded

to

tototo

one

oneoneone

of

ofofof

the

thethethe

above

aboveaboveabove

appropriate

appropriateappropriateappropriate

lists.

lists.lists.lists.

Article

ArticleArticleArticle

16.

16.16.16.

RIDESHARING

RIDESHARINGRIDESHARINGRIDESHARING

A.

A.A.A.

All

AllAllAll

employees

employeesemployeesemployees

are

areareare

eligible

eligibleeligibleeligible

for

forforfor

participation

participationparticipationparticipation

in

ininin

the

thethethe

City's

City'sCity'sCity's

ridesharing

ridesharingridesharingridesharing

program.

program.program.program.

Participation

ParticipationParticipationParticipation

in

ininin

the

thethethe

program

programprogramprogram

is

isisis

voluntary

voluntaryvoluntaryvoluntary

and

andandand

shall

shallshallshall

be

bebebe

in

ininin

full

fullfullfull

compliance

compliancecompliancecompliance

of

ofofof

Redlands

RedlandsRedlandsRedlands

Ridesharing

RidesharingRidesharingRidesharing

Program

ProgramProgramProgram

Policy.

Policy.Policy.Policy.

Approved

ApprovedApprovedApproved

participants

participantsparticipantsparticipants

shall

shallshallshall

receive

receivereceivereceive

either

eithereithereither

one

oneoneone

dollar

dollardollardollar

sixty

sixtysixtysixty

five

fivefivefive

cents

centscentscents

($1.65)

($1.65)($1.65)($1.65)

for

forforfor

each

eacheacheach

rideshare

rideshareridesharerideshare

day

daydayday

OR

OROROR

fifteen

fifteenfifteenfifteen

(15)

(15)(15)(15)

minutes

minutesminutesminutes

of

ofofof

accrued

accruedaccruedaccrued

compensatory

compensatorycompensatorycompensatory

time

timetimetime

off

offoffoff

for

forforfor

each

eacheacheach

rideshare

rideshareridesharerideshare

day.

day.day.day.

The

TheTheThe

cash

cashcashcash

bonus

bonusbonusbonus

shall

shallshallshall

be

bebebe

paid

paidpaidpaid

in

ininin

November

NovemberNovemberNovember

of

ofofof

each

eacheacheach

year.

year.year.year.

Ridesharing

RidesharingRidesharingRidesharing

shall

shallshallshall

be

bebebe

reported

reportedreportedreported

on

ononon

individual

individualindividualindividual

employee

employeeemployeeemployee

timesheets.

timesheets.timesheets.timesheets.

B.

B.B.B.

The

TheTheThe

program

programprogramprogram

shall

shallshallshall

be

bebebe

monitored

monitoredmonitoredmonitored

by

bybyby

the

thethethe

Program

ProgramProgramProgram

Coordinator.

Coordinator.Coordinator.Coordinator.

Participants

ParticipantsParticipantsParticipants

in

ininin

violation

violationviolationviolation

of

ofofof

the

thethethe

Ridesharing

RidesharingRidesharingRidesharing

Policy,

Policy,Policy,Policy,

including

includingincludingincluding

falsification

falsificationfalsificationfalsification

of

ofofof

reporting,

reporting,reporting,reporting,

shall

shallshallshall

be

bebebe

permanently

permanentlypermanentlypermanently

dismissed

dismisseddismisseddismissed

from

fromfromfrom

the

thethethe

program

programprogramprogram

and

andandand

subject

subjectsubjectsubject

to

tototo

disciplinary

disciplinarydisciplinarydisciplinary

action.

action.action.action.

Article

ArticleArticleArticle

17.

17.17.17.

TUITION

TUITIONTUITIONTUITION

REIMBURSEMENT

REIMBURSEMENTREIMBURSEMENTREIMBURSEMENT

A.

A.A.A.

Employees

EmployeesEmployeesEmployees

shall

shallshallshall

be

bebebe

reimbursed

reimbursedreimbursedreimbursed

up

upupup

to

tototo

the

thethethe

dollar

dollardollardollar

amount

amountamountamount

charged

chargedchargedcharged

for

forforfor

the

thethethe

same

samesamesame

number

numbernumbernumber

of

ofofof

units

unitsunitsunits

per

perperper

term

termtermterm

by

bybyby

the

thethethe

University

UniversityUniversityUniversity

of

ofofof

California,

California,California,California,

Riverside.

Riverside.Riverside.Riverside.

An

AnAnAn

employee

employeeemployeeemployee

shall

shallshallshall

not

notnotnot

receive

receivereceivereceive

reimbursement

reimbursementreimbursementreimbursement

in

ininin

excess

excessexcessexcess

of

ofofof

two

twotwotwo

thousand

thousandthousandthousand

Dollars

DollarsDollarsDollars

($2,000)

($2,000)($2,000)($2,000)

in

ininin

any

anyanyany

one

oneoneone

fiscal

fiscalfiscalfiscal

year.

year.year.year.

The

TheTheThe

difference

differencedifferencedifference

between

betweenbetweenbetween

the

thethethe

City's

City'sCity'sCity's

maximum

maximummaximummaximum

obligation

obligationobligationobligation

during

duringduringduring

any

anyanyany

fiscal

fiscalfiscalfiscal

year

yearyearyear

and

andandand

the

thethethe

amount

amountamountamount

of

ofofof

any

anyanyany

actual

actualactualactual

reimbursement

reimbursementreimbursementreimbursement

received

receivedreceivedreceived

by

bybyby

the

thethethe

employee

employeeemployeeemployee

during

duringduringduring

that

thatthatthat

fiscal

fiscalfiscalfiscal

year

yearyearyear

shall

shallshallshall

not

notnotnot

be

bebebe

carried

carriedcarriedcarried

over

overoverover

or

ororor

be

bebebe

available

availableavailableavailable

to

tototo

use

useuseuse

by

bybyby

the

thethethe

employee

employeeemployeeemployee

in

ininin

any

anyanyany

subsequent

subsequentsubsequentsubsequent

fiscal

fiscalfiscalfiscal

year.

year.year.year.

B.

B.B.B.

The

TheTheThe

course

coursecoursecourse

must

mustmustmust

be

bebebe

satisfactorily

satisfactorilysatisfactorilysatisfactorily

completed

completedcompletedcompleted

with

withwithwith

a

aaa

minimum

minimumminimumminimum

grade

gradegradegrade

of

ofofof

"C"

"C""C""C"

or

ororor

equivalent.

equivalent.equivalent.equivalent.

Article

ArticleArticleArticle

18.

18.18.18.

BILINGUAL

BILINGUALBILINGUALBILINGUAL

PAY

PAYPAYPAY

Employees

EmployeesEmployeesEmployees

are

areareare

eligible

eligibleeligibleeligible

for

forforfor

bilingual

bilingualbilingualbilingual

pay

paypaypay

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

City's

City'sCity'sCity's

Bilingual

BilingualBilingualBilingual

Pay

PayPayPay

Program,

Program,Program,Program,

and

andandand

upon

uponuponupon

approval

approvalapprovalapproval

by

bybyby

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

and

andandand

City

CityCityCity

Manager.

Manager.Manager.Manager.

Authorized

AuthorizedAuthorizedAuthorized

employees

employeesemployeesemployees

shall

shallshallshall

receive

receivereceivereceive

additional

additionaladditionaladditional

compensation

compensationcompensationcompensation

in

ininin

the

thethethe

amount

amountamountamount

of

ofofof

sixty

sixtysixtysixty

five

fivefivefive

dollars

dollarsdollarsdollars

($65)

($65)($65)($65)

per

perperper

month.

month.month.month.

Article

ArticleArticleArticle

19.

19.19.19.

DEATH

DEATHDEATHDEATH

OF

OFOFOF

EMPLOYEE

EMPLOYEEEMPLOYEEEMPLOYEE

A.

A.A.A.

The

TheTheThe

eligible

eligibleeligibleeligible

dependents

dependentsdependentsdependents

of

ofofof

deceased

deceaseddeceaseddeceased

employees

employeesemployeesemployees

shall

shallshallshall

be

bebebe

entitled

entitledentitledentitled

to

tototo

benefits

benefitsbenefitsbenefits

as

asasas

follows:

follows:follows:follows:

B.

B.B.B.

Sick

SickSickSick

leave

leaveleaveleave

accruals,

accruals,accruals,accruals,

lifetime

lifetimelifetimelifetime

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

and

andandand

other

otherotherother

applicable

applicableapplicableapplicable

benefits

benefitsbenefitsbenefits

shall

shallshallshall

be

bebebe

calculated

calculatedcalculatedcalculated

and/or

and/orand/orand/or

compensated

compensatedcompensatedcompensated

according

accordingaccordingaccording

to

tototo

the

thethethe

eligibility

eligibilityeligibilityeligibility

requirements

requirementsrequirementsrequirements

stated

statedstatedstated

in

ininin

the

thethethe

current

currentcurrentcurrent

MOU.

MOU.MOU.MOU.
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SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

C.

C.C.C.

In

InInIn

the

thethethe

event

eventeventevent

the

thethethe

deceased

deceaseddeceaseddeceased

employee

employeeemployeeemployee

qualified

qualifiedqualifiedqualified

for

forforfor

a

aaa

service

serviceserviceservice

retirement

retirementretirementretirement

(i.e.

(i.e.(i.e.(i.e.

age

ageageage

50

505050

and

andandand

with

withwithwith

a

aaa

minimum

minimumminimumminimum

of

ofofof

five

fivefivefive

(5)

(5)(5)(5)

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

with

withwithwith

the

thethethe

City),

City),City),City),

the

thethethe

City

CityCityCity

shall

shallshallshall

calculate

calculatecalculatecalculate

and/or

and/orand/orand/or

compensate

compensatecompensatecompensate

benefits

benefitsbenefitsbenefits

in

ininin

the

thethethe

same

samesamesame

manner

mannermannermanner

as

asasas

an

ananan

employee

employeeemployeeemployee

service

serviceserviceservice

retirement.

retirement.retirement.retirement.

INSURANCE,

INSURANCE,INSURANCE,INSURANCE,

LEAVE

LEAVELEAVELEAVE

AND

ANDANDAND

TIME

TIMETIMETIME

OFF

OFFOFFOFF

PROVISIONS

PROVISIONSPROVISIONSPROVISIONS

Article

ArticleArticleArticle

20.

20.20.20.

HEALTH

HEALTHHEALTHHEALTH

INSURANCE

INSURANCEINSURANCEINSURANCE

A.

A.A.A.

The

TheTheThe

City

CityCityCity

shall

shallshallshall

contribute

contributecontributecontribute

the

thethethe

monthly

monthlymonthlymonthly

premium

premiumpremiumpremium

for

forforfor

employees,

employees,employees,employees,

hired

hiredhiredhired

prior

priorpriorprior

to

tototo

March

MarchMarchMarch

11,

11,11,11,

2010,

2010,2010,2010,

in

ininin

the

thethethe

unit

unitunitunit

and

andandand

their

theirtheirtheir

eligible

eligibleeligibleeligible

dependents

dependentsdependentsdependents

under

underunderunder

the

thethethe

CalPERS

CalPERSCalPERSCalPERS

medical

medicalmedicalmedical

plans

plansplansplans

as

asasas

follows:

follows:follows:follows:

1.

1.1.1.

Effective

EffectiveEffectiveEffective

January

JanuaryJanuaryJanuary

1,

1,1,1,

2010:

2010:2010:2010:

PREMiUM

PREMiUMPREMiUMPREMiUM

PREMIUM

PREMIUMPREMIUMPREMIUM

CONTRIBUTloN:

CONTRIBUTloN:CONTRIBUTloN:CONTRIBUTloN:

CONTRIBUTloN:

CONTRIBUTloN:CONTRIBUTloN:CONTRIBUTloN:

PERS

PERSPERSPERS

PERS

PERSPERSPERS

CHolcE

CHolcECHolcECHolcE

OTHER

OTHEROTHEROTHER

COVERAGE

COVERAGECOVERAGECOVERAGE

LEVEL

LEVELLEVELLEVEL

CHolcE

CHolcECHolcECHolcE

Los

LosLosLos

ANGELES

ANGELESANGELESANGELES

SOUTHERN

SOUTHERNSOUTHERNSOUTHERN

CALIFoRNIA

CALIFoRNIACALIFoRNIACALIFoRNIA

AREA

AREAAREAAREA

AREAs

AREAsAREAsAREAs

Employee

EmployeeEmployeeEmployee

Only:

Only:Only:Only:

$452.41

$452.41$452.41$452.41

$472.83

$472.83$472.83$472.83

Employee

EmployeeEmployeeEmployee

Plus

PlusPlusPlus

One

OneOneOne

Dependent:

Dependent:Dependent:Dependent:

$904.82

$904.82$904.82$904.82

$945.66

$945.66$945.66$945.66

Employee

EmployeeEmployeeEmployee

plus

plusplusplus

Two

TwoTwoTwo

or

ororor

more

moremoremore

Dependents:

Dependents:Dependents:Dependents:

*>1,176.27

*>1,176.27*>1,176.27*>1,176.27

$1,229.36

$1,229.36$1,229.36$1,229.36

For

ForForFor

those

thosethosethose

employees

employeesemployeesemployees

that

thatthatthat

have

havehavehave

elected

electedelectedelected

PERSCare

PERSCarePERSCarePERSCare

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

coverage

coveragecoveragecoverage

for

forforfor

calendar

calendarcalendarcalendar

year

yearyearyear

2010,

2010,2010,2010,

the

thethethe

City

CityCityCity

shall

shallshallshall

pay

paypaypay

the

thethethe

following:

following:following:following:

Employee

EmployeeEmployeeEmployee

Only:

Only:Only:Only:

$772.05

$772.05$772.05$772.05

Employer

EmployerEmployerEmployer

Plus

PlusPlusPlus

One

OneOneOne

Dependent:

Dependent:Dependent:Dependent:

$1,544.10

$1,544.10$1,544.10$1,544.10

Employer

EmployerEmployerEmployer

Plus

PlusPlusPlus

Two

TwoTwoTwo

or

ororor

More

MoreMoreMore

Dependents:

Dependents:Dependents:Dependents:

$2,007.33

$2,007.33$2,007.33$2,007.33

Effective

EffectiveEffectiveEffective

January

JanuaryJanuaryJanuary

1,

1,1,1,

2011

201120112011

the

thethethe

City

CityCityCity

will

willwillwill

discontinue

discontinuediscontinuediscontinue

paying

payingpayingpaying

one

oneoneone

hundred

hundredhundredhundred

percent

percentpercentpercent

(100%)

(100%)(100%)(100%)

of

ofofof

the

thethethe

PERSCare

PERSCarePERSCarePERSCare

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

premium.

premium.premium.premium.

Any

AnyAnyAny

employee

employeeemployeeemployee

electing

electingelectingelecting

to

tototo

take

taketaketake

PERSCare

PERSCarePERSCarePERSCare

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

in

ininin

calendar

calendarcalendarcalendar

year

yearyearyear

2011,

2011,2011,2011,

or

ororor

thereafter,

thereafter,thereafter,thereafter,

shall

shallshallshall

have

havehavehave

a

aaa

maximum

maximummaximummaximum

contribution

contributioncontributioncontribution

by

bybyby

the

thethethe

City

CityCityCity

as

asasas

set

setsetset

forth

forthforthforth

below;

below;below;below;

the

thethethe

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

responsible

responsibleresponsibleresponsible

for

forforfor

paying

payingpayingpaying

the

thethethe

difference.

difference.difference.difference.

2.

2.2.2.

Effective

EffectiveEffectiveEffective

January

JanuaryJanuaryJanuary

1,

1,1,1,

2011

201120112011

the

thethethe

City

CityCityCity

will

willwillwill

discontinue

discontinuediscontinuediscontinue

paying

payingpayingpaying

one

oneoneone

hundred

hundredhundredhundred

percent

percentpercentpercent

(100%)

(100%)(100%)(100%)

of

ofofof

the

thethethe

Blue

BlueBlueBlue

Shield

ShieldShieldShield

Access

AccessAccessAccess

Plus

PlusPlusPlus

(OTHER

(OTHER(OTHER(OTHER

Southern

SouthernSouthernSouthern

California)

California)California)California)

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

premium.

premium.premium.premium.

Any

AnyAnyAny

employee

employeeemployeeemployee

electing

electingelectingelecting

to

tototo

take

taketaketake

Blue

BlueBlueBlue

Shield

ShieldShieldShield

Access

AccessAccessAccess

Plus

PlusPlusPlus

(OTHER

(OTHER(OTHER(OTHER

Southern

SouthernSouthernSouthern

California)

California)California)California)

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

in

ininin

calendar

calendarcalendarcalendar

year

yearyearyear

2011,

2011,2011,2011,

or

ororor

thereafter,

thereafter,thereafter,thereafter,

shall

shallshallshall

have

havehavehave

a

aaa

maximum

maximummaximummaximum

contribution

contributioncontributioncontribution

by

bybyby

the

thethethe

City

CityCityCity

as

asasas

set

setsetset

forth

forthforthforth

below;

below;below;below;

the

thethethe

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

responsible

responsibleresponsibleresponsible

for

forforfor

paying

payingpayingpaying

the

thethethe

difference.

difference.difference.difference.

3.

3.3.3.

Effective

EffectiveEffectiveEffective

January

JanuaryJanuaryJanuary

1,

1,1,1,

2011

201120112011

the

thethethe

above

aboveaboveabove

rates

ratesratesrates

shall

shallshallshall

be

bebebe

adjusted

adjustedadjustedadjusted

to

tototo

be

bebebe

equal

equalequalequal

to

tototo

the

thethethe

"PERS

"PERS"PERS"PERS

Choice"

Choice"Choice"Choice"

insurance

insuranceinsuranceinsurance

rates

ratesratesrates

offered

offeredofferedoffered

by

bybyby

CalPERS

CalPERSCalPERSCalPERS

for

forforfor

both

bothbothboth

"Los

"Los"Los"Los

Angeles

AngelesAngelesAngeles

Area"

Area"Area"Area"

and

andandand

"Other

"Other"Other"Other

Southern

SouthernSouthernSouthern

California".

California".California".California".

4.

4.4.4.

Effective

EffectiveEffectiveEffective

January

JanuaryJanuaryJanuary

1,

1,1,1,

2012

201220122012

the

thethethe

above

aboveaboveabove

rates

ratesratesrates

shall

shallshallshall

be

bebebe

adjusted

adjustedadjustedadjusted

to

tototo

be

bebebe

equal

equalequalequal

to

tototo

the

thethethe

"PERS

"PERS"PERS"PERS

Choice"

Choice"Choice"Choice"

insurance

insuranceinsuranceinsurance

rates

ratesratesrates

offered

offeredofferedoffered

by

bybyby

CalPERS

CalPERSCalPERSCalPERS

for

forforfor

both

bothbothboth

"Los

"Los"Los"Los

Angeles

AngelesAngelesAngeles

Area"

Area"Area"Area"

and

andandand

"Other

"Other"Other"Other

Southern

SouthernSouthernSouthern

California".

California".California".California".
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SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-2009-2012

-2009-2012-2009-2012-2009-2012

B.

B.B.B.

The

TheTheThe

PERS

PERSPERSPERS

Choice

ChoiceChoiceChoice

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

rates

ratesratesrates

(the

(the(the(the

highest

highesthighesthighest

of

ofofof

either

eithereithereither

Los

LosLosLos

Angeles

AngelesAngelesAngeles

Area

AreaAreaArea

or

ororor

Other

OtherOtherOther

Southern

SouthernSouthernSouthern

California)

California)California)California)

in

ininin

effect

effecteffecteffect

after

afterafterafter

the

thethethe

January

JanuaryJanuaryJanuary

1,

1,1,1,

2012

201220122012

adjustment

adjustmentadjustmentadjustment

shall

shallshallshall

become

becomebecomebecome

the

thethethe

"flat

"flat"flat"flat

dollar"

dollar"dollar"dollar"

rates

ratesratesrates

in

ininin

effect

effecteffecteffect

for

forforfor

the

thethethe

future.

future.future.future.

Such

SuchSuchSuch

"flat

"flat"flat"flat

dollar"

dollar"dollar"dollar"

rates

ratesratesrates

are

areareare

subject

subjectsubjectsubject

to

tototo

change

changechangechange

through

throughthroughthrough

future

futurefuturefuture

meet

meetmeetmeet

and

andandand

confer

conferconferconfer

by

bybyby

the

thethethe

parties.

parties.parties.parties.

C.

C.C.C.

For

ForForFor

employees

employeesemployeesemployees

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010,

2010,2010,2010,

the

thethethe

City

CityCityCity

will

willwillwill

contribute

contributecontributecontribute

a

aaa

maximum

maximummaximummaximum

monthly

monthlymonthlymonthly

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

contribution

contributioncontributioncontribution

of

ofofof

three

threethreethree

hundred

hundredhundredhundred

and

andandand

ninety-seven

ninety-sevenninety-sevenninety-seven

dollars

dollarsdollarsdollars

($397.00)

($397.00)($397.00)($397.00)

per

perperper

month

monthmonthmonth

pursuant

pursuantpursuantpursuant

to

tototo

Resolution

ResolutionResolutionResolution

No.

No.No.No.

4572,

4572,4572,4572,

adopted

adoptedadoptedadopted

by

bybyby

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

on

ononon

September

SeptemberSeptemberSeptember

5,

5,5,5,

1989.

1989.1989.1989.

Additionally,

Additionally,Additionally,Additionally,

the

thethethe

City

CityCityCity

will

willwillwill

contribute

contributecontributecontribute

on

ononon

a

aaa

monthly

monthlymonthlymonthly

basis

basisbasisbasis

two

twotwotwo

hundred

hundredhundredhundred

and

andandand

three

threethreethree

dollars

dollarsdollarsdollars

($203.00)

($203.00)($203.00)($203.00)

as

asasas

a

aaa

flexible

flexibleflexibleflexible

spending

spendingspendingspending

account

accountaccountaccount

("FSA")

("FSA")("FSA")("FSA")

to

tototo

be

bebebe

utilized

utilizedutilizedutilized

by

bybyby

the

thethethe

employee

employeeemployeeemployee

to

tototo

purchase/contribute

purchase/contributepurchase/contributepurchase/contribute

toward

towardtowardtoward

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

premiums.

premiums.premiums.premiums.

Any

AnyAnyAny

amount

amountamountamount

of

ofofof

the

thethethe

health

healthhealthhealth

allotment

allotmentallotmentallotment

not

notnotnot

utilized

utilizedutilizedutilized

by

bybyby

the

thethethe

employee

employeeemployeeemployee

to

tototo

purchase

purchasepurchasepurchase

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

will

willwillwill

be

bebebe

placed

placedplacedplaced

in

ininin

an

ananan

individual

individualindividualindividual

Health

HealthHealthHealth

Retirement

RetirementRetirementRetirement

Account

AccountAccountAccount

("HRA").

("HRA").("HRA").("HRA").

D.

D.D.D.

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

provide

provideprovideprovide

a

aaa

stipend

stipendstipendstipend

of

ofofof

three

threethreethree

hundred

hundredhundredhundred

and

andandand

fifty

fiftyfiftyfifty

dollars

dollarsdollarsdollars

($350),

($350),($350),($350),

on

ononon

a

aaa

monthly

monthlymonthlymonthly

basis,

basis,basis,basis,

for

forforfor

those

thosethosethose

employees

employeesemployeesemployees

with

withwithwith

alternative

alternativealternativealternative

medical

medicalmedicalmedical

coverage

coveragecoveragecoverage

who

whowhowho

opt

optoptopt

for

forforfor

the

thethethe

stipend

stipendstipendstipend

in

ininin

lieu

lieulieulieu

of

ofofof

the

thethethe

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

benefit.

benefit.benefit.benefit.

E.

E.E.E.

Upon

UponUponUpon

service

serviceserviceservice

retirement

retirementretirementretirement

and

andandand

completion

completioncompletioncompletion

of

ofofof

twenty

twentytwentytwenty

(20)

(20)(20)(20)

cumulative

cumulativecumulativecumulative

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

with

withwithwith

the

thethethe

City,

City,City,City,

and

andandand

in

ininin

lieu

lieulieulieu

of

ofofof

any

anyanyany

sick

sicksicksick

leave

leaveleaveleave

buyback,

buyback,buyback,buyback,

an

ananan

employee

employeeemployeeemployee

hired

hiredhiredhired

prior

priorpriorprior

to

tototo

March

MarchMarchMarch

11,

11,11,11,

2010,

2010,2010,2010,

may

maymaymay

elect

electelectelect

fully

fullyfullyfully

paid

paidpaidpaid

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

(excludes

(excludes(excludes(excludes

dental

dentaldentaldental

and

andandand

vision

visionvisionvision

coverage)

coverage)coverage)coverage)

for

forforfor

the

thethethe

employee

employeeemployeeemployee

and

andandand

eligible

eligibleeligibleeligible

dependents,

dependents,dependents,dependents,

under

underunderunder

the

thethethe

City's

City'sCity'sCity's

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

program.

program.program.program.

Employees

EmployeesEmployeesEmployees

electing

electingelectingelecting

the

thethethe

fully

fullyfullyfully

paid

paidpaidpaid

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

may

maymaymay

also

alsoalsoalso

select

selectselectselect

benefit

benefitbenefitbenefit

D

DDD

or

ororor

F,

F,F,F,

set

setsetset

forth

forthforthforth

in

ininin

Article

ArticleArticleArticle

26,

26,26,26,

Sick

SickSickSick

Leave,

Leave,Leave,Leave,

upon

uponuponupon

service

serviceserviceservice

retirement.

retirement.retirement.retirement.

Employees

EmployeesEmployeesEmployees

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,2010

11,201011,201011,2010

are

areareare

not

notnotnot

eligible

eligibleeligibleeligible

for

forforfor

this

thisthisthis

benefit.

benefit.benefit.benefit.

F.

F.F.F.

During

DuringDuringDuring

the

thethethe

term

termtermterm

of

ofofof

the

thethethe

MOU

MOUMOUMOU

the

thethethe

parties

partiespartiesparties

agree

agreeagreeagree

to

tototo

"reopen"

"reopen""reopen""reopen"

the

thethethe

MOU

MOUMOUMOU

to

tototo

discuss

discussdiscussdiscuss

alternatives

alternativesalternativesalternatives

to

tototo

the

thethethe

current

currentcurrentcurrent

CalPERS

CalPERSCalPERSCalPERS

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

plans.

plans.plans.plans.

Article

ArticleArticleArticle

21.

21.21.21.

DENTAL

DENTALDENTALDENTAL

INSURANCE

INSURANCEINSURANCEINSURANCE

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

pay

paypaypay

the

thethethe

full

fullfullfull

monthly

monthlymonthlymonthly

premium

premiumpremiumpremium

for

forforfor

dental

dentaldentaldental

insurance

insuranceinsuranceinsurance

under

underunderunder

the

thethethe

Principal

PrincipalPrincipalPrincipal

Financial

FinancialFinancialFinancial

dental

dentaldentaldental

plan

planplanplan

or

ororor

its

itsitsits

equivalent

equivalentequivalentequivalent

for

forforfor

each

eacheacheach

employee

employeeemployeeemployee

in

ininin

the

thethethe

unit

unitunitunit

and

andandand

all

allallall

eligible

eligibleeligibleeligible

dependents.

dependents.dependents.dependents.

Article

ArticleArticleArticle

22.

22.22.22.

VISION

VISIONVISIONVISION

CARE

CARECARECARE

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

reimburse

reimbursereimbursereimburse

each

eacheacheach

employee

employeeemployeeemployee

in

ininin

the

thethethe

unit

unitunitunit

up

upupup

to

tototo

two

twotwotwo

hundred

hundredhundredhundred

twenty

twentytwentytwenty

five

fivefivefive

dollars

dollarsdollarsdollars

($225)

($225)($225)($225)

every

everyeveryevery

fiscal

fiscalfiscalfiscal

year

yearyearyear

for

forforfor

the

thethethe

purchase

purchasepurchasepurchase

of

ofofof

frames

framesframesframes

and

andandand

lenses

lenseslenseslenses

or

ororor

contact

contactcontactcontact

lenses

lenseslenseslenses

and

andandand

the

thethethe

cost

costcostcost

of

ofofof

eye

eyeeyeeye

examinations

examinationsexaminationsexaminations

for

forforfor

the

thethethe

employee

employeeemployeeemployee

and/or

and/orand/orand/or

his/her

his/herhis/herhis/her

dependent.

dependent.dependent.dependent.

Article

ArticleArticleArticle

23.

23.23.23.

LIFE

LIFELIFELIFE

|NSURANCE

|NSURANCE|NSURANCE|NSURANCE

The

TheTheThe

City

CityCityCity

shall

shallshallshall

contribute

contributecontributecontribute

the

thethethe

monthly

monthlymonthlymonthly

premium

premiumpremiumpremium

for

forforfor

term

termtermterm

life

lifelifelife

insurance

insuranceinsuranceinsurance

in

ininin

the

thethethe

amount

amountamountamount

of

ofofof

twenty-five

twenty-fivetwenty-fivetwenty-five

thousand

thousandthousandthousand

dollars

dollarsdollarsdollars

($25,000)

($25,000)($25,000)($25,000)

for

forforfor

all

allallall

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit.

unit.unit.unit.
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SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

Article

ArticleArticleArticle

24.

24.24.24.

WORKERS'

WORKERS'WORKERS'WORKERS'

COMPENSATION/SDI

COMPENSATION/SDICOMPENSATION/SDICOMPENSATION/SDI

A.

A.A.A.

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

provide

provideprovideprovide

City

CityCityCity

paid

paidpaidpaid

State

StateStateState

Disability

DisabilityDisabilityDisability

insurance

insuranceinsuranceinsurance

coverage

coveragecoveragecoverage

to

tototo

all

allallall

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit.

unit.unit.unit.

B.

B.B.B.

Sick

SickSickSick

leave

leaveleaveleave

or

ororor

compensatory

compensatorycompensatorycompensatory

time

timetimetime

may

maymaymay

be

bebebe

used

usedusedused

to

tototo

supplement

supplementsupplementsupplement

a

aaa

Worker's

Worker'sWorker'sWorker's

Compensation

CompensationCompensationCompensation

or

ororor

State

StateStateState

Disability

DisabilityDisabilityDisability

insurance

insuranceinsuranceinsurance

check,

check,check,check,

not

notnotnot

to

tototo

exceed

exceedexceedexceed

the

thethethe

employee's

employee'semployee'semployee's

regular

regularregularregular

rate

rateraterate

of

ofofof

pay.

pay.pay.pay.

Prior

PriorPriorPrior

to

tototo

use

useuseuse

of

ofofof

accrued

accruedaccruedaccrued

sick

sicksicksick

leave

leaveleaveleave

or

ororor

compensatory

compensatorycompensatorycompensatory

time

timetimetime

for

forforfor

this

thisthisthis

purpose,

purpose,purpose,purpose,

the

thethethe

State

StateStateState

Disability

DisabilityDisabilityDisability

Insurance

InsuranceInsuranceInsurance

check

checkcheckcheck

stub

stubstubstub

must

mustmustmust

be

bebebe

submitted

submittedsubmittedsubmitted

to

tototo

Payroll.

Payroll.Payroll.Payroll.

Article

ArticleArticleArticle

25.

25.25.25.

VACATION

VACATIONVACATIONVACATION

A.

A.A.A.

The

TheTheThe

vacation

vacationvacationvacation

accrual

accrualaccrualaccrual

for

forforfor

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit

unitunitunit

shall

shallshallshall

be

bebebe

as

asasas

follows:

follows:follows:follows:

YEARS

YEARSYEARSYEARS

oF

oFoFoF

SERVICE

SERVICESERVICESERVICE

AccRUAL

AccRUALAccRUALAccRUAL

RATE

RATERATERATE

-

---

HoURs

HoURsHoURsHoURs

0

000

-

---

5

555

80

808080

6-7

6-76-76-7

120

120120120

8-9

8-98-98-9

128

128128128

10

101010

-

---

11

111111

136

136136136

12

121212

-

---

13

131313

144

144144144

14

141414

-

---

15

151515

152

152152152

16

161616

-

---

20

202020

160

160160160

21

212121

168

168168168

22

222222

176

176176176

23

232323

184

184184184

24

242424

192

192192192

25+

25+25+25+

200

200200200

B.

B.B.B.

The

TheTheThe

maximum

maximummaximummaximum

vacation

vacationvacationvacation

accrual

accrualaccrualaccrual

shall

shallshallshall

be

bebebe

three

threethreethree

(3)

(3)(3)(3)

years.

years.years.years.

In

InInIn

November

NovemberNovemberNovember

of

ofofof

each

eacheacheach

calendar

calendarcalendarcalendar

year

yearyearyear

all

allallall

vacation

vacationvacationvacation

hours

hourshourshours

in

ininin

excess

excessexcessexcess

of

ofofof

three

threethreethree

(3)

(3)(3)(3)

years

yearsyearsyears

accrual

accrualaccrualaccrual

will

willwillwill

be

bebebe

paid

paidpaidpaid

off

offoffoff

at

atatat

the

thethethe

employee's

employee'semployee'semployee's

current

currentcurrentcurrent

hourly

hourlyhourlyhourly

rate.

rate.rate.rate.

Article

ArticleArticleArticle

26.

26.26.26.

SicK

SicKSicKSicK

LEAVE

LEAVELEAVELEAVE

A.

A.A.A.

ACCRUAL:

ACCRUAL:ACCRUAL:ACCRUAL:

Sick

SickSickSick

leave

leaveleaveleave

shall

shallshallshall

be

bebebe

accrued

accruedaccruedaccrued

on

ononon

an

ananan

hourly

hourlyhourlyhourly

basis

basisbasisbasis

at

atatat

the

thethethe

rate

rateraterate

of

ofofof

eight

eighteighteight

(8)

(8)(8)(8)

hours

hourshourshours

per

perperper

calendar

calendarcalendarcalendar

month

monthmonthmonth

of

ofofof

service.

service.service.service.

B.

B.B.B.

USE:

USE:USE:USE:

Employees

EmployeesEmployeesEmployees

may

maymaymay

use

useuseuse

up

upupup

to

tototo

half

halfhalfhalf

of

ofofof

their

theirtheirtheir

annual

annualannualannual

sick

sicksicksick

leave

leaveleaveleave

accrual,

accrual,accrual,accrual,

forty-eight

forty-eightforty-eightforty-eight

(48)

(48)(48)(48)

hours,

hours,hours,hours,

to

tototo

care

carecarecare

for

forforfor

ill

illillill

family

familyfamilyfamily

members.

members.members.members.

C.

C.C.C.

BUYBACK:

BUYBACK:BUYBACK:BUYBACK:

In

InInIn

November

NovemberNovemberNovember

of

ofofof

each

eacheacheach

calendar

calendarcalendarcalendar

year,

year,year,year,

each

eacheacheach

employee

employeeemployeeemployee

in

ininin

the

thethethe

unit

unitunitunit

may

maymaymay

elect

electelectelect

to

tototo

be

bebebe

paid

paidpaidpaid

at

atatat

his/her

his/herhis/herhis/her

current

currentcurrentcurrent

hourly

hourlyhourlyhourly

rate

rateraterate

for

forforfor

each

eacheacheach

sick

sicksicksick

leave

leaveleaveleave

day

daydayday

accumulated

accumulatedaccumulatedaccumulated

during

duringduringduring

the

thethethe

preceding

precedingprecedingpreceding

calendar

calendarcalendarcalendar

year

yearyearyear

in

ininin

excess

excessexcessexcess

of

ofofof

six

sixsixsix

(6)

(6)(6)(6)

sick

sicksicksick

leave

leaveleaveleave

days.

days.days.days.

A

AAA

total

totaltotaltotal

of

ofofof

one

oneoneone

(1)

(1)(1)(1)

year's

year'syear'syear's

accumulation,

accumulation,accumulation,accumulation,

ninety-six

ninety-sixninety-sixninety-six

(96)

(96)(96)(96)

hours,

hours,hours,hours,

must

mustmustmust

be

bebebe

on

ononon

the

thethethe

books

booksbooksbooks

prior

priorpriorprior

to

tototo

any

anyanyany

compensation

compensationcompensationcompensation

being

beingbeingbeing

paid.

paid.paid.paid.

Employees

EmployeesEmployeesEmployees

in

ininin

the

thethethe

unit

unitunitunit

may

maymaymay

also

alsoalsoalso

choose

choosechoosechoose

to

tototo

accumulate

accumulateaccumulateaccumulate

all

allallall

sick

sicksicksick

leave

leaveleaveleave

days,

days,days,days,

from

fromfromfrom

calendar

calendarcalendarcalendar

year

yearyearyear

to

tototo

calendar

calendarcalendarcalendar

year,

year,year,year,

to

tototo

an

ananan

unlimited

unlimitedunlimitedunlimited

amount.

amount.amount.amount.

1419¤

1419¤1419¤1419¤

oc

ocococ



SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

D.

D.D.D.

AT

ATATAT

SEPARATION

SEPARATIONSEPARATIONSEPARATION

OF

OFOFOF

SERVICE:

SERVICE:SERVICE:SERVICE:

Upon

UponUponUpon

separation

separationseparationseparation

of

ofofof

service

serviceserviceservice

with

withwithwith

the

thethethe

City,

City,City,City,

employees

employeesemployeesemployees

with

withwithwith

ten

tententen

(10)

(10)(10)(10)

or

ororor

more

moremoremore

years

yearsyearsyears

of

ofofof

continuous

continuouscontinuouscontinuous

service

serviceserviceservice

will

willwillwill

be

bebebe

eligible

eligibleeligibleeligible

to

tototo

cash

cashcashcash

in

ininin

unused

unusedunusedunused

sick

sicksicksick

leave

leaveleaveleave

at

atatat

the

thethethe

following

followingfollowingfollowing

formula:

formula:formula:formula:

ELIGistE

ELIGistEELIGistEELIGistE

YEARs

YEARsYEARsYEARs

oF

oFoFoF

5ERvlCE

5ERvlCE5ERvlCE5ERvlCE

CoNvERsioN

CoNvERsioNCoNvERsioNCoNvERsioN

10

101010

-

---

15

151515

25%

25%25%25%

16-20

16-2016-2016-20

35%

35%35%35%

21+

21+21+21+

50%

50%50%50%

Employees

EmployeesEmployeesEmployees

electing

electingelectingelecting

this

thisthisthis

option

optionoptionoption

shall

shallshallshall

be

bebebe

responsible

responsibleresponsibleresponsible

for

forforfor

any

anyanyany

and

andandand

all

allallall

future

futurefuturefuture

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

premiums.

premiums.premiums.premiums.

E.

E.E.E.

UPON

UPONUPONUPON

SERVICE

SERVICESERVICESERVICE

RETIREMENT:

RETIREMENT:RETIREMENT:RETIREMENT:

In

InInIn

lieu

lieulieulieu

of

ofofof

the

thethethe

benefit

benefitbenefitbenefit

D

DDD

and

andandand

upon

uponuponupon

service

serviceserviceservice

retirement

retirementretirementretirement

under

underunderunder

the

thethethe

PERS

PERSPERSPERS

retirement

retirementretirementretirement

plan,

plan,plan,plan,

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit

unitunitunit

may

maymaymay

elect

electelectelect

to

tototo

have

havehavehave

all

allallall

remaining

remainingremainingremaining

sick

sicksicksick

leave

leaveleaveleave

accrued

accruedaccruedaccrued

at

atatat

the

thethethe

time

timetimetime

of

ofofof

retirement

retirementretirementretirement

converted

convertedconvertedconverted

to

tototo

cash

cashcashcash

value

valuevaluevalue

at

atatat

their

theirtheirtheir

final

finalfinalfinal

rate

rateraterate

of

ofofof

pay,

pay,pay,pay,

and

andandand

apply

applyapplyapply

such

suchsuchsuch

cash

cashcashcash

value

valuevaluevalue

to

tototo

applicable

applicableapplicableapplicable

premiums

premiumspremiumspremiums

payable

payablepayablepayable

under

underunderunder

the

thethethe

City's

City'sCity'sCity's

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

program

programprogramprogram

for

forforfor

the

thethethe

employee

employeeemployeeemployee

and

andandand

the

thethethe

employee's

employee'semployee'semployee's

eligible

eligibleeligibleeligible

dependents

dependentsdependentsdependents

until

untiluntiluntil

the

thethethe

cash

cashcashcash

value

valuevaluevalue

is

isisis

exhausted.

exhausted.exhausted.exhausted.

In

InInIn

the

thethethe

event

eventeventevent

that

thatthatthat

the

thethethe

employee

employeeemployeeemployee

dies

diesdiesdies

prior

priorpriorprior

to

tototo

exhaustion

exhaustionexhaustionexhaustion

of

ofofof

the

thethethe

cash

cashcashcash

value

valuevaluevalue

of

ofofof

said

saidsaidsaid

benefits,

benefits,benefits,benefits,

the

thethethe

remaining

remainingremainingremaining

cash

cashcashcash

value

valuevaluevalue

may

maymaymay

be

bebebe

applied

appliedappliedapplied

toward

towardtowardtoward

the

thethethe

premiums

premiumspremiumspremiums

of

ofofof

covered

coveredcoveredcovered

dependents

dependentsdependentsdependents

until

untiluntiluntil

exhausted,

exhausted,exhausted,exhausted,

subject

subjectsubjectsubject

to

tototo

the

thethethe

conditions

conditionsconditionsconditions

and

andandand

limitations

limitationslimitationslimitations

of

ofofof

the

thethethe

applicable

applicableapplicableapplicable

insurance

insuranceinsuranceinsurance

policy.

policy.policy.policy.

F.

F.F.F.

CONVERSION

CONVERSIONCONVERSIONCONVERSION

TO

TOTOTO

SERVICE

SERVICESERVICESERVICE

CREDIT:

CREDIT:CREDIT:CREDIT:

Within

WithinWithinWithin

the

thethethe

first

firstfirstfirst

year

yearyearyear

of

ofofof

this

thisthisthis

Agreement,

Agreement,Agreement,Agreement,

the

thethethe

City

CityCityCity

shall

shallshallshall

amend

amendamendamend

the

thethethe

PERS

PERSPERSPERS

contract

contractcontractcontract

for

forforfor

miscellaneous

miscellaneousmiscellaneousmiscellaneous

employees

employeesemployeesemployees

to

tototo

provide

provideprovideprovide

the

thethethe

sick

sicksicksick

leave

leaveleaveleave

conversion

conversionconversionconversion

to

tototo

service

serviceserviceservice

credit

creditcreditcredit

benefit.

benefit.benefit.benefit.

In

InInIn

lieu

lieulieulieu

of

ofofof

benefits

benefitsbenefitsbenefits

D

DDD

and

andandand

E

EEE

cited

citedcitedcited

above,

above,above,above,

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit

unitunitunit

may

maymaymay

elect

electelectelect

to

tototo

have

havehavehave

all

allallall

remaining

remainingremainingremaining

sick

sicksicksick

leave

leaveleaveleave

accrued

accruedaccruedaccrued

at

atatat

the

thethethe

time

timetimetime

of

ofofof

service

serviceserviceservice

retirement

retirementretirementretirement

converted

convertedconvertedconverted

to

tototo

PERS

PERSPERSPERS

service

serviceserviceservice

credit.

credit.credit.credit.

Article

ArticleArticleArticle

27.

27.27.27.

BEREAVEMENT

BEREAVEMENTBEREAVEMENTBEREAVEMENT

LEAVE

LEAVELEAVELEAVE

in

ininin

the

thethethe

event

eventeventevent

of

ofofof

a

aaa

death

deathdeathdeath

in

ininin

the

thethethe

immediate

immediateimmediateimmediate

family,

family,family,family,

an

ananan

eligible

eligibleeligibleeligible

employee

employeeemployeeemployee

will

willwillwill

be

bebebe

compensated

compensatedcompensatedcompensated

with

withwithwith

four

fourfourfour

(4)

(4)(4)(4)

days

daysdaysdays

paid

paidpaidpaid

leave.

leave.leave.leave.

In

InInIn

addition,

addition,addition,addition,

eligible

eligibleeligibleeligible

employees

employeesemployeesemployees

may

maymaymay

be

bebebe

allowed

allowedallowedallowed

to

tototo

use

useuseuse

accrued

accruedaccruedaccrued

sick

sicksicksick

leave

leaveleaveleave

with

withwithwith

full

fullfullfull

pay

paypaypay

not

notnotnot

to

tototo

exceed

exceedexceedexceed

three

threethreethree

(3)

(3)(3)(3)

days.

days.days.days.

Immediate

ImmediateImmediateImmediate

family

familyfamilyfamily

shall

shallshallshall

be

bebebe

defined

defineddefineddefined

as

asasas

the

thethethe

following

followingfollowingfollowing

relatives

relativesrelativesrelatives

to

tototo

either

eithereithereither

the

thethethe

employee

employeeemployeeemployee

or

ororor

spouse:

spouse:spouse:spouse:

spouse,

spouse,spouse,spouse,

child

childchildchild

(including

(including(including(including

foster

fosterfosterfoster

child

childchildchild

or

ororor

ward

wardwardward

of

ofofof

the

thethethe

court),

court),court),court),

parent,

parent,parent,parent,

grandparent,

grandparent,grandparent,grandparent,

brother,

brother,brother,brother,

sister,

sister,sister,sister,

niece,

niece,niece,niece,

nephew,

nephew,nephew,nephew,

step-children,

step-children,step-children,step-children,

and

andandand

grandchildren.

grandchildren.grandchildren.grandchildren.

The

TheTheThe

definition

definitiondefinitiondefinition

of

ofofof

immediate

immediateimmediateimmediate

family

familyfamilyfamily

will

willwillwill

also

alsoalsoalso

include

includeincludeinclude

the

thethethe

aunt

auntauntaunt

and

andandand

uncle

uncleuncleuncle

of

ofofof

the

thethethe

employee

employeeemployeeemployee

only.

only.only.only.

Bereavement

BereavementBereavementBereavement

leave

leaveleaveleave

may

maymaymay

also

alsoalsoalso

be

bebebe

used

usedusedused

for

forforfor

the

thethethe

significant

significantsignificantsignificant

other

otherotherother

of

ofofof

the

thethethe

employee

employeeemployeeemployee

provided

providedprovidedprovided

the

thethethe

employee

employeeemployeeemployee

shows

showsshowsshows

proof

proofproofproof

of

ofofof

cohabitation.

cohabitation.cohabitation.cohabitation.

Article

ArticleArticleArticle

28.

28.28.28.

LEAVE

LEAVELEAVELEAVE

OF

OFOFOF

ABSENCE

ABSENCEABSENCEABSENCE

WITHOUT

WITHOUTWITHOUTWITHOUT

PAY

PAYPAYPAY

If

IfIfIf

an

ananan

employee

employeeemployeeemployee

takes

takestakestakes

more

moremoremore

than

thanthanthan

five

fivefivefive

(5)

(5)(5)(5)

accumulated

accumulatedaccumulatedaccumulated

days

daysdaysdays

of

ofofof

leave

leaveleaveleave

without

withoutwithoutwithout

pay

paypaypay

in

ininin

a

aaa

calendar

calendarcalendarcalendar

year,

year,year,year,

commencing

commencingcommencingcommencing

at

atatat

the

thethethe

beginning

beginningbeginningbeginning

of

ofofof

the

thethethe

sixth

sixthsixthsixth

(6th)

(6th)(6th)(6th)

day

daydayday

of

ofofof

leave

leaveleaveleave

without

withoutwithoutwithout

pay

paypaypay

and

andandand

any

anyanyany

day

daydayday

of

ofofof

leave

leaveleaveleave

without

withoutwithoutwithout

15|page

15|page15|page15|page



SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

pay

paypaypay

thereafter

thereafterthereafterthereafter

during

duringduringduring

the

thethethe

calendar

calendarcalendarcalendar

year;

year;year;year;

sick

sicksicksick

leave

leaveleaveleave

and

andandand

vacation

vacationvacationvacation

accruals

accrualsaccrualsaccruals

will

willwillwill

be

bebebe

adjusted

adjustedadjustedadjusted

proportionately

proportionatelyproportionatelyproportionately

to

tototo

eliminate

eliminateeliminateeliminate

benefit

benefitbenefitbenefit

accruals

accrualsaccrualsaccruals

for

forforfor

any

anyanyany

day

daydayday

an

ananan

employee

employeeemployeeemployee

is

isisis

on

ononon

leave

leaveleaveleave

without

withoutwithoutwithout

pay

paypaypay

status.

status.status.status.

Article

ArticleArticleArticle

29.

29.29.29.

MILITARY

MILITARYMILITARYMILITARY

LEAVE

LEAVELEAVELEAVE

Military

MilitaryMilitaryMilitary

leave

leaveleaveleave

shall

shallshallshall

be

bebebe

granted

grantedgrantedgranted

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

provisions

provisionsprovisionsprovisions

of

ofofof

State

StateStateState

and

andandand

Federal

FederalFederalFederal

law.

law.law.law.

The

TheTheThe

department

departmentdepartmentdepartment

head

headheadhead

may

maymaymay

request

requestrequestrequest

copies

copiescopiescopies

of

ofofof

the

thethethe

employee's

employee'semployee'semployee's

official

officialofficialofficial

military

militarymilitarymilitary

orders.

orders.orders.orders.

Article

ArticleArticleArticle

30.

30.30.30.

HOLIDAYS

HOLIDAYSHOLIDAYSHOLIDAYS

A.

A.A.A.

The

TheTheThe

holidays

holidaysholidaysholidays

which

whichwhichwhich

will

willwillwill

be

bebebe

honored

honoredhonoredhonored

for

forforfor

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit

unitunitunit

will

willwillwill

include

includeincludeinclude

the

thethethe

following,

following,following,following,

along

alongalongalong

with

withwithwith

any

anyanyany

additional

additionaladditionaladditional

day

daydayday

as

asasas

designated

designateddesignateddesignated

by

bybyby

action

actionactionaction

of

ofofof

the

thethethe

City

CityCityCity

Council:

Council:Council:Council:

HoLIDAY

HoLIDAYHoLIDAYHoLIDAY

DAY

DAYDAYDAY

OssERvEo

OssERvEoOssERvEoOssERvEo

New

NewNewNew

Year's

Year'sYear'sYear's

Day

DayDayDay

January

JanuaryJanuaryJanuary

1

111

Martin

MartinMartinMartin

Luther

LutherLutherLuther

King

KingKingKing

Day

DayDayDay

Third

ThirdThirdThird

Monday

MondayMondayMonday

in

ininin

January

JanuaryJanuaryJanuary

President's

President'sPresident'sPresident's

Day

DayDayDay

Third

ThirdThirdThird

Monday

MondayMondayMonday

in

ininin

February

FebruaryFebruaryFebruary

Memorial

MemorialMemorialMemorial

Day

DayDayDay

Last

LastLastLast

Monday

MondayMondayMonday

in

ininin

May

MayMayMay

Independence

IndependenceIndependenceIndependence

Day

DayDayDay

July

JulyJulyJuly

4

444

Labor

LaborLaborLabor

Day

DayDayDay

First

FirstFirstFirst

Monday

MondayMondayMonday

in

ininin

September

SeptemberSeptemberSeptember

Co|umbus

Co|umbusCo|umbusCo|umbus

Day

DayDayDay

Second

SecondSecondSecond

Monday

MondayMondayMonday

in

ininin

October

OctoberOctoberOctober

Veteran's

Veteran'sVeteran'sVeteran's

Day

DayDayDay

November

NovemberNovemberNovember

11

111111

T

TTT

hanksgiving

hanksgivinghanksgivinghanksgiving

Day

DayDayDay

Third

ThirdThirdThird

Thursday

ThursdayThursdayThursday

in

ininin

November

NovemberNovemberNovember

Friday

FridayFridayFriday

after

afterafterafter

Thanksgiving

ThanksgivingThanksgivingThanksgiving

Day

DayDayDay

Friday

FridayFridayFriday

after

afterafterafter

Thanksgiving

ThanksgivingThanksgivingThanksgiving

Day

DayDayDay

Christmas

ChristmasChristmasChristmas

Day

DayDayDay

December

DecemberDecemberDecember

25

252525

B.

B.B.B.

If

IfIfIf

the

thethethe

holiday

holidayholidayholiday

falls

fallsfallsfalls

on

ononon

Saturday,

Saturday,Saturday,Saturday,

Friday

FridayFridayFriday

shall

shallshallshall

be

bebebe

designated

designateddesignateddesignated

as

asasas

the

thethethe

holiday

holidayholidayholiday

and

andandand

if

ififif

the

thethethe

holiday

holidayholidayholiday

falls

fallsfallsfalls

on

ononon

Sunday,

Sunday,Sunday,Sunday,

Monday

MondayMondayMonday

shall

shallshallshall

be

bebebe

designated

designateddesignateddesignated

as

asasas

the

thethethe

holiday.

holiday.holiday.holiday.

Christmas

ChristmasChristmasChristmas

Eve

EveEveEve

Day

DayDayDay

shall

shallshallshall

be

bebebe

observed

observedobservedobserved

as

asasas

a

aaa

holiday

holidayholidayholiday

when

whenwhenwhen

Christmas

ChristmasChristmasChristmas

Day

DayDayDay

falls

fallsfallsfalls

on

ononon

Tuesday,

Tuesday,Tuesday,Tuesday,

Wednesday,

Wednesday,Wednesday,Wednesday,

Thursday,

Thursday,Thursday,Thursday,

or

ororor

Friday.

Friday.Friday.Friday.

C.

C.C.C.

If

IfIfIf

a

aaa

scheduled

scheduledscheduledscheduled

holiday

holidayholidayholiday

falls

fallsfallsfalls

on

ononon

an

ananan

employee's

employee'semployee'semployee's

regular

regularregularregular

day

daydayday

off,

off,off,off,

the

thethethe

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

compensated

compensatedcompensatedcompensated

for

forforfor

one

oneoneone

day

daydayday

of

ofofof

holiday

holidayholidayholiday

compensation

compensationcompensationcompensation

at

atatat

straight

straightstraightstraight

time.

time.time.time.

Employees

EmployeesEmployeesEmployees

should

shouldshouldshould

not

notnotnot

be

bebebe

scheduled

scheduledscheduledscheduled

to

tototo

work

workworkwork

both

bothbothboth

the

thethethe

designated

designateddesignateddesignated

holiday

holidayholidayholiday

and

andandand

the

thethethe

actual

actualactualactual

holiday.

holiday.holiday.holiday.

D.

D.D.D.

Holiday

HolidayHolidayHoliday

pay

paypaypay

shall

shallshallshall

be

bebebe

compensated

compensatedcompensatedcompensated

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

employee's

employee'semployee'semployee's

standard

standardstandardstandard

work

workworkwork

schedule.

schedule.schedule.schedule.

E.

E.E.E.

Employees

EmployeesEmployeesEmployees

hired

hiredhiredhired

prior

priorpriorprior

to

tototo

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

are

areareare

entitled

entitledentitledentitled

to

tototo

receive:

receive:receive:receive:

1.

1.1.1.

Two

TwoTwoTwo

(2)

(2)(2)(2)

Floating

FloatingFloatingFloating

Holidays

HolidaysHolidaysHolidays

per

perperper

calendar

calendarcalendarcalendar

year

yearyearyear
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EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

2.

2.2.2.

Twenty

TwentyTwentyTwenty

(20)

(20)(20)(20)

Hours

HoursHoursHours

of

ofofof

Additional

AdditionalAdditionalAdditional

Floating

FloatingFloatingFloating

Holidays

HolidaysHolidaysHolidays

per

perperper

calendar

calendarcalendarcalendar

year

yearyearyear

F.

F.F.F.

Employees

EmployeesEmployeesEmployees

in

ininin

the

thethethe

unit

unitunitunit

shall

shallshallshall

not

notnotnot

be

bebebe

allowed

allowedallowedallowed

to

tototo

carry

carrycarrycarry

floating

floatingfloatingfloating

holidays

holidaysholidaysholidays

over

overoverover

from

fromfromfrom

one

oneoneone

calendar

calendarcalendarcalendar

year

yearyearyear

to

tototo

the

thethethe

next.

next.next.next.

Holidays

HolidaysHolidaysHolidays

not

notnotnot

taken

takentakentaken

by

bybyby

December

DecemberDecemberDecember

31"

31"31"31"

of

ofofof

any

anyanyany

given

givengivengiven

year

yearyearyear

will

willwillwill

be

bebebe

forfeited.

forfeited.forfeited.forfeited.

G.

G.G.G.

The

TheTheThe

A.K.

A.K.A.K.A.K.

Smiley

SmileySmileySmiley

Public

PublicPublicPublic

Library

LibraryLibraryLibrary

will

willwillwill

be

bebebe

closed

closedclosedclosed

on

ononon

the

thethethe

Saturday

SaturdaySaturdaySaturday

following

followingfollowingfollowing

Thanksgiving

ThanksgivingThanksgivingThanksgiving

Day.

Day.Day.Day.

Article

ArticleArticleArticle

31.

31.31.31.

COMPENSATORY

COMPENSATORYCOMPENSATORYCOMPENSATORY

TIME

TIMETIMETIME

OFF

OFFOFFOFF

Compensatory

CompensatoryCompensatoryCompensatory

Time

TimeTimeTime

Off

OffOffOff

(CTO)

(CTO)(CTO)(CTO)

shall

shallshallshall

accrue

accrueaccrueaccrue

at

atatat

the

thethethe

rate

rateraterate

of

ofofof

one

oneoneone

and

andandand

one-half

one-halfone-halfone-half

(1-1/2)

(1-1/2)(1-1/2)(1-1/2)

hours

hourshourshours

for

forforfor

each

eacheacheach

overtime

overtimeovertimeovertime

hour

hourhourhour

worked

workedworkedworked

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

Fair

FairFairFair

Labor

LaborLaborLabor

Standards

StandardsStandardsStandards

Act.

Act.Act.Act.

CTO

CTOCTOCTO

shall

shallshallshall

not

notnotnot

accumulate

accumulateaccumulateaccumulate

in

ininin

excess

excessexcessexcess

of

ofofof

one

oneoneone

hundred

hundredhundredhundred

twenty

twentytwentytwenty

(120)

(120)(120)(120)

hours

hourshourshours

at

atatat

any

anyanyany

given

givengivengiven

time.

time.time.time.

Use

UseUseUse

of

ofofof

compensatory

compensatorycompensatorycompensatory

time-off

time-offtime-offtime-off

earned

earnedearnedearned

shall

shallshallshall

be

bebebe

granted

grantedgrantedgranted

so

sososo

that

thatthatthat

it

ititit

does

doesdoesdoes

not

notnotnot

unduly

undulyundulyunduly

disrupt

disruptdisruptdisrupt

the

thethethe

operations

operationsoperationsoperations

of

ofofof

the

thethethe

City.

City.City.City.

Terminating

TerminatingTerminatingTerminating

employees

employeesemployeesemployees

shall

shallshallshall

be

bebebe

compensated

compensatedcompensatedcompensated

for

forforfor

accrued

accruedaccruedaccrued

compensatory

compensatorycompensatorycompensatory

hours.

hours.hours.hours.

Article

ArticleArticleArticle

32.

32.32.32.

TIME

TIMETIMETIME

OFF

OFFOFFOFF

FOR

FORFORFOR

ASSOclATION

ASSOclATIONASSOclATIONASSOclATION

REPS

REPSREPSREPS

The

TheTheThe

Association

AssociationAssociationAssociation

may

maymaymay

designate

designatedesignatedesignate

up

upupup

to

tototo

twelve

twelvetwelvetwelve

(12)

(12)(12)(12)

representatives

representativesrepresentativesrepresentatives

to

tototo

attend

attendattendattend

Association

AssociationAssociationAssociation

meetings

meetingsmeetingsmeetings

on

ononon

City

CityCityCity

time,

time,time,time,

provided

providedprovidedprovided

that

thatthatthat

no

nonono

designated

designateddesignateddesignated

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

released

releasedreleasedreleased

for

forforfor

more

moremoremore

than

thanthanthan

two

twotwotwo

(2)

(2)(2)(2)

hours

hourshourshours

per

perperper

month.

month.month.month.

The

TheTheThe

four

fourfourfour

(4)

(4)(4)(4)

members

membersmembersmembers

of

ofofof

the

thethethe

Executive

ExecutiveExecutiveExecutive

Board

BoardBoardBoard

may

maymaymay

be

bebebe

released

releasedreleasedreleased

up

upupup

to

tototo

three

threethreethree

(3)

(3)(3)(3)

additional

additionaladditionaladditional

hours

hourshourshours

per

perperper

month.

month.month.month.

The

TheTheThe

President

PresidentPresidentPresident

of

ofofof

the

thethethe

Redlands

RedlandsRedlandsRedlands

SBPEA

SBPEASBPEASBPEA

chapter

chapterchapterchapter

shall

shallshallshall

be

bebebe

released

releasedreleasedreleased

for

forforfor

up

upupup

to

tototo

two

twotwotwo

(2)

(2)(2)(2)

hours

hourshourshours

per

perperper

week

weekweekweek

to

tototo

attend

attendattendattend

to

tototo

Association

AssociationAssociationAssociation

business.

business.business.business.

This

ThisThisThis

time

timetimetime

shall

shallshallshall

be

bebebe

in

ininin

addition

additionadditionaddition

to

tototo

meetings

meetingsmeetingsmeetings

with

withwithwith

the

thethethe

City

CityCityCity

Manager,

Manager,Manager,Manager,

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

or

ororor

City

CityCityCity

Council

CouncilCouncilCouncil

members.

members.members.members.

The

TheTheThe

time

timetimetime

must

mustmustmust

be

bebebe

scheduled

scheduledscheduledscheduled

in

ininin

advance

advanceadvanceadvance

and

andandand

the

thethethe

supervisor

supervisorsupervisorsupervisor

must

mustmustmust

be

bebebe

notified.

notified.notified.notified.

Article

ArticleArticleArticle

33.

33.33.33.

MEAL

MEALMEALMEAL

PERIODS

PERIODSPERIODSPERIODS

Employees

EmployeesEmployeesEmployees

shall

shallshallshall

be

bebebe

entitled

entitledentitledentitled

to

tototo

a

aaa

meal

mealmealmeal

period

periodperiodperiod

which

whichwhichwhich

shall

shallshallshall

not

notnotnot

be

bebebe

less

lesslessless

than

thanthanthan

thirty

thirtythirtythirty

(30)

(30)(30)(30)

minutes

minutesminutesminutes

or

ororor

greater

greatergreatergreater

than

thanthanthan

sixty

sixtysixtysixty

(60)

(60)(60)(60)

minutes.

minutes.minutes.minutes.

Every

EveryEveryEvery

effort

effortefforteffort

will

willwillwill

be

bebebe

made

mademademade

to

tototo

schedule

schedulescheduleschedule

the

thethethe

meal

mealmealmeal

period

periodperiodperiod

during

duringduringduring

the

thethethe

middle

middlemiddlemiddle

of

ofofof

a

aaa

shift,

shift,shift,shift,

when

whenwhenwhen

possible.

possible.possible.possible.

Article

ArticleArticleArticle

34.

34.34.34.

REST

RESTRESTREST

PERIODS

PERIODSPERIODSPERIODS

A.

A.A.A.

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

the

thethethe

following:

following:following:following:

Employees

EmployeesEmployeesEmployees

shall

shallshallshall

be

bebebe

entitled

entitledentitledentitled

to

tototo

two

twotwotwo

(2)

(2)(2)(2)

daily

dailydailydaily

rest

restrestrest

periods

periodsperiodsperiods

ten

tententen

(10)

(10)(10)(10)

to

tototo

fifteen

fifteenfifteenfifteen

(15)

(15)(15)(15)

minutes

minutesminutesminutes

in

ininin

duration

durationdurationduration

which

whichwhichwhich

insofar

insofarinsofarinsofar

as

asasas

practical

practicalpracticalpractical

shall

shallshallshall

be

bebebe

in

ininin

the

thethethe

middle

middlemiddlemiddle

of

ofofof

each

eacheacheach

work

workworkwork

period.

period.period.period.

The

TheTheThe

rest

restrestrest

periods

periodsperiodsperiods

shall

shallshallshall

be

bebebe

considered

consideredconsideredconsidered

as

asasas

time

timetimetime

worked.

worked.worked.worked.

Employees

EmployeesEmployeesEmployees

required

requiredrequiredrequired

to

tototo

work

workworkwork

beyond

beyondbeyondbeyond

their

theirtheirtheir

regular

regularregularregular

tour

tourtourtour

of

ofofof

duty

dutydutyduty

shall

shallshallshall

be

bebebe

granted

grantedgrantedgranted

a

aaa

ten

tententen

(10)

(10)(10)(10)

minute

minuteminuteminute

rest

restrestrest

period

periodperiodperiod

for

forforfor

each

eacheacheach

two

twotwotwo

(2)

(2)(2)(2)

hours

hourshourshours

of

ofofof

work.

work.work.work.

B.

B.B.B.

The

TheTheThe

Association

AssociationAssociationAssociation

understands

understandsunderstandsunderstands

and

andandand

agrees

agreesagreesagrees

to

tototo

the

thethethe

following.

following.following.following.

With

WithWithWith

regard

regardregardregard

to

tototo

break

breakbreakbreak

periods,

periods,periods,periods,

the

thethethe

following

followingfollowingfollowing

scenarios

scenariosscenariosscenarios

should

shouldshouldshould

not

notnotnot

occur:

occur:occur:occur:

1.

1.1.1.

Combining

CombiningCombiningCombining

two

twotwotwo

daily

dailydailydaily

breaks

breaksbreaksbreaks

into

intointointo

one

oneoneone

20-30

20-3020-3020-30

minute

minuteminuteminute

break.

break.break.break.

2.

2.2.2.

"Banking"

"Banking""Banking""Banking"

breaks

breaksbreaksbreaks

from

fromfromfrom

day

daydayday

to

tototo

day.

day.day.day.
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3.

3.3.3.

"Saving"

"Saving""Saving""Saving"

break

breakbreakbreak

time

timetimetime

in

ininin

order

orderorderorder

to

tototo

extend

extendextendextend

lunch

lunchlunchlunch

periods

periodsperiodsperiods

or

ororor

shorten

shortenshortenshorten

the

thethethe

workday.

workday.workday.workday.

4.

4.4.4.

Payment

PaymentPaymentPayment

of

ofofof

compensatory

compensatorycompensatorycompensatory

time

timetimetime

off

offoffoff

or

ororor

overtime

overtimeovertimeovertime

for

forforfor

"unused"

"unused""unused""unused"

breaks.

breaks.breaks.breaks.

Article

ArticleArticleArticle

35.

35.35.35.

CATASTROPHIC

CATASTROPHICCATASTROPHICCATASTROPHIC

LEAVE

LEAVELEAVELEAVE

Employees

EmployeesEmployeesEmployees

are

areareare

eligible

eligibleeligibleeligible

for

forforfor

catastrophic

catastrophiccatastrophiccatastrophic

leave

leaveleaveleave

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

City's

City'sCity'sCity's

Catastrophic

CatastrophicCatastrophicCatastrophic

Leave

LeaveLeaveLeave

Policy.

Policy.Policy.Policy.

Article

ArticleArticleArticle

36.

36.36.36.

LEAVE

LEAVELEAVELEAVE

TIME

TIMETIMETIME

REPORTING

REPORTINGREPORTINGREPORTING

Leave

LeaveLeaveLeave

time

timetimetime

may

maymaymay

be

bebebe

used

usedusedused

and

andandand

reported

reportedreportedreported

in

ininin

increments

incrementsincrementsincrements

of

ofofof

fifteen

fifteenfifteenfifteen

(15)

(15)(15)(15)

minutes.

minutes.minutes.minutes.

HIRING

HIRINGHIRINGHIRING

AND

ANDANDAND

EMPLOYMENT

EMPLOYMENTEMPLOYMENTEMPLOYMENT

Article

ArticleArticleArticle

37.

37.37.37.

DRIVER'S

DRIVER'SDRIVER'SDRIVER'S

LICENSE

LICENSELICENSELICENSE

PHYSICAL

PHYSICALPHYSICALPHYSICAL

ExAMS

ExAMSExAMSExAMS

The

TheTheThe

City

CityCityCity

will

willwillwill

pay

paypaypay

for

forforfor

the

thethethe

required

requiredrequiredrequired

physical

physicalphysicalphysical

examination

examinationexaminationexamination

for

forforfor

employees

employeesemployeesemployees

required

requiredrequiredrequired

by

bybyby

their

theirtheirtheir

job

jobjobjob

classification

classificationclassificationclassification

to

tototo

maintain

maintainmaintainmaintain

Class

ClassClassClass

A

AAA

or

ororor

Class

ClassClassClass

B

BBB

driver's

driver'sdriver'sdriver's

licenses.

licenses.licenses.licenses.

Time

TimeTimeTime

spent

spentspentspent

participating

participatingparticipatingparticipating

in

ininin

the

thethethe

required

requiredrequiredrequired

physical

physicalphysicalphysical

examination

examinationexaminationexamination

will

willwillwill

be

bebebe

considered

consideredconsideredconsidered

as

asasas

time

timetimetime

worked.

worked.worked.worked.

Article

ArticleArticleArticle

38.

38.38.38.

EMPLOYMENT

EMPLOYMENTEMPLOYMENTEMPLOYMENT

EXAMINATION

EXAMINATIONEXAMINATIONEXAMINATION

PROCEDURES

PROCEDURESPROCEDURESPROCEDURES

The

TheTheThe

examination

examinationexaminationexamination

procedure

procedureprocedureprocedure

for

forforfor

all

allallall

City

CityCityCity

jobs

jobsjobsjobs

will

willwillwill

be

bebebe

as

asasas

established

establishedestablishedestablished

by

bybyby

the

thethethe

City

CityCityCity

and

andandand

Association.

Association.Association.Association.

Article

ArticleArticleArticle

39.

39.39.39.

PROBATION

PROBATIONPROBATIONPROBATION

A.

A.A.A.

Employees

EmployeesEmployeesEmployees

newly

newlynewlynewly

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

shall

shallshallshall

serve

serveserveserve

a

aaa

probationary

probationaryprobationaryprobationary

period

periodperiodperiod

of

ofofof

twelve

twelvetwelvetwelve

(12)

(12)(12)(12)

months.

months.months.months.

B.

B.B.B.

Employees

EmployeesEmployeesEmployees

who

whowhowho

are

areareare

promoted

promotedpromotedpromoted

shall

shallshallshall

serve

serveserveserve

a

aaa

probationary

probationaryprobationaryprobationary

period

periodperiodperiod

of

ofofof

six

sixsixsix

(6)

(6)(6)(6)

months.

months.months.months.

C.

C.C.C.

Probationary

ProbationaryProbationaryProbationary

periods

periodsperiodsperiods

may

maymaymay

be

bebebe

extended

extendedextendedextended

as

asasas

set

setsetset

forth

forthforthforth

in

ininin

the

thethethe

City's

City'sCity'sCity's

Personnel

PersonnelPersonnelPersonnel

Rules

RulesRulesRules

and

andandand

Regulations.

Regulations.Regulations.Regulations.

Article

ArticleArticleArticle

40.

40.40.40.

REVIEw/EVALUATION

REVIEw/EVALUATIONREVIEw/EVALUATIONREVIEw/EVALUATION

DATE

DATEDATEDATE

For

ForForFor

those

thosethosethose

employees

employeesemployeesemployees

hired

hiredhiredhired

after

afterafterafter

July

JulyJulyJuly

1,

1,1,1,

1990,

1990,1990,1990,

the

thethethe

"review/evaluation

"review/evaluation"review/evaluation"review/evaluation

date"

date"date"date"

shall

shallshallshall

be

bebebe

the

thethethe

day

daydayday

of

ofofof

the

thethethe

month

monthmonthmonth

in

ininin

which

whichwhichwhich

the

thethethe

employee

employeeemployeeemployee

completes

completescompletescompletes

the

thethethe

probationary

probationaryprobationaryprobationary

period.

period.period.period.

When

WhenWhenWhen

an

ananan

employee

employeeemployeeemployee

receives

receivesreceivesreceives

a

aaa

promotion,

promotion,promotion,promotion,

after

afterafterafter

July

JulyJulyJuly

1,

1,1,1,

1990,

1990,1990,1990,

the

thethethe

new

newnewnew

review/evaluation

review/evaluationreview/evaluationreview/evaluation

date

datedatedate

shall

shallshallshall

be

bebebe

the

thethethe

day

daydayday

of

ofofof

the

thethethe

month

monthmonthmonth

in

ininin

which

whichwhichwhich

the

thethethe

employee

employeeemployeeemployee

completes

completescompletescompletes

the

thethethe

probationary

probationaryprobationaryprobationary

period

periodperiodperiod

in

ininin

the

thethethe

new

newnewnew

classification.

classification.classification.classification.

When

WhenWhenWhen

a

aaa

salary

salarysalarysalary

increase

increaseincreaseincrease

is

isisis

granted,

granted,granted,granted,

it

ititit

shall

shallshallshall

be

bebebe

effective

effectiveeffectiveeffective

on

ononon

the

thethethe

beginning

beginningbeginningbeginning

of

ofofof

the

thethethe

pay

paypaypay

period

periodperiodperiod

falling

fallingfallingfalling

closest

closestclosestclosest

to

tototo

the

thethethe

day

daydayday

of

ofofof

the

thethethe

month

monthmonthmonth

the

thethethe

employee

employeeemployeeemployee

was

waswaswas

hired

hiredhiredhired

or

ororor

promoted.

promoted.promoted.promoted.
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Article

ArticleArticleArticle

41.

41.41.41.

PERFORMANCE

PERFORMANCEPERFORMANCEPERFORMANCE

EVALUATIONS

EVALUATIONSEVALUATIONSEVALUATIONS

In

InInIn

cases

casescasescases

where

wherewherewhere

a

aaa

performance

performanceperformanceperformance

evaluation

evaluationevaluationevaluation

has

hashashas

not

notnotnot

been

beenbeenbeen

received

receivedreceivedreceived

by

bybyby

an

ananan

employee

employeeemployeeemployee

within

withinwithinwithin

30

303030

days

daysdaysdays

of

ofofof

the

thethethe

eligibility

eligibilityeligibilityeligibility

date,

date,date,date,

the

thethethe

employee

employeeemployeeemployee

should

shouldshouldshould

contact

contactcontactcontact

the

thethethe

supervisor,

supervisor,supervisor,supervisor,

who

whowhowho

must

mustmustmust

complete

completecompletecomplete

and

andandand

file

filefilefile

the

thethethe

evaluation

evaluationevaluationevaluation

within

withinwithinwithin

ten

tententen

(10)

(10)(10)(10)

working

workingworkingworking

days.

days.days.days.

Article

ArticleArticleArticle

42.

42.42.42.

WORKWEEK

WORKWEEKWORKWEEKWORKWEEK

/STANDARD

/STANDARD/STANDARD/STANDARD

TOUR

TOURTOURTOUR

OF

OFOFOF

DUTY

DUTYDUTYDUTY

The

TheTheThe

standard

standardstandardstandard

tour

tourtourtour

of

ofofof

duty

dutydutyduty

represents

representsrepresentsrepresents

the

thethethe

time

timetimetime

that

thatthatthat

an

ananan

employee

employeeemployeeemployee

is

isisis

regularly

regularlyregularlyregularly

scheduled

scheduledscheduledscheduled

to

tototo

work.

work.work.work.

The

TheTheThe

department

departmentdepartmentdepartment

head

headheadhead

shall

shallshallshall

establish

establishestablishestablish

the

thethethe

actual

actualactualactual

number

numbernumbernumber

of

ofofof

hours

hourshourshours

which

whichwhichwhich

comprise

comprisecomprisecomprise

the

thethethe

standard

standardstandardstandard

tour

tourtourtour

of

ofofof

duty

dutydutyduty

for

forforfor

each

eacheacheach

position.

position.position.position.

Any

AnyAnyAny

proposed

proposedproposedproposed

change

changechangechange

shall

shallshallshall

be

bebebe

communicated

communicatedcommunicatedcommunicated

to

tototo

the

thethethe

employees

employeesemployeesemployees

and

andandand

Association

AssociationAssociationAssociation

at

atatat

least

leastleastleast

two

twotwotwo

(2)

(2)(2)(2)

weeks

weeksweeksweeks

prior

priorpriorprior

to

tototo

the

thethethe

proposed

proposedproposedproposed

change

changechangechange

being

beingbeingbeing

implemented

implementedimplementedimplemented

unless

unlessunlessunless

mutually

mutuallymutuallymutually

agreed

agreedagreedagreed

upon

uponuponupon

between

betweenbetweenbetween

the

thethethe

employee

employeeemployeeemployee

and

andandand

supervisor.

supervisor.supervisor.supervisor.

If

IfIfIf

requested

requestedrequestedrequested

by

bybyby

the

thethethe

Association,

Association,Association,Association,

the

thethethe

parties

partiespartiesparties

shall

shallshallshall

expeditiously

expeditiouslyexpeditiouslyexpeditiously

meet

meetmeetmeet

and

andandand

confer

conferconferconfer

regarding

regardingregardingregarding

such

suchsuchsuch

change.

change.change.change.

Article

ArticleArticleArticle

43.

43.43.43.

PROMOTIONAL

PROMOTIONALPROMOTIONALPROMOTIONAL

POSITIONS

POSITIONSPOSITIONSPOSITIONS

A.

A.A.A.

The

TheTheThe

City

CityCityCity

may

maymaymay

seek

seekseekseek

only

onlyonlyonly

promotional

promotionalpromotionalpromotional

candidates

candidatescandidatescandidates

to

tototo

fill

fillfillfill

available

availableavailableavailable

positions.

positions.positions.positions.

In

InInIn

this

thisthisthis

case,

case,case,case,

distribution

distributiondistributiondistribution

of

ofofof

job

jobjobjob

announcements

announcementsannouncementsannouncements

shall

shallshallshall

be

bebebe

limited

limitedlimitedlimited

to

tototo

internal

internalinternalinternal

sources.

sources.sources.sources.

Promotional

PromotionalPromotionalPromotional

candidates

candidatescandidatescandidates

shall

shallshallshall

follow

followfollowfollow

the

thethethe

procedures

proceduresproceduresprocedures

identified

identifiedidentifiedidentified

in

ininin

the

thethethe

City's

City'sCity'sCity's

Personnel

PersonnelPersonnelPersonnel

Rules

RulesRulesRules

and

andandand

Regulations.

Regulations.Regulations.Regulations.

Employees

EmployeesEmployeesEmployees

appointed

appointedappointedappointed

to

tototo

promotional

promotionalpromotionalpromotional

positions

positionspositionspositions

shall

shallshallshall

complete

completecompletecomplete

a

aaa

probationary

probationaryprobationaryprobationary

period

periodperiodperiod

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

City's

City'sCity'sCity's

Personnel

PersonnelPersonnelPersonnel

Rules

RulesRulesRules

and

andandand

Regulations.

Regulations.Regulations.Regulations.

B.

B.B.B.

Employees

EmployeesEmployeesEmployees

appointed

appointedappointedappointed

to

tototo

a

aaa

promotional

promotionalpromotionalpromotional

position

positionpositionposition

shall

shallshallshall

receive

receivereceivereceive

the

thethethe

nearest

nearestnearestnearest

highest

highesthighesthighest

monthly

monthlymonthlymonthly

salary

salarysalarysalary

which

whichwhichwhich

is

isisis

at

atatat

least

leastleastleast

five

fivefivefive

percent

percentpercentpercent

(5%)

(5%)(5%)(5%)

higher

higherhigherhigher

than

thanthanthan

the

thethethe

employee's

employee'semployee'semployee's

previous

previouspreviousprevious

base

basebasebase

salary,

salary,salary,salary,

but

butbutbut

in

ininin

no

nonono

case

casecasecase

more

moremoremore

than

thanthanthan

the

thethethe

top

toptoptop

step

stepstepstep

of

ofofof

the

thethethe

new

newnewnew

salary

salarysalarysalary

range.

range.range.range.

Article

ArticleArticleArticle

44.

44.44.44.

NO

NONONO

STRIKE

STRIKESTRIKESTRIKE

PROVISION

PROVISIONPROVISIONPROVISION

It

ItItIt

is

isisis

understood

understoodunderstoodunderstood

and

andandand

agreed

agreedagreedagreed

that

thatthatthat

the

thethethe

service

serviceserviceservice

performed

performedperformedperformed

by

bybyby

City

CityCityCity

employees

employeesemployeesemployees

included

includedincludedincluded

in

ininin

this

thisthisthis

MOU

MOUMOUMOU

are

areareare

essential

essentialessentialessential

to

tototo

the

thethethe

public's

public'spublic'spublic's

health,

health,health,health,

safety,

safety,safety,safety,

and

andandand

welfare.

welfare.welfare.welfare.

Therefore,

Therefore,Therefore,Therefore,

the

thethethe

Association

AssociationAssociationAssociation

agrees

agreesagreesagrees

that

thatthatthat

it

ititit

will

willwillwill

not

notnotnot

authorize,

authorize,authorize,authorize,

instigate,

instigate,instigate,instigate,

aid,

aid,aid,aid,

condone,

condone,condone,condone,

or

ororor

engage

engageengageengage

in

ininin

any

anyanyany

strike,

strike,strike,strike,

work

workworkwork

stoppage,

stoppage,stoppage,stoppage,

or

ororor

other

otherotherother

action

actionactionaction

of

ofofof

the

thethethe

City,

City,City,City,

in

ininin

the

thethethe

event

eventeventevent

of

ofofof

a

aaa

violation

violationviolationviolation

of

ofofof

this

thisthisthis

section,

section,section,section,

the

thethethe

Association

AssociationAssociationAssociation

agrees

agreesagreesagrees

to

tototo

take

taketaketake

affirmative

affirmativeaffirmativeaffirmative

steps

stepsstepssteps

with

withwithwith

the

thethethe

employees

employeesemployeesemployees

concerned

concernedconcernedconcerned

to

tototo

bring

bringbringbring

about

aboutaboutabout

an

ananan

immediate

immediateimmediateimmediate

resumption

resumptionresumptionresumption

of

ofofof

normal

normalnormalnormal

work.

work.work.work.

Should

ShouldShouldShould

there

theretherethere

be

bebebe

a

aaa

violation

violationviolationviolation

of

ofofof

this

thisthisthis

section,

section,section,section,

there

theretherethere

shall

shallshallshall

be

bebebe

no

nonono

discussion

discussiondiscussiondiscussion

or

ororor

negotiations

negotiationsnegotiationsnegotiations

regarding

regardingregardingregarding

the

thethethe

difference

differencedifferencedifference

or

ororor

dispute

disputedisputedispute

during

duringduringduring

the

thethethe

existence

existenceexistenceexistence

of

ofofof

such

suchsuchsuch

violation

violationviolationviolation

or

ororor

before

beforebeforebefore

normal

normalnormalnormal

work

workworkwork

has

hashashas

been

beenbeenbeen

resumed.

resumed.resumed.resumed.

The

TheTheThe

City

CityCityCity

reserves

reservesreservesreserves

the

thethethe

right

rightrightright

to

tototo

terminate

terminateterminateterminate

any

anyanyany

employee

employeeemployeeemployee

who

whowhowho

instigates

instigatesinstigatesinstigates

or

ororor

engages

engagesengagesengages

in

ininin

any

anyanyany

strike

strikestrikestrike

or

ororor

work

workworkwork

stoppage

stoppagestoppagestoppage

which

whichwhichwhich

interrupts

interruptsinterruptsinterrupts

or

ororor

interferes

interferesinterferesinterferes

with

withwithwith

the

thethethe

operation

operationoperationoperation

of

ofofof

the

thethethe

city.

city.city.city.

Article

ArticleArticleArticle

45.

45.45.45.

DIRECT

DIRECTDIRECTDIRECT

DEPOSIT

DEPOSITDEPOSITDEPOSIT

Direct

DirectDirectDirect

deposit

depositdepositdeposit

of

ofofof

employee

employeeemployeeemployee

paychecks

paycheckspaycheckspaychecks

will

willwillwill

be

bebebe

available

availableavailableavailable

to

tototo

employees

employeesemployeesemployees

in

ininin

this

thisthisthis

unit.

unit.unit.unit.
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Article

ArticleArticleArticle

46.

46.46.46.

PERSONNEL

PERSONNELPERSONNELPERSONNEL

FILE

FILEFILEFILE

A.

A.A.A.

No

NoNoNo

material

materialmaterialmaterial

which

whichwhichwhich

can

cancancan

reasonably

reasonablyreasonablyreasonably

be

bebebe

construed,

construed,construed,construed,

interpreted,

interpreted,interpreted,interpreted,

or

ororor

acknowledged

acknowledgedacknowledgedacknowledged

to

tototo

be

bebebe

derogatory

derogatoryderogatoryderogatory

shall

shallshallshall

be

bebebe

placed

placedplacedplaced

in

ininin

an

ananan

employee's

employee'semployee'semployee's

personnel

personnelpersonnelpersonnel

file

filefilefile

unless

unlessunlessunless

the

thethethe

employee

employeeemployeeemployee

has

hashashas

been

beenbeenbeen

allowed

allowedallowedallowed

to

tototo

read

readreadread

such

suchsuchsuch

material

materialmaterialmaterial

and

andandand

respond

respondrespondrespond

to

tototo

it,

it,it,it,

in

ininin

writing,

writing,writing,writing,

which

whichwhichwhich

response

responseresponseresponse

will

willwillwill

also

alsoalsoalso

be

bebebe

placed

placedplacedplaced

in

ininin

the

thethethe

personnel

personnelpersonnelpersonnel

file.

file.file.file.

B.

B.B.B.

Any

AnyAnyAny

employee,

employee,employee,employee,

upon

uponuponupon

request,

request,request,request,

shall

shallshallshall

have

havehavehave

access

accessaccessaccess

to

tototo

his/her

his/herhis/herhis/her

personnel

personnelpersonnelpersonnel

file,

file,file,file,

and

andandand

shall

shallshallshall

have

havehavehave

the

thethethe

right

rightrightright

of

ofofof

reproduction,

reproduction,reproduction,reproduction,

at

atatat

cost,

cost,cost,cost,

of

ofofof

his/her

his/herhis/herhis/her

personnel

personnelpersonnelpersonnel

file

filefilefile

in

ininin

full

fullfullfull

or

ororor

in

ininin

part.

part.part.part.

No

NoNoNo

portion

portionportionportion

of

ofofof

an

ananan

employee's

employee'semployee'semployee's

personnel

personnelpersonnelpersonnel

file

filefilefile

shall

shallshallshall

be

bebebe

transmitted

transmittedtransmittedtransmitted

to

tototo

anyone

anyoneanyoneanyone

other

otherotherother

than

thanthanthan

the

thethethe

City

CityCityCity

Manager,

Manager,Manager,Manager,

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director,

Director,Director,Director,

Department

DepartmentDepartmentDepartment

Head,

Head,Head,Head,

Risk

RiskRiskRisk

Management

ManagementManagementManagement

Administrators,

Administrators,Administrators,Administrators,

or

ororor

by

bybyby

Court

CourtCourtCourt

subpoena.

subpoena.subpoena.subpoena.

The

TheTheThe

employee

employeeemployeeemployee

is

isisis

to

tototo

be

bebebe

notified

notifiednotifiednotified

at

atatat

the

thethethe

time

timetimetime

of

ofofof

the

thethethe

request

requestrequestrequest

that

thatthatthat

the

thethethe

information

informationinformationinformation

has

hashashas

been

beenbeenbeen

transmitted

transmittedtransmittedtransmitted

and

andandand

to

tototo

whom

whomwhomwhom

it

ititit

was

waswaswas

sent.

sent.sent.sent.

Article

ArticleArticleArticle

47.

47.47.47.

COPY

COPYCOPYCOPY

OF

OFOFOF

MOU

MOUMOUMOU

TO

TOTOTO

EAcH

EAcHEAcHEAcH

EMPLOYEE

EMPLOYEEEMPLOYEEEMPLOYEE

The

TheTheThe

City

CityCityCity

will

willwillwill

provide

provideprovideprovide

each

eacheacheach

employee

employeeemployeeemployee

in

ininin

the

thethethe

unit

unitunitunit

with

withwithwith

a

aaa

copy

copycopycopy

of

ofofof

this

thisthisthis

MOU

MOUMOUMOU

within

withinwithinwithin

sixty

sixtysixtysixty

(60)

(60)(60)(60)

days

daysdaysdays

of

ofofof

execution.

execution.execution.execution.

Article

ArticleArticleArticle

48.

48.48.48.

RULES,

RULES,RULES,RULES,

REGULATIONS

REGULATIONSREGULATIONSREGULATIONS

AND

ANDANDAND

RESOLUTIONS

RESOLUTIONSRESOLUTIONSRESOLUTIONS

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

review

reviewreviewreview

annually

annuallyannuallyannually

with

withwithwith

the

thethethe

Association

AssociationAssociationAssociation

major

majormajormajor

changes

changeschangeschanges

in

ininin

the

thethethe

Personnel

PersonnelPersonnelPersonnel

Rules

RulesRulesRules

and

andandand

Regulations

RegulationsRegulationsRegulations

and

andandand

to

tototo

make

makemakemake

available

availableavailableavailable

copies

copiescopiescopies

of

ofofof

the

thethethe

rules

rulesrulesrules

and

andandand

regulations

regulationsregulationsregulations

to

tototo

all

allallall

employees.

employees.employees.employees.

Salary

SalarySalarySalary

resolutions

resolutionsresolutionsresolutions

shall

shallshallshall

be

bebebe

furnished

furnishedfurnishedfurnished

to

tototo

the

thethethe

San

SanSanSan

Bernardino

BernardinoBernardinoBernardino

Public

PublicPublicPublic

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

and

andandand

all

allallall

representatives.

representatives.representatives.representatives.

DISCIPLINE,

DISCIPLINE,DISCIPLINE,DISCIPLINE,

GRIEVANCE,

GRIEVANCE,GRIEVANCE,GRIEVANCE,

LAYOFF

LAYOFFLAYOFFLAYOFF

PROCEDURES

PROCEDURESPROCEDURESPROCEDURES

Article

ArticleArticleArticle

49.

49.49.49.

DISclPuNARY

DISclPuNARYDISclPuNARYDISclPuNARY

PROCEDURE

PROCEDUREPROCEDUREPROCEDURE

A.

A.A.A.

The

TheTheThe

Investigatory

InvestigatoryInvestigatoryInvestigatory

Interview

InterviewInterviewInterview

Process

ProcessProcessProcess

Prior

PriorPriorPrior

to

tototo

any

anyanyany

investigatory

investigatoryinvestigatoryinvestigatory

interview

interviewinterviewinterview

or

ororor

consultation

consultationconsultationconsultation

between

betweenbetweenbetween

an

ananan

employee

employeeemployeeemployee

and

andandand

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

or

ororor

City

CityCityCity

Manager,

Manager,Manager,Manager,

that

thatthatthat

could

couldcouldcould

reasonably

reasonablyreasonablyreasonably

be

bebebe

construed

construedconstruedconstrued

to

tototo

result

resultresultresult

in

ininin

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

against

againstagainstagainst

the

thethethe

employee,

employee,employee,employee,

the

thethethe

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

given

givengivengiven

notice

noticenoticenotice

of

ofofof

the

thethethe

interview

interviewinterviewinterview

or

ororor

consultation

consultationconsultationconsultation

as

asasas

soon

soonsoonsoon

as

asasas

reasonably

reasonablyreasonablyreasonably

practical,

practical,practical,practical,

and

andandand

shall

shallshallshall

be

bebebe

advised

advisedadvisedadvised

of

ofofof

his

hishishis

or

ororor

her

herherher

right

rightrightright

to

tototo

representation

representationrepresentationrepresentation

under

underunderunder

this

thisthisthis

section;

section;section;section;

and

andandand

upon

uponuponupon

request

requestrequestrequest

shall

shallshallshall

be

bebebe

afforded

affordedaffordedafforded

an

ananan

opportunity

opportunityopportunityopportunity

to

tototo

contact

contactcontactcontact

and

andandand

consult

consultconsultconsult

privately

privatelyprivatelyprivately

with

withwithwith

a

aaa

representative

representativerepresentativerepresentative

of

ofofof

the

thethethe

Association.

Association.Association.Association.

If

IfIfIf

requested,

requested,requested,requested,

the

thethethe

employee

employeeemployeeemployee

may

maymaymay

have

havehavehave

an

ananan

Association

AssociationAssociationAssociation

representative

representativerepresentativerepresentative

present

presentpresentpresent

during

duringduringduring

any

anyanyany

such

suchsuchsuch

investigatory

investigatoryinvestigatoryinvestigatory

interview

interviewinterviewinterview

or

ororor

consultation,

consultation,consultation,consultation,

and,

and,and,and,

to

tototo

the

thethethe

extent

extentextentextent

practicable,

practicable,practicable,practicable,

such

suchsuchsuch

interviews

interviewsinterviewsinterviews

or

ororor

consultations

consultationsconsultationsconsultations

shall

shallshallshall

be

bebebe

conducted

conductedconductedconducted

during

duringduringduring

an

ananan

employee's

employee'semployee'semployee's

working

workingworkingworking

hours.

hours.hours.hours.

Only

OnlyOnlyOnly

those

thosethosethose

persons

personspersonspersons

reasonably

reasonablyreasonablyreasonably

necessary

necessarynecessarynecessary

to

tototo

the

thethethe

conduct

conductconductconduct

of

ofofof

the

thethethe

interview

interviewinterviewinterview

shall

shallshallshall

be

bebebe

present.

present.present.present.

The

TheTheThe

employee

employeeemployeeemployee

or

ororor

the

thethethe

City

CityCityCity

may

maymaymay

elect

electelectelect

to

tototo

record

recordrecordrecord

any

anyanyany

such

suchsuchsuch

investigatory

investigatoryinvestigatoryinvestigatory

interview

interviewinterviewinterview

or

ororor

consultation,

consultation,consultation,consultation,

unless

unlessunlessunless

the

thethethe

parties

partiespartiesparties

mutually

mutuallymutuallymutually

agree

agreeagreeagree

not

notnotnot

to

tototo

record

recordrecordrecord

such

suchsuchsuch

interview

interviewinterviewinterview

or

ororor

consultation;

consultation;consultation;consultation;

however,

however,however,however,

in

ininin

the

thethethe

event

eventeventevent

the

thethethe

City

CityCityCity

elects

electselectselects

to

tototo

record

recordrecordrecord

such

suchsuchsuch

an

ananan

interview

interviewinterviewinterview

or

ororor

consultation,

consultation,consultation,consultation,

it

ititit

shall

shallshallshall

upon

uponuponupon

request

requestrequestrequest

provide

provideprovideprovide

the

thethethe

employee

employeeemployeeemployee

with

withwithwith

a

aaa

copy

copycopycopy

of

ofofof

said

saidsaidsaid

recording.

recording.recording.recording.

The

TheTheThe

cost

costcostcost

of

ofofof

providing

providingprovidingproviding

a

aaa

copy

copycopycopy

of

ofofof

the

thethethe

recording

recordingrecordingrecording

to

tototo

the

thethethe

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

borne

borneborneborne

by

bybyby

the

thethethe

employee.

employee.employee.employee.
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B.

B.B.B.

Disciplinary

DisciplinaryDisciplinaryDisciplinary

Procedures

ProceduresProceduresProcedures

No

NoNoNo

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

disciplined

disciplineddisciplineddisciplined

without

withoutwithoutwithout

cause.

cause.cause.cause.

Disciplinary

DisciplinaryDisciplinaryDisciplinary

action

actionactionaction

shall

shallshallshall

be

bebebe

defined

defineddefineddefined

to

tototo

include:

include:include:include:

oral

oraloraloral

warnings,

warnings,warnings,warnings,

written

writtenwrittenwritten

reprimands,

reprimands,reprimands,reprimands,

suspensions,

suspensions,suspensions,suspensions,

demotions

demotionsdemotionsdemotions

(non-probationary),

(non-probationary),(non-probationary),(non-probationary),

reduction

reductionreductionreduction

in

ininin

pay

paypaypay

and

andandand

discharge.

discharge.discharge.discharge.

Oral

OralOralOral

and

andandand

written

writtenwrittenwritten

reprimands

reprimandsreprimandsreprimands

may

maymaymay

be

bebebe

initiated

initiatedinitiatedinitiated

at

atatat

the

thethethe

supervisor/Division

supervisor/Divisionsupervisor/Divisionsupervisor/Division

Manager

ManagerManagerManager

level.

level.level.level.

Disciplinary

DisciplinaryDisciplinaryDisciplinary

action

actionactionaction

more

moremoremore

serious

seriousseriousserious

than

thanthanthan

a

aaa

written

writtenwrittenwritten

reprimand

reprimandreprimandreprimand

must

mustmustmust

be

bebebe

initiated

initiatedinitiatedinitiated

at

atatat

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

level.

level.level.level.

1.

1.1.1.

Notice

NoticeNoticeNotice

of

ofofof

Proposed

ProposedProposedProposed

Action

ActionActionAction

Whenever

WheneverWheneverWhenever

an

ananan

employee

employeeemployeeemployee

is

isisis

to

tototo

be

bebebe

discharged,

discharged,discharged,discharged,

suspended

suspendedsuspendedsuspended

(for

(for(for(for

more

moremoremore

than

thanthanthan

five

fivefivefive

(5)

(5)(5)(5)

working

workingworkingworking

days)

days)days)days)

demoted

demoteddemoteddemoted

(non-probationary),

(non-probationary),(non-probationary),(non-probationary),

or

ororor

reduced

reducedreducedreduced

in

ininin

step,

step,step,step,

for

forforfor

disciplinary

disciplinarydisciplinarydisciplinary

purposes,

purposes,purposes,purposes,

written

writtenwrittenwritten

notice

noticenoticenotice

of

ofofof

at

atatat

least

leastleastleast

five(5)I

five(5)Ifive(5)Ifive(5)I

days

daysdaysdays

of

ofofof

the

thethethe

proposed

proposedproposedproposed

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

shall

shallshallshall

be

bebebe

given

givengivengiven

before

beforebeforebefore

such

suchsuchsuch

action

actionactionaction

is

isisis

to

tototo

be

bebebe

taken

takentakentaken

and

andandand

must

mustmustmust

include:

include:include:include:

a.

a.a.a.

Notice

NoticeNoticeNotice

of

ofofof

proposed

proposedproposedproposed

action;

action;action;action;

b.

b.b.b.

Reasons

ReasonsReasonsReasons

for

forforfor

proposed

proposedproposedproposed

action;

action;action;action;

c.

c.c.c.

A

AAA

copy

copycopycopy

of

ofofof

charges

chargeschargescharges

stating

statingstatingstating

specific

specificspecificspecific

incidents

incidentsincidentsincidents

or

ororor

specific

specificspecificspecific

courses

coursescoursescourses

of

ofofof

conduct,

conduct,conduct,conduct,

e.g.

e.g.e.g.e.g.

as

asasas

evidenced

evidencedevidencedevidenced

by

bybyby

work

workworkwork

performance

performanceperformanceperformance

evaluations,

evaluations,evaluations,evaluations,

and

andandand

a

aaa

copy

copycopycopy

of

ofofof

the

thethethe

written

writtenwrittenwritten

materials

materialsmaterialsmaterials

upon

uponuponupon

which

whichwhichwhich

the

thethethe

decision

decisiondecisiondecision

to

tototo

take

taketaketake

proposed

proposedproposedproposed

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

is

isisis

based;

based;based;based;

and

andandand

d.

d.d.d.

A

AAA

notice

noticenoticenotice

to

tototo

the

thethethe

employee

employeeemployeeemployee

of

ofofof

the

thethethe

right

rightrightright

to

tototo

respond

respondrespondrespond

in

ininin

writing

writingwritingwriting

or

ororor

orally

orallyorallyorally

within

withinwithinwithin

the

thethethe

five

fivefivefive

(5)

(5)(5)(5)

day

daydayday

period.

period.period.period.

In

InInIn

the

thethethe

case

casecasecase

of

ofofof

a

aaa

suspension

suspensionsuspensionsuspension

of

ofofof

five

fivefivefive

(5)

(5)(5)(5)

working

workingworkingworking

days

daysdaysdays

or

ororor

less,

less,less,less,

the

thethethe

foregoing

foregoingforegoingforegoing

procedures

proceduresproceduresprocedures

shall

shallshallshall

be

bebebe

afforded

affordedaffordedafforded

the

thethethe

employee

employeeemployeeemployee

either

eithereithereither

before

beforebeforebefore

or

ororor

during

duringduringduring

the

thethethe

suspension,

suspension,suspension,suspension,

or

ororor

within

withinwithinwithin

a

aaa

reasonable

reasonablereasonablereasonable

time

timetimetime

thereafter.

thereafter.thereafter.thereafter.

2.

2.2.2.

Limitations

LimitationsLimitationsLimitations

and

andandand

Exceptions

ExceptionsExceptionsExceptions

a.

a.a.a.

Oral

OralOralOral

notice

noticenoticenotice

is

isisis

insufficient

insufficientinsufficientinsufficient

as

asasas

full

fullfullfull

notice

noticenoticenotice

to

tototo

an

ananan

employee

employeeemployeeemployee

and

andandand

may

maymaymay

be

bebebe

given

givengivengiven

only

onlyonlyonly

as

asasas

the

thethethe

initial

initialinitialinitial

notice

noticenoticenotice

in

ininin

extraordinary

extraordinaryextraordinaryextraordinary

circumstances

circumstancescircumstancescircumstances

which

whichwhichwhich

call

callcallcall

for

forforfor

immediate

immediateimmediateimmediate

action.

action.action.action.

b.

b.b.b.

Prior

PriorPriorPrior

written

writtenwrittenwritten

notice

noticenoticenotice

is

isisis

required

requiredrequiredrequired

in

ininin

each

eacheacheach

case,

case,case,case,

unless

unlessunlessunless

provided

providedprovidedprovided

otherwise

otherwiseotherwiseotherwise

herein,

herein,herein,herein,

regardless

regardlessregardlessregardless

of

ofofof

seriousness

seriousnessseriousnessseriousness

unless

unlessunlessunless

extraordinary

extraordinaryextraordinaryextraordinary

circumstances

circumstancescircumstancescircumstances

are

areareare

involved.

involved.involved.involved.

c.

c.c.c.

Employees

EmployeesEmployeesEmployees

may

maymaymay

be

bebebe

suspended

suspendedsuspendedsuspended

without

withoutwithoutwithout

prior

priorpriorprior

written

writtenwrittenwritten

notice

noticenoticenotice

in

ininin

extraordinary

extraordinaryextraordinaryextraordinary

circumstances

circumstancescircumstancescircumstances

when

whenwhenwhen

it

ititit

is

isisis

essential

essentialessentialessential

to

tototo

avert

avertavertavert

harm

harmharmharm

to

tototo

the

thethethe

public,

public,public,public,

other

otherotherother

employees,

employees,employees,employees,

or

ororor

to

tototo

avert

avertavertavert

serious

seriousseriousserious

disruption

disruptiondisruptiondisruption

of

ofofof

governmental

governmentalgovernmentalgovernmental

business.

business.business.business.

The

TheTheThe

appointing

appointingappointingappointing

authority

authorityauthorityauthority

may

maymaymay

schedule

schedulescheduleschedule

an

ananan

employee

employeeemployeeemployee

for

forforfor

vacation

vacationvacationvacation

or

ororor

holiday

holidayholidayholiday

leave

leaveleaveleave

as

asasas

the

thethethe

circumstances

circumstancescircumstancescircumstances

may

maymaymay

warrant.

warrant.warrant.warrant.

Extraordinary

ExtraordinaryExtraordinaryExtraordinary

circumstances

circumstancescircumstancescircumstances

include

includeincludeinclude

but

butbutbut

are

areareare

not

notnotnot

limited

limitedlimitedlimited

to

tototo

situations

situationssituationssituations

involving

involvinginvolvinginvolving

misappropriation

misappropriationmisappropriationmisappropriation

of

ofofof

public

publicpublicpublic

Unless

UnlessUnlessUnless

specifically

specificallyspecificallyspecifically

noted

notednotednoted

to

tototo

be

bebebe

"working

"working"working"working

days,"

days,"days,"days,"

any

anyanyany

reference

referencereferencereference

to

tototo

days

daysdaysdays

is

isisis

calendar

calendarcalendarcalendar

days.

days.days.days.
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funds

fundsfundsfunds

or

ororor

property;

property;property;property;

working

workingworkingworking

while

whilewhilewhile

under

underunderunder

the

thethethe

influence

influenceinfluenceinfluence

of

ofofof

alcohol

alcoholalcoholalcohol

or

ororor

intoxicating

intoxicatingintoxicatingintoxicating

drugs;

drugs;drugs;drugs;

open

openopenopen

insubordination;

insubordination;insubordination;insubordination;

commission

commissioncommissioncommission

of

ofofof

a

aaa

crime

crimecrimecrime

involving

involvinginvolvinginvolving

moral

moralmoralmoral

turpitude

turpitudeturpitudeturpitude

punishable

punishablepunishablepunishable

by

bybyby

imprisonment

imprisonmentimprisonmentimprisonment

for

forforfor

six

sixsixsix

(6)

(6)(6)(6)

months

monthsmonthsmonths

or

ororor

more;

more;more;more;

and

andandand

disruption

disruptiondisruptiondisruption

of

ofofof

City

CityCityCity

business

businessbusinessbusiness

through

throughthroughthrough

willful

willfulwillfulwillful

misconduct

misconductmisconductmisconduct

(altercations,

(altercations,(altercations,(altercations,

etc.)

etc.)etc.)etc.)

d.

d.d.d.

Oral

OralOralOral

notice

noticenoticenotice

is

isisis

insufficient

insufficientinsufficientinsufficient

as

asasas

full

fullfullfull

notice

noticenoticenotice

for

forforfor

proposed

proposedproposedproposed

disciplinary

disciplinarydisciplinarydisciplinary

action.

action.action.action.

In

InInIn

extraordinary

extraordinaryextraordinaryextraordinary

circumstances

circumstancescircumstancescircumstances

when

whenwhenwhen

immediate

immediateimmediateimmediate

suspension,

suspension,suspension,suspension,

demotion,

demotion,demotion,demotion,

removal,

removal,removal,removal,

or

ororor

reduction

reductionreductionreduction

in

ininin

step

stepstepstep

is

isisis

warranted,

warranted,warranted,warranted,

initial

initialinitialinitial

notice

noticenoticenotice

may

maymaymay

be

bebebe

given

givengivengiven

orally.

orally.orally.orally.

The

TheTheThe

employee

employeeemployeeemployee

should

shouldshouldshould

be

bebebe

told

toldtoldtold

when

whenwhenwhen

the

thethethe

initial

initialinitialinitial

action

actionactionaction

is

isisis

taken

takentakentaken

what

whatwhatwhat

the

thethethe

reasons

reasonsreasonsreasons

for

forforfor

the

thethethe

actions

actionsactionsactions

are

areareare

and,

and,and,and,

in

ininin

addition,

addition,addition,addition,

the

thethethe

employee

employeeemployeeemployee

will

willwillwill

have

havehavehave

an

ananan

opportunity

opportunityopportunityopportunity

to

tototo

respond

respondrespondrespond

in

ininin

writing

writingwritingwriting

and/or

and/orand/orand/or

orally

orallyorallyorally

to

tototo

those

thosethosethose

charges.

charges.charges.charges.

The

TheTheThe

written

writtenwrittenwritten

charges

chargeschargescharges

in

ininin

the

thethethe

case

casecasecase

of

ofofof

an

ananan

immediate

immediateimmediateimmediate

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

must

mustmustmust

be

bebebe

prepared

preparedpreparedprepared

as

asasas

soon

soonsoonsoon

as

asasas

possible

possiblepossiblepossible

and

andandand

normally

normallynormallynormally

within

withinwithinwithin

a

aaa

day

daydayday

or

ororor

two

twotwotwo

(2)

(2)(2)(2)

of

ofofof

the

thethethe

initial

initialinitialinitial

oral

oraloraloral

notice.

notice.notice.notice.

3.

3.3.3.

Employee's

Employee'sEmployee'sEmployee's

Response

ResponseResponseResponse

to

tototo

Proposed

ProposedProposedProposed

Discipline

DisciplineDisciplineDiscipline

a.

a.a.a.

An

AnAnAn

employee

employeeemployeeemployee

receiving

receivingreceivingreceiving

a

aaa

Notice

NoticeNoticeNotice

of

ofofof

Proposed

ProposedProposedProposed

action

actionactionaction

shall

shallshallshall

have

havehavehave

the

thethethe

right

rightrightright

to

tototo

respond

respondrespondrespond

to

tototo

the

thethethe

Department

DepartmentDepartmentDepartment

Head.

Head.Head.Head.

An

AnAnAn

employee's

employee'semployee'semployee's

opportunity

opportunityopportunityopportunity

to

tototo

respond

respondrespondrespond

to

tototo

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

is

isisis

not

notnotnot

intended

intendedintendedintended

to

tototo

be

bebebe

an

ananan

adversary

adversaryadversaryadversary

hearing.

hearing.hearing.hearing.

An

AnAnAn

employee

employeeemployeeemployee

has

hashashas

the

thethethe

right

rightrightright

to

tototo

have

havehavehave

a

aaa

representative

representativerepresentativerepresentative

of

ofofof

his/her

his/herhis/herhis/her

own

ownownown

choosing

choosingchoosingchoosing

at

atatat

the

thethethe

meeting.

meeting.meeting.meeting.

The

TheTheThe

employee

employeeemployeeemployee

shall

shallshallshall

not

notnotnot

be

bebebe

accorded

accordedaccordedaccorded

the

thethethe

opportunity

opportunityopportunityopportunity

to

tototo

cross-examine

cross-examinecross-examinecross-examine

a

aaa

department's

department'sdepartment'sdepartment's

witnesses,

witnesses,witnesses,witnesses,

nor

nornornor

to

tototo

present

presentpresentpresent

a

aaa

formal

formalformalformal

case

casecasecase

in

ininin

opposition

oppositionoppositionopposition

to

tototo

the

thethethe

proposed

proposedproposedproposed

discipline.

discipline.discipline.discipline.

However,

However,However,However,

the

thethethe

limited

limitedlimitedlimited

nature

naturenaturenature

of

ofofof

this

thisthisthis

response

responseresponseresponse

does

doesdoesdoes

not

notnotnot

obviate

obviateobviateobviate

the

thethethe

Department

DepartmentDepartmentDepartment

Head's

Head'sHead'sHead's

responsibility

responsibilityresponsibilityresponsibility

to

tototo

initiate

initiateinitiateinitiate

further

furtherfurtherfurther

investigation

investigationinvestigationinvestigation

if

ififif

the

thethethe

employee's

employee'semployee'semployee's

version

versionversionversion

of

ofofof

the

thethethe

facts

factsfactsfacts

raises

raisesraisesraises

doubts

doubtsdoubtsdoubts

as

asasas

to

tototo

the

thethethe

accuracy

accuracyaccuracyaccuracy

of

ofofof

the

thethethe

Department

DepartmentDepartmentDepartment

Head's

Head'sHead'sHead's

information

informationinformationinformation

leading

leadingleadingleading

to

tototo

the

thethethe

discipline

disciplinedisciplinediscipline

proposal.

proposal.proposal.proposal.

An

AnAnAn

employee

employeeemployeeemployee

may

maymaymay

elect

electelectelect

not

notnotnot

to

tototo

respond,

respond,respond,respond,

thereby

therebytherebythereby

waiving

waivingwaivingwaiving

any

anyanyany

further

furtherfurtherfurther

pre-disciplinary

pre-disciplinarypre-disciplinarypre-disciplinary

response.

response.response.response.

b.

b.b.b.

The

TheTheThe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

will

willwillwill

evaluate

evaluateevaluateevaluate

the

thethethe

proposed

proposedproposedproposed

discipline

disciplinedisciplinediscipline

in

ininin

light

lightlightlight

of

ofofof

the

thethethe

employee's

employee'semployee'semployee's

response,

response,response,response,

if

ififif

any.

any.any.any.

Within

WithinWithinWithin

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

of

ofofof

the

thethethe

employee's

employee'semployee'semployee's

response,

response,response,response,

or

ororor

deadline

deadlinedeadlinedeadline

for

forforfor

response,

response,response,response,

a

aaa

decision

decisiondecisiondecision

will

willwillwill

be

bebebe

transmitted

transmittedtransmittedtransmitted

in

ininin

writing

writingwritingwriting

to

tototo

the

thethethe

employee.

employee.employee.employee.

Service

ServiceServiceService

of

ofofof

the

thethethe

decision

decisiondecisiondecision

will

willwillwill

be

bebebe

in

ininin

person

personpersonperson

or

ororor

by

bybyby

mail.

mail.mail.mail.

4.

4.4.4.

City

CityCityCity

Manager

ManagerManagerManager

Level

LevelLevelLevel

Appeal

AppealAppealAppeal

a.

a.a.a.

Any

AnyAnyAny

permanent

permanentpermanentpermanent

employee

employeeemployeeemployee

shall

shallshallshall

have

havehavehave

the

thethethe

right

rightrightright

to

tototo

appeal

appealappealappeal

any

anyanyany

termination,

termination,termination,termination,

suspension,

suspension,suspension,suspension,

reduction

reductionreductionreduction

in

ininin

salary,

salary,salary,salary,

or

ororor

non-probationary

non-probationarynon-probationarynon-probationary

demotion.

demotion.demotion.demotion.

The

TheTheThe

appeal

appealappealappeal

process

processprocessprocess

shall

shallshallshall

not

notnotnot

be

bebebe

applicable

applicableapplicableapplicable

to

tototo

those

thosethosethose

positions

positionspositionspositions

which

whichwhichwhich

may

maymaymay

be

bebebe

deemed

deemeddeemeddeemed

exempt

exemptexemptexempt

or

ororor

to

tototo

probationary

probationaryprobationaryprobationary

employees.

employees.employees.employees.

The

TheTheThe

appeal

appealappealappeal

process

processprocessprocess

shall

shallshallshall

not

notnotnot

be

bebebe

applicable

applicableapplicableapplicable

to

tototo

verbal

verbalverbalverbal

and

andandand

written

writtenwrittenwritten

reprimands,

reprimands,reprimands,reprimands,

probationary

probationaryprobationaryprobationary

demotions,

demotions,demotions,demotions,

performance

performanceperformanceperformance

evaluations

evaluationsevaluationsevaluations

and

andandand

denial

denialdenialdenial

of

ofofof

performance

performanceperformanceperformance

increases.

increases.increases.increases.

An

AnAnAn

employee

employeeemployeeemployee

desiring

desiringdesiringdesiring

to

tototo

appeal

appealappealappeal

the

thethethe

Department

DepartmentDepartmentDepartment

Head's

Head'sHead'sHead's

decision

decisiondecisiondecision

shall

shallshallshall

have

havehavehave

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

after

afterafterafter

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

response

responseresponseresponse

to

tototo

file

filefilefile

an

ananan

appeal.

appeal.appeal.appeal.

The

TheTheThe

employee's

employee'semployee'semployee's

request

requestrequestrequest

for

forforfor

appeal

appealappealappeal

must

mustmustmust

be

bebebe

addressed

addressedaddressedaddressed

to

tototo

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

and

andandand

received

receivedreceivedreceived

in

ininin

the

thethethe

City

CityCityCity

Manager's

Manager'sManager'sManager's

office

officeofficeoffice

so

sososo

that

thatthatthat

same

samesamesame

is

isisis

date

datedatedate

stamped

stampedstampedstamped

by

bybyby

the

thethethe

City

CityCityCity

Manager's

Manager'sManager'sManager's

office

officeofficeoffice

within

withinwithinwithin

the

thethethe

ten

tententen

(10)

(10)(10)(10)

day

daydayday

period.

period.period.period.

b.

b.b.b.

If,

If,If,If,

within

withinwithinwithin

the

thethethe

10-day

10-day10-day10-day

appeal

appealappealappeal

period,

period,period,period,

the

thethethe

employee

employeeemployeeemployee

involved

involvedinvolvedinvolved

does

doesdoesdoes

not

notnotnot

file

filefilefile

said

saidsaidsaid

appeal,

appeal,appeal,appeal,

unless

unlessunlessunless

good

goodgoodgood

cause

causecausecause

for

forforfor

the

thethethe

failure

failurefailurefailure

is

isisis

shown,

shown,shown,shown,

the

thethethe

action

actionactionaction

of

ofofof

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

shall

shallshallshall

be

bebebe

considered

consideredconsideredconsidered

conclusive

conclusiveconclusiveconclusive

and

andandand

shall

shallshallshall

take

taketaketake

effect

effecteffecteffect

as

asasas

prescribed.

prescribed.prescribed.prescribed.

If

IfIfIf

within

withinwithinwithin

the

thethethe

ten

tententen

(10)

(10)(10)(10)

day

daydayday

appeal

appealappealappeal

period,

period,period,period,

the

thethethe
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SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

employee

employeeemployeeemployee

involved

involvedinvolvedinvolved

files

filesfilesfiles

such

suchsuchsuch

notice

noticenoticenotice

of

ofofof

appeal

appealappealappeal

by

bybyby

giving

givinggivinggiving

written

writtenwrittenwritten

notice

noticenoticenotice

of

ofofof

appeal

appealappealappeal

to

tototo

the

thethethe

City

CityCityCity

Manager,

Manager,Manager,Manager,

an

ananan

appeal

appealappealappeal

meeting

meetingmeetingmeeting

shall

shallshallshall

be

bebebe

scheduled.

scheduled.scheduled.scheduled.

c.

c.c.c.

The

TheTheThe

meeting

meetingmeetingmeeting

with

withwithwith

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

shall

shallshallshall

be

bebebe

conducted

conductedconductedconducted

in

ininin

the

thethethe

same

samesamesame

manner

mannermannermanner

as

asasas

the

thethethe

Response

ResponseResponseResponse

to

tototo

Proposed

ProposedProposedProposed

Discipline

DisciplineDisciplineDiscipline

set

setsetset

forth

forthforthforth

in

ininin

paragraph

paragraphparagraphparagraph

2(C)

2(C)2(C)2(C)

above.

above.above.above.

d.

d.d.d.

The

TheTheThe

City

CityCityCity

Manager

ManagerManagerManager

will

willwillwill

evaluate

evaluateevaluateevaluate

the

thethethe

discipline

disciplinedisciplinediscipline

in

ininin

light

lightlightlight

of

ofofof

the

thethethe

employee's

employee'semployee'semployee's

response,

response,response,response,

if

ififif

any.

any.any.any.

Within

WithinWithinWithin

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

of

ofofof

the

thethethe

employee's

employee'semployee'semployee's

response

responseresponseresponse

a

aaa

decision

decisiondecisiondecision

will

willwillwill

be

bebebe

transmitted

transmittedtransmittedtransmitted

in

ininin

writing

writingwritingwriting

to

tototo

the

thethethe

employee.

employee.employee.employee.

Service

ServiceServiceService

of

ofofof

the

thethethe

decision

decisiondecisiondecision

will

willwillwill

be

bebebe

in

ininin

person

personpersonperson

or

ororor

by

bybyby

mail.

mail.mail.mail.

5.

5.5.5.

Advisory

AdvisoryAdvisoryAdvisory

Arbitration

ArbitrationArbitrationArbitration

a.

a.a.a.

An

AnAnAn

employee

employeeemployeeemployee

desiring

desiringdesiringdesiring

to

tototo

appeal

appealappealappeal

the

thethethe

City

CityCityCity

Manager's

Manager'sManager'sManager's

decision

decisiondecisiondecision

shall

shallshallshall

have

havehavehave

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

after

afterafterafter

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

response

responseresponseresponse

to

tototo

file

filefilefile

an

ananan

appeal.

appeal.appeal.appeal.

The

TheTheThe

employee's

employee'semployee'semployee's

request

requestrequestrequest

for

forforfor

appeal

appealappealappeal

must

mustmustmust

be

bebebe

addressed

addressedaddressedaddressed

to

tototo

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

and

andandand

received

receivedreceivedreceived

in

ininin

the

thethethe

City

CityCityCity

Manager's

Manager'sManager'sManager's

office

officeofficeoffice

so

sososo

that

thatthatthat

same

samesamesame

is

isisis

date

datedatedate

stamped

stampedstampedstamped

by

bybyby

the

thethethe

City

CityCityCity

Manager's

Manager'sManager'sManager's

office

officeofficeoffice

within

withinwithinwithin

the

thethethe

ten

tententen

(10)

(10)(10)(10)

day

daydayday

period.

period.period.period.

b.

b.b.b.

If,

If,If,If,

within

withinwithinwithin

the

thethethe

10-day

10-day10-day10-day

appeal

appealappealappeal

period,

period,period,period,

the

thethethe

employee

employeeemployeeemployee

involved

involvedinvolvedinvolved

does

doesdoesdoes

not

notnotnot

file

filefilefile

said

saidsaidsaid

appeal,

appeal,appeal,appeal,

unless

unlessunlessunless

good

goodgoodgood

cause

causecausecause

for

forforfor

the

thethethe

failure

failurefailurefailure

is

isisis

shown,

shown,shown,shown,

the

thethethe

action

actionactionaction

of

ofofof

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

shall

shallshallshall

be

bebebe

considered

consideredconsideredconsidered

conclusive

conclusiveconclusiveconclusive

and

andandand

shall

shallshallshall

take

taketaketake

effect

effecteffecteffect

as

asasas

prescribed.

prescribed.prescribed.prescribed.

If

IfIfIf

within

withinwithinwithin

the

thethethe

ten

tententen

(10)

(10)(10)(10)

day

daydayday

appeal

appealappealappeal

period,

period,period,period,

the

thethethe

employee

employeeemployeeemployee

involved

involvedinvolvedinvolved

files

filesfilesfiles

such

suchsuchsuch

notice

noticenoticenotice

of

ofofof

appeal

appealappealappeal

by

bybyby

giving

givinggivinggiving

written

writtenwrittenwritten

notice

noticenoticenotice

of

ofofof

appeal

appealappealappeal

to

tototo

the

thethethe

City

CityCityCity

Manager,

Manager,Manager,Manager,

an

ananan

appeal

appealappealappeal

hearing

hearinghearinghearing

shall

shallshallshall

be

bebebe

established

establishedestablishedestablished

as

asasas

follows:

follows:follows:follows:

i.

i.i.i.

The

TheTheThe

California

CaliforniaCaliforniaCalifornia

State

StateStateState

Mediation

MediationMediationMediation

and

andandand

Conciliation

ConciliationConciliationConciliation

Service

ServiceServiceService

shall

shallshallshall

be

bebebe

requested

requestedrequestedrequested

to

tototo

submit

submitsubmitsubmit

a

aaa

list

listlistlist

of

ofofof

seven

sevensevenseven

(7)

(7)(7)(7)

persons

personspersonspersons

qualified

qualifiedqualifiedqualified

to

tototo

act

actactact

as

asasas

hearing

hearinghearinghearing

officers

officersofficersofficers

to

tototo

the

thethethe

City

CityCityCity

and

andandand

the

thethethe

employee.

employee.employee.employee.

Within

WithinWithinWithin

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

following

followingfollowingfollowing

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

list

listlistlist

of

ofofof

hearing

hearinghearinghearing

officers,

officers,officers,officers,

the

thethethe

parties

partiespartiesparties

shall

shallshallshall

confer

conferconferconfer

to

tototo

select

selectselectselect

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

The

TheTheThe

parties

partiespartiesparties

shall

shallshallshall

alternately

alternatelyalternatelyalternately

strike

strikestrikestrike

one

oneoneone

(1)

(1)(1)(1)

name

namenamename

from

fromfromfrom

the

thethethe

list

listlistlist

of

ofofof

hearing

hearinghearinghearing

officers

officersofficersofficers

(the

(the(the(the

right

rightrightright

to

tototo

strike

strikestrikestrike

the

thethethe

first

firstfirstfirst

name

namenamename

to

tototo

be

bebebe

determined

determineddetermineddetermined

by

bybyby

lot)

lot)lot)lot)

until

untiluntiluntil

one

oneoneone

(1)

(1)(1)(1)

name

namenamename

remains,

remains,remains,remains,

and

andandand

that

thatthatthat

person

personpersonperson

shall

shallshallshall

be

bebebe

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

ii.

ii.ii.ii.

Where

WhereWhereWhere

practicable,

practicable,practicable,practicable,

the

thethethe

date

datedatedate

for

forforfor

a

aaa

hearing

hearinghearinghearing

shall

shallshallshall

not

notnotnot

be

bebebe

less

lesslessless

than

thanthanthan

twenty

twentytwentytwenty

(20)

(20)(20)(20)

days,

days,days,days,

nor

nornornor

more

moremoremore

than

thanthanthan

sixty

sixtysixtysixty

(60)

(60)(60)(60)

days,

days,days,days,

from

fromfromfrom

the

thethethe

date

datedatedate

of

ofofof

the

thethethe

filing

filingfilingfiling

of

ofofof

the

thethethe

appeal

appealappealappeal

with

withwithwith

the

thethethe

City

CityCityCity

Manager.

Manager.Manager.Manager.

The

TheTheThe

parties

partiespartiesparties

may

maymaymay

stipulate

stipulatestipulatestipulate

to

tototo

a

aaa

longer

longerlongerlonger

or

ororor

shorter

shortershortershorter

period

periodperiodperiod

of

ofofof

time

timetimetime

in

ininin

which

whichwhichwhich

to

tototo

hear

hearhearhear

the

thethethe

appeal.

appeal.appeal.appeal.

All

AllAllAll

interested

interestedinterestedinterested

parties

partiespartiesparties

shall

shallshallshall

be

bebebe

notified

notifiednotifiednotified

in

ininin

writing

writingwritingwriting

of

ofofof

the

thethethe

date,

date,date,date,

time,

time,time,time,

and

andandand

place

placeplaceplace

of

ofofof

hearing.

hearing.hearing.hearing.

iii.

iii.iii.iii.

All

AllAllAll

hearings

hearingshearingshearings

shall

shallshallshall

be

bebebe

private

privateprivateprivate

provided,

provided,provided,provided,

however,

however,however,however,

that

thatthatthat

the

thethethe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall,

shall,shall,shall,

at

atatat

the

thethethe

request

requestrequestrequest

of

ofofof

the

thethethe

employee,

employee,employee,employee,

open

openopenopen

the

thethethe

hearing

hearinghearinghearing

to

tototo

the

thethethe

public.

public.public.public.

iv.

iv.iv.iv.

Subpoenas

SubpoenasSubpoenasSubpoenas

and

andandand

subpoenas

subpoenassubpoenassubpoenas

duces

ducesducesduces

tecum

tecumtecumtecum

pertaining

pertainingpertainingpertaining

to

tototo

a

aaa

hearing

hearinghearinghearing

shall

shallshallshall

be

bebebe

issued

issuedissuedissued

at

atatat

the

thethethe

request

requestrequestrequest

of

ofofof

either

eithereithereither

party,

party,party,party,

not

notnotnot

less

lesslessless

than

thanthanthan

seven

sevensevenseven

(7)

(7)(7)(7)

days,

days,days,days,

prior

priorpriorprior

to

tototo

the

thethethe

commencement

commencementcommencementcommencement

of

ofofof

such

suchsuchsuch

hearing.

hearing.hearing.hearing.

After

AfterAfterAfter

the

thethethe

commencement

commencementcommencementcommencement

of

ofofof

such

suchsuchsuch

hearing,

hearing,hearing,hearing,

subpoenas

subpoenassubpoenassubpoenas

shall

shallshallshall

be

bebebe

issued

issuedissuedissued

only

onlyonlyonly

at

atatat

the

thethethe

discretion

discretiondiscretiondiscretion

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

v.

v.v.v.

The

TheTheThe

hearing

hearinghearinghearing

need

needneedneed

not

notnotnot

be

bebebe

conducted

conductedconductedconducted

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

technical

technicaltechnicaltechnical

rules

rulesrulesrules

relating

relatingrelatingrelating

to

tototo

evidence

evidenceevidenceevidence

and

andandand

witnesses.

witnesses.witnesses.witnesses.

Any

AnyAnyAny

relevant

relevantrelevantrelevant

evidence

evidenceevidenceevidence

shall

shallshallshall

be

bebebe

admitted

admittedadmittedadmitted

if

ififif

it

ititit

is

isisis

the

thethethe

sort

sortsortsort

of

ofofof

23|pa

23|pa23|pa23|pa
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evidence

evidenceevidenceevidence

on

ononon

which

whichwhichwhich

reasonable

reasonablereasonablereasonable

persons

personspersonspersons

are

areareare

accustomed

accustomedaccustomedaccustomed

to

tototo

rely

relyrelyrely

in

ininin

the

thethethe

conduct

conductconductconduct

of

ofofof

serious

seriousseriousserious

affairs,

affairs,affairs,affairs,

regardless

regardlessregardlessregardless

of

ofofof

the

thethethe

existence

existenceexistenceexistence

of

ofofof

any

anyanyany

common

commoncommoncommon

law

lawlawlaw

or

ororor

statutory

statutorystatutorystatutory

rules

rulesrulesrules

which

whichwhichwhich

might

mightmightmight

make

makemakemake

improper

improperimproperimproper

admission

admissionadmissionadmission

of

ofofof

such

suchsuchsuch

evidence

evidenceevidenceevidence

over

overoverover

objection

objectionobjectionobjection

in

ininin

civil

civilcivilcivil

actions.

actions.actions.actions.

Hearsay

HearsayHearsayHearsay

evidence

evidenceevidenceevidence

may

maymaymay

be

bebebe

used

usedusedused

for

forforfor

the

thethethe

purpose

purposepurposepurpose

of

ofofof

supplementing

supplementingsupplementingsupplementing

or

ororor

explaining

explainingexplainingexplaining

any

anyanyany

direct

directdirectdirect

evidence

evidenceevidenceevidence

but

butbutbut

shall

shallshallshall

not

notnotnot

be

bebebe

sufficient

sufficientsufficientsufficient

in

ininin

itself

itselfitselfitself

to

tototo

support

supportsupportsupport

a

aaa

finding

findingfindingfinding

unless

unlessunlessunless

it

ititit

would

wouldwouldwould

be

bebebe

admissible

admissibleadmissibleadmissible

over

overoverover

objection

objectionobjectionobjection

in

ininin

civil

civilcivilcivil

actions.

actions.actions.actions.

The

TheTheThe

rules

rulesrulesrules

of

ofofof

privilege

privilegeprivilegeprivilege

shall

shallshallshall

be

bebebe

effective

effectiveeffectiveeffective

to

tototo

the

thethethe

same

samesamesame

extent

extentextentextent

that

thatthatthat

they

theytheythey

are

areareare

now

nownownow

or

ororor

hereafter

hereafterhereafterhereafter

may

maymaymay

be

bebebe

recognized

recognizedrecognizedrecognized

in

ininin

civil

civilcivilcivil

actions,

actions,actions,actions,

and

andandand

irrelevant

irrelevantirrelevantirrelevant

and

andandand

unduly

undulyundulyunduly

repetitious

repetitiousrepetitiousrepetitious

evidence

evidenceevidenceevidence

shall

shallshallshall

be

bebebe

excluded.

excluded.excluded.excluded.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

not

notnotnot

be

bebebe

bound

boundboundbound

by

bybyby

technical

technicaltechnicaltechnical

rules

rulesrulesrules

of

ofofof

evidence.

evidence.evidence.evidence.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

rule

rulerulerule

on

ononon

the

thethethe

admission

admissionadmissionadmission

or

ororor

exclusion

exclusionexclusionexclusion

of

ofofof

evidence.

evidence.evidence.evidence.

vi.

vi.vi.vi.

Each

EachEachEach

party

partypartyparty

shall

shallshallshall

have

havehavehave

these

thesethesethese

rights:

rights:rights:rights:

To

ToToTo

be

bebebe

represented

representedrepresentedrepresented

by

bybyby

legal

legallegallegal

counsel

counselcounselcounsel

or

ororor

other

otherotherother

person

personpersonperson

of

ofofof

his/her

his/herhis/herhis/her

choice;

choice;choice;choice;

to

tototo

call

callcallcall

and

andandand

examine

examineexamineexamine

witnesses;

witnesses;witnesses;witnesses;

to

tototo

introduce

introduceintroduceintroduce

evidence;

evidence;evidence;evidence;

to

tototo

cross-examine

cross-examinecross-examinecross-examine

opposing

opposingopposingopposing

witnesses

witnesseswitnesseswitnesses

on

ononon

any

anyanyany

matter

mattermattermatter

relevant

relevantrelevantrelevant

to

tototo

the

thethethe

issues

issuesissuesissues

even

eveneveneven

though

thoughthoughthough

that

thatthatthat

matter

mattermattermatter

was

waswaswas

not

notnotnot

covered

coveredcoveredcovered

in

ininin

the

thethethe

direct

directdirectdirect

examination;

examination;examination;examination;

to

tototo

impeach

impeachimpeachimpeach

any

anyanyany

witness

witnesswitnesswitness

regardless

regardlessregardlessregardless

of

ofofof

which

whichwhichwhich

party

partypartyparty

first

firstfirstfirst

called

calledcalledcalled

him/her

him/herhim/herhim/her

to

tototo

testify;

testify;testify;testify;

and

andandand

to

tototo

rebut

rebutrebutrebut

the

thethethe

evidence

evidenceevidenceevidence

against

againstagainstagainst

him/her.

him/her.him/her.him/her.

If

IfIfIf

the

thethethe

employee

employeeemployeeemployee

does

doesdoesdoes

not

notnotnot

testify

testifytestifytestify

in

ininin

his/her

his/herhis/herhis/her

own

ownownown

behalf,

behalf,behalf,behalf,

he/she

he/shehe/shehe/she

may

maymaymay

be

bebebe

called

calledcalledcalled

and

andandand

examined

examinedexaminedexamined

as

asasas

if

ififif

under

underunderunder

cross-examination.

cross-examination.cross-examination.cross-examination.

Oral

OralOralOral

evidence

evidenceevidenceevidence

shall

shallshallshall

be

bebebe

taken

takentakentaken

only

onlyonlyonly

on

ononon

oath

oathoathoath

or

ororor

affirmation.

affirmation.affirmation.affirmation.

A

AAA

court

courtcourtcourt

reporter

reporterreporterreporter

will

willwillwill

be

bebebe

engaged

engagedengagedengaged

to

tototo

record

recordrecordrecord

the

thethethe

hearing,

hearing,hearing,hearing,

unless

unlessunlessunless

the

thethethe

parties

partiespartiesparties

(City,

(City,(City,(City,

hearing

hearinghearinghearing

officer,

officer,officer,officer,

employee/employee

employee/employeeemployee/employeeemployee/employee

representative)

representative)representative)representative)

mutually

mutuallymutuallymutually

agree

agreeagreeagree

that

thatthatthat

same

samesamesame

is

isisis

not

notnotnot

necessary,

necessary,necessary,necessary,

vii.

vii.vii.vii.

The

TheTheThe

hearing

hearinghearinghearing

shall

shallshallshall

proceed

proceedproceedproceed

in

ininin

the

thethethe

following

followingfollowingfollowing

order,

order,order,order,

unless

unlessunlessunless

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

for

forforfor

special

specialspecialspecial

reason,

reason,reason,reason,

otherwise

otherwiseotherwiseotherwise

directs:

directs:directs:directs:

1.

1.1.1.

The

TheTheThe

party

partypartyparty

imposing

imposingimposingimposing

discipline

disciplinedisciplinediscipline

shall

shallshallshall

be

bebebe

permitted

permittedpermittedpermitted

to

tototo

make

makemakemake

an

ananan

opening

openingopeningopening

statement;

statement;statement;statement;

2.

2.2.2.

The

TheTheThe

appealing

appealingappealingappealing

party

partypartyparty

shall

shallshallshall

then

thenthenthen

be

bebebe

permitted

permittedpermittedpermitted

to

tototo

make

makemakemake

an

ananan

opening

openingopeningopening

statement;

statement;statement;statement;

3.

3.3.3.

The

TheTheThe

party

partypartyparty

imposing

imposingimposingimposing

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

shall

shallshallshall

produce

produceproduceproduce

the

thethethe

evidence

evidenceevidenceevidence

on

ononon

his/her

his/herhis/herhis/her

part;

part;part;part;

the

thethethe

City

CityCityCity

bears

bearsbearsbears

the

thethethe

burden

burdenburdenburden

of

ofofof

proof

proofproofproof

and

andandand

burden

burdenburdenburden

of

ofofof

producing

producingproducingproducing

evidence;

evidence;evidence;evidence;

4.

4.4.4.

The

TheTheThe

party

partypartyparty

appealing

appealingappealingappealing

from

fromfromfrom

such

suchsuchsuch

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

may

maymaymay

then

thenthenthen

open

openopenopen

his/her

his/herhis/herhis/her

defense

defensedefensedefense

and

andandand

offer

offerofferoffer

his/her

his/herhis/herhis/her

evidence

evidenceevidenceevidence

in

ininin

support

supportsupportsupport

thereof;

thereof;thereof;thereof;

the

thethethe

employee

employeeemployeeemployee

bears

bearsbearsbears

the

thethethe

burden

burdenburdenburden

of

ofofof

proof

proofproofproof

and

andandand

the

thethethe

burden

burdenburdenburden

of

ofofof

producing

producingproducingproducing

evidence

evidenceevidenceevidence

for

forforfor

any

anyanyany

affirmative

affirmativeaffirmativeaffirmative

defenses

defensesdefensesdefenses

asserted;

asserted;asserted;asserted;

5.

5.5.5.

The

TheTheThe

parties

partiespartiesparties

may

maymaymay

then,

then,then,then,

in

ininin

order,

order,order,order,

respectively

respectivelyrespectivelyrespectively

offer

offerofferoffer

rebutting

rebuttingrebuttingrebutting

evidence

evidenceevidenceevidence

only,

only,only,only,

unless

unlessunlessunless

the

thethethe

hearing

hearinghearinghearing

officer

officerofficerofficer

for

forforfor

good

goodgoodgood

reason,

reason,reason,reason,

permits

permitspermitspermits

them

themthemthem

to

tototo

offer

offerofferoffer

evidence

evidenceevidenceevidence

upon

uponuponupon

their

theirtheirtheir

original

originaloriginaloriginal

case;

case;case;case;

6.

6.6.6.

Closing

ClosingClosingClosing

arguments

argumentsargumentsarguments

shall

shallshallshall

be

bebebe

permitted

permittedpermittedpermitted

and

andandand

written

writtenwrittenwritten

briefs

briefsbriefsbriefs

may

maymaymay

be

bebebe

permitted

permittedpermittedpermitted

at

atatat

the

thethethe

discretion

discretiondiscretiondiscretion

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

i.

i.i.i.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

determine

determinedeterminedetermine

relevancy,

relevancy,relevancy,relevancy,

weight,

weight,weight,weight,

and

andandand

credibility

credibilitycredibilitycredibility

of

ofofof

testimony

testimonytestimonytestimony

and

andandand

evidence.

evidence.evidence.evidence.

He/she

He/sheHe/sheHe/she

shall

shallshallshall

base

basebasebase

his/her

his/herhis/herhis/her

findings

findingsfindingsfindings

on

ononon

the

thethethe

preponderance

preponderancepreponderancepreponderance

of

ofofof

evidence.

evidence.evidence.evidence.

During

DuringDuringDuring

the

thethethe

examination

examinationexaminationexamination

of

ofofof

a

aaa

witness,

witness,witness,witness,

all

allallall

other

otherotherother

witnesses,

witnesses,witnesses,witnesses,

except

exceptexceptexcept

the

thethethe

parties,

parties,parties,parties,

shall

shallshallshall

be

bebebe

excluded

excludedexcludedexcluded

from

fromfromfrom

the

thethethe

hearing

hearinghearinghearing

unless

unlessunlessunless

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

in

ininin

his/her

his/herhis/herhis/her

discretion,

discretion,discretion,discretion,

for

forforfor

good

goodgoodgood

cause,

cause,cause,cause,
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otherwise

otherwiseotherwiseotherwise

directs.

directs.directs.directs.

No

NoNoNo

still

stillstillstill

photographs,

photographs,photographs,photographs,

moving

movingmovingmoving

pictures,

pictures,pictures,pictures,

or

ororor

television

televisiontelevisiontelevision

pictures

picturespicturespictures

shall

shallshallshall

be

bebebe

taken

takentakentaken

in

ininin

the

thethethe

hearing

hearinghearinghearing

chamber

chamberchamberchamber

during

duringduringduring

a

aaa

hearing.

hearing.hearing.hearing.

The

TheTheThe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

prior

priorpriorprior

to

tototo

or

ororor

during

duringduringduring

a

aaa

hearing,

hearing,hearing,hearing,

may

maymaymay

grant

grantgrantgrant

a

aaa

continuance

continuancecontinuancecontinuance

for

forforfor

any

anyanyany

reason

reasonreasonreason

he/she

he/shehe/shehe/she

believes

believesbelievesbelieves

to

tototo

be

bebebe

important

importantimportantimportant

to

tototo

reaching

reachingreachingreaching

a

aaa

fair

fairfairfair

and

andandand

proper

properproperproper

decision.

decision.decision.decision.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

render

renderrenderrender

his/her

his/herhis/herhis/her

judgment

judgmentjudgmentjudgment

as

asasas

soon

soonsoonsoon

after

afterafterafter

the

thethethe

conclusion

conclusionconclusionconclusion

of

ofofof

the

thethethe

hearing

hearinghearinghearing

as

asasas

possible

possiblepossiblepossible

and

andandand

in

ininin

no

nonono

event

eventeventevent

later

laterlaterlater

than

thanthanthan

thirty

thirtythirtythirty

(30)

(30)(30)(30)

days

daysdaysdays

after

afterafterafter

conducting

conductingconductingconducting

the

thethethe

hearing.

hearing.hearing.hearing.

His/her

His/herHis/herHis/her

decision

decisiondecisiondecision

shall

shallshallshall

set

setsetset

forth

forthforthforth

which

whichwhichwhich

charges,

charges,charges,charges,

if

ififif

any,

any,any,any,

are

areareare

sustained

sustainedsustainedsustained

and

andandand

the

thethethe

reasons

reasonsreasonsreasons

therefore.

therefore.therefore.therefore.

The

TheTheThe

opinion

opinionopinionopinion

shall

shallshallshall

set

setsetset

forth

forthforthforth

findings

findingsfindingsfindings

of

ofofof

fact

factfactfact

and

andandand

conclusions.

conclusions.conclusions.conclusions.

ii.

ii.ii.ii.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

may

maymaymay

recommend

recommendrecommendrecommend

sustaining

sustainingsustainingsustaining

or

ororor

rejecting

rejectingrejectingrejecting

any

anyanyany

or

ororor

all

allallall

of

ofofof

the

thethethe

charges

chargeschargescharges

filed

filedfiledfiled

against

againstagainstagainst

the

thethethe

employee.

employee.employee.employee.

He/she

He/sheHe/sheHe/she

may

maymaymay

recommend

recommendrecommendrecommend

sustaining,

sustaining,sustaining,sustaining,

rejecting,

rejecting,rejecting,rejecting,

or

ororor

modifying

modifyingmodifyingmodifying

the

thethethe

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

invoked

invokedinvokedinvoked

against

againstagainstagainst

the

thethethe

employee.

employee.employee.employee.

He/she

He/sheHe/sheHe/she

may

maymaymay

not

notnotnot

recommend

recommendrecommendrecommend

discipline

disciplinedisciplinediscipline

more

moremoremore

stringent

stringentstringentstringent

than

thanthanthan

that

thatthatthat

issued

issuedissuedissued

by

bybyby

the

thethethe

City

CityCityCity

Manager.

Manager.Manager.Manager.

iii.

iii.iii.iii.

The

TheTheThe

hearing

hearinghearinghearing

officer's

officer'sofficer'sofficer's

opinion

opinionopinionopinion

and

andandand

recommendation

recommendationrecommendationrecommendation

shall

shallshallshall

be

bebebe

filed

filedfiledfiled

with

withwithwith

the

thethethe

City

CityCityCity

Council,

Council,Council,Council,

with

withwithwith

a

aaa

copy

copycopycopy

sent

sentsentsent

to

tototo

the

thethethe

charged

chargedchargedcharged

employee,

employee,employee,employee,

and

andandand

shall

shallshallshall

set

setsetset

forth

forthforthforth

his/her

his/herhis/herhis/her

findings

findingsfindingsfindings

and

andandand

recommendations.

recommendations.recommendations.recommendations.

If

IfIfIf

it

ititit

is

isisis

a

aaa

dismissal

dismissaldismissaldismissal

hearing

hearinghearinghearing

and

andandand

a

aaa

dismissal

dismissaldismissaldismissal

is

isisis

not

notnotnot

the

thethethe

hearing

hearinghearinghearing

officer's

officer'sofficer'sofficer's

recommendation,

recommendation,recommendation,recommendation,

the

thethethe

opinion

opinionopinionopinion

shall

shallshallshall

set

setsetset

forth

forthforthforth

the

thethethe

date

datedatedate

the

thethethe

employee

employeeemployeeemployee

is

isisis

recommended

recommendedrecommendedrecommended

to

tototo

be

bebebe

reinstated

reinstatedreinstatedreinstated

and/or

and/orand/orand/or

other

otherotherother

recommended

recommendedrecommendedrecommended

action.

action.action.action.

The

TheTheThe

reinstatement

reinstatementreinstatementreinstatement

date,

date,date,date,

if

ififif

appropriate,

appropriate,appropriate,appropriate,

may

maymaymay

be

bebebe

any

anyanyany

time

timetimetime

on

ononon

or

ororor

after

afterafterafter

the

thethethe

date

datedatedate

of

ofofof

disciplinary

disciplinarydisciplinarydisciplinary

action.

action.action.action.

iv.

iv.iv.iv.

Within

WithinWithinWithin

sixty

sixtysixtysixty

(60)

(60)(60)(60)

days

daysdaysdays

of

ofofof

the

thethethe

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer's

officer'sofficer'sofficer's

findings,

findings,findings,findings,

recommendation,

recommendation,recommendation,recommendation,

and

andandand

transcript,

transcript,transcript,transcript,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

adopt,

adopt,adopt,adopt,

amend,

amend,amend,amend,

modify

modifymodifymodify

or

ororor

reject

rejectrejectreject

the

thethethe

recommended

recommendedrecommendedrecommended

findings,

findings,findings,findings,

conclusions,

conclusions,conclusions,conclusions,

and/or

and/orand/orand/or

opinions

opinionsopinionsopinions

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

Prior

PriorPriorPrior

to

tototo

making

makingmakingmaking

a

aaa

decision

decisiondecisiondecision

which

whichwhichwhich

modifies

modifiesmodifiesmodifies

or

ororor

rejects

rejectsrejectsrejects

the

thethethe

recommendation

recommendationrecommendationrecommendation

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

order

orderorderorder

and

andandand

read

readreadread

the

thethethe

transcript

transcripttranscripttranscript

of

ofofof

the

thethethe

hearing.

hearing.hearing.hearing.

Prior

PriorPriorPrior

to

tototo

making

makingmakingmaking

a

aaa

decision

decisiondecisiondecision

which

whichwhichwhich

supports

supportssupportssupports

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

may

maymaymay

order

orderorderorder

and

andandand

read

readreadread

the

thethethe

transcript,

transcript,transcript,transcript,

at

atatat

its

itsitsits

option.

option.option.option.

The

TheTheThe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

not

notnotnot

conduct

conductconductconduct

a

aaa

de

dedede

novo

novonovonovo

hearing.

hearing.hearing.hearing.

The

TheTheThe

City

CityCityCity

Council

CouncilCouncilCouncil

may,

may,may,may,

at

atatat

its

itsitsits

option,

option,option,option,

allow

allowallowallow

limited

limitedlimitedlimited

oral

oraloraloral

arguments

argumentsargumentsarguments

and/or

and/orand/orand/or

may

maymaymay

request

requestrequestrequest

and

andandand

review

reviewreviewreview

written

writtenwrittenwritten

statements

statementsstatementsstatements

from

fromfromfrom

either

eithereithereither

side.

side.side.side.

The

TheTheThe

decision

decisiondecisiondecision

of

ofofof

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

be

bebebe

final

finalfinalfinal

and

andandand

conclusive.

conclusive.conclusive.conclusive.

Copies

CopiesCopiesCopies

of

ofofof

the

thethethe

City

CityCityCity

Council's

Council'sCouncil'sCouncil's

decision,

decision,decision,decision,

including

includingincludingincluding

the

thethethe

hearing

hearinghearinghearing

officer's

officer'sofficer'sofficer's

recommendation(s),

recommendation(s),recommendation(s),recommendation(s),

shall

shallshallshall

be

bebebe

filed

filedfiledfiled

where

wherewherewhere

appropriate,

appropriate,appropriate,appropriate,

including

includingincludingincluding

the

thethethe

employee's

employee'semployee'semployee's

personnel

personnelpersonnelpersonnel

file,

file,file,file,

unless

unlessunlessunless

no

nonono

discipline

disciplinedisciplinediscipline

is

isisis

upheld

upheldupheldupheld

by

bybyby

the

thethethe

City

CityCityCity

Council.

Council.Council.Council.

v.

v.v.v.

Each

EachEachEach

party

partypartyparty

shall

shallshallshall

equally

equallyequallyequally

bear

bearbearbear

the

thethethe

cost

costcostcost

and

andandand

fees

feesfeesfees

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

the

thethethe

cost

costcostcost

of

ofofof

facilities,

facilities,facilities,facilities,

the

thethethe

court

courtcourtcourt

reporter

reporterreporterreporter

and

andandand

transcripts.

transcripts.transcripts.transcripts.

Each

EachEachEach

party

partypartyparty

shall

shallshallshall

bear

bearbearbear

its

itsitsits

own

ownownown

witness

witnesswitnesswitness

and

andandand

attorney

attorneyattorneyattorney

fees.

fees.fees.fees.

If

IfIfIf

either

eithereithereither

party

partypartyparty

unilaterally

unilaterallyunilaterallyunilaterally

cancels

cancelscancelscancels

or

ororor

postpones

postponespostponespostpones

a

aaa

scheduled

scheduledscheduledscheduled

hearing,

hearing,hearing,hearing,

thereby

therebytherebythereby

resulting

resultingresultingresulting

in

ininin

a

aaa

fee

feefeefee

charged

chargedchargedcharged

by

bybyby

the

thethethe

hearing

hearinghearinghearing

officer

officerofficerofficer

or

ororor

court

courtcourtcourt

reporter,

reporter,reporter,reporter,

then

thenthenthen

the

thethethe

party

partypartyparty

responsible

responsibleresponsibleresponsible

for

forforfor

the

thethethe

cancellation

cancellationcancellationcancellation

or

ororor

postponement

postponementpostponementpostponement

shall

shallshallshall

be

bebebe

solely

solelysolelysolely

responsible

responsibleresponsibleresponsible

for

forforfor

payment

paymentpaymentpayment

of

ofofof

that

thatthatthat

fee.

fee.fee.fee.

This

ThisThisThis

process

processprocessprocess

shall

shallshallshall

not

notnotnot

apply

applyapplyapply

to

tototo

mutual

mutualmutualmutual

settlements

settlementssettlementssettlements

by

bybyby

the

thethethe

parties

partiespartiesparties

which

whichwhichwhich

result

resultresultresult

in

ininin

a

aaa

hearing

hearinghearinghearing

officer

officerofficerofficer

fee.

fee.fee.fee.

vi.

vi.vi.vi.

In

InInIn

the

thethethe

case

casecasecase

of

ofofof

suspension,

suspension,suspension,suspension,

demotion,

demotion,demotion,demotion,

reduction

reductionreductionreduction

in

ininin

salary,

salary,salary,salary,

or

ororor

dismissal

dismissaldismissaldismissal

prescribed

prescribedprescribedprescribed

by

bybyby

the

thethethe

City

CityCityCity

Council,

Council,Council,Council,

the

thethethe

time

timetimetime

of

ofofof

such

suchsuchsuch

suspension,

suspension,suspension,suspension,

demotion

demotiondemotiondemotion

or

ororor

dismissal

dismissaldismissaldismissal

shall

shallshallshall

be

bebebe

effective

effectiveeffectiveeffective

from

fromfromfrom

the

thethethe

first

firstfirstfirst

day

daydayday

after

afterafterafter

such

suchsuchsuch

delivery

deliverydeliverydelivery

of

ofofof

said

saidsaidsaid

decision

decisiondecisiondecision

or

ororor

shall

shallshallshall

relate

relaterelaterelate

back

backbackback

to

tototo

and

andandand

be

bebebe

effective

effectiveeffectiveeffective

as

asasas

of

ofofof

the

thethethe

date

datedatedate

the

thethethe

employee

employeeemployeeemployee

was

waswaswas

disciplined

disciplineddisciplineddisciplined

pending

pendingpendingpending

hearing

hearinghearinghearing

before

beforebeforebefore

and

andandand

decision

decisiondecisiondecision

by

bybyby

the

thethethe
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City

CityCityCity

Councii,

Councii,Councii,Councii,

whichever

whicheverwhicheverwhichever

is

isisis

applicable.

applicable.applicable.applicable.

If

IfIfIf

discipline

disciplinedisciplinediscipline

imposed

imposedimposedimposed

resulted

resultedresultedresulted

in

ininin

loss

losslossloss

of

ofofof

pay,

pay,pay,pay,

and

andandand

the

thethethe

decision

decisiondecisiondecision

results

resultsresultsresults

in

ininin

reduction

reductionreductionreduction

or

ororor

elimination

eliminationeliminationelimination

of

ofofof

loss

losslossloss

of

ofofof

pay,

pay,pay,pay,

the

thethethe

pay

paypaypay

loss

losslossloss

shall

shallshallshall

be

bebebe

restored

restoredrestoredrestored

to

tototo

the

thethethe

employee

employeeemployeeemployee

based

basedbasedbased

on

ononon

the

thethethe

number

numbernumbernumber

of

ofofof

standard

standardstandardstandard

work

workworkwork

hours

hourshourshours

lost

lostlostlost

computed

computedcomputedcomputed

at

atatat

his/her

his/herhis/herhis/her

then

thenthenthen

base

basebasebase

hourly

hourlyhourlyhourly

rate.

rate.rate.rate.

vii.

vii.vii.vii.

The

TheTheThe

provisions

provisionsprovisionsprovisions

of

ofofof

Section

SectionSectionSection

1094.6

1094.61094.61094.6

of

ofofof

the

thethethe

Code

CodeCodeCode

of

ofofof

Civil

CivilCivilCivil

Procedure

ProcedureProcedureProcedure

shall

shallshallshall

be

bebebe

applicable

applicableapplicableapplicable

to

tototo

proceedings

proceedingsproceedingsproceedings

under

underunderunder

this

thisthisthis

Section.

Section.Section.Section.

Article

ArticleArticleArticle

50.

50.50.50.

GRIEVANCE

GRIEVANCEGRIEVANCEGRIEVANCE

PROCEDURE

PROCEDUREPROCEDUREPROCEDURE

A.

A.A.A.

Definition

DefinitionDefinitionDefinition

A

AAA

"grievance"

"grievance""grievance""grievance"

is

isisis

a

aaa

formal,

formal,formal,formal,

written

writtenwrittenwritten

allegation

allegationallegationallegation

by

bybyby

a

aaa

grievant

grievantgrievantgrievant

that

thatthatthat

he/she

he/shehe/shehe/she

has

hashashas

been

beenbeenbeen

adversely

adverselyadverselyadversely

affected

affectedaffectedaffected

by

bybyby

an

ananan

existing

existingexistingexisting

violation,

violation,violation,violation,

misinterpretation

misinterpretationmisinterpretationmisinterpretation

or

ororor

misapplication

misapplicationmisapplicationmisapplication

of

ofofof

the

thethethe

specific

specificspecificspecific

provisions

provisionsprovisionsprovisions

of

ofofof

the

thethethe

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding,

Understanding,Understanding,Understanding,

provisions

provisionsprovisionsprovisions

of

ofofof

the

thethethe

Personnel

PersonnelPersonnelPersonnel

Rules

RulesRulesRules

and

andandand

Regulations,

Regulations,Regulations,Regulations,

and/or

and/orand/orand/or

written

writtenwrittenwritten

City

CityCityCity

Policy.

Policy.Policy.Policy.

Other

OtherOtherOther

matters

mattersmattersmatters

for

forforfor

which

whichwhichwhich

a

aaa

special

specialspecialspecial

method

methodmethodmethod

of

ofofof

review

reviewreviewreview

is

isisis

provided

providedprovidedprovided

by

bybyby

law,

law,law,law,

ordinance,

ordinance,ordinance,ordinance,

resolution,

resolution,resolution,resolution,

or

ororor

by

bybyby

administrative

administrativeadministrativeadministrative

regulations

regulationsregulationsregulations

and

andandand

procedures

proceduresproceduresprocedures

of

ofofof

the

thethethe

City,

City,City,City,

are

areareare

not

notnotnot

within

withinwithinwithin

the

thethethe

scope

scopescopescope

of

ofofof

this

thisthisthis

procedure.

procedure.procedure.procedure.

This

ThisThisThis

procedure

procedureprocedureprocedure

is

isisis

not

notnotnot

to

tototo

be

bebebe

used

usedusedused

in

ininin

lieu

lieulieulieu

of

ofofof

the

thethethe

Disciplinary

DisciplinaryDisciplinaryDisciplinary

Appeal

AppealAppealAppeal

Procedure.

Procedure.Procedure.Procedure.

B.

B.B.B.

Procedure

ProcedureProcedureProcedure

1.

1.1.1.

Every

EveryEveryEvery

effort

effortefforteffort

shall

shallshallshall

be

bebebe

made

mademademade

to

tototo

resolve

resolveresolveresolve

a

aaa

grievance

grievancegrievancegrievance

through

throughthroughthrough

discussion

discussiondiscussiondiscussion

between

betweenbetweenbetween

the

thethethe

employee

employeeemployeeemployee

and

andandand

his/her

his/herhis/herhis/her

immediate

immediateimmediateimmediate

supervisor.

supervisor.supervisor.supervisor.

It

ItItIt

is

isisis

the

thethethe

spirit

spiritspiritspirit

and

andandand

intent

intentintentintent

of

ofofof

this

thisthisthis

procedure

procedureprocedureprocedure

that

thatthatthat

all

allallall

grievances

grievancesgrievancesgrievances

are

areareare

settled

settledsettledsettled

quickly

quicklyquicklyquickly

and

andandand

fairly

fairlyfairlyfairly

without

withoutwithoutwithout

subsequent

subsequentsubsequentsubsequent

discrimination

discriminationdiscriminationdiscrimination

against

againstagainstagainst

employees

employeesemployeesemployees

who

whowhowho

may

maymaymay

seek

seekseekseek

to

tototo

adjust

adjustadjustadjust

a

aaa

grievance.

grievance.grievance.grievance.

Every

EveryEveryEvery

effort

effortefforteffort

should

shouldshouldshould

be

bebebe

made

mademademade

to

tototo

find

findfindfind

an

ananan

acceptable

acceptableacceptableacceptable

solution

solutionsolutionsolution

at

atatat

the

thethethe

lowest

lowestlowestlowest

level

levellevellevel

of

ofofof

supervision.

supervision.supervision.supervision.

Within

WithinWithinWithin

fifteen

fifteenfifteenfifteen

(15)

(15)(15)(15)

days2

days2days2days2

after

afterafterafter

a

aaa

grievant

grievantgrievantgrievant

knew,

knew,knew,knew,

or

ororor

by

bybyby

reasonable

reasonablereasonablereasonable

diligence

diligencediligencediligence

should

shouldshouldshould

have

havehavehave

known,

known,known,known,

of

ofofof

the

thethethe

condition

conditionconditioncondition

upon

uponuponupon

which

whichwhichwhich

a

aaa

grievance

grievancegrievancegrievance

may

maymaymay

be

bebebe

based,

based,based,based,

the

thethethe

grievant

grievantgrievantgrievant

shall

shallshallshall

attempt

attemptattemptattempt

to

tototo

resolve

resolveresolveresolve

it

ititit

by

bybyby

an

ananan

informal

informalinformalinformal

conference

conferenceconferenceconference

with

withwithwith

the

thethethe

grievant's

grievant'sgrievant'sgrievant's

immediate

immediateimmediateimmediate

supervisor.

supervisor.supervisor.supervisor.

A

AAA

supervisor

supervisorsupervisorsupervisor

shall

shallshallshall

render

renderrenderrender

a

aaa

verbal

verbalverbalverbal

decision

decisiondecisiondecision

within

withinwithinwithin

seven

sevensevenseven

(7)

(7)(7)(7)

days

daysdaysdays

of

ofofof

the

thethethe

conclusion

conclusionconclusionconclusion

of

ofofof

the

thethethe

informal

informalinformalinformal

conference.

conference.conference.conference.

2.

2.2.2.

if

ififif

the

thethethe

problem

problemproblemproblem

cannot

cannotcannotcannot

be

bebebe

resolved

resolvedresolvedresolved

between

betweenbetweenbetween

the

thethethe

employee

employeeemployeeemployee

and

andandand

the

thethethe

supervisor,

supervisor,supervisor,supervisor,

the

thethethe

employee

employeeemployeeemployee

may,

may,may,may,

within

withinwithinwithin

seven

sevensevenseven

(7)

(7)(7)(7)

days

daysdaysdays

from

fromfromfrom

the

thethethe

date

datedatedate

of

ofofof

receiving

receivingreceivingreceiving

the

thethethe

answer

answeransweranswer

from

fromfromfrom

his/her

his/herhis/herhis/her

supervisor,

supervisor,supervisor,supervisor,

file

filefilefile

a

aaa

written

writtenwrittenwritten

grievance

grievancegrievancegrievance

and

andandand

request

requestrequestrequest

a

aaa

meeting

meetingmeetingmeeting

with

withwithwith

the

thethethe

Division

DivisionDivisionDivision

Manager,

Manager,Manager,Manager,

if

ififif

one

oneoneone

exists,

exists,exists,exists,

in

ininin

order

orderorderorder

to

tototo

discuss

discussdiscussdiscuss

the

thethethe

grievance.

grievance.grievance.grievance.

The

TheTheThe

written

writtenwrittenwritten

grievance

grievancegrievancegrievance

shall

shallshallshall

contain

containcontaincontain

the

thethethe

following

followingfollowingfollowing

information:

information:information:information:

a.

a.a.a.

Name

NameNameName

of

ofofof

grievant

grievantgrievantgrievant

and

andandand

job

jobjobjob

title;

title;title;title;

b.

b.b.b.

Department/Section;

Department/Section;Department/Section;Department/Section;

c.

c.c.c.

Clear

ClearClearClear

and

andandand

concise

conciseconciseconcise

statement

statementstatementstatement

of

ofofof

the

thethethe

nature

naturenaturenature

of

ofofof

the

thethethe

grievance

grievancegrievancegrievance

including

includingincludingincluding

the

thethethe

circumstances

circumstancescircumstancescircumstances

and

andandand

dates

datesdatesdates

involved;

involved;involved;involved;

2

222

Days

DaysDaysDays

refer

referreferrefer

to

tototo

calendar

calendarcalendarcalendar

days.

days.days.days.
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d.

d.d.d.

The

TheTheThe

specific

specificspecificspecific

provision(s)

provision(s)provision(s)provision(s)

of

ofofof

the

thethethe

MOU,

MOU,MOU,MOU,

City

CityCityCity

Policy

PolicyPolicyPolicy

or

ororor

Personnel

PersonnelPersonnelPersonnel

rules

rulesrulesrules

alleged

allegedallegedalleged

to

tototo

have

havehavehave

been

beenbeenbeen

violated;

violated;violated;violated;

e.

e.e.e.

Requested

RequestedRequestedRequested

remedy;

remedy;remedy;remedy;

f.

f.f.f.

Name

NameNameName

of

ofofof

the

thethethe

grievant's

grievant'sgrievant'sgrievant's

Labor

LaborLaborLabor

Representative,

Representative,Representative,Representative,

if

ififif

any;

any;any;any;

and

andandand

g.

g.g.g.

Date

DateDateDate

and

andandand

signature

signaturesignaturesignature

of

ofofof

the

thethethe

grievant

grievantgrievantgrievant

or

ororor

Labor

LaborLaborLabor

Representative.

Representative.Representative.Representative.

3.

3.3.3.

The

TheTheThe

Division

DivisionDivisionDivision

Manager

ManagerManagerManager

shall

shallshallshall

render

renderrenderrender

a

aaa

decision

decisiondecisiondecision

and

andandand

comments

commentscommentscomments

in

ininin

writing

writingwritingwriting

and

andandand

return

returnreturnreturn

them

themthemthem

to

tototo

the

thethethe

grievant

grievantgrievantgrievant

within

withinwithinwithin

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

after

afterafterafter

receiving

receivingreceivingreceiving

the

thethethe

written

writtenwrittenwritten

grievance.

grievance.grievance.grievance.

4.

4.4.4.

If

IfIfIf

the

thethethe

Division

DivisionDivisionDivision

Manager

ManagerManagerManager

and

andandand

employee

employeeemployeeemployee

cannot

cannotcannotcannot

reach

reachreachreach

a

aaa

solution

solutionsolutionsolution

to

tototo

the

thethethe

grievance

grievancegrievancegrievance

(or

(or(or(or

if

ififif

a

aaa

Division

DivisionDivisionDivision

Manager

ManagerManagerManager

does

doesdoesdoes

not

notnotnot

exist),

exist),exist),exist),

the

thethethe

employee

employeeemployeeemployee

may,

may,may,may,

within

withinwithinwithin

seven

sevensevenseven

(7)

(7)(7)(7)

days

daysdaysdays

from

fromfromfrom

the

thethethe

date

datedatedate

of

ofofof

receiving

receivingreceivingreceiving

the

thethethe

answer

answeransweranswer

from

fromfromfrom

the

thethethe

Division

DivisionDivisionDivision

Manager,

Manager,Manager,Manager,

request,

request,request,request,

in

ininin

writing,

writing,writing,writing,

a

aaa

meeting

meetingmeetingmeeting

with

withwithwith

the

thethethe

Department

DepartmentDepartmentDepartment

Head.

Head.Head.Head.

5.

5.5.5.

The

TheTheThe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

shall

shallshallshall

render

renderrenderrender

his/her

his/herhis/herhis/her

decision

decisiondecisiondecision

in

ininin

writing

writingwritingwriting

within

withinwithinwithin

fifteen

fifteenfifteenfifteen

(15)

(15)(15)(15)

days

daysdaysdays

of

ofofof

receiving

receivingreceivingreceiving

the

thethethe

appeal.

appeal.appeal.appeal.

If

IfIfIf

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

and

andandand

employee

employeeemployeeemployee

are

areareare

unable

unableunableunable

to

tototo

arrive

arrivearrivearrive

at

atatat

a

aaa

satisfactory

satisfactorysatisfactorysatisfactory

solution,

solution,solution,solution,

the

thethethe

employee

employeeemployeeemployee

may,

may,may,may,

within

withinwithinwithin

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

from

fromfromfrom

the

thethethe

date

datedatedate

of

ofofof

the

thethethe

decision

decisiondecisiondecision

by

bybyby

the

thethethe

Department

DepartmentDepartmentDepartment

Head,

Head,Head,Head,

submit

submitsubmitsubmit

a

aaa

written

writtenwrittenwritten

appeal

appealappealappeal

to

tototo

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director.

Director.Director.Director.

6.

6.6.6.

The

TheTheThe

City

CityCityCity

Manager

ManagerManagerManager

shall

shallshallshall

review

reviewreviewreview

the

thethethe

grievance

grievancegrievancegrievance

and

andandand

respond

respondrespondrespond

to

tototo

the

thethethe

employee

employeeemployeeemployee

within

withinwithinwithin

twenty

twentytwentytwenty

(20)

(20)(20)(20)

days

daysdaysdays

of

ofofof

receiving

receivingreceivingreceiving

the

thethethe

appeal.

appeal.appeal.appeal.

The

TheTheThe

response

responseresponseresponse

shall

shallshallshall

be

bebebe

in

ininin

writing.

writing.writing.writing.

7.

7.7.7.

An

AnAnAn

employee

employeeemployeeemployee

desiring

desiringdesiringdesiring

to

tototo

appeal

appealappealappeal

the

thethethe

City

CityCityCity

Manager's

Manager'sManager'sManager's

decision

decisiondecisiondecision

shall

shallshallshall

have

havehavehave

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

after

afterafterafter

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

response

responseresponseresponse

to

tototo

file

filefilefile

an

ananan

appeal.

appeal.appeal.appeal.

The

TheTheThe

employee's

employee'semployee'semployee's

request

requestrequestrequest

for

forforfor

appeal

appealappealappeal

must

mustmustmust

be

bebebe

addressed

addressedaddressedaddressed

to

tototo

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director

DirectorDirectorDirector

and

andandand

received

receivedreceivedreceived

in

ininin

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

office

officeofficeoffice

so

sososo

that

thatthatthat

same

samesamesame

is

isisis

date

datedatedate

stamped

stampedstampedstamped

by

bybyby

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

office

officeofficeoffice

within

withinwithinwithin

the

thethethe

ten

tententen

(10)

(10)(10)(10)

day

daydayday

period.

period.period.period.

8.

8.8.8.

If,

If,If,If,

within

withinwithinwithin

the

thethethe

10-day

10-day10-day10-day

appeal

appealappealappeal

period,

period,period,period,

the

thethethe

employee

employeeemployeeemployee

involved

involvedinvolvedinvolved

does

doesdoesdoes

not

notnotnot

file

filefilefile

said

saidsaidsaid

appeal,

appeal,appeal,appeal,

unless

unlessunlessunless

good

goodgoodgood

cause

causecausecause

for

forforfor

the

thethethe

failure

failurefailurefailure

is

isisis

shown,

shown,shown,shown,

the

thethethe

grievance

grievancegrievancegrievance

shall

shallshallshall

be

bebebe

considered

consideredconsideredconsidered

condusive

condusivecondusivecondusive

as

asasas

set

setsetset

forth

forthforthforth

in

ininin

the

thethethe

City

CityCityCity

Manager's

Manager'sManager'sManager's

decision

decisiondecisiondecision

and

andandand

shall

shallshallshall

take

taketaketake

effect

effecteffecteffect

as

asasas

prescribed.

prescribed.prescribed.prescribed.

If

IfIfIf

within

withinwithinwithin

the

thethethe

ten

tententen

(10)

(10)(10)(10)

day

daydayday

appeal

appealappealappeal

period,

period,period,period,

the

thethethe

employee

employeeemployeeemployee

involved

involvedinvolvedinvolved

files

filesfilesfiles

such

suchsuchsuch

notice

noticenoticenotice

of

ofofof

appeal

appealappealappeal

by

bybyby

giving

givinggivinggiving

written

writtenwrittenwritten

notice

noticenoticenotice

of

ofofof

appeal

appealappealappeal

to

tototo

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director,

Director,Director,Director,

an

ananan

appeal

appealappealappeal

hearing

hearinghearinghearing

shall

shallshallshall

be

bebebe

established

establishedestablishedestablished

as

asasas

follows:

follows:follows:follows:

a.

a.a.a.

The

TheTheThe

California

CaliforniaCaliforniaCalifornia

State

StateStateState

Mediation

MediationMediationMediation

and

andandand

Conciliation

ConciliationConciliationConciliation

Service

ServiceServiceService

shall

shallshallshall

be

bebebe

requested

requestedrequestedrequested

to

tototo

submit

submitsubmitsubmit

a

aaa

list

listlistlist

of

ofofof

seven

sevensevenseven

(7)

(7)(7)(7)

persons

personspersonspersons

qualified

qualifiedqualifiedqualified

to

tototo

act

actactact

as

asasas

hearing

hearinghearinghearing

officers

officersofficersofficers

to

tototo

the

thethethe

City

CityCityCity

and

andandand

the

thethethe

employee.

employee.employee.employee.

Within

WithinWithinWithin

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

following

followingfollowingfollowing

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

list

listlistlist

of

ofofof

hearing

hearinghearinghearing

officers,

officers,officers,officers,

the

thethethe

parties

partiespartiesparties

shall

shallshallshall

confer

conferconferconfer

to

tototo

select

selectselectselect

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

The

TheTheThe

parties

partiespartiesparties

shall

shallshallshall

alternately

alternatelyalternatelyalternately

strike

strikestrikestrike

one

oneoneone

(1)

(1)(1)(1)

name

namenamename

from

fromfromfrom

the

thethethe

list

listlistlist

of

ofofof

hearing

hearinghearinghearing

officers

officersofficersofficers

(the

(the(the(the

right

rightrightright

to

tototo

strike

strikestrikestrike

the

thethethe

first

firstfirstfirst

name

namenamename

to

tototo

be

bebebe

determined

determineddetermineddetermined

by

bybyby

lot)

lot)lot)lot)

until

untiluntiluntil

one

oneoneone

(1)

(1)(1)(1)

name

namenamename

remains,

remains,remains,remains,

and

andandand

that

thatthatthat

person

personpersonperson

shall

shallshallshall

be

bebebe

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

b.

b.b.b.

Where

WhereWhereWhere

practicable,

practicable,practicable,practicable,

the

thethethe

date

datedatedate

for

forforfor

a

aaa

hearing

hearinghearinghearing

shall

shallshallshall

not

notnotnot

be

bebebe

less

lesslessless

than

thanthanthan

twenty

twentytwentytwenty

(20)

(20)(20)(20)

days,

days,days,days,

nor

nornornor

more

moremoremore

than

thanthanthan

sixty

sixtysixtysixty

(60)

(60)(60)(60)

days,

days,days,days,

from

fromfromfrom

the

thethethe

date

datedatedate

of

ofofof

the

thethethe

filing

filingfilingfiling

of

ofofof

the

thethethe

appeal

appealappealappeal

with

withwithwith

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director.

Director.Director.Director.

The

TheTheThe

parties

partiespartiesparties

may

maymaymay

stipulate

stipulatestipulatestipulate

to

tototo

a

aaa

longer

longerlongerlonger

or

ororor

shorter

shortershortershorter

period

periodperiodperiod

of

ofofof

time

timetimetime

in

ininin

which

whichwhichwhich

to

tototo

hear

hearhearhear

the

thethethe
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appeal.

appeal.appeal.appeal.

All

AllAllAll

interested

interestedinterestedinterested

parties

partiespartiesparties

shall

shallshallshall

be

bebebe

notified

notifiednotifiednotified

in

ininin

writing

writingwritingwriting

of

ofofof

the

thethethe

date,

date,date,date,

time,

time,time,time,

and

andandand

place

placeplaceplace

of

ofofof

hearing.

hearing.hearing.hearing.

c.

c.c.c.

All

AllAllAll

hearings

hearingshearingshearings

shall

shallshallshall

be

bebebe

private

privateprivateprivate

provided,

provided,provided,provided,

however,

however,however,however,

that

thatthatthat

the

thethethe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall,

shall,shall,shall,

at

atatat

the

thethethe

request

requestrequestrequest

of

ofofof

the

thethethe

grievant,

grievant,grievant,grievant,

open

openopenopen

the

thethethe

hearing

hearinghearinghearing

to

tototo

the

thethethe

public.

public.public.public.

d.

d.d.d.

Subpoenas

SubpoenasSubpoenasSubpoenas

and

andandand

subpoenas

subpoenassubpoenassubpoenas

duces

ducesducesduces

tecum

tecumtecumtecum

pertaining

pertainingpertainingpertaining

to

tototo

a

aaa

hearing

hearinghearinghearing

shall

shallshallshall

be

bebebe

issued

issuedissuedissued

at

atatat

the

thethethe

request

requestrequestrequest

of

ofofof

either

eithereithereither

party,

party,party,party,

not

notnotnot

less

lesslessless

than

thanthanthan

seven

sevensevenseven

(7)

(7)(7)(7)

days,

days,days,days,

prior

priorpriorprior

to

tototo

the

thethethe

commencement

commencementcommencementcommencement

of

ofofof

such

suchsuchsuch

hearing.

hearing.hearing.hearing.

After

AfterAfterAfter

the

thethethe

commencement

commencementcommencementcommencement

of

ofofof

such

suchsuchsuch

hearing,

hearing,hearing,hearing,

subpoenas

subpoenassubpoenassubpoenas

shall

shallshallshall

be

bebebe

issued

issuedissuedissued

only

onlyonlyonly

at

atatat

the

thethethe

discretion

discretiondiscretiondiscretion

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

e.

e.e.e.

The

TheTheThe

hearing

hearinghearinghearing

need

needneedneed

not

notnotnot

be

bebebe

conducted

conductedconductedconducted

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

technical

technicaltechnicaltechnical

rules

rulesrulesrules

relating

relatingrelatingrelating

to

tototo

evidence

evidenceevidenceevidence

and

andandand

witnesses.

witnesses.witnesses.witnesses.

Any

AnyAnyAny

relevant

relevantrelevantrelevant

evidence

evidenceevidenceevidence

shall

shallshallshall

be

bebebe

admitted

admittedadmittedadmitted

if

ififif

it

ititit

is

isisis

the

thethethe

sort

sortsortsort

of

ofofof

evidence

evidenceevidenceevidence

on

ononon

which

whichwhichwhich

reasonable

reasonablereasonablereasonable

persons

personspersonspersons

are

areareare

accustomed

accustomedaccustomedaccustomed

to

tototo

rely

relyrelyrely

in

ininin

the

thethethe

conduct

conductconductconduct

of

ofofof

serious

seriousseriousserious

affairs,

affairs,affairs,affairs,

regardless

regardlessregardlessregardless

of

ofofof

the

thethethe

existence

existenceexistenceexistence

of

ofofof

any

anyanyany

common

commoncommoncommon

law

lawlawlaw

or

ororor

statutory

statutorystatutorystatutory

rules

rulesrulesrules

which

whichwhichwhich

might

mightmightmight

make

makemakemake

improper

improperimproperimproper

admission

admissionadmissionadmission

of

ofofof

such

suchsuchsuch

evidence

evidenceevidenceevidence

over

overoverover

objection

objectionobjectionobjection

in

ininin

civil

civilcivilcivil

actions.

actions.actions.actions.

Hearsay

HearsayHearsayHearsay

evidence

evidenceevidenceevidence

may

maymaymay

be

bebebe

used

usedusedused

for

forforfor

the

thethethe

purpose

purposepurposepurpose

of

ofofof

supplementing

supplementingsupplementingsupplementing

or

ororor

explaining

explainingexplainingexplaining

any

anyanyany

direct

directdirectdirect

evidence

evidenceevidenceevidence

but

butbutbut

shall

shallshallshall

not

notnotnot

be

bebebe

sufficient

sufficientsufficientsufficient

in

ininin

itself

itselfitselfitself

to

tototo

support

supportsupportsupport

a

aaa

finding

findingfindingfinding

unless

unlessunlessunless

it

ititit

would

wouldwouldwould

be

bebebe

admissible

admissibleadmissibleadmissible

over

overoverover

objection

objectionobjectionobjection

in

ininin

civil

civilcivilcivil

actions.

actions.actions.actions.

The

TheTheThe

rules

rulesrulesrules

of

ofofof

privilege

privilegeprivilegeprivilege

shall

shallshallshall

be

bebebe

effective

effectiveeffectiveeffective

to

tototo

the

thethethe

same

samesamesame

extent

extentextentextent

that

thatthatthat

they

theytheythey

are

areareare

now

nownownow

or

ororor

hereafter

hereafterhereafterhereafter

may

maymaymay

be

bebebe

recognized

recognizedrecognizedrecognized

in

ininin

civil

civilcivilcivil

actions,

actions,actions,actions,

and

andandand

irrelevant

irrelevantirrelevantirrelevant

and

andandand

unduly

undulyundulyunduly

repetitious

repetitiousrepetitiousrepetitious

evidence

evidenceevidenceevidence

shall

shallshallshall

be

bebebe

excluded.

excluded.excluded.excluded.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

not

notnotnot

be

bebebe

bound

boundboundbound

by

bybyby

technical

technicaltechnicaltechnical

rules

rulesrulesrules

of

ofofof

evidence.

evidence.evidence.evidence.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

rule

rulerulerule

on

ononon

the

thethethe

admission

admissionadmissionadmission

or

ororor

exclusion

exclusionexclusionexclusion

of

ofofof

evidence.

evidence.evidence.evidence.

f.

f.f.f.

Each

EachEachEach

party

partypartyparty

shall

shallshallshall

have

havehavehave

these

thesethesethese

rights:

rights:rights:rights:

To

ToToTo

be

bebebe

represented

representedrepresentedrepresented

by

bybyby

legal

legallegallegal

counsel

counselcounselcounsel

or

ororor

other

otherotherother

person

personpersonperson

of

ofofof

his/her

his/herhis/herhis/her

choice;

choice;choice;choice;

to

tototo

call

callcallcall

and

andandand

examine

examineexamineexamine

witnesses;

witnesses;witnesses;witnesses;

to

tototo

introduce

introduceintroduceintroduce

evidence;

evidence;evidence;evidence;

to

tototo

cross-examine

cross-examinecross-examinecross-examine

opposing

opposingopposingopposing

witnesses

witnesseswitnesseswitnesses

on

ononon

any

anyanyany

matter

mattermattermatter

relevant

relevantrelevantrelevant

to

tototo

the

thethethe

issues

issuesissuesissues

even

eveneveneven

though

thoughthoughthough

that

thatthatthat

matter

mattermattermatter

was

waswaswas

not

notnotnot

covered

coveredcoveredcovered

in

ininin

the

thethethe

direct

directdirectdirect

examination;

examination;examination;examination;

to

tototo

impeach

impeachimpeachimpeach

any

anyanyany

witness

witnesswitnesswitness

regardless

regardlessregardlessregardless

of

ofofof

which

whichwhichwhich

party

partypartyparty

first

firstfirstfirst

called

calledcalledcalled

him/her

him/herhim/herhim/her

to

tototo

testify;

testify;testify;testify;

and

andandand

to

tototo

rebut

rebutrebutrebut

the

thethethe

evidence

evidenceevidenceevidence

against

againstagainstagainst

him/her.

him/her.him/her.him/her.

If

IfIfIf

the

thethethe

grievant

grievantgrievantgrievant

does

doesdoesdoes

not

notnotnot

testify

testifytestifytestify

in

ininin

his/her

his/herhis/herhis/her

own

ownownown

behalf,

behalf,behalf,behalf,

he/she

he/shehe/shehe/she

may

maymaymay

be

bebebe

called

calledcalledcalled

and

andandand

examined

examinedexaminedexamined

as

asasas

if

ififif

under

underunderunder

cross-

cross-cross-cross-

examination.

examination.examination.examination.

Oral

OralOralOral

evidence

evidenceevidenceevidence

shall

shallshallshall

be

bebebe

taken

takentakentaken

only

onlyonlyonly

on

ononon

oath

oathoathoath

or

ororor

affirmation.

affirmation.affirmation.affirmation.

A

AAA

court

courtcourtcourt

reporter

reporterreporterreporter

will

willwillwill

be

bebebe

engaged

engagedengagedengaged

to

tototo

record

recordrecordrecord

the

thethethe

hearing,

hearing,hearing,hearing,

unless

unlessunlessunless

the

thethethe

parties

partiespartiesparties

(City,

(City,(City,(City,

hearing

hearinghearinghearing

officer,

officer,officer,officer,

employee/employee

employee/employeeemployee/employeeemployee/employee

representative)

representative)representative)representative)

mutually

mutuallymutuallymutually

agree

agreeagreeagree

that

thatthatthat

same

samesamesame

is

isisis

not

notnotnot

necessary.

necessary.necessary.necessary.

g.

g.g.g.

The

TheTheThe

hearing

hearinghearinghearing

shall

shallshallshall

proceed

proceedproceedproceed

in

ininin

the

thethethe

following

followingfollowingfollowing

order,

order,order,order,

unless

unlessunlessunless

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

for

forforfor

special

specialspecialspecial

reason,

reason,reason,reason,

otherwise

otherwiseotherwiseotherwise

directs:

directs:directs:directs:

i.

i.i.i.

The

TheTheThe

grievant

grievantgrievantgrievant

shall

shallshallshall

be

bebebe

permitted

permittedpermittedpermitted

to

tototo

make

makemakemake

an

ananan

opening

openingopeningopening

statement;

statement;statement;statement;

ii.

ii.ii.ii.

The

TheTheThe

City

CityCityCity

shall

shallshallshall

then

thenthenthen

be

bebebe

permitted

permittedpermittedpermitted

to

tototo

make

makemakemake

an

ananan

opening

openingopeningopening

statement;

statement;statement;statement;

iii.

iii.iii.iii.

The

TheTheThe

grievant

grievantgrievantgrievant

shall

shallshallshall

produce

produceproduceproduce

the

thethethe

evidence

evidenceevidenceevidence

on

ononon

his/her

his/herhis/herhis/her

part;

part;part;part;

the

thethethe

grievant

grievantgrievantgrievant

bears

bearsbearsbears

the

thethethe

burden

burdenburdenburden

of

ofofof

proof

proofproofproof

and

andandand

burden

burdenburdenburden

of

ofofof

producing

producingproducingproducing

evidence;

evidence;evidence;evidence;

iv.

iv.iv.iv.

The

TheTheThe

City

CityCityCity

may

maymaymay

then

thenthenthen

open

openopenopen

its

itsitsits

defense

defensedefensedefense

and

andandand

offer

offerofferoffer

its

itsitsits

evidence

evidenceevidenceevidence

in

ininin

support

supportsupportsupport

thereof;

thereof;thereof;thereof;

the

thethethe

City

CityCityCity

bears

bearsbearsbears

the

thethethe

burden

burdenburdenburden

of

ofofof

proof

proofproofproof

and

andandand

the

thethethe

burden

burdenburdenburden

of

ofofof

producing

producingproducingproducing

evidence

evidenceevidenceevidence

for

forforfor

any

anyanyany

affirmative

affirmativeaffirmativeaffirmative

defenses

defensesdefensesdefenses

asserted;

asserted;asserted;asserted;
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v.

v.v.v.

The

TheTheThe

parties

partiespartiesparties

may

maymaymay

then,

then,then,then,

in

ininin

order,

order,order,order,

respectively

respectivelyrespectivelyrespectively

offer

offerofferoffer

rebutting

rebuttingrebuttingrebutting

evidence

evidenceevidenceevidence

only,

only,only,only,

unless

unlessunlessunless

the

thethethe

hearing

hearinghearinghearing

officer

officerofficerofficer

for

forforfor

good

goodgoodgood

reason,

reason,reason,reason,

permits

permitspermitspermits

them

themthemthem

to

tototo

offer

offerofferoffer

evidence

evidenceevidenceevidence

upon

uponuponupon

their

theirtheirtheir

original

originaloriginaloriginal

case;

case;case;case;

vi.

vi.vi.vi.

Closing

ClosingClosingClosing

arguments

argumentsargumentsarguments

shall

shallshallshall

be

bebebe

permitted

permittedpermittedpermitted

and

andandand

written

writtenwrittenwritten

briefs

briefsbriefsbriefs

may

maymaymay

be

bebebe

permitted

permittedpermittedpermitted

at

atatat

the

thethethe

discretion

discretiondiscretiondiscretion

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

h.

h.h.h.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

determine

determinedeterminedetermine

relevancy,

relevancy,relevancy,relevancy,

weight,

weight,weight,weight,

and

andandand

credibility

credibilitycredibilitycredibility

of

ofofof

testimony

testimonytestimonytestimony

and

andandand

evidence.

evidence.evidence.evidence.

He/she

He/sheHe/sheHe/she

shall

shallshallshall

base

basebasebase

his/her

his/herhis/herhis/her

findings

findingsfindingsfindings

on

ononon

the

thethethe

preponderance

preponderancepreponderancepreponderance

of

ofofof

evidence.

evidence.evidence.evidence.

During

DuringDuringDuring

the

thethethe

examination

examinationexaminationexamination

of

ofofof

a

aaa

witness,

witness,witness,witness,

all

allallall

other

otherotherother

witnesses,

witnesses,witnesses,witnesses,

except

exceptexceptexcept

the

thethethe

parties,

parties,parties,parties,

shall

shallshallshall

be

bebebe

excluded

excludedexcludedexcluded

from

fromfromfrom

the

thethethe

hearing

hearinghearinghearing

unless

unlessunlessunless

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

in

ininin

his/her

his/herhis/herhis/her

discretion,

discretion,discretion,discretion,

for

forforfor

good

goodgoodgood

cause,

cause,cause,cause,

otherwise

otherwiseotherwiseotherwise

directs.

directs.directs.directs.

No

NoNoNo

still

stillstillstill

photographs,

photographs,photographs,photographs,

moving

movingmovingmoving

pictures,

pictures,pictures,pictures,

or

ororor

television

televisiontelevisiontelevision

pictures

picturespicturespictures

shall

shallshallshall

be

bebebe

taken

takentakentaken

in

ininin

the

thethethe

hearing

hearinghearinghearing

chamber

chamberchamberchamber

during

duringduringduring

a

aaa

hearing.

hearing.hearing.hearing.

The

TheTheThe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

prior

priorpriorprior

to

tototo

or

ororor

during

duringduringduring

a

aaa

hearing,

hearing,hearing,hearing,

may

maymaymay

grant

grantgrantgrant

a

aaa

continuance

continuancecontinuancecontinuance

for

forforfor

any

anyanyany

reason

reasonreasonreason

he/she

he/shehe/shehe/she

believes

believesbelievesbelieves

to

tototo

be

bebebe

important

importantimportantimportant

to

tototo

reaching

reachingreachingreaching

a

aaa

fair

fairfairfair

and

andandand

proper

properproperproper

decision.

decision.decision.decision.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

render

renderrenderrender

his/her

his/herhis/herhis/her

judgment

judgmentjudgmentjudgment

as

asasas

soon

soonsoonsoon

after

afterafterafter

the

thethethe

conclusion

conclusionconclusionconclusion

of

ofofof

the

thethethe

hearing

hearinghearinghearing

as

asasas

possible

possiblepossiblepossible

and

andandand

in

ininin

no

nonono

event

eventeventevent

later

laterlaterlater

than

thanthanthan

thirty

thirtythirtythirty

(30)

(30)(30)(30)

days

daysdaysdays

after

afterafterafter

conducting

conductingconductingconducting

the

thethethe

hearing.

hearing.hearing.hearing.

The

TheTheThe

opinion

opinionopinionopinion

shall

shallshallshall

set

setsetset

forth

forthforthforth

findings

findingsfindingsfindings

of

ofofof

fact

factfactfact

and

andandand

conclusions.

conclusions.conclusions.conclusions.

i.

i.i.i.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

may

maymaymay

recommend

recommendrecommendrecommend

sustaining

sustainingsustainingsustaining

or

ororor

rejecting

rejectingrejectingrejecting

any

anyanyany

or

ororor

all

allallall

of

ofofof

the

thethethe

grievance.

grievance.grievance.grievance.

j.

j.j.j.

The

TheTheThe

hearing

hearinghearinghearing

officer's

officer'sofficer'sofficer's

opinion

opinionopinionopinion

and

andandand

recommendation

recommendationrecommendationrecommendation

shall

shallshallshall

be

bebebe

filed

filedfiledfiled

with

withwithwith

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director,

Director,Director,Director,

with

withwithwith

a

aaa

copy

copycopycopy

sent

sentsentsent

to

tototo

the

thethethe

grievant,

grievant,grievant,grievant,

and

andandand

shall

shallshallshall

set

setsetset

forth

forthforthforth

his/her

his/herhis/herhis/her

findings

findingsfindingsfindings

and

andandand

recommendations.

recommendations.recommendations.recommendations.

k.

k.k.k.

Within

WithinWithinWithin

sixty

sixtysixtysixty

(60)

(60)(60)(60)

days

daysdaysdays

of

ofofof

the

thethethe

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer's

officer'sofficer'sofficer's

findings

findingsfindingsfindings

recommendation,

recommendation,recommendation,recommendation,

and

andandand

transcript,

transcript,transcript,transcript,

the

thethethe

City

CityCityCity

Councii

CounciiCounciiCouncii

shall

shallshallshall

adopt,

adopt,adopt,adopt,

amend,

amend,amend,amend,

modify

modifymodifymodify

or

ororor

reject

rejectrejectreject

the

thethethe

recommended

recommendedrecommendedrecommended

findings,

findings,findings,findings,

conclusions,

conclusions,conclusions,conclusions,

and/or

and/orand/orand/or

opinions

opinionsopinionsopinions

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

Prior

PriorPriorPrior

to

tototo

making

makingmakingmaking

a

aaa

decision

decisiondecisiondecision

which

whichwhichwhich

modifies

modifiesmodifiesmodifies

or

ororor

rejects

rejectsrejectsrejects

the

thethethe

recommendation

recommendationrecommendationrecommendation

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

order

orderorderorder

and

andandand

read

readreadread

the

thethethe

transcript

transcripttranscripttranscript

of

ofofof

the

thethethe

hearing.

hearing.hearing.hearing.

Prior

PriorPriorPrior

to

tototo

making

makingmakingmaking

a

aaa

decision

decisiondecisiondecision

which

whichwhichwhich

supports

supportssupportssupports

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

may

maymaymay

order

orderorderorder

and

andandand

read

readreadread

the

thethethe

transcript,

transcript,transcript,transcript,

at

atatat

its

itsitsits

option.

option.option.option.

The

TheTheThe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

not

notnotnot

conduct

conductconductconduct

a

aaa

de

dedede

novo

novonovonovo

hearing.

hearing.hearing.hearing.

The

TheTheThe

City

CityCityCity

Council

CouncilCouncilCouncil

may,

may,may,may,

at

atatat

its

itsitsits

option,

option,option,option,

allow

allowallowallow

limited

limitedlimitedlimited

oral

oraloraloral

arguments

argumentsargumentsarguments

and/or

and/orand/orand/or

may

maymaymay

request

requestrequestrequest

and

andandand

review

reviewreviewreview

written

writtenwrittenwritten

statements

statementsstatementsstatements

from

fromfromfrom

either

eithereithereither

side.

side.side.side.

The

TheTheThe

decision

decisiondecisiondecision

of

ofofof

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

be

bebebe

final

finalfinalfinal

and

andandand

conclusive.

conclusive.conclusive.conclusive.

Copies

CopiesCopiesCopies

of

ofofof

the

thethethe

City

CityCityCity

Council's

Council'sCouncil'sCouncil's

decision,

decision,decision,decision,

including

includingincludingincluding

the

thethethe

hearing

hearinghearinghearing

officer's

officer'sofficer'sofficer's

recommendation(s)

recommendation(s)recommendation(s)recommendation(s)

shall

shallshallshall

be

bebebe

filed

filedfiledfiled

where

wherewherewhere

appropriate,

appropriate,appropriate,appropriate,

including

includingincludingincluding

the

thethethe

grievant's

grievant'sgrievant'sgrievant's

personnel

personnelpersonnelpersonnel

file.

file.file.file.

i.

i.i.i.

Each

EachEachEach

party

partypartyparty

shall

shallshallshall

bear

bearbearbear

equally

equallyequallyequally

the

thethethe

cost

costcostcost

of

ofofof

facilities,

facilities,facilities,facilities,

fees

feesfeesfees

and

andandand

expenses

expensesexpensesexpenses

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

including

includingincludingincluding

the

thethethe

court

courtcourtcourt

reporter

reporterreporterreporter

and

andandand

transcripts.

transcripts.transcripts.transcripts.

Each

EachEachEach

party

partypartyparty

shall

shallshallshall

bear

bearbearbear

its

itsitsits

own

ownownown

witness

witnesswitnesswitness

and

andandand

attorney

attorneyattorneyattorney

fees.

fees.fees.fees.

lf

lflflf

either

eithereithereither

party

partypartyparty

unilaterally

unilaterallyunilaterallyunilaterally

cancels

cancelscancelscancels

or

ororor

postpones

postponespostponespostpones

a

aaa

scheduled

scheduledscheduledscheduled

hearing,

hearing,hearing,hearing,

thereby

therebytherebythereby

resulting

resultingresultingresulting

in

ininin

a

aaa

fee

feefeefee

charged

chargedchargedcharged

by

bybyby

the

thethethe

hearing

hearinghearinghearing

officer

officerofficerofficer

or

ororor

court

courtcourtcourt

reporter,

reporter,reporter,reporter,

then

thenthenthen

the

thethethe

party

partypartyparty

responsible

responsibleresponsibleresponsible

for

forforfor

the

thethethe

cancellation

cancellationcancellationcancellation

or

ororor

postponement

postponementpostponementpostponement

shall

shallshallshall

be

bebebe

solely

solelysolelysolely

responsibie

responsibieresponsibieresponsibie

for

forforfor

payment

paymentpaymentpayment

of

ofofof

that

thatthatthat

fee.

fee.fee.fee.

This

ThisThisThis

process

processprocessprocess

shall

shallshallshall

not

notnotnot

apply

applyapplyapply

to

tototo

mutual

mutualmutualmutual

settlements

settlementssettlementssettlements

by

bybyby

the

thethethe

parties

partiespartiesparties

which

whichwhichwhich

result

resultresultresult

in

ininin

an

ananan

arbitration

arbitrationarbitrationarbitration

fee.

fee.fee.fee.

m.

m.m.m.

The

TheTheThe

provisions

provisionsprovisionsprovisions

of

ofofof

Section

SectionSectionSection

1094.6

1094.61094.61094.6

of

ofofof

the

thethethe

Code

CodeCodeCode

of

ofofof

Civil

CivilCivilCivil

Procedure

ProcedureProcedureProcedure

shall

shallshallshall

be

bebebe

applicable

applicableapplicableapplicable

to

tototo

proceedings

proceedingsproceedingsproceedings

under

underunderunder

this

thisthisthis

Section.

Section.Section.Section.

29/Pope

29/Pope29/Pope29/Pope



SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-2009-2012

-2009-2012-2009-2012-2009-2012

9.

9.9.9.

If

IfIfIf

the

thethethe

time

timetimetime

limits

limitslimitslimits

for

forforfor

employees'

employees'employees'employees'

appeals

appealsappealsappeals

at

atatat

any

anyanyany

step

stepstepstep

should

shouldshouldshould

elapse,

elapse,elapse,elapse,

the

thethethe

grievance

grievancegrievancegrievance

shall

shallshallshall

be

bebebe

considered

consideredconsideredconsidered

withdrawn.

withdrawn.withdrawn.withdrawn.

Time

TimeTimeTime

limits

limitslimitslimits

may

maymaymay

be

bebebe

extended

extendedextendedextended

by

bybyby

mutual

mutualmutualmutual

consent.

consent.consent.consent.

If

IfIfIf

the

thethethe

City

CityCityCity

fails

failsfailsfails

to

tototo

respond

respondrespondrespond

within

withinwithinwithin

the

thethethe

prescribed

prescribedprescribedprescribed

time

timetimetime

limits,

limits,limits,limits,

the

thethethe

grievance

grievancegrievancegrievance

will

willwillwill

be

bebebe

deemed

deemeddeemeddeemed

to

tototo

have

havehavehave

been

beenbeenbeen

denied

denieddenieddenied

and

andandand

the

thethethe

employee

employeeemployeeemployee

may

maymaymay

go

gogogo

to

tototo

the

thethethe

next

nextnextnext

step.

step.step.step.

If

IfIfIf

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

fails

failsfailsfails

to

tototo

respond

respondrespondrespond

within

withinwithinwithin

the

thethethe

prescribed

prescribedprescribedprescribed

time

timetimetime

limit,

limit,limit,limit,

the

thethethe

grievance

grievancegrievancegrievance

will

willwillwill

be

bebebe

deemed

deemeddeemeddeemed

to

tototo

have

havehavehave

been

beenbeenbeen

denied.

denied.denied.denied.

10.

10.10.10.

The

TheTheThe

employee

employeeemployeeemployee

may

maymaymay

request

requestrequestrequest

the

thethethe

assistance

assistanceassistanceassistance

of

ofofof

another

anotheranotheranother

person

personpersonperson

of

ofofof

his/her

his/herhis/herhis/her

own

ownownown

choosing

choosingchoosingchoosing

in

ininin

preparing

preparingpreparingpreparing

and

andandand

presenting

presentingpresentingpresenting

his/her

his/herhis/herhis/her

grievance

grievancegrievancegrievance

at

atatat

any

anyanyany

level

levellevellevel

of

ofofof

review.

review.review.review.

In

InInIn

the

thethethe

event

eventeventevent

the

thethethe

employee

employeeemployeeemployee

desires

desiresdesiresdesires

the

thethethe

presence

presencepresencepresence

of

ofofof

a

aaa

representative

representativerepresentativerepresentative

who

whowhowho

is

isisis

an

ananan

employee

employeeemployeeemployee

of

ofofof

the

thethethe

City,

City,City,City,

he/she

he/shehe/shehe/she

shall

shallshallshall

make

makemakemake

such

suchsuchsuch

request

requestrequestrequest

through

throughthroughthrough

the

thethethe

supervisor

supervisorsupervisorsupervisor

and

andandand

the

thethethe

supervisor

supervisorsupervisorsupervisor

shall

shallshallshall

make

makemakemake

the

thethethe

necessary

necessarynecessarynecessary

arrangements

arrangementsarrangementsarrangements

for

forforfor

the

thethethe

employee

employeeemployeeemployee

representative

representativerepresentativerepresentative

to

tototo

be

bebebe

present.

present.present.present.

11.

11.11.11.

The

TheTheThe

employee

employeeemployeeemployee

and/or

and/orand/orand/or

his/her

his/herhis/herhis/her

representative

representativerepresentativerepresentative

may

maymaymay

use

useuseuse

a

aaa

reasonable

reasonablereasonablereasonable

amount

amountamountamount

of

ofofof

work

workworkwork

time

timetimetime

as

asasas

determined

determineddetermineddetermined

by

bybyby

the

thethethe

appropriate

appropriateappropriateappropriate

supervisor

supervisorsupervisorsupervisor

or

ororor

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

in

ininin

presenting

presentingpresentingpresenting

the

thethethe

grievance.

grievance.grievance.grievance.

However,

However,However,However,

no

nonono

employee

employeeemployeeemployee

shall

shallshallshall

absent

absentabsentabsent

himself/herself

himself/herselfhimself/herselfhimself/herself

without

withoutwithoutwithout

first

firstfirstfirst

being

beingbeingbeing

excused

excusedexcusedexcused

by

bybyby

his/her

his/herhis/herhis/her

supervisor.

supervisor.supervisor.supervisor.

12.

12.12.12.

No

NoNoNo

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

required

requiredrequiredrequired

to

tototo

be

bebebe

represented

representedrepresentedrepresented

by

bybyby

an

ananan

employee

employeeemployeeemployee

organization

organizationorganizationorganization

in

ininin

processing

processingprocessingprocessing

a

aaa

grievance.

grievance.grievance.grievance.

13.

13.13.13.

Employees

EmployeesEmployeesEmployees

shall

shallshallshall

be

bebebe

assured

assuredassuredassured

freedom

freedomfreedomfreedom

from

fromfromfrom

reprisal

reprisalreprisalreprisal

for

forforfor

using

usingusingusing

the

thethethe

grievance

grievancegrievancegrievance

procedures

proceduresproceduresprocedures

by

bybyby

both

bothbothboth

the

thethethe

City

CityCityCity

and

andandand

the

thethethe

employee

employeeemployeeemployee

organization.

organization.organization.organization.

14.

14.14.14.

The

TheTheThe

settlement

settlementsettlementsettlement

terms

termstermsterms

of

ofofof

a

aaa

grievance

grievancegrievancegrievance

which

whichwhichwhich

is

isisis

processed

processedprocessedprocessed

by

bybyby

an

ananan

employee

employeeemployeeemployee

individually

individuallyindividuallyindividually

or

ororor

by

bybyby

a

aaa

recognized

recognizedrecognizedrecognized

employee

employeeemployeeemployee

organization

organizationorganizationorganization

shall

shallshallshall

not

notnotnot

conflict

conflictconflictconflict

with

withwithwith

the

thethethe

express

expressexpressexpress

provisions

provisionsprovisionsprovisions

of

ofofof

a

aaa

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding

UnderstandingUnderstandingUnderstanding

between

betweenbetweenbetween

the

thethethe

City

CityCityCity

and

andandand

the

thethethe

formally

formallyformallyformally

recognized

recognizedrecognizedrecognized

employee

employeeemployeeemployee

organization

organizationorganizationorganization

for

forforfor

such

suchsuchsuch

unit.

unit.unit.unit.

15.

15.15.15.

A

AAA

group

groupgroupgroup

grievance

grievancegrievancegrievance

may

maymaymay

be

bebebe

filed

filedfiledfiled

when

whenwhenwhen

one

oneoneone

(1)

(1)(1)(1)

set

setsetset

of

ofofof

circumstances

circumstancescircumstancescircumstances

or

ororor

occurrences

occurrencesoccurrencesoccurrences

affects

affectsaffectsaffects

more

moremoremore

than

thanthanthan

one

oneoneone

(1)

(1)(1)(1)

employee

employeeemployeeemployee

in

ininin

the

thethethe

same

samesamesame

manner

mannermannermanner

or

ororor

to

tototo

the

thethethe

same

samesamesame

extent.

extent.extent.extent.

The

TheTheThe

group

groupgroupgroup

may

maymaymay

file

filefilefile

one

oneoneone

(1)

(1)(1)(1)

document

documentdocumentdocument

which

whichwhichwhich

all

allallall

members

membersmembersmembers

of

ofofof

the

thethethe

group

groupgroupgroup

have

havehavehave

read

readreadread

and

andandand

signed.

signed.signed.signed.

Members

MembersMembersMembers

of

ofofof

the

thethethe

group

groupgroupgroup

shall

shallshallshall

be

bebebe

limited

limitedlimitedlimited

to

tototo

those

thosethosethose

who

whowhowho

have

havehavehave

signed

signedsignedsigned

the

thethethe

grievance.

grievance.grievance.grievance.

The

TheTheThe

resolution

resolutionresolutionresolution

of

ofofof

a

aaa

group

groupgroupgroup

grievance

grievancegrievancegrievance

may

maymaymay

not

notnotnot

be

bebebe

consistent

consistentconsistentconsistent

among

amongamongamong

all

allallall

employees

employeesemployeesemployees

in

ininin

the

thethethe

group

groupgroupgroup

grievance

grievancegrievancegrievance

due

dueduedue

to

tototo

differences

differencesdifferencesdifferences

in

ininin

the

thethethe

circumstances

circumstancescircumstancescircumstances

or

ororor

occurrences

occurrencesoccurrencesoccurrences

that

thatthatthat

brought

broughtbroughtbrought

about

aboutaboutabout

the

thethethe

grievance.

grievance.grievance.grievance.

16.

16.16.16.

A

AAA

group

groupgroupgroup

grievance

grievancegrievancegrievance

affecting

affectingaffectingaffecting

all

allallall

members

membersmembersmembers

of

ofofof

an

ananan

employee

employeeemployeeemployee

organization

organizationorganizationorganization

may

maymaymay

be

bebebe

brought

broughtbroughtbrought

by

bybyby

the

thethethe

employee

employeeemployeeemployee

organization

organizationorganizationorganization

itself.

itself.itself.itself.

In

InInIn

such

suchsuchsuch

case

casecasecase

the

thethethe

procedure

procedureprocedureprocedure

shall

shallshallshall

be

bebebe

commenced

commencedcommencedcommenced

directly

directlydirectlydirectly

at

atatat

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

level

levellevellevel

within

withinwithinwithin

fifteen

fifteenfifteenfifteen

(15)

(15)(15)(15)

days

daysdaysdays

after

afterafterafter

authorized

authorizedauthorizedauthorized

representatives

representativesrepresentativesrepresentatives

of

ofofof

the

thethethe

employee

employeeemployeeemployee

organization

organizationorganizationorganization

knew,

knew,knew,knew,

or

ororor

by

bybyby

reasonable

reasonablereasonablereasonable

diligence

diligencediligencediligence

should

shouldshouldshould

have

havehavehave

known,

known,known,known,

of

ofofof

the

thethethe

condition

conditionconditioncondition

giving

givinggivinggiving

rise

riseriserise

to

tototo

the

thethethe

grievance

grievancegrievancegrievance

and

andandand

shall

shallshallshall

be

bebebe

subject

subjectsubjectsubject

to

tototo

all

allallall

applicable

applicableapplicableapplicable

time

timetimetime

limitations

limitationslimitationslimitations

and

andandand

the

thethethe

provisions

provisionsprovisionsprovisions

set

setsetset

forth

forthforthforth

above.

above.above.above.

30lpaqe
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SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

Article

ArticleArticleArticle

51.

51.51.51.

DEMOTION/NON-DisclPUNARY

DEMOTION/NON-DisclPUNARYDEMOTION/NON-DisclPUNARYDEMOTION/NON-DisclPUNARY

Regular

RegularRegularRegular

employees

employeesemployeesemployees

who

whowhowho

are

areareare

demoted

demoteddemoteddemoted

due

dueduedue

to

tototo

layoff

layofflayofflayoff

or

ororor

other

otherotherother

non-disciplinary

non-disciplinarynon-disciplinarynon-disciplinary

reasons

reasonsreasonsreasons

will

willwillwill

be

bebebe

required

requiredrequiredrequired

to

tototo

serve

serveserveserve

a

aaa

new

newnewnew

probationary

probationaryprobationaryprobationary

period

periodperiodperiod

in

ininin

the

thethethe

lower

lowerlowerlower

classification,

classification,classification,classification,

provided

providedprovidedprovided

they

theytheythey

have

havehavehave

not

notnotnot

held

heldheldheld

regular

regularregularregular

status

statusstatusstatus

in

ininin

the

thethethe

lower

lowerlowerlower

classification

classificationclassificationclassification

previously.

previously.previously.previously.

While

WhileWhileWhile

serving

servingservingserving

this

thisthisthis

new

newnewnew

probationary

probationaryprobationaryprobationary

period,

period,period,period,

the

thethethe

employee

employeeemployeeemployee

will

willwillwill

retain

retainretainretain

due

dueduedue

process

processprocessprocess

rights

rightsrightsrights

and

andandand

cannot

cannotcannotcannot

be

bebebe

disciplined

disciplineddisciplineddisciplined

or

ororor

terminated

terminatedterminatedterminated

from

fromfromfrom

City

CityCityCity

service

serviceserviceservice

without

withoutwithoutwithout

due

dueduedue

process.

process.process.process.

Article

ArticleArticleArticle

52.

52.52.52.

LAYOFF

LAYOFFLAYOFFLAYOFF

PROCEDURE

PROCEDUREPROCEDUREPROCEDURE

A.

A.A.A.

Should

ShouldShouldShould

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

determine

determinedeterminedetermine

reductions

reductionsreductionsreductions

in

ininin

force

forceforceforce

to

tototo

be

bebebe

necessary

necessarynecessarynecessary

due

dueduedue

to

tototo

lack

lacklacklack

of

ofofof

work

workworkwork

or

ororor

for

forforfor

financial

financialfinancialfinancial

reasons,

reasons,reasons,reasons,

he/she

he/shehe/shehe/she

may

maymaymay

initiate

initiateinitiateinitiate

Layoffs.

Layoffs.Layoffs.Layoffs.

Classifications

ClassificationsClassificationsClassifications

to

tototo

be

bebebe

affected

affectedaffectedaffected

and

andandand

the

thethethe

number

numbernumbernumber

of

ofofof

employees

employeesemployeesemployees

included

includedincludedincluded

will

willwillwill

be

bebebe

determined

determineddetermineddetermined

by

bybyby

the

thethethe

City.

City.City.City.

B.

B.B.B.

In

InInIn

determining

determiningdeterminingdetermining

the

thethethe

order

orderorderorder

of

ofofof

Layoffs,

Layoffs,Layoffs,Layoffs,

a

aaa

combination

combinationcombinationcombination

of

ofofof

factors

factorsfactorsfactors

shall

shallshallshall

be

bebebe

considered,

considered,considered,considered,

including

includingincludingincluding

but

butbutbut

not

notnotnot

limited

limitedlimitedlimited

to:

to:to:to:

qualifications,

qualifications,qualifications,qualifications,

productivity,

productivity,productivity,productivity,

general

generalgeneralgeneral

performance,

performance,performance,performance,

seniority

seniorityseniorityseniority

with

withwithwith

the

thethethe

City

CityCityCity

of

ofofof

Redlands,

Redlands,Redlands,Redlands,

seniority

seniorityseniorityseniority

in

ininin

job

jobjobjob

classification,

classification,classification,classification,

and

andandand

needs

needsneedsneeds

of

ofofof

the

thethethe

City.

City.City.City.

Variations

VariationsVariationsVariations

from

fromfromfrom

the

thethethe

order

orderorderorder

of

ofofof

Layoffs

LayoffsLayoffsLayoffs

and

andandand

recall

recallrecallrecall

from

fromfromfrom

Layoff

LayoffLayoffLayoff

may

maymaymay

occur

occuroccuroccur

when

whenwhenwhen

the

thethethe

City

CityCityCity

deems

deemsdeemsdeems

such

suchsuchsuch

variations

variationsvariationsvariations

appropriate

appropriateappropriateappropriate

under

underunderunder

the

thethethe

circumstances.

circumstances.circumstances.circumstances.

C.

C.C.C.

The

TheTheThe

factors

factorsfactorsfactors

the

thethethe

City,

City,City,City,

in

ininin

its

itsitsits

discretion,

discretion,discretion,discretion,

may

maymaymay

use

useuseuse

to

tototo

determine

determinedeterminedetermine

include

includeincludeinclude

but

butbutbut

are

areareare

not

notnotnot

limited

limitedlimitedlimited

to

tototo

the

thethethe

following:

following:following:following:

1.

1.1.1.

An

AnAnAn

employee's

employee'semployee'semployee's

last

lastlastlast

four

fourfourfour

performance

performanceperformanceperformance

evaluations,

evaluations,evaluations,evaluations,

if

ififif

any;

any;any;any;

2.

2.2.2.

Any

AnyAnyAny

history

historyhistoryhistory

of

ofofof

employee

employeeemployeeemployee

commendations,

commendations,commendations,commendations,

awards,

awards,awards,awards,

etc.;

etc.;etc.;etc.;

3.

3.3.3.

Any

AnyAnyAny

history

historyhistoryhistory

of

ofofof

employee

employeeemployeeemployee

disciplinary

disciplinarydisciplinarydisciplinary

action;

action;action;action;

4.

4.4.4.

Attendance

AttendanceAttendanceAttendance

record,

record,record,record,

including

includingincludingincluding

tardiness

tardinesstardinesstardiness

and

andandand

unexcused

unexcusedunexcusedunexcused

absences;

absences;absences;absences;

5.

5.5.5.

Safety

SafetySafetySafety

record,

record,record,record,

including

includingincludingincluding

personal

personalpersonalpersonal

injury

injuryinjuryinjury

and

andandand

damage

damagedamagedamage

to

tototo

city

citycitycity

property;

property;property;property;

6.

6.6.6.

Probationary

ProbationaryProbationaryProbationary

and

andandand

temporary

temporarytemporarytemporary

employees

employeesemployeesemployees

shall

shallshallshall

be

bebebe

laid

laidlaidlaid

off

offoffoff

before

beforebeforebefore

a

aaa

regular

regularregularregular

employee

employeeemployeeemployee

in

ininin

the

thethethe

same

samesamesame

classification;

classification;classification;classification;

7.

7.7.7.

Between

BetweenBetweenBetween

two

twotwotwo

regular

regularregularregular

appointees

appointeesappointeesappointees

in

ininin

the

thethethe

same

samesamesame

classification

classificationclassificationclassification

with

withwithwith

the

thethethe

same

samesamesame

skills,

skills,skills,skills,

abilities,

abilities,abilities,abilities,

qualifications,

qualifications,qualifications,qualifications,

merit

meritmeritmerit

and/or

and/orand/orand/or

record,

record,record,record,

the

thethethe

employee

employeeemployeeemployee

with

withwithwith

lesser

lesserlesserlesser

seniority

seniorityseniorityseniority

in

ininin

the

thethethe

classification

classificationclassificationclassification

may

maymaymay

be

bebebe

laid

laidlaidlaid

off

offoffoff

first;

first;first;first;

8.

8.8.8.

Between

BetweenBetweenBetween

two

twotwotwo

regular

regularregularregular

appointees

appointeesappointeesappointees

in

ininin

the

thethethe

same

samesamesame

classification

classificationclassificationclassification

the

thethethe

employee

employeeemployeeemployee

with

withwithwith

lesser

lesserlesserlesser

skills,

skills,skills,skills,

abilities,

abilities,abilities,abilities,

qualifications,

qualifications,qualifications,qualifications,

merit

meritmeritmerit

and\or

and\orand\orand\or

record

recordrecordrecord

than

thanthanthan

may

maymaymay

be

bebebe

laid

laidlaidlaid

off

offoffoff

first,

first,first,first,

without

withoutwithoutwithout

regard

regardregardregard

to

tototo

seniority;

seniority;seniority;seniority;

9.

9.9.9.

Memoranda

MemorandaMemorandaMemoranda

of

ofofof

Understanding

UnderstandingUnderstandingUnderstanding

("MOU")

("MOU")("MOU")("MOU")

between

betweenbetweenbetween

the

thethethe

City

CityCityCity

and

andandand

effected

effectedeffectedeffected

bargaining

bargainingbargainingbargaining

units.

units.units.units.

31/Po9e

31/Po9e31/Po9e31/Po9e



SBPE

SBPESBPESBPE

A

AAA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

D.

D.D.D.

BUMPING

BUMPINGBUMPINGBUMPING

1.

1.1.1.

"Bumping"

"Bumping""Bumping""Bumping"

means

meansmeansmeans

the

thethethe

displacement

displacementdisplacementdisplacement

of

ofofof

an

ananan

employee

employeeemployeeemployee

from

fromfromfrom

his/her

his/herhis/herhis/her

position

positionpositionposition

by

bybyby

an

ananan

employee

employeeemployeeemployee

in

ininin

a

aaa

higher

higherhigherhigher

classification

classificationclassificationclassification

who

whowhowho

formerly

formerlyformerlyformerly

held

heldheldheld

the

thethethe

same

samesamesame

position,

position,position,position,

or

ororor

a

aaa

position

positionpositionposition

in

ininin

the

thethethe

same

samesamesame

job

jobjobjob

family,

family,family,family,

within

withinwithinwithin

that

thatthatthat

employee's

employee'semployee'semployee's

department.

department.department.department.

2.

2.2.2.

Where

WhereWhereWhere

two

twotwotwo

or

ororor

more

moremoremore

employees

employeesemployeesemployees

are

areareare

laid

laidlaidlaid

off

offoffoff

from

fromfromfrom

the

thethethe

same

samesamesame

position,

position,position,position,

the

thethethe

employee

employeeemployeeemployee

with

withwithwith

the

thethethe

greatest

greatestgreatestgreatest

seniority

seniorityseniorityseniority

in

ininin

that

thatthatthat

classification

classificationclassificationclassification

shall

shallshallshall

have

havehavehave

the

thethethe

first

firstfirstfirst

opportunity

opportunityopportunityopportunity

to

tototo

bump

bumpbumpbump

as

asasas

set

setsetset

forth

forthforthforth

below.

below.below.below.

3.

3.3.3.

A

AAA

laid-off

laid-offlaid-offlaid-off

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

entitled

entitledentitledentitled

to

tototo

bump

bumpbumpbump

an

ananan

employee

employeeemployeeemployee

in

ininin

the

thethethe

same

samesamesame

position

positionpositionposition

previously

previouslypreviouslypreviously

held

heldheldheld

by

bybyby

the

thethethe

laid

laidlaidlaid

off

offoffoff

employee,

employee,employee,employee,

or

ororor

a

aaa

position

positionpositionposition

in

ininin

the

thethethe

same

samesamesame

job

jobjobjob

family

familyfamilyfamily

(set

(set(set(set

forth

forthforthforth

in

ininin

the

thethethe

applicable

applicableapplicableapplicable

MOU),

MOU),MOU),MOU),

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

criteria

criteriacriteriacriteria

specified

specifiedspecifiedspecified

in

ininin

paragraph

paragraphparagraphparagraph

C

CCC

of

ofofof

this

thisthisthis

Rule,

Rule,Rule,Rule,

in

ininin

that

thatthatthat

employee's

employee'semployee'semployee's

department.

department.department.department.

Alternatively,

Alternatively,Alternatively,Alternatively,

an

ananan

employee

employeeemployeeemployee

may

maymaymay

"bump"

"bump""bump""bump"

into

intointointo

a

aaa

position

positionpositionposition

in

ininin

a

aaa

different

differentdifferentdifferent

department

departmentdepartmentdepartment

which

whichwhichwhich

he/she

he/shehe/shehe/she

held

heldheldheld

within

withinwithinwithin

the

thethethe

prior

priorpriorprior

five

fivefivefive

(5)

(5)(5)(5)

years.

years.years.years.

The

TheTheThe

laid

laidlaidlaid

off

offoffoff

employee

employeeemployeeemployee

must

mustmustmust

be

bebebe

able

ableableable

to

tototo

perform

performperformperform

the

thethethe

essential

essentialessentialessential

job

jobjobjob

functions

functionsfunctionsfunctions

of

ofofof

the

thethethe

former

formerformerformer

position

positionpositionposition

and

andandand

possess

possesspossesspossess

the

thethethe

minimum

minimumminimumminimum

qualifications

qualificationsqualificationsqualifications

of

ofofof

the

thethethe

position

positionpositionposition

as

asasas

specified

specifiedspecifiedspecified

by

bybyby

the

thethethe

job

jobjobjob

classification

classificationclassificationclassification

specification.

specification.specification.specification.

A

AAA

laid-off

laid-offlaid-offlaid-off

employee

employeeemployeeemployee

shall

shallshallshall

not

notnotnot

bump

bumpbumpbump

an

ananan

employee

employeeemployeeemployee

with

withwithwith

greater

greatergreatergreater

skills,

skills,skills,skills,

abilities,

abilities,abilities,abilities,

qualifications,

qualifications,qualifications,qualifications,

merit

meritmeritmerit

and/or

and/orand/orand/or

record.

record.record.record.

Employees

EmployeesEmployeesEmployees

must

mustmustmust

utilize

utilizeutilizeutilize

the

thethethe

option

optionoptionoption

that

thatthatthat

places

placesplacesplaces

them

themthemthem

in

ininin

the

thethethe

highest

highesthighesthighest

available

availableavailableavailable

position.

position.position.position.

4.

4.4.4.

The

TheTheThe

City

CityCityCity

will

willwillwill

notify

notifynotifynotify

laid-off

laid-offlaid-offlaid-off

employees

employeesemployeesemployees

of

ofofof

any

anyanyany

positions

positionspositionspositions

available

availableavailableavailable

for

forforfor

bumping.

bumping.bumping.bumping.

Bumping

BumpingBumpingBumping

shall

shallshallshall

only

onlyonlyonly

be

bebebe

available

availableavailableavailable

in

ininin

the

thethethe

laid-off

laid-offlaid-offlaid-off

employee's

employee'semployee'semployee's

Department

DepartmentDepartmentDepartment

unless

unlessunlessunless

a

aaa

position

positionpositionposition

was

waswaswas

held

heldheldheld

in

ininin

a

aaa

different

differentdifferentdifferent

department

departmentdepartmentdepartment

which

whichwhichwhich

he/she

he/shehe/shehe/she

held

heldheldheld

within

withinwithinwithin

the

thethethe

prior

priorpriorprior

five

fivefivefive

years.

years.years.years.

Following

FollowingFollowingFollowing

such

suchsuchsuch

notification,

notification,notification,notification,

the

thethethe

employee

employeeemployeeemployee

must

mustmustmust

notify

notifynotifynotify

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director

DirectorDirectorDirector

in

ininin

writing

writingwritingwriting

of

ofofof

his/her

his/herhis/herhis/her

intent

intentintentintent

to

tototo

exercise

exerciseexerciseexercise

the

thethethe

bumping

bumpingbumpingbumping

rights

rightsrightsrights

within

withinwithinwithin

seven

sevensevenseven

(7)

(7)(7)(7)

calendar

calendarcalendarcalendar

days,

days,days,days,

and

andandand

the

thethethe

position

positionpositionposition

and

andandand

classification

classificationclassificationclassification

in

ininin

to

tototo

which

whichwhichwhich

he/she

he/shehe/shehe/she

intends

intendsintendsintends

to

tototo

bump.

bump.bump.bump.

Failure

FailureFailureFailure

to

tototo

provide

provideprovideprovide

such

suchsuchsuch

notification

notificationnotificationnotification

will

willwillwill

be

bebebe

deemed

deemeddeemeddeemed

a

aaa

waiver

waiverwaiverwaiver

of

ofofof

bumping

bumpingbumpingbumping

rights

rightsrightsrights

by

bybyby

the

thethethe

employee.

employee.employee.employee.

5.

5.5.5.

Where

WhereWhereWhere

there

theretherethere

is

isisis

more

moremoremore

than

thanthanthan

one

oneoneone

employee

employeeemployeeemployee

in

ininin

a

aaa

position

positionpositionposition

available

availableavailableavailable

for

forforfor

bumping,

bumping,bumping,bumping,

the

thethethe

factors

factorsfactorsfactors

in

ininin

paragraph

paragraphparagraphparagraph

C

CCC

of

ofofof

this

thisthisthis

Rule,

Rule,Rule,Rule,

or

ororor

the

thethethe

conditions

conditionsconditionsconditions

set

setsetset

forth

forthforthforth

in

ininin

an

ananan

approved

approvedapprovedapproved

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding

UnderstandingUnderstandingUnderstanding

will

willwillwill

be

bebebe

used

usedusedused

to

tototo

determine

determinedeterminedetermine

which

whichwhichwhich

employee,

employee,employee,employee,

if

ififif

any,

any,any,any,

will

willwillwill

be

bebebe

bumped.

bumped.bumped.bumped.

6.

6.6.6.

The

TheTheThe

process

processprocessprocess

will

willwillwill

be

bebebe

repeated

repeatedrepeatedrepeated

at

atatat

the

thethethe

next

nextnextnext

classification

classificationclassificationclassification

level

levellevellevel

where

wherewherewhere

an

ananan

employee

employeeemployeeemployee

bumps

bumpsbumpsbumps

in

ininin

and

andandand

creates

createscreatescreates

an

ananan

overage

overageoverageoverage

in

ininin

that

thatthatthat

classification.

classification.classification.classification.

7.

7.7.7.

Any

AnyAnyAny

displaced

displaceddisplaceddisplaced

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

considered

consideredconsideredconsidered

as

asasas

laid-off

laid-offlaid-offlaid-off

for

forforfor

the

thethethe

same

samesamesame

reason

reasonreasonreason

as

asasas

the

thethethe

person

personpersonperson

who

whowhowho

displaced

displaceddisplaceddisplaced

them

themthemthem

and

andandand

shall

shallshallshall

in

ininin

the

thethethe

same

samesamesame

manner

mannermannermanner

be

bebebe

eligible

eligibleeligibleeligible

to

tototo

displace

displacedisplacedisplace

another

anotheranotheranother

employee

employeeemployeeemployee

based

basedbasedbased

on

ononon

the

thethethe

criteria

criteriacriteriacriteria

specified

specifiedspecifiedspecified

in

ininin

paragraph

paragraphparagraphparagraph

C

CCC

of

ofofof

this

thisthisthis

Rule.

Rule.Rule.Rule.

E.

E.E.E.

REINSTATEMENT

REINSTATEMENTREINSTATEMENTREINSTATEMENT

FROM

FROMFROMFROM

LAYOFF

LAYOFFLAYOFFLAYOFF

1.

1.1.1.

The

TheTheThe

names

namesnamesnames

of

ofofof

probationary

probationaryprobationaryprobationary

and

andandand

regular

regularregularregular

employees

employeesemployeesemployees

who

whowhowho

have

havehavehave

been

beenbeenbeen

laid

laidlaidlaid

off

offoffoff

shall

shallshallshall

be

bebebe

placed

placedplacedplaced

on

ononon

appropriate

appropriateappropriateappropriate

reemployment

reemploymentreemploymentreemployment

lists.

lists.lists.lists.

Such

SuchSuchSuch

names

namesnamesnames

shall

shallshallshall

remain

remainremainremain

thereon

thereonthereonthereon

for

forforfor

a

aaa

period

periodperiodperiod

of

ofofof

one

oneoneone

year

yearyearyear

unless

unlessunlessunless

such

suchsuchsuch

persons

personspersonspersons

are

areareare

sooner

soonersoonersooner

reemployed.

reemployed.reemployed.reemployed.
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SBP

SBPSBPSBP

E

EEE

A

AAA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

2.

2.2.2.

When

WhenWhenWhen

a

aaa

reemployment

reemploymentreemploymentreemployment

list

listlistlist

is

isisis

to

tototo

be

bebebe

used

usedusedused

to

tototo

fill

fillfillfill

vacancies,

vacancies,vacancies,vacancies,

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director

DirectorDirectorDirector

shall

shallshallshall

certify

certifycertifycertify

from

fromfromfrom

such

suchsuchsuch

lists

listslistslists

the

thethethe

number

numbernumbernumber

of

ofofof

names

namesnamesnames

equal

equalequalequal

to

tototo

the

thethethe

number

numbernumbernumber

of

ofofof

vacancies.

vacancies.vacancies.vacancies.

An

AnAnAn

employee

employeeemployeeemployee

who

whowhowho

is

isisis

reemployed

reemployedreemployedreemployed

shall

shallshallshall

receive

receivereceivereceive

credit

creditcreditcredit

for

forforfor

former

formerformerformer

service

serviceserviceservice

for

forforfor

purposes

purposespurposespurposes

of

ofofof

seniority,

seniority,seniority,seniority,

benefit

benefitbenefitbenefit

compensation,

compensation,compensation,compensation,

and

andandand

salary

salarysalarysalary

advancement.

advancement.advancement.advancement.

3.

3.3.3.

Employees

EmployeesEmployeesEmployees

who,

who,who,who,

following

followingfollowingfollowing

layoff

layofflayofflayoff

from

fromfromfrom

a

aaa

position

positionpositionposition

or

ororor

layoff

layofflayofflayoff

from

fromfromfrom

City

CityCityCity

employment

employmentemploymentemployment

may

maymaymay

be

bebebe

reinstated

reinstatedreinstatedreinstated

upon

uponuponupon

the

thethethe

recommendation

recommendationrecommendationrecommendation

of

ofofof

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

and

andandand

with

withwithwith

the

thethethe

approvai

approvaiapprovaiapprovai

of

ofofof

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director,

Director,Director,Director,

to

tototo

the

thethethe

position

positionpositionposition

from

fromfromfrom

which

whichwhichwhich

they

theytheythey

were

werewerewere

laid

laidlaidlaid

off

offoffoff

based

basedbasedbased

on

ononon

their

theirtheirtheir

qualifications,

qualifications,qualifications,qualifications,

availability,

availability,availability,availability,

and

andandand

the

thethethe

needs

needsneedsneeds

of

ofofof

the

thethethe

organization

organizationorganizationorganization

pursuant

pursuantpursuantpursuant

to

tototo

this

thisthisthis

paragraph.

paragraph.paragraph.paragraph.

GENERAL

GENERALGENERALGENERAL

PROVISIONS

PROVISIONSPROVISIONSPROVISIONS

Article

ArticleArticleArticle

53.

53.53.53.

AGENCY

AGENCYAGENCYAGENCY

SHOP

SHOPSHOPSHOP

Agency

AgencyAgencyAgency

shop

shopshopshop

shall

shallshallshall

be

bebebe

implemented

implementedimplementedimplemented

in

ininin

the

thethethe

General

GeneralGeneralGeneral

Unit

UnitUnitUnit

only

onlyonlyonly

after

afterafterafter

certification

certificationcertificationcertification

of

ofofof

a

aaa

secret

secretsecretsecret

ballot

ballotballotballot

election

electionelectionelection

by

bybyby

mail,

mail,mail,mail,

conducted

conductedconductedconducted

by

bybyby

the

thethethe

State

StateStateState

Mediation

MediationMediationMediation

and

andandand

Conciliation

ConciliationConciliationConciliation

Service

ServiceServiceService

(SMCS),

(SMCS),(SMCS),(SMCS),

in

ininin

which

whichwhichwhich

a

aaa

simple

simplesimplesimple

majority

majoritymajoritymajority

of

ofofof

those

thosethosethose

voting

votingvotingvoting

elect

electelectelect

to

tototo

implement

implementimplementimplement

an

ananan

agency

agencyagencyagency

shop.

shop.shop.shop.

Such

SuchSuchSuch

election

electionelectionelection

shall

shallshallshall

be

bebebe

conducted

conductedconductedconducted

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

procedures

proceduresproceduresprocedures

established

establishedestablishedestablished

by

bybyby

the

thethethe

SMCS.

SMCS.SMCS.SMCS.

If

IfIfIf

such

suchsuchsuch

election

electionelectionelection

is

isisis

certified,

certified,certified,certified,

this

thisthisthis

provision

provisionprovisionprovision

shall

shallshallshall

become

becomebecomebecome

effective

effectiveeffectiveeffective

the

thethethe

first

firstfirstfirst

day

daydayday

of

ofofof

the

thethethe

month

monthmonthmonth

following

followingfollowingfollowing

thirty

thirtythirtythirty

(30)

(30)(30)(30)

days

daysdaysdays

after

afterafterafter

certification.

certification.certification.certification.

Under

UnderUnderUnder

the

thethethe

provisions

provisionsprovisionsprovisions

of

ofofof

SB

SBSBSB

739,

739,739,739,

Chapter

ChapterChapterChapter

901,

901,901,901,

of

ofofof

the

thethethe

Statutes

StatutesStatutesStatutes

of

ofofof

2000,

2000,2000,2000,

all

allallall

current

currentcurrentcurrent

employees

employeesemployeesemployees

and

andandand

all

allallall

employees

employeesemployeesemployees

who

whowhowho

are

areareare

hired

hiredhiredhired

after

afterafterafter

this

thisthisthis

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding

UnderstandingUnderstandingUnderstanding

as

asasas

approved

approvedapprovedapproved

by

bybyby

the

thethethe

City

CityCityCity

Council,

Council,Council,Council,

and

andandand

who

whowhowho

are

areareare

in

ininin

a

aaa

job

jobjobjob

classification

classificationclassificationclassification

within

withinwithinwithin

the

thethethe

SBPEA

SBPEASBPEASBPEA

representation

representationrepresentationrepresentation

unit

unitunitunit

covered

coveredcoveredcovered

by

bybyby

this

thisthisthis

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding,

Understanding,Understanding,Understanding,

shall

shallshallshall

within

withinwithinwithin

thirty

thirtythirtythirty

(30)

(30)(30)(30)

working

workingworkingworking

days

daysdaysdays

from

fromfromfrom

mailing

mailingmailingmailing

of

ofofof

notice

noticenoticenotice

of

ofofof

implementation

implementationimplementationimplementation

of

ofofof

this

thisthisthis

Article

ArticleArticleArticle

to

tototo

employee

employeeemployeeemployee

in

ininin

the

thethethe

Bargaining

BargainingBargainingBargaining

Unit,

Unit,Unit,Unit,

become

becomebecomebecome

members

membersmembersmembers

of

ofofof

SBPEA

SBPEASBPEASBPEA

or

ororor

pay

paypaypay

a

aaa

service

serviceserviceservice

fee.

fee.fee.fee.

Each

EachEachEach

fiscal

fiscalfiscalfiscal

year,

year,year,year,

SBPEA

SBPEASBPEASBPEA

shall

shallshallshall

inform

informinforminform

the

thethethe

City

CityCityCity

in

ininin

writing

writingwritingwriting

of

ofofof

the

thethethe

membership

membershipmembershipmembership

dues

duesduesdues

per

perperper

month

monthmonthmonth

and

andandand

the

thethethe

service

serviceserviceservice

fee

feefeefee

per

perperper

month.

month.month.month.

Payment

PaymentPaymentPayment

of

ofofof

dues

duesduesdues

or

ororor

service

serviceserviceservice

fee

feefeefee

shall

shallshallshall

be

bebebe

through

throughthroughthrough

payroll

payrollpayrollpayroll

deduction

deductiondeductiondeduction

to

tototo

SBPEA.

SBPEA.SBPEA.SBPEA.

The

TheTheThe

requirement

requirementrequirementrequirement

to

tototo

pay

paypaypay

dues

duesduesdues

or

ororor

a

aaa

service

serviceserviceservice

fee

feefeefee

shall

shallshallshall

not

notnotnot

apply

applyapplyapply

to

tototo

employees

employeesemployeesemployees

not

notnotnot

represented

representedrepresentedrepresented

by

bybyby

SBPEA.

SBPEA.SBPEA.SBPEA.

Changes

ChangesChangesChanges

in

ininin

membership

membershipmembershipmembership

fees

feesfeesfees

will

willwillwill

take

taketaketake

effect

effecteffecteffect

within

withinwithinwithin

thirty

thirtythirtythirty

(30)

(30)(30)(30)

days

daysdaysdays

of

ofofof

written

writtenwrittenwritten

notification.

notification.notification.notification.

Every

EveryEveryEvery

employee

employeeemployeeemployee

required

requiredrequiredrequired

to

tototo

pay

paypaypay

a

aaa

service

serviceserviceservice

fee

feefeefee

shall

shallshallshall

annually

annuallyannuallyannually

receive

receivereceivereceive

written

writtenwrittenwritten

notice

noticenoticenotice

from

fromfromfrom

SBPEA

SBPEASBPEASBPEA

of:

of:of:of:

A.

A.A.A.

The

TheTheThe

amount

amountamountamount

of

ofofof

the

thethethe

service

serviceserviceservice

fee

feefeefee

which

whichwhichwhich

is

isisis

to

tototo

be

bebebe

expressed

expressedexpressedexpressed

as

asasas

a

aaa

percentage

percentagepercentagepercentage

of

ofofof

the

thethethe

annual

annualannualannual

dues

duesduesdues

per

perperper

member

membermembermember

based

basedbasedbased

upon

uponuponupon

the

thethethe

chargeable

chargeablechargeablechargeable

expenditures

expendituresexpendituresexpenditures

identified

identifiedidentifiedidentified

in

ininin

the

thethethe

notice;

notice;notice;notice;

B.

B.B.B.

The

TheTheThe

basis

basisbasisbasis

for

forforfor

the

thethethe

calculation

calculationcalculationcalculation

of

ofofof

the

thethethe

service

serviceserviceservice

fee;

fee;fee;fee;

and

andandand

C.

C.C.C.

The

TheTheThe

procedure

procedureprocedureprocedure

for

forforfor

appealing

appealingappealingappealing

all

allallall

or

ororor

any

anyanyany

part

partpartpart

of

ofofof

the

thethethe

service

serviceserviceservice

fee.

fee.fee.fee.

Such

SuchSuchSuch

written

writtenwrittenwritten

notice

noticenoticenotice

shall

shallshallshall

be

bebebe

sent/distributed

sent/distributedsent/distributedsent/distributed

to

tototo

the

thethethe

employee

employeeemployeeemployee

subject

subjectsubjectsubject

to

tototo

the

thethethe

service

serviceserviceservice

fee

feefeefee

either:

either:either:either:

A.

A.A.A.

At

AtAtAt

least

leastleastleast

thirty

thirtythirtythirty

(30)

(30)(30)(30)

days

daysdaysdays

prior

priorpriorprior

to

tototo

collection

collectioncollectioncollection

of

ofofof

the

thethethe

service

serviceserviceservice

fee,

fee,fee,fee,

after

afterafterafter

which

whichwhichwhich

SBPEA

SBPEASBPEASBPEA

shall

shallshallshall

place

placeplaceplace

those

thosethosethose

fees

feesfeesfees

subject

subjectsubjectsubject

to

tototo

objection

objectionobjectionobjection

in

ininin

escrow

escrowescrowescrow

pursuant

pursuantpursuantpursuant

to

tototo

8

888

Ca

CaCaCa

ifornia

iforniaiforniaifornia

Code

CodeCodeCode

of

ofofof

Regulations

RegulationsRegulationsRegulations

§32995;

§32995;§32995;§32995;

or

ororor

33lPope

33lPope33lPope33lPope



SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

B.

B.B.B.

Concurrent

ConcurrentConcurrentConcurrent

with

withwithwith

the

thethethe

initial

initialinitialinitial

service

serviceserviceservice

fee

feefeefee

collection,

collection,collection,collection,

provided

providedprovidedprovided

however,

however,however,however,

that

thatthatthat

all

allallall

service

serviceserviceservice

fees

feesfeesfees

so

sososo

noticed

noticednoticednoticed

shall

shallshallshall

be

bebebe

held

heldheldheld

in

ininin

escrow

escrowescrowescrow

in

ininin

total

totaltotaltotal

until

untiluntiluntil

all

allallall

objections

objectionsobjectionsobjections

are

areareare

identified.

identified.identified.identified.

Thereafter,

Thereafter,Thereafter,Thereafter,

only

onlyonlyonly

the

thethethe

service

serviceserviceservice

fees

feesfeesfees

for

forforfor

service

serviceserviceservice

fee

feefeefee

objectors

objectorsobjectorsobjectors

shall

shallshallshall

be

bebebe

held

heldheldheld

in

ininin

escrow,

escrow,escrow,escrow,

pursuant

pursuantpursuantpursuant

to

tototo

8

888

California

CaliforniaCaliforniaCalifornia

Code

CodeCodeCode

of

ofofof

Regulations

RegulationsRegulationsRegulations

§32995.

§32995.§32995.§32995.

Prior

PriorPriorPrior

to

tototo

the

thethethe

City

CityCityCity

withholding

withholdingwithholdingwithholding

service

serviceserviceservice

fees,

fees,fees,fees,

SBPEA

SBPEASBPEASBPEA

shall

shallshallshall

implement

implementimplementimplement

a

aaa

Service

ServiceServiceService

Fee

FeeFeeFee

Appeal

AppealAppealAppeal

Procedure

ProcedureProcedureProcedure

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

8

888

California

CaliforniaCaliforniaCalifornia

Code

CodeCodeCode

of

ofofof

Regulations

RegulationsRegulationsRegulations

§32994

§32994§32994§32994

which

whichwhichwhich

provides

providesprovidesprovides

a

aaa

reasonably

reasonablyreasonablyreasonably

prompt

promptpromptprompt

opportunity

opportunityopportunityopportunity

for

forforfor

those

thosethosethose

employees

employeesemployeesemployees

subject

subjectsubjectsubject

to

tototo

the

thethethe

service

serviceserviceservice

fee

feefeefee

to

tototo

challenge

challengechallengechallenge

the

thethethe

fee

feefeefee

amount

amountamountamount

before

beforebeforebefore

an

ananan

impartial

impartialimpartialimpartial

decision

decisiondecisiondecision

maker.

maker.maker.maker.

Dues/Service

Dues/ServiceDues/ServiceDues/Service

Fees

FeesFeesFees

withheld

withheldwithheldwithheld

by

bybyby

the

thethethe

City

CityCityCity

shall

shallshallshall

be

bebebe

transmitted

transmittedtransmittedtransmitted

to

tototo

the

thethethe

SBPEA

SBPEASBPEASBPEA

Officer

OfficerOfficerOfficer

designated

designateddesignateddesignated

in

ininin

writing

writingwritingwriting

by

bybyby

SBPEA

SBPEASBPEASBPEA

as

asasas

the

thethethe

person

personpersonperson

authorized

authorizedauthorizedauthorized

to

tototo

receive

receivereceivereceive

such

suchsuchsuch

funds

fundsfundsfunds

at

atatat

the

thethethe

address

addressaddressaddress

specified.

specified.specified.specified.

The

TheTheThe

parties

partiespartiesparties

agree

agreeagreeagree

that

thatthatthat

the

thethethe

obligations

obligationsobligationsobligations

herein

hereinhereinherein

are

areareare

a

aaa

condition

conditionconditioncondition

of

ofofof

continued

continuedcontinuedcontinued

employment

employmentemploymentemployment

for

forforfor

employees

employeesemployeesemployees

in

ininin

positions

positionspositionspositions

represented

representedrepresentedrepresented

by

bybyby

SBPEA

SBPEASBPEASBPEA

("unit

("unit("unit("unit

members").

members").members").members").

The

TheTheThe

parties

partiespartiesparties

further

furtherfurtherfurther

agree

agreeagreeagree

that

thatthatthat

the

thethethe

failure

failurefailurefailure

of

ofofof

any

anyanyany

unit

unitunitunit

member

membermembermember

to

tototo

remain

remainremainremain

a

aaa

member

membermembermember

in

ininin

good

goodgoodgood

standing

standingstandingstanding

of

ofofof

SBPEA

SBPEASBPEASBPEA

or

ororor

to

tototo

pay

paypaypay

the

thethethe

service

serviceserviceservice

fee

feefeefee

during

duringduringduring

the

thethethe

term

termtermterm

of

ofofof

this

thisthisthis

Agreement

AgreementAgreementAgreement

shall

shallshallshall

constitute,

constitute,constitute,constitute,

generally,

generally,generally,generally,

just

justjustjust

and

andandand

reasonable

reasonablereasonablereasonable

cause

causecausecause

for

forforfor

termination.

termination.termination.termination.

The

TheTheThe

City

CityCityCity

shall

shallshallshall

not

notnotnot

be

bebebe

obligated

obligatedobligatedobligated

to

tototo

put

putputput

into

intointointo

effect

effecteffecteffect

any

anyanyany

new,

new,new,new,

changed

changedchangedchanged

or

ororor

discontinued

discontinueddiscontinueddiscontinued

deduction

deductiondeductiondeduction

until

untiluntiluntil

a

aaa

SBPEA

SBPEASBPEASBPEA

membership

membershipmembershipmembership

card

cardcardcard

is

isisis

submitted

submittedsubmittedsubmitted

to

tototo

the

thethethe

City's

City'sCity'sCity's

Finance

FinanceFinanceFinance

Department

DepartmentDepartmentDepartment

in

ininin

sufficient

sufficientsufficientsufficient

time

timetimetime

to

tototo

permit

permitpermitpermit

normal

normalnormalnormal

processing

processingprocessingprocessing

of

ofofof

the

thethethe

change

changechangechange

or

ororor

deduction.

deduction.deduction.deduction.

No

NoNoNo

unit

unitunitunit

member

membermembermember

shall

shallshallshall

be

bebebe

required

requiredrequiredrequired

to

tototo

join

joinjoinjoin

SBPEA

SBPEASBPEASBPEA

or

ororor

to

tototo

make

makemakemake

a

aaa

service

serviceserviceservice

fee

feefeefee

payment

paymentpaymentpayment

if

ififif

the

thethethe

unit

unitunitunit

member

membermembermember

is

isisis

an

ananan

actual

actualactualactual

verified

verifiedverifiedverified

member

membermembermember

of

ofofof

a

aaa

bona

bonabonabona

fide

fidefidefide

religion,

religion,religion,religion,

body

bodybodybody

or

ororor

sect

sectsectsect

which

whichwhichwhich

has

hashashas

historically

historicallyhistoricallyhistorically

held

heldheldheld

conscientious

conscientiousconscientiousconscientious

objections

objectionsobjectionsobjections

to

tototo

joining

joiningjoiningjoining

or

ororor

financially

financiallyfinanciallyfinancially

supporting

supportingsupportingsupporting

employee

employeeemployeeemployee

organizations;

organizations;organizations;organizations;

this

thisthisthis

exception

exceptionexceptionexception

shall

shallshallshall

not

notnotnot

be

bebebe

granted

grantedgrantedgranted

unless

unlessunlessunless

and

andandand

until

untiluntiluntil

such

suchsuchsuch

unit

unitunitunit

member

membermembermember

has

hashashas

verified

verifiedverifiedverified

the

thethethe

specific

specificspecificspecific

circumstances

circumstancescircumstancescircumstances

with

withwithwith

SBPEA

SBPEASBPEASBPEA

by

bybyby

filing

filingfilingfiling

a

aaa

letter

letterletterletter

from

fromfromfrom

the

thethethe

local

locallocallocal

head

headheadhead

of

ofofof

the

thethethe

religion,

religion,religion,religion,

body

bodybodybody

or

ororor

sect.

sect.sect.sect.

Employees

EmployeesEmployeesEmployees

verified

verifiedverifiedverified

to

tototo

be

bebebe

conscientious

conscientiousconscientiousconscientious

objectors

objectorsobjectorsobjectors

must

mustmustmust

arrange

arrangearrangearrange

with

withwithwith

SBPEA

SBPEASBPEASBPEA

to

tototo

satisfy

satisfysatisfysatisfy

his/her

his/herhis/herhis/her

obligation

obligationobligationobligation

by

bybyby

donating

donatingdonatingdonating

the

thethethe

equivalent

equivalentequivalentequivalent

amount

amountamountamount

to

tototo

a

aaa

non-labor,

non-labor,non-labor,non-labor,

non-religion

non-religionnon-religionnon-religion

charitable

charitablecharitablecharitable

fund,

fund,fund,fund,

tax-exempt

tax-exempttax-exempttax-exempt

under

underunderunder

Section

SectionSectionSection

501(c)(3)

501(c)(3)501(c)(3)501(c)(3)

of

ofofof

the

thethethe

Internal

InternalInternalInternal

Revenue

RevenueRevenueRevenue

Code

CodeCodeCode

(IRC),

(IRC),(IRC),(IRC),

chosen

chosenchosenchosen

by

bybyby

the

thethethe

employee

employeeemployeeemployee

from

fromfromfrom

the

thethethe

United

UnitedUnitedUnited

Way,

Way,Way,Way,

the

thethethe

American

AmericanAmericanAmerican

Cancer

CancerCancerCancer

Society

SocietySocietySociety

or

ororor

the

thethethe

March

MarchMarchMarch

of

ofofof

Dimes.

Dimes.Dimes.Dimes.

SBPEA

SBPEASBPEASBPEA

shall

shallshallshall

be

bebebe

responsible

responsibleresponsibleresponsible

for

forforfor

determination

determinationdeterminationdetermination

under

underunderunder

this

thisthisthis

paragraph.

paragraph.paragraph.paragraph.

Employees

EmployeesEmployeesEmployees

opting

optingoptingopting

not

notnotnot

to

tototo

join

joinjoinjoin

SBPEA

SBPEASBPEASBPEA

for

forforfor

the

thethethe

reasons

reasonsreasonsreasons

previously

previouslypreviouslypreviously

stated

statedstatedstated

are

areareare

responsible

responsibleresponsibleresponsible

for

forforfor

making

makingmakingmaking

donations

donationsdonationsdonations

through

throughthroughthrough

means

meansmeansmeans

other

otherotherother

than

thanthanthan

payroll

payrollpayrollpayroll

deduction.

deduction.deduction.deduction.

Government

GovernmentGovernmentGovernment

Code

CodeCodeCode

§3502.5

§3502.5§3502.5§3502.5

states

statesstatesstates

that

thatthatthat

proof

proofproofproof

of

ofofof

the

thethethe

payments

paymentspaymentspayments

(to

(to(to(to

charities)

charities)charities)charities)

shall

shallshallshall

be

bebebe

made

mademademade

on

ononon

a

aaa

monthly

monthlymonthlymonthly

basis

basisbasisbasis

to

tototo

the

thethethe

public

publicpublicpublic

agency

agencyagencyagency

as

asasas

a

aaa

condition

conditionconditioncondition

of

ofofof

continued

continuedcontinuedcontinued

exemption

exemptionexemptionexemption

from

fromfromfrom

the

thethethe

requirement

requirementrequirementrequirement

of

ofofof

financial

financialfinancialfinancial

support

supportsupportsupport

to

tototo

the

thethethe

public

publicpublicpublic

employee

employeeemployeeemployee

organization.

organization.organization.organization.

SBPEA

SBPEASBPEASBPEA

shall

shallshallshall

be

bebebe

fully

fullyfullyfully

responsible

responsibleresponsibleresponsible

for

forforfor

expending

expendingexpendingexpending

funds

fundsfundsfunds

received

receivedreceivedreceived

under

underunderunder

this

thisthisthis

Article

ArticleArticleArticle

consistent

consistentconsistentconsistent

with

withwithwith

all

allallall

legal

legallegallegal

requirements

requirementsrequirementsrequirements

for

forforfor

expenditures

expendituresexpendituresexpenditures

of

ofofof

employee

employeeemployeeemployee

dues

duesduesdues

that

thatthatthat

are

areareare

applicable

applicableapplicableapplicable

to

tototo

public

publicpublicpublic

sector

sectorsectorsector

labor

laborlaborlabor

organizations.

organizations.organizations.organizations.

Whenever

WheneverWheneverWhenever

a

aaa

unit

unitunitunit

member

membermembermember

is

isisis

delinquent

delinquentdelinquentdelinquent

in

ininin

the

thethethe

payment

paymentpaymentpayment

of

ofofof

dues

duesduesdues

or

ororor

fees,

fees,fees,fees,

SBPEA

SBPEASBPEASBPEA

shall

shallshallshall

give

givegivegive

the

thethethe

unit

unitunitunit

member

membermembermember

written

writtenwrittenwritten

notice

noticenoticenotice

thereof

thereofthereofthereof

and

andandand

fifteen

fifteenfifteenfifteen

(15)

(15)(15)(15)

days

daysdaysdays

to

tototo

cure

curecurecure

the

thethethe

delinquency;

delinquency;delinquency;delinquency;

a

aaa

copy

copycopycopy

of

ofofof

said

saidsaidsaid

notice

noticenoticenotice

shall

shallshallshall

be

bebebe

forwarded

forwardedforwardedforwarded

to

tototo

the

thethethe

City's

City'sCity'sCity's

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Department.

Department.Department.Department.

In

InInIn

the

thethethe

event

eventeventevent

the

thethethe

unit

unitunitunit

member

membermembermember

remains

remainsremainsremains

delinquent

delinquentdelinquentdelinquent

for

forforfor

a

aaa

period

periodperiodperiod

of

ofofof

sixty

sixtysixtysixty

(60)

(60)(60)(60)

days,

days,days,days,

SBPEA

SBPEASBPEASBPEA

shall

shallshallshall

request

requestrequestrequest

in

ininin

writing

writingwritingwriting

that

thatthatthat

the

thethethe

City

CityCityCity

initiate

initiateinitiateinitiate

34|Po

34|Po34|Po34|Po

pe

pepepe



SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

termination

terminationterminationtermination

proceedings.

proceedings.proceedings.proceedings.

The

TheTheThe

termination

terminationterminationtermination

proceedings

proceedingsproceedingsproceedings

shall

shallshallshall

be

bebebe

governed

governedgovernedgoverned

by

bybyby

applicable

applicableapplicableapplicable

City

CityCityCity

Personnel

PersonnelPersonnelPersonnel

Rules

RulesRulesRules

and

andandand

MOU

MOUMOUMOU

and

andandand

are

areareare

specifically

specificallyspecificallyspecifically

excluded

excludedexcludedexcluded

from

fromfromfrom

the

thethethe

Grievance

GrievanceGrievanceGrievance

Procedure.

Procedure.Procedure.Procedure.

The

TheTheThe

City

CityCityCity

shall

shallshallshall

not

notnotnot

deduct

deductdeductdeduct

monies

moniesmoniesmonies

specifically

specificallyspecificallyspecifically

earmarked

earmarkedearmarkedearmarked

for

forforfor

a

aaa

Political

PoliticalPoliticalPolitical

Action

ActionActionAction

Committee

CommitteeCommitteeCommittee

or

ororor

other

otherotherother

political

politicalpoliticalpolitical

activities.

activities.activities.activities.

SBPEA

SBPEASBPEASBPEA

shall

shallshallshall

keep

keepkeepkeep

an

ananan

adequate

adequateadequateadequate

itemized

itemizeditemizeditemized

record

recordrecordrecord

of

ofofof

its

itsitsits

financial

financialfinancialfinancial

transactions

transactionstransactionstransactions

and

andandand

shall

shallshallshall

make

makemakemake

annually

annuallyannuallyannually

to

tototo

the

thethethe

City,

City,City,City,

and

andandand

upon

uponuponupon

request,

request,request,request,

to

tototo

the

thethethe

employees

employeesemployeesemployees

who

whowhowho

are

areareare

members

membersmembersmembers

of

ofofof

SBPEA

SBPEASBPEASBPEA

within

withinwithinwithin

sixty

sixtysixtysixty

(60)

(60)(60)(60)

days

daysdaysdays

after

afterafterafter

the

thethethe

end

endendend

of

ofofof

its

itsitsits

fiscal

fiscalfiscalfiscal

year,

year,year,year,

a

aaa

detailed

detaileddetaileddetailed

written

writtenwrittenwritten

financial

financialfinancialfinancial

report

reportreportreport

thereof

thereofthereofthereof

in

ininin

the

thethethe

form

formformform

of

ofofof

a

aaa

balance

balancebalancebalance

sheet

sheetsheetsheet

and

andandand

operating

operatingoperatingoperating

statement

statementstatementstatement

certified

certifiedcertifiedcertified

as

asasas

to

tototo

accuracy

accuracyaccuracyaccuracy

by

bybyby

the

thethethe

President

PresidentPresidentPresident

and

andandand

Treasurer

TreasurerTreasurerTreasurer

or

ororor

corresponding

correspondingcorrespondingcorresponding

Principle

PrinciplePrinciplePrinciple

Officer

OfficerOfficerOfficer

or

ororor

by

bybyby

a

aaa

Certified

CertifiedCertifiedCertified

Public

PublicPublicPublic

Accountant.

Accountant.Accountant.Accountant.

A

AAA

copy

copycopycopy

of

ofofof

financial

financialfinancialfinancial

reports

reportsreportsreports

required

requiredrequiredrequired

under

underunderunder

or

ororor

referred

referredreferredreferred

to

tototo

in

ininin

the

thethethe

Labor-Management

Labor-ManagementLabor-ManagementLabor-Management

Disclosure

DisclosureDisclosureDisclosure

Act

ActActAct

of

ofofof

1959

195919591959

or

ororor

Government

GovernmentGovernmentGovernment

Code

CodeCodeCode

Section

SectionSectionSection

3546.5

3546.53546.53546.5

shall

shallshallshall

satisfy

satisfysatisfysatisfy

this

thisthisthis

requirement.

requirement.requirement.requirement.

This

ThisThisThis

organizational

organizationalorganizationalorganizational

security

securitysecuritysecurity

arrangement

arrangementarrangementarrangement

shall

shallshallshall

be

bebebe

null

nullnullnull

and

andandand

void

voidvoidvoid

if

ififif

rescinded

rescindedrescindedrescinded

by

bybyby

a

aaa

vote

votevotevote

of

ofofof

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit

unitunitunit

pursuant

pursuantpursuantpursuant

to

tototo

Government

GovernmentGovernmentGovernment

Code

CodeCodeCode

Section

SectionSectionSection

3S02.5(d).

3S02.5(d).3S02.5(d).3S02.5(d).

SBPEA

SBPEASBPEASBPEA

shall

shallshallshall

defend,

defend,defend,defend,

indemnify

indemnifyindemnifyindemnify

and

andandand

hold

holdholdhold

harmless

harmlessharmlessharmless

the

thethethe

City

CityCityCity

and

andandand

its

itsitsits

officers

officersofficersofficers

and

andandand

employees

employeesemployeesemployees

from

fromfromfrom

any

anyanyany

claim,

claim,claim,claim,

loss,

loss,loss,loss,

liability,

liability,liability,liability,

cause

causecausecause

of

ofofof

action

actionactionaction

or

ororor

administrative

administrativeadministrativeadministrative

proceeding

proceedingproceedingproceeding

arising

arisingarisingarising

out

outoutout

of

ofofof

the

thethethe

operation

operationoperationoperation

of

ofofof

this

thisthisthis

Article.

Article.Article.Article.

Upon

UponUponUpon

commencement

commencementcommencementcommencement

of

ofofof

such

suchsuchsuch

legal

legallegallegal

action,

action,action,action,

administrative

administrativeadministrativeadministrative

proceedings

proceedingsproceedingsproceedings

or

ororor

claim,

claim,claim,claim,

SBPEA

SBPEASBPEASBPEA

shall

shallshallshall

have

havehavehave

the

thethethe

right

rightrightright

to

tototo

decide

decidedecidedecide

and

andandand

determine

determinedeterminedetermine

whether

whetherwhetherwhether

any

anyanyany

claim,

claim,claim,claim,

administrative

administrativeadministrativeadministrative

proceeding,

proceeding,proceeding,proceeding,

liability,

liability,liability,liability,

suit

suitsuitsuit

or

ororor

judgment

judgmentjudgmentjudgment

made

mademademade

or

ororor

brought

broughtbroughtbrought

against

againstagainstagainst

the

thethethe

City

CityCityCity

or

ororor

its

itsitsits

officers

officersofficersofficers

and

andandand

employees

employeesemployeesemployees

because

becausebecausebecause

of

ofofof

any

anyanyany

application

applicationapplicationapplication

of

ofofof

this

thisthisthis

Article

ArticleArticleArticle

shall

shallshallshall

not

notnotnot

be

bebebe

compromised,

compromised,compromised,compromised,

resisted,

resisted,resisted,resisted,

defended,

defended,defended,defended,

tried

triedtriedtried

or

ororor

appealed.

appealed.appealed.appealed.

Any

AnyAnyAny

such

suchsuchsuch

decision

decisiondecisiondecision

on

ononon

the

thethethe

part

partpartpart

of

ofofof

SBPEA

SBPEASBPEASBPEA

shall

shallshallshall

not

notnotnot

diminish

diminishdiminishdiminish

SBPEA's

SBPEA'sSBPEA'sSBPEA's

defense

defensedefensedefense

and/or

and/orand/orand/or

indemnification

indemnificationindemnificationindemnification

obligations

obligationsobligationsobligations

under

underunderunder

this

thisthisthis

Agreement.

Agreement.Agreement.Agreement.

The

TheTheThe

City,

City,City,City,

immediately

immediatelyimmediatelyimmediately

upon

uponuponupon

receipt

receiptreceiptreceipt

of

ofofof

notice

noticenoticenotice

of

ofofof

such

suchsuchsuch

claim,

claim,claim,claim,

proceeding

proceedingproceedingproceeding

or

ororor

legal

legallegallegal

action,

action,action,action,

shall

shallshallshall

inform

informinforminform

SBPEA

SBPEASBPEASBPEA

of

ofofof

such

suchsuchsuch

action,

action,action,action,

provide

provideprovideprovide

SBPEA

SBPEASBPEASBPEA

with

withwithwith

all

allallall

information,

information,information,information,

documents

documentsdocumentsdocuments

and

andandand

assistance

assistanceassistanceassistance

necessary

necessarynecessarynecessary

for

forforfor

SBPEA

SBPEASBPEASBPEA

defense

defensedefensedefense

or

ororor

settlement

settlementsettlementsettlement

of

ofofof

such

suchsuchsuch

action,

action,action,action,

and

andandand

fully

fullyfullyfully

cooperate

cooperatecooperatecooperate

with

withwithwith

SBPEA

SBPEASBPEASBPEA

in

ininin

providing

providingprovidingproviding

all

allallall

necessary

necessarynecessarynecessary

employee

employeeemployeeemployee

witnesses

witnesseswitnesseswitnesses

and

andandand

assistance

assistanceassistanceassistance

necessary

necessarynecessarynecessary

for

forforfor

said

saidsaidsaid

defense.

defense.defense.defense.

The

TheTheThe

cost

costcostcost

of

ofofof

any

anyanyany

such

suchsuchsuch

assistance

assistanceassistanceassistance

shall

shallshallshall

be

bebebe

paid

paidpaidpaid

by

bybyby

SBPEA.

SBPEA.SBPEA.SBPEA.

SBPEA,

SBPEA,SBPEA,SBPEA,

upon

uponuponupon

its

itsitsits

compromise

compromisecompromisecompromise

or

ororor

settlement

settlementsettlementsettlement

of

ofofof

such

suchsuchsuch

action

actionactionaction

or

ororor

matter,

matter,matter,matter,

shall

shallshallshall

immediately

immediatelyimmediatelyimmediately

pay

paypaypay

the

thethethe

parties

partiespartiesparties

to

tototo

such

suchsuchsuch

action

actionactionaction

all

allallall

sums

sumssumssums

due

dueduedue

under

underunderunder

such

suchsuchsuch

settlement

settlementsettlementsettlement

or

ororor

compromise.

compromise.compromise.compromise.

SBPEA,

SBPEA,SBPEA,SBPEA,

upon

uponuponupon

final

finalfinalfinal

order

orderorderorder

and

andandand

judgment

judgmentjudgmentjudgment

of

ofofof

a

aaa

court

courtcourtcourt

or

ororor

of

ofofof

competent

competentcompetentcompetent

jurisdiction

jurisdictionjurisdictionjurisdiction

awarding

awardingawardingawarding

damages

damagesdamagesdamages

or

ororor

costs

costscostscosts

to

tototo

any

anyanyany

employee,

employee,employee,employee,

shall

shallshallshall

pay

paypaypay

all

allallall

sums

sumssumssums

owing

owingowingowing

under

underunderunder

such

suchsuchsuch

order

orderorderorder

or

ororor

judgment.

judgment.judgment.judgment.

The

TheTheThe

provisions

provisionsprovisionsprovisions

of

ofofof

this

thisthisthis

Article

ArticleArticleArticle

relating

relatingrelatingrelating

to

tototo

agency

agencyagencyagency

shop

shopshopshop

shall

shallshallshall

become

becomebecomebecome

null

nullnullnull

and

andandand

void

voidvoidvoid

during

duringduringduring

the

thethethe

period

periodperiodperiod

of

ofofof

any

anyanyany

violation

violationviolationviolation

of

ofofof

SBPEA

SBPEASBPEASBPEA

of

ofofof

the

thethethe

no-strike

no-strikeno-strikeno-strike

provisions

provisionsprovisionsprovisions

of

ofofof

this

thisthisthis

MOU.

MOU.MOU.MOU.

Agency

AgencyAgencyAgency

shop

shopshopshop

will

willwillwill

continue

continuecontinuecontinue

as

asasas

long

longlonglong

as

asasas

SBPEA

SBPEASBPEASBPEA

is

isisis

the

thethethe

recognized

recognizedrecognizedrecognized

bargaining

bargainingbargainingbargaining

organization,

organization,organization,organization,

subject

subjectsubjectsubject

to

tototo

Government

GovernmentGovernmentGovernment

Code

CodeCodeCode

3502.5

3502.53502.53502.5

(d).

(d).(d).(d).

Article

ArticleArticleArticle

54.

54.54.54.

UNIT

UNITUNITUNIT

MODIFICATION

MODIFICATIONMODIFICATIONMODIFICATION

It

ItItIt

is

isisis

understood

understoodunderstoodunderstood

that

thatthatthat

this

thisthisthis

MOU

MOUMOUMOU

shall

shallshallshall

constitute

constituteconstituteconstitute

a

aaa

bar

barbarbar

to

tototo

any

anyanyany

petition

petitionpetitionpetition

or

ororor

request

requestrequestrequest

for

forforfor

decertification

decertificationdecertificationdecertification

of

ofofof

the

thethethe

Association

AssociationAssociationAssociation

as

asasas

the

thethethe

formally

formallyformallyformally

recognized

recognizedrecognizedrecognized

employee

employeeemployeeemployee

organization

organizationorganizationorganization

in

ininin

the

thethethe

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

unit

unitunitunit

of

ofofof

representation

representationrepresentationrepresentation

at

atatat

any

anyanyany

time

timetimetime

prior

priorpriorprior

to

tototo

the

thethethe

expiration

expirationexpirationexpiration

date

datedatedate

of

ofofof

this

thisthisthis

MOU

MOUMOUMOU

35lPoge

35lPoge35lPoge35lPoge



SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

In

InInIn

addition,

addition,addition,addition,

no

nonono

petitions

petitionspetitionspetitions

for

forforfor

unit

unitunitunit

modification

modificationmodificationmodification

of

ofofof

the

thethethe

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

unit

unitunitunit

will

willwillwill

be

bebebe

accepted

acceptedacceptedaccepted

by

bybyby

the

thethethe

City

CityCityCity

without

withoutwithoutwithout

the

thethethe

express

expressexpressexpress

agreement

agreementagreementagreement

of

ofofof

the

thethethe

Association.

Association.Association.Association.

The

TheTheThe

provisions

provisionsprovisionsprovisions

of

ofofof

this

thisthisthis

Article

ArticleArticleArticle

shall

shallshallshall

not

notnotnot

be

bebebe

applicable

applicableapplicableapplicable

where

wherewherewhere

precluded

precludedprecludedprecluded

by

bybyby

law.

law.law.law.

The

TheTheThe

Association,

Association,Association,Association,

its

itsitsits

successors

successorssuccessorssuccessors

and

andandand

assigns,

assigns,assigns,assigns,

shall

shallshallshall

indemnify,

indemnify,indemnify,indemnify,

defend

defenddefenddefend

and

andandand

hold

holdholdhold

harmless,

harmless,harmless,harmless,

the

thethethe

City,

City,City,City,

including

includingincludingincluding

its

itsitsits

agents

agentsagentsagents

and

andandand

employees,

employees,employees,employees,

against

againstagainstagainst

any

anyanyany

claims,

claims,claims,claims,

suit

suitsuitsuit

or

ororor

actions

actionsactionsactions

made

mademademade

or

ororor

brought

broughtbroughtbrought

against

againstagainstagainst

the

thethethe

City,

City,City,City,

including

includingincludingincluding

its

itsitsits

agents

agentsagentsagents

and

andandand

employees,

employees,employees,employees,

for

forforfor

any

anyanyany

expenses,

expenses,expenses,expenses,

losses

losseslosseslosses

or

ororor

damages

damagesdamagesdamages

incurred

incurredincurredincurred

by

bybyby

the

thethethe

City,

City,City,City,

including

includingincludingincluding

its

itsitsits

agents

agentsagentsagents

and

andandand

employees,

employees,employees,employees,

on

ononon

account

accountaccountaccount

of

ofofof

the

thethethe

provisions

provisionsprovisionsprovisions

of

ofofof

this

thisthisthis

article.

article.article.article.

Article

ArticleArticleArticle

55.

55.55.55.

COMMUNICATIONS

COMMUNICATIONSCOMMUNICATIONSCOMMUNICATIONS

The

TheTheThe

City

CityCityCity

and

andandand

the

thethethe

Association

AssociationAssociationAssociation

shall

shallshallshall

work

workworkwork

together

togethertogethertogether

in

ininin

the

thethethe

interest

interestinterestinterest

of

ofofof

maintaining,

maintaining,maintaining,maintaining,

and

andandand

improving

improvingimprovingimproving

efficiency

efficiencyefficiencyefficiency

in

ininin

all

allallall

municipal

municipalmunicipalmunicipal

operations

operationsoperationsoperations

and

andandand

conservation

conservationconservationconservation

of

ofofof

materials,

materials,materials,materials,

supplies,

supplies,supplies,supplies,

and

andandand

equipment,

equipment,equipment,equipment,

and

andandand

for

forforfor

the

thethethe

improvement

improvementimprovementimprovement

in

ininin

quality

qualityqualityquality

of

ofofof

workmanship

workmanshipworkmanshipworkmanship

and

andandand

service

serviceserviceservice

to

tototo

the

thethethe

public.

public.public.public.

The

TheTheThe

City

CityCityCity

and

andandand

the

thethethe

Association

AssociationAssociationAssociation

consider

considerconsiderconsider

themselves

themselvesthemselvesthemselves

mutually

mutuallymutuallymutually

responsible

responsibleresponsibleresponsible

to

tototo

improve

improveimproveimprove

communications

communicationscommunicationscommunications

between

betweenbetweenbetween

management

managementmanagementmanagement

and

andandand

employees

employeesemployeesemployees

and

andandand

will

willwillwill

use

useuseuse

their

theirtheirtheir

best

bestbestbest

endeavors

endeavorsendeavorsendeavors

in

ininin

establishing

establishingestablishingestablishing

and

andandand

maintaining

maintainingmaintainingmaintaining

effective

effectiveeffectiveeffective

communication

communicationcommunicationcommunication

channels.

channels.channels.channels.

Article

ArticleArticleArticle

56.

56.56.56.

USE

USEUSEUSE

OF

OFOFOF

BULLETIN

BULLETINBULLETINBULLETIN

BOARDS

BOARDSBOARDSBOARDS

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

that

thatthatthat

SBPEA

SBPEASBPEASBPEA

may

maymaymay

utilize

utilizeutilizeutilize

bulletin

bulletinbulletinbulletin

board

boardboardboard

space

spacespacespace

in

ininin

designated

designateddesignateddesignated

areas

areasareasareas

upon

uponuponupon

mutual

mutualmutualmutual

agreement

agreementagreementagreement

with

withwithwith

the

thethethe

City.

City.City.City.

SBPEA

SBPEASBPEASBPEA

will

willwillwill

provide

provideprovideprovide

bulletin

bulletinbulletinbulletin

boards.

boards.boards.boards.

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

allow

allowallowallow

the

thethethe

use

useuseuse

of

ofofof

inter-

inter-inter-inter-

departmental

departmentaldepartmentaldepartmental

mail

mailmailmail

for

forforfor

distribution

distributiondistributiondistribution

of

ofofof

SBPEA

SBPEASBPEASBPEA

materials

materialsmaterialsmaterials

to

tototo

SBPEA

SBPEASBPEASBPEA

representatives

representativesrepresentativesrepresentatives

only.

only.only.only.

Article

ArticleArticleArticle

57.

57.57.57.

PREVAILING

PREVAILINGPREVAILINGPREVAILING

BENEFITS

BENEFITSBENEFITSBENEFITS

All

AllAllAll

benefits,

benefits,benefits,benefits,

privileges,

privileges,privileges,privileges,

and

andandand

working

workingworkingworking

conditions

conditionsconditionsconditions

enjoyed

enjoyedenjoyedenjoyed

by

bybyby

the

thethethe

employees

employeesemployeesemployees

at

atatat

the

thethethe

present

presentpresentpresent

time,

time,time,time,

which

whichwhichwhich

are

areareare

not

notnotnot

included

includedincludedincluded

in

ininin

this

thisthisthis

agreement,

agreement,agreement,agreement,

shall

shallshallshall

remain

remainremainremain

in

ininin

full

fullfullfull

force,

force,force,force,

unchanged

unchangedunchangedunchanged

and

andandand

unaffected

unaffectedunaffectedunaffected

in

ininin

any

anyanyany

manner,

manner,manner,manner,

during

duringduringduring

the

thethethe

term

termtermterm

of

ofofof

this

thisthisthis

agreement

agreementagreementagreement

unless

unlessunlessunless

changed

changedchangedchanged

by

bybyby

mutual

mutualmutualmutual

consent.

consent.consent.consent.

Article

ArticleArticleArticle

58.

58.58.58.

ExTENSION

ExTENSIONExTENSIONExTENSION

OF

OFOFOF

MOU

MOUMOUMOU

If

IfIfIf

a

aaa

successor

successorsuccessorsuccessor

MOU

MOUMOUMOU

is

isisis

not

notnotnot

negotiated

negotiatednegotiatednegotiated

by

bybyby

June

JuneJuneJune

30,

30,30,30,

2012,

2012,2012,2012,

this

thisthisthis

MOU

MOUMOUMOU

shall

shallshallshall

remain

remainremainremain

in

ininin

force

forceforceforce

until

untiluntiluntil

a

aaa

successor

successorsuccessorsuccessor

MOU

MOUMOUMOU

is

isisis

negotiated

negotiatednegotiatednegotiated

or

ororor

the

thethethe

impasse

impasseimpasseimpasse

process

processprocessprocess

for

forforfor

a

aaa

successor

successorsuccessorsuccessor

MOU

MOUMOUMOU

has

hashashas

been

beenbeenbeen

concluded.

concluded.concluded.concluded.

Article

ArticleArticleArticle

59.

59.59.59.

SAVINGS

SAVINGSSAVINGSSAVINGS

CLAUSE

CLAUSECLAUSECLAUSE

If

IfIfIf

any

anyanyany

provision

provisionprovisionprovision

of

ofofof

this

thisthisthis

MOU,

MOU,MOU,MOU,

or

ororor

the

thethethe

application

applicationapplicationapplication

of

ofofof

any

anyanyany

provision,

provision,provision,provision,

should

shouldshouldshould

be

bebebe

rendered

renderedrenderedrendered

invalid

invalidinvalidinvalid

by

bybyby

court

courtcourtcourt

or

ororor

legislative

legislativelegislativelegislative

action,

action,action,action,

the

thethethe

remaining

remainingremainingremaining

portions

portionsportionsportions

of

ofofof

this

thisthisthis

Agreement

AgreementAgreementAgreement

shall

shallshallshall

remain

remainremainremain

in

ininin

full

fullfullfull

force

forceforceforce

and

andandand

effect.

effect.effect.effect.

36lpaae
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SBPEA

SBPEASBPEASBPEA

-

---

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

FINAL

FINALFINALFINAL

SIGNATURES

SIGNATURESSIGNATURESSIGNATURES

SBPEA

SBPEASBPEASBPEA

CITY

CITYCITYCITY

OF

OFOFOF

REDLANDS

REDLANDSREDLANDSREDLANDS

REPRESENTING

REPRESENTINGREPRESENTINGREPRESENTING

THE

THETHETHE

GENERAL

GENERALGENERALGENERAL

EMPLOYEES

EMPLOYEESEMPLOYEESEMPLOYEES

ASSOCIATION

ASSOCIATIONASSOCIATIONASSOCIATION

OF

OFOFOF

REDLANDS

REDLANDSREDLANDSREDLANDS

x

xxx

x

xxx

PAT

PATPATPAT

GitsREATH,

GitsREATH,GitsREATH,GitsREATH,

MAYoR

MAYoRMAYoRMAYoR

BRIDGETTE

BRIDGETTEBRIDGETTEBRIDGETTE

V

VVV

AsHINGTON

AsHINGTONAsHINGTONAsHINGTON

-

---

SBP

SBPSBPSBP

DATE

DATEDATEDATE

ADoPTED,

ADoPTED,ADoPTED,ADoPTED,

SiGNED

SiGNEDSiGNEDSiGNED

AND

ANDANDAND

APPRovED

APPRovEDAPPRovEDAPPRovED

THIs20th

THIs20thTHIs20thTHIs20th

DAY

DAYDAYDAY

OF

OFOFOF

July

JulyJulyJuly

,

,,,

2010

201020102010

x

xxx

7

777

(9

(9(9(9

o

ooo

ROBERT

ROBERTROBERTROBERT

DATE

DATEDATEDATE

ATTEST:

ATTEST:ATTEST:ATTEST:

-

---

-

---

CHARD

CHARDCHARDCHARD

SM

SMSMSM

TH

THTHTH

DATE

DATEDATEDATE

Sam

SamSamSam

Irwin,

Irwin,Irwin,Irwin,

erk

erkerkerk

LINDA

LINDALINDALINDA

Li

LiLiLi

DATE

DATEDATEDATE

MIKE

MIKEMIKEMIKE

FOSTER

FOSTERFOSTERFOSTER

DATE

DATEDATEDATE

JOAd01N

JOAd01NJOAd01NJOAd01N

"JACK

"JACK"JACK"JACK

BAEZA

BAEZABAEZABAEZA

DATE

DATEDATEDATE

RON

RONRONRON

MoRENo

MoRENoMoRENoMoRENo

DATE

DATEDATEDATE

37l

37l37l37l
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APPENDix

APPENDixAPPENDixAPPENDix

A

AAA

-

---

JOB

JOBJOBJOB

GROUPINGS

GROUPINGSGROUPINGSGROUPINGS

SALARY

SALARYSALARYSALARY

CLASSIFICATION

CLASSIFICATIONCLASSIFICATIONCLASSIFICATION

RANGE

RANGERANGERANGE

CITY

CITYCITYCITY

ADMINISTRATION

ADMINISTRATIONADMINISTRATIONADMINISTRATION

-

---

ADMINISTRATIVE

ADMINISTRATIVEADMINISTRATIVEADMINISTRATIVE

SUPPORT

SUPPORTSUPPORTSUPPORT

Legal

LegalLegalLegal

Secretary

SecretarySecretarySecretary

44

444444

Sr.

Sr.Sr.Sr.

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

39

393939

CITY

CITYCITYCITY

ADMINISTRATION

ADMINISTRATIONADMINISTRATIONADMINISTRATION

-

---

TELEVISION

TELEVISIONTELEVISIONTELEVISION

/

///

VIDEO

VIDEOVIDEOVIDEO

OPERATION

OPERATIONOPERATIONOPERATION

Video

VideoVideoVideo

Technician

TechnicianTechnicianTechnician

36

363636

COMMUNITY

COMMUNITYCOMMUNITYCOMMUNITY

DEVELOPMENT

DEVELOPMENTDEVELOPMENTDEVELOPMENT

-

---

ADMINISTRATIVE

ADMINISTRATIVEADMINISTRATIVEADMINISTRATIVE

SUPPORT

SUPPORTSUPPORTSUPPORT

Sr.

Sr.Sr.Sr.

Administrative

AdministrativeAdministrativeAdministrative

Technician

TechnicianTechnicianTechnician

43

434343

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

li

lilili

22

222222

COMMUNITY

COMMUNITYCOMMUNITYCOMMUNITY

DEVELOPMENT

DEVELOPMENTDEVELOPMENTDEVELOPMENT

-

---

BUILDING

BUILDINGBUILDINGBUILDING

INsPECTION

INsPECTIONINsPECTIONINsPECTION

Building

BuildingBuildingBuilding

Inspector

InspectorInspectorInspector

II

IIIIII

58

585858

Building

BuildingBuildingBuilding

inspector

inspectorinspectorinspector

I

III

48

484848

Sr.

Sr.Sr.Sr.

Permit

PermitPermitPermit

Technician

TechnicianTechnicianTechnician

38

383838

Permit

PermitPermitPermit

Technician

TechnicianTechnicianTechnician

(Assigned

(Assigned(Assigned(Assigned

to

tototo

CD)

CD)CD)CD)

28

282828

COMMUNITY

COMMUNITYCOMMUNITYCOMMUNITY

DEVELOPMENT

DEVELOPMENTDEVELOPMENTDEVELOPMENT

-

---

PLANNING

PLANNINGPLANNINGPLANNING

Associate

AssociateAssociateAssociate

Planner

PlannerPlannerPlanner

80

808080

Assistant

AssistantAssistantAssistant

Planner

PlannerPlannerPlanner

70

707070

Junior

JuniorJuniorJunior

Planner

PlannerPlannerPlanner

S3

S3S3S3

DOIT

DOITDOITDOIT

-

---

CLIENT

CLIENTCLIENTCLIENT

SERvicES

SERvicESSERvicESSERvicES

Client

ClientClientClient

Services

ServicesServicesServices

Specialist

SpecialistSpecialistSpecialist

69

696969

Client

ClientClientClient

Services

ServicesServicesServices

Technician

TechnicianTechnicianTechnician

50

505050

DOIT-GIS

DOIT-GISDOIT-GISDOIT-GIS

GIS

GISGISGIS

Specialist

SpecialistSpecialistSpecialist

69

696969

FINANCE

FINANCEFINANCEFINANCE

Payroll

PayrollPayrollPayroll

Technician

TechnicianTechnicianTechnician

47

474747

Sr.

Sr.Sr.Sr.

Accounting

AccountingAccountingAccounting

Technician

TechnicianTechnicianTechnician

37

373737

Purchasing

PurchasingPurchasingPurchasing

Assistant

AssistantAssistantAssistant

37

373737

Sr.

Sr.Sr.Sr.

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Technician

TechnicianTechnicianTechnician

37

373737

Accounting

AccountingAccountingAccounting

Technician

TechnicianTechnicianTechnician

li

lilili

27

272727

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Technician

TechnicianTechnicianTechnician

11

111111

27

272727

Accounting

AccountingAccountingAccounting

Technician

TechnicianTechnicianTechnician

i

iii

17

171717

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Technician

TechnicianTechnicianTechnician

i

iii

17

171717

Storekeeper

StorekeeperStorekeeperStorekeeper

14

141414

FINANCE

FINANCEFINANCEFINANCE

-

---

CUSTOMER

CUSTOMERCUSTOMERCUSTOMER

SERvice

SERviceSERviceSERvice

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Operations

OperationsOperationsOperations

Supervisor

SupervisorSupervisorSupervisor

61

616161

Billing

BillingBillingBilling

and

andandand

Meter

MeterMeterMeter

Technician

TechnicianTechnicianTechnician

47

474747

Sr.

Sr.Sr.Sr.

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Technician

TechnicianTechnicianTechnician

37

373737

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Technician

TechnicianTechnicianTechnician

li

lilili

27

272727

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Technician

TechnicianTechnicianTechnician

i

iii

17

171717



SALARY

SALARYSALARYSALARY

CLASSIFICATION

CLASSIFICATIONCLASSIFICATIONCLASSIFICATION

RANGE

RANGERANGERANGE

LisRARY

LisRARYLisRARYLisRARY

Library

LibraryLibraryLibrary

Specialist

SpecialistSpecialistSpecialist

li

lilili

32

323232

Library

LibraryLibraryLibrary

Specialist

SpecialistSpecialistSpecialist

I

III

22

222222

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

l/ll

l/lll/lll/ll

12/22

12/2212/2212/22

Library

LibraryLibraryLibrary

Clerk

ClerkClerkClerk

5

555

LIBRARY

LIBRARYLIBRARYLIBRARY

-

---

MAINTENANCE

MAINTENANCEMAINTENANCEMAINTENANCE

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

(Assigned

(Assigned(Assigned(Assigned

to

tototo

Library)

Library)Library)Library)

12

121212

MUED

MUEDMUEDMUED

-

---

ADMINisTRATIVE

ADMINisTRATIVEADMINisTRATIVEADMINisTRATIVE

SUPPORT

SUPPORTSUPPORTSUPPORT

Sr.

Sr.Sr.Sr.

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

39

393939

MUED

MUEDMUEDMUED

-

---

PROJECT

PROJECTPROJECTPROJECT

MANAGEMENT

MANAGEMENTMANAGEMENTMANAGEMENT

Water

WaterWaterWater

Conservation

ConservationConservationConservation

Coordinator

CoordinatorCoordinatorCoordinator

61

616161

Utilities

UtilitiesUtilitiesUtilities

Project

ProjectProjectProject

Specialist

SpecialistSpecialistSpecialist

li

lilili

61

616161

Utilities

UtilitiesUtilitiesUtilities

Project

ProjectProjectProject

Specialist

SpecialistSpecialistSpecialist

I

III

52

525252

MUED-COMPilANCE

MUED-COMPilANCEMUED-COMPilANCEMUED-COMPilANCE

Sr.

Sr.Sr.Sr.

Regulatory

RegulatoryRegulatoryRegulatory

Compliance

ComplianceComplianceCompliance

Officer

OfficerOfficerOfficer

-

---

Wastewater

WastewaterWastewaterWastewater

90

909090

Regulatory

RegulatoryRegulatoryRegulatory

Compliance

ComplianceComplianceCompliance

Officer

OfficerOfficerOfficer

-

---

Water

WaterWaterWater

73

737373

MUED

MUEDMUEDMUED

-

---

ENGINEERING

ENGINEERINGENGINEERINGENGINEERING

Draftsperson/Designer

Draftsperson/DesignerDraftsperson/DesignerDraftsperson/Designer

79

797979

Junior

JuniorJuniorJunior

Engineer

EngineerEngineerEngineer

58

585858

Permit

PermitPermitPermit

Technician

TechnicianTechnicianTechnician

(Assigned

(Assigned(Assigned(Assigned

to

tototo

MUED)

MUED)MUED)MUED)

28

282828

MUED

MUEDMUEDMUED

-

---

GROUNDs

GROUNDsGROUNDsGROUNDs

MAINTENANCE

MAINTENANCEMAINTENANCEMAINTENANCE

Sr.

Sr.Sr.Sr.

Grounds

GroundsGroundsGrounds

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

1/11

1/111/111/11

(Wastewater)

(Wastewater)(Wastewater)(Wastewater)

30

303030

Sr.

Sr.Sr.Sr.

Grounds

GroundsGroundsGrounds

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

I

III

(Water

(Water(Water(Water

30

303030

Grounds

GroundsGroundsGrounds

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

il

ililil

(Water)

(Water)(Water)(Water)

20

202020

Grounds

GroundsGroundsGrounds

Maintenance

MaintenanceMaintenanceMaintenance

worker

workerworkerworker

I

III

(Water)

(Water)(Water)(Water)

12

121212

MUED

MUEDMUEDMUED

-

---

INsPECTION

INsPECTIONINsPECTIONINsPECTION

Construction

ConstructionConstructionConstruction

inspector

inspectorinspectorinspector

li

lilili

64

646464

Construction

ConstructionConstructionConstruction

Inspector

InspectorInspectorInspector

i

iii

59

595959

N.P.D.E.S

N.P.D.E.SN.P.D.E.SN.P.D.E.S

Inspector

InspectorInspectorInspector

50

505050

MUED

MUEDMUEDMUED

-

---

WAsTEwATER

WAsTEwATERWAsTEwATERWAsTEwATER

Wastewater

WastewaterWastewaterWastewater

Facilities

FacilitiesFacilitiesFacilities

Operations

OperationsOperationsOperations

Supervisor

SupervisorSupervisorSupervisor

97

979797

Wastewater

WastewaterWastewaterWastewater

Facilities

FacilitiesFacilitiesFacilities

Maintenance

MaintenanceMaintenanceMaintenance

Supervisor

SupervisorSupervisorSupervisor

87

878787

Wastewater

WastewaterWastewaterWastewater

Collection

CollectionCollectionCollection

System

SystemSystemSystem

Supervisor

SupervisorSupervisorSupervisor

72

727272

Wastewater

WastewaterWastewaterWastewater

Facilities

FacilitiesFacilitiesFacilities

Operator

OperatorOperatorOperator

V

VVV

71

717171

Wastewater

WastewaterWastewaterWastewater

Facilities

FacilitiesFacilitiesFacilities

Operator

OperatorOperatorOperator

IV

IVIVIV

66

666666

Wastewater

WastewaterWastewaterWastewater

Facilities

FacilitiesFacilitiesFacilities

Operator

OperatorOperatorOperator

lil

lillillil

61

616161

Piant

PiantPiantPiant

Mechanic

MechanicMechanicMechanic

li

lilili

(Assigned

(Assigned(Assigned(Assigned

to

tototo

Wastewater)

Wastewater)Wastewater)Wastewater)

53

535353

Wastewater

WastewaterWastewaterWastewater

Facilities

FacilitiesFacilitiesFacilities

Operator

OperatorOperatorOperator

il

ililil

51

515151

Line

LineLineLine

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

11

111111

44

444444

Plant

PlantPlantPlant

Mechanic

MechanicMechanicMechanic

|(Assigned

|(Assigned|(Assigned|(Assigned

to

tototo

Wastewater)

Wastewater)Wastewater)Wastewater)

43

434343

Appendix

AppendixAppendixAppendix

A

AAA

-

---

Job

JobJobJob

Groupings

GroupingsGroupingsGroupings

Page

PagePagePage

2

222

of

ofofof

5

555



SALARY

SALARYSALARYSALARY

CLASSIFICATION

CLASSIFICATIONCLASSIFICATIONCLASSIFICATION

RANGE

RANGERANGERANGE

Wastewater

WastewaterWastewaterWastewater

Facilities

FacilitiesFacilitiesFacilities

Operator

OperatorOperatorOperator

1

111

41

414141

Line

LineLineLine

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

i

iii

34

343434

MaintenanceWorker

MaintenanceWorkerMaintenanceWorkerMaintenanceWorker

(Assigned

(Assigned(Assigned(Assigned

to

tototo

Wastewater)

Wastewater)Wastewater)Wastewater)

14

141414

MUED

MUEDMUEDMUED

-

---

WAsTEwATER

WAsTEwATERWAsTEwATERWAsTEwATER

LABoRAToRY

LABoRAToRYLABoRAToRYLABoRAToRY

Laboratory

LaboratoryLaboratoryLaboratory

Technician

TechnicianTechnicianTechnician

IV

IVIVIV

58

585858

Laboratory

LaboratoryLaboratoryLaboratory

Technician

TechnicianTechnicianTechnician

lil

lillillil

53

535353

Laboratory

LaboratoryLaboratoryLaboratory

Technician

TechnicianTechnicianTechnician

111

111111111

43

434343

Laboratory

LaboratoryLaboratoryLaboratory

Technician

TechnicianTechnicianTechnician

i

iii

33

333333

MUED

MUEDMUEDMUED

-

---

WATER

WATERWATERWATER

DisTRIBUTION

DisTRIBUTIONDisTRIBUTIONDisTRIBUTION

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Supervisor

SupervisorSupervisorSupervisor

97

979797

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Operator

OperatorOperatorOperator

Foreperson

ForepersonForepersonForeperson

V

VVV

72

727272

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Operator

OperatorOperatorOperator

Foreperson

ForepersonForepersonForeperson

IV

IVIVIV

67

676767

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Operator

OperatorOperatorOperator

Foreperson

ForepersonForepersonForeperson

111

111111111

62

626262

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Crew

CrewCrewCrew

Leader

LeaderLeaderLeader

55

555555

Senior

SeniorSeniorSenior

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Operator

OperatorOperatorOperator

42

424242

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Field

FieldFieldField

Technician

TechnicianTechnicianTechnician

lil

lillillil

39

393939

Water

WaterWaterWater

Distribution

DistributionDistributionDistribution

Operators

OperatorsOperatorsOperators

35

353535

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Field

FieldFieldField

Technician

TechnicianTechnicianTechnician

il

ililil

35

353535

Water

WaterWaterWater

Meter

MeterMeterMeter

Reader

ReaderReaderReader

16

161616

MUED

MUEDMUEDMUED

-

---

WATER

WATERWATERWATER

PRoDUCTloN

PRoDUCTloNPRoDUCTloNPRoDUCTloN

/

///

TREATMENT

TREATMENTTREATMENTTREATMENT

/

///

MEcHANICAL

MEcHANICALMEcHANICALMEcHANICAL

Water

WaterWaterWater

Production

ProductionProductionProduction

Operations

OperationsOperationsOperations

Supervisor

SupervisorSupervisorSupervisor

97

979797

Water

WaterWaterWater

Production

ProductionProductionProduction

Maintenance

MaintenanceMaintenanceMaintenance

Supervisor

SupervisorSupervisorSupervisor

97

979797

Sr.

Sr.Sr.Sr.

Water

WaterWaterWater

Treatment

TreatmentTreatmentTreatment

Operator

OperatorOperatorOperator

73

737373

Water

WaterWaterWater

Quality

QualityQualityQuality

Control

ControlControlControl

Officer

OfficerOfficerOfficer

72

727272

Water

WaterWaterWater

Production

ProductionProductionProduction

Maintenance

MaintenanceMaintenanceMaintenance

Foreperson

ForepersonForepersonForeperson

72

727272

Water

WaterWaterWater

Treatment

TreatmentTreatmentTreatment

Operator

OperatorOperatorOperator

IV

IVIVIV

66

666666

Electrical

ElectricalElectricalElectrical

and

andandand

instrumentation

instrumentationinstrumentationinstrumentation

Technician

TechnicianTechnicianTechnician

63

636363

Water

WaterWaterWater

Treatment

TreatmentTreatmentTreatment

Operator

OperatorOperatorOperator

lil

lillillil

61

616161

Cross

CrossCrossCross

Connection

ConnectionConnectionConnection

Control

ControlControlControl

inspector

inspectorinspectorinspector

58

585858

Plant

PlantPlantPlant

Mechanic

MechanicMechanicMechanic

II

IIIIII

(Assigned

(Assigned(Assigned(Assigned

to

tototo

Production)

Production)Production)Production)

53

535353

Production

ProductionProductionProduction

Pump

PumpPumpPump

Maintenance

MaintenanceMaintenanceMaintenance

Operator

OperatorOperatorOperator

51

515151

Water

WaterWaterWater

Treatment

TreatmentTreatmentTreatment

Operator

OperatorOperatorOperator

il

ililil

51

515151

Water

WaterWaterWater

Quality

QualityQualityQuality

Technician

TechnicianTechnicianTechnician

il

ililil

49

494949

Plant

PlantPlantPlant

Mechanic

MechanicMechanicMechanic

I

III

(Assigned

(Assigned(Assigned(Assigned

to

tototo

Production)

Production)Production)Production)

43

434343

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Field

FieldFieldField

Technician

TechnicianTechnicianTechnician

lil

lillillil

Water

WaterWaterWater

Quality

QualityQualityQuality

Technician

TechnicianTechnicianTechnician

i

iii

39

393939

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Field

FieldFieldField

Technician

TechnicianTechnicianTechnician

11

111111

35

353535

Equipment

EquipmentEquipmentEquipment

Operator

OperatorOperatorOperator

i

iii

34

343434

Water

WaterWaterWater

Meter

MeterMeterMeter

Reader

ReaderReaderReader

16

161616

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

14

141414
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AppendixAppendixAppendix

A
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JobJobJob

Groupings

GroupingsGroupingsGroupings
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PagePagePage
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SALARY

SALARYSALARYSALARY

CLASSIFICATION

CLASSIFICATIONCLASSIFICATIONCLASSIFICATION

RANGE

RANGERANGERANGE

QOL-

QOL-QOL-QOL-

ADMINISTRATIVE

ADMINISTRATIVEADMINISTRATIVEADMINISTRATIVE

SUPPORT

SUPPORTSUPPORTSUPPORT

Cemetery

CemeteryCemeteryCemetery

Services

ServicesServicesServices

Coordinator

CoordinatorCoordinatorCoordinator

56

565656

Sr.

Sr.Sr.Sr.

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

39

393939

Solid

SolidSolidSolid

Waste

WasteWasteWaste

and

andandand

Recycling

RecyclingRecyclingRecycling

Technician

TechnicianTechnicianTechnician

il

ililil

42

424242

Solid

SolidSolidSolid

Waste

WasteWasteWaste

and

andandand

Recycling

RecyclingRecyclingRecycling

Technician

TechnicianTechnicianTechnician

1

111

37

373737

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

il

ililil

22

222222

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

i

iii

12

121212

QOL

QOLQOLQOL

-

---

BUILDING

BUILDINGBUILDINGBUILDING

MAINTENANCE

MAINTENANCEMAINTENANCEMAINTENANCE

Building

BuildingBuildingBuilding

Maintenance

MaintenanceMaintenanceMaintenance

Supervisor

SupervisorSupervisorSupervisor

64

646464

Sr.

Sr.Sr.Sr.

Building

BuildingBuildingBuilding

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

47

474747

QOL

QOLQOLQOL

-

---

CODE

CODECODECODE

ENFORCEMENT

ENFORCEMENTENFORCEMENTENFORCEMENT

Sr.

Sr.Sr.Sr.

Code

CodeCodeCode

Enforcement

EnforcementEnforcementEnforcement

Officer

OfficerOfficerOfficer

69

696969

Code

CodeCodeCode

Enforcement

EnforcementEnforcementEnforcement

Officer

OfficerOfficerOfficer

49

494949

QOL

QOLQOLQOL

-

---

ELECTRICAL

ELECTRICALELECTRICALELECTRICAL

Electrician

ElectricianElectricianElectrician

46

464646

Traffic

TrafficTrafficTraffic

Signal

SignalSignalSignal

Technician

TechnicianTechnicianTechnician

il

ililil

46

464646

Traffic

TrafficTrafficTraffic

Signal

SignalSignalSignal

Technician

TechnicianTechnicianTechnician

I

III

28

282828

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

(Streets)

(Streets)(Streets)(Streets)

14

141414

QOL

QOLQOLQOL

-

---

EQUIPMENT

EQUIPMENTEQUIPMENTEQUIPMENT

MAINTENANCE

MAINTENANCEMAINTENANCEMAINTENANCE

Sr.

Sr.Sr.Sr.

Mechanic

MechanicMechanicMechanic

63

636363

Fire

FireFireFire

Equipment

EquipmentEquipmentEquipment

Mechanic

MechanicMechanicMechanic

53

535353

Heavy

HeavyHeavyHeavy

Equipment

EquipmentEquipmentEquipment

Mechanic

MechanicMechanicMechanic

43

434343

Mechanic

MechanicMechanicMechanic

il

ililil

43

434343

Mechanic

MechanicMechanicMechanic

i

iii

33

333333

Sr.

Sr.Sr.Sr.

Storekeeper

StorekeeperStorekeeperStorekeeper

27

272727

QOL

QOLQOLQOL

-

---

EQUIPMENT

EQUIPMENTEQUIPMENTEQUIPMENT

OPERATION

OPERATIONOPERATIONOPERATION

/

///

STREETs

STREETsSTREETsSTREETs

Operations

OperationsOperationsOperations

Superintendent

SuperintendentSuperintendentSuperintendent

73

737373

Sr.

Sr.Sr.Sr.

Asphalt

AsphaltAsphaltAsphalt

Worker

WorkerWorkerWorker

44

444444

Sr.

Sr.Sr.Sr.

Concrete

ConcreteConcreteConcrete

Worker

WorkerWorkerWorker

44

444444

Sr.

Sr.Sr.Sr.

Street

StreetStreetStreet

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

44

444444

Sr.

Sr.Sr.Sr.

Equipment

EquipmentEquipmentEquipment

Operator

OperatorOperatorOperator

44

444444

Equipment

EquipmentEquipmentEquipment

Operator

OperatorOperatorOperator

li

lilili

39

393939

Asphalt

AsphaltAsphaltAsphalt

Worker

WorkerWorkerWorker

34

343434

Concrete

ConcreteConcreteConcrete

Worker

WorkerWorkerWorker

34

343434

Sign

SignSignSign

&

&&&

Paint

PaintPaintPaint

Worker

WorkerWorkerWorker

34

343434

Equipment

EquipmentEquipmentEquipment

Operator

OperatorOperatorOperator

i

iii

34

343434

Street

StreetStreetStreet

Sweeper

SweeperSweeperSweeper

Operator

OperatorOperatorOperator

34

343434

Solid

SolidSolidSolid

Waste

WasteWasteWaste

Truck

TruckTruckTruck

Driver

DriverDriverDriver

34

343434

Equipment

EquipmentEquipmentEquipment

Operator

OperatorOperatorOperator

(OIT)

(OIT)(OIT)(OIT)

19

191919

intenance

intenanceintenanceintenance

Worker

WorkerWorkerWorker

-(

-(-(-(

Assigned

AssignedAssignedAssigned

to

tototo

Streets)

Streets)Streets)Streets)

14

141414
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JobJobJob
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SALARY

SALARYSALARYSALARY

CLASSIFICATION

CLASSIFICATIONCLASSIFICATIONCLASSIFICATION

RANGE

RANGERANGERANGE

QOL

QOLQOLQOL

-

---

GRouNDs

GRouNDsGRouNDsGRouNDs

MAINTENANCE

MAINTENANCEMAINTENANCEMAINTENANCE

Operations

OperationsOperationsOperations

Superintendent

SuperintendentSuperintendentSuperintendent

73

737373

Ce

CeCeCe

49

494949

Sr.

Sr.Sr.Sr.

Tree

TreeTreeTree

Trimmer

TrimmerTrimmerTrimmer

40

404040

Sr.

Sr.Sr.Sr.

Grounds

GroundsGroundsGrounds

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

il

ililil

40

404040

Sr.

Sr.Sr.Sr.

Grounds

GroundsGroundsGrounds

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

i

iii

30

303030

Tree

TreeTreeTree

Trimmer

TrimmerTrimmerTrimmer

11

111111

30

303030

Parks

ParksParksParks

Maintenance

MaintenanceMaintenanceMaintenance

Mechanic

MechanicMechanicMechanic

30

303030

Tree

TreeTreeTree

Trimmer

TrimmerTrimmerTrimmer

i

iii

20

202020

Grounds

GroundsGroundsGrounds

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

li

lilili

20

202020

Cemetery

CemeteryCemeteryCemetery

Caretaker

CaretakerCaretakerCaretaker

li

lilili

20

202020

Grounds

GroundsGroundsGrounds

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

i

iii

12

121212

Cemetery

CemeteryCemeteryCemetery

Caretaker

CaretakerCaretakerCaretaker

i

iii

12

121212

QOL

QOLQOLQOL

-

---

Sotio

SotioSotioSotio

WAsTE

WAsTEWAsTEWAsTE

Solid

SolidSolidSolid

Waste

WasteWasteWaste

Route

RouteRouteRoute

Supervisor

SupervisorSupervisorSupervisor

59

595959

Sr.

Sr.Sr.Sr.

Solid

SolidSolidSolid

Waste

WasteWasteWaste

Truck

TruckTruckTruck

Driver

DriverDriverDriver

44

444444

Sr.

Sr.Sr.Sr.

Equipment

EquipmentEquipmentEquipment

Operator

OperatorOperatorOperator

44

444444

Equipment

EquipmentEquipmentEquipment

Operator

OperatorOperatorOperator

il

ililil

39

393939

Solid

SolidSolidSolid

Waste

WasteWasteWaste

Truck

TruckTruckTruck

Driver

DriverDriverDriver

34

343434

Equipment

EquipmentEquipmentEquipment

Operator

OperatorOperatorOperator

i

iii

34

343434

Street

StreetStreetStreet

Sweeper

SweeperSweeperSweeper

Operator

OperatorOperatorOperator

34

343434

Solid

SolidSolidSolid

Waste

WasteWasteWaste

Collector

CollectorCollectorCollector

19

191919

Equipment

EquipmentEquipmentEquipment

Operator

OperatorOperatorOperator

(OIT)

(OIT)(OIT)(OIT)

19

191919

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

{

{{{

Assigned

AssignedAssignedAssigned

to

tototo

Solid

SolidSolidSolid

Waste)

Waste)Waste)Waste)

14

141414

QOL

QOLQOLQOL

-

---

WELDING

WELDINGWELDINGWELDING

Welder

WelderWelderWelder

43

434343

QOL

QOLQOLQOL

-

---

PROJECT

PROJECTPROJECTPROJECT

MANAGEMENT

MANAGEMENTMANAGEMENTMANAGEMENT

Project

ProjectProjectProject

Specialist

SpecialistSpecialistSpecialist

il

ililil

61

616161

RDA

RDARDARDA

-

---

ADMINisTRATiVE

ADMINisTRATiVEADMINisTRATiVEADMINisTRATiVE

SuPPORT

SuPPORTSuPPORTSuPPORT

Special

SpecialSpecialSpecial

Programs

ProgramsProgramsPrograms

Coordinator

CoordinatorCoordinatorCoordinator

S4

S4S4S4

Senior

SeniorSeniorSenior

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

39

393939

sing

singsingsing

Technician

TechnicianTechnicianTechnician

38

383838

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

il

ililil

22

222222

Ad

AdAdAd

inistrat

inistratinistratinistrat

12

121212
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JobJobJob

Groupings

GroupingsGroupingsGroupings
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APPENDIX

APPENDIXAPPENDIXAPPENDIX

B

BBB

LAYOFF

LAYOFFLAYOFFLAYOFF

JOB

JOBJOBJOB

GROUPINGS

GROUPINGSGROUPINGSGROUPINGS

62

626262

Executive

ExecutiveExecutiveExecutive

Police

PolicePolicePolice

Assistant

AssistantAssistantAssistant

59

595959

Crime

CrimeCrimeCrime

Analyst

AnalystAnalystAnalyst

58

585858

Public

PublicPublicPublic

Information

InformationInformationInformation

Officer

OfficerOfficerOfficer

56

565656

Police

PolicePolicePolice

Records

RecordsRecordsRecords

Supervisor

SupervisorSupervisorSupervisor

54

545454

Senior

SeniorSeniorSenior

Recreation

RecreationRecreationRecreation

Coordinator

CoordinatorCoordinatorCoordinator

50

505050

Fire

FireFireFire

Senior

SeniorSeniorSenior

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

50

505050

Housing

HousingHousingHousing

Technician

TechnicianTechnicianTechnician

50

505050

Recreation

RecreationRecreationRecreation

Program

ProgramProgramProgram

Coordinator

CoordinatorCoordinatorCoordinator

47

474747

Police

PolicePolicePolice

Administrative

AdministrativeAdministrativeAdministrative

Secretary

SecretarySecretarySecretary

43

434343

Fire

FireFireFire

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

Il

IlIlIl

43

434343

Police

PolicePolicePolice

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Representative

RepresentativeRepresentativeRepresentative

42

424242

Video

VideoVideoVideo

Production

ProductionProductionProduction

Technician

TechnicianTechnicianTechnician

39

393939

Fire

FireFireFire

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

i

iii

38

383838

Police

PolicePolicePolice

Parking

ParkingParkingParking

Control

ControlControlControl

Officer

OfficerOfficerOfficer

38Y

38Y38Y38Y

Bus

BusBusBus

Driver

DriverDriverDriver

56

565656

Animal

AnimalAnimalAnimal

Control

ControlControlControl

Supervisor

SupervisorSupervisorSupervisor

43

434343

Animal

AnimalAnimalAnimal

Control

ControlControlControl

Officer

OfficerOfficerOfficer

38Y

38Y38Y38Y

Bus

BusBusBus

Driver

DriverDriverDriver

35

353535

Kennel

KennelKennelKennel

Attendant

AttendantAttendantAttendant

64

646464

Forensic

ForensicForensicForensic

Services

ServicesServicesServices

Supervisor

SupervisorSupervisorSupervisor

56

565656

Police

PolicePolicePolice

Records

RecordsRecordsRecords

Supervisor

SupervisorSupervisorSupervisor

53

535353

Police

PolicePolicePolice

Communications

CommunicationsCommunicationsCommunications

Supervisor

SupervisorSupervisorSupervisor

51

515151

I.D.

I.D.I.D.I.D.

Technician

TechnicianTechnicianTechnician

47

474747

CSO/Public

CSO/PublicCSO/PublicCSO/Public

Safety

SafetySafetySafety

Dispatcher

DispatcherDispatcherDispatcher

il

ililil

43

434343

CSO/

CSO/CSO/CSO/

Public

PublicPublicPublic

Safety

SafetySafetySafety

Dispatcher

DispatcherDispatcherDispatcher

i

iii

43

434343

Police

PolicePolicePolice

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Rep

RepRepRep

39

393939

Police

PolicePolicePolice

Parking

ParkingParkingParking

Control

ControlControlControl

Officer

OfficerOfficerOfficer

38Y

38Y38Y38Y

Bus

BusBusBus

Driver

DriverDriverDriver

59

595959

Senior

SeniorSeniorSenior

Information

InformationInformationInformation

Systems

SystemsSystemsSystems

Techn

TechnTechnTechn

c

ccc

an

ananan

55

555555

MIS

MISMISMIS

Support

SupportSupportSupport

Technician

TechnicianTechnicianTechnician

59

595959

Senior

SeniorSeniorSenior

Code

CodeCodeCode

Enforcement

EnforcementEnforcementEnforcement

Otlicer

OtlicerOtlicerOtlicer

55

555555

Code

CodeCodeCode

Enforcement

EnforcementEnforcementEnforcement

Of1icer

Of1icerOf1icerOf1icer

49

494949

Building

BuildingBuildingBuilding

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

21

212121



CLOSED

CLOSEDCLOSEDCLOSED

SESSION

SESSIONSESSIONSESSION

REPORT

REPORTREPORTREPORT

City

CityCityCity

Attomey

AttomeyAttomeyAttomey

McHugh

McHughMcHughMcHugh

announced

announcedannouncedannounced

there

theretherethere

was

waswaswas

no

nonono

reportable

reportablereportablereportable

action

actionactionaction

taken

takentakentaken

during

duringduringduring

the

thethethe

closed

closedclosedclosed

session.

session.session.session.

NEW

NEWNEWNEW

BUSINESS

BUSINESSBUSINESSBUSINESS

ExtensionsApreement

ExtensionsApreementExtensionsApreementExtensionsApreement

-

---

On

OnOnOn

motion

motionmotionmotion

of

ofofof

Mayor

MayorMayorMayor

Pro

ProProPro

Tem

TemTemTem

Bean,

Bean,Bean,Bean,

seconded

secondedsecondedseconded

by

bybyby

Councilmember

CouncilmemberCouncilmemberCouncilmember

Gallagher,

Gallagher,Gallagher,Gallagher,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

unanimously

unanimouslyunanimouslyunanimously

agreed

agreedagreedagreed

to

tototo

approve

approveapproveapprove

Side

SideSideSide

Letters

LettersLettersLetters

to

tototo

the

thethethe

Memoranda

MemorandaMemorandaMemoranda

of

ofofof

Understanding

UnderstandingUnderstandingUnderstanding

(MOU)

(MOU)(MOU)(MOU)

between

betweenbetweenbetween

the

thethethe

City

CityCityCity

of

ofofof

Redlands

RedlandsRedlandsRedlands

and

andandand

the

thethethe

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands.

Redlands.Redlands.Redlands.

Dance

DanceDanceDance

Lessons

LessonsLessonsLessons

Contract

ContractContractContract

-

---

On

OnOnOn

motion

motionmotionmotion

of

ofofof

Mayor

MayorMayorMayor

Pro

ProProPro

Tem

TemTemTem

Bean,

Bean,Bean,Bean,

seconded

secondedsecondedseconded

by

bybyby

Councilmember

CouncilmemberCouncilmemberCouncilmember

Gallagher,

Gallagher,Gallagher,Gallagher,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

unanimously

unanimouslyunanimouslyunanimously

agreed

agreedagreedagreed

to

tototo

approve

approveapproveapprove

and

andandand

independent

independentindependentindependent

contract

contractcontractcontract

with

withwithwith

Krista

KristaKristaKrista

Espinosa

EspinosaEspinosaEspinosa

to

tototo

conduct

conductconductconduct

dance

dancedancedance

lessons

lessonslessonslessons

for

forforfor

the

thethethe

City's

City'sCity'sCity's

recreation

recreationrecreationrecreation

department.

department.department.department.

Guitar

GuitarGuitarGuitar

Lessons

LessonsLessonsLessons

Contract

ContractContractContract

-

---

On

OnOnOn

motion

motionmotionmotion

of

ofofof

Mayor

MayorMayorMayor

Pro

ProProPro

Tem

TemTemTem

Bean,

Bean,Bean,Bean,

seconded

secondedsecondedseconded

by

bybyby

Councilmember

CouncilmemberCouncilmemberCouncilmember

Gallagher,

Gallagher,Gallagher,Gallagher,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

unanimously

unanimouslyunanimouslyunanimously

agreed

agreedagreedagreed

to

tototo

approve

approveapproveapprove

and

andandand

independent

independentindependentindependent

contract

contractcontractcontract

with

withwithwith

Frank

FrankFrankFrank

Velasquez
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