
SIDE

SIDESIDESIDE

LETTER

LETTERLETTERLETTER

TO

TOTOTO

CURRENT

CURRENTCURRENTCURRENT

MEMORANDUM

MEMORANDUMMEMORANDUMMEMORANDUM

OF

OFOFOF

UNDERSTANDING

UNDERSTANDINGUNDERSTANDINGUNDERSTANDING

BETWEEN

BETWEENBETWEENBETWEEN

THE

THETHETHE

CITY

CITYCITYCITY

OF

OFOFOF

REDLANDS

REDLANDSREDLANDSREDLANDS

AND

ANDANDAND

THE

THETHETHE

GENERAL

GENERALGENERALGENERAL

EMPLOYEE

EMPLOYEEEMPLOYEEEMPLOYEE

ASSOCIATION

ASSOCIATIONASSOCIATIONASSOCIATION

OF

OFOFOF

REDLANDS

REDLANDSREDLANDSREDLANDS

(GEAR)

(GEAR)(GEAR)(GEAR)

FURLOUGH

FURLOUGHFURLOUGHFURLOUGH

PROGRAM

PROGRAMPROGRAMPROGRAM

FOR

FORFORFOR

FISCAL

FISCALFISCALFISCAL

YEAR

YEARYEARYEAR

2008-2009

2008-20092008-20092008-2009

On

OnOnOn

October

OctoberOctoberOctober

30,

30,30,30,

2008,

2008,2008,2008,

the

thethethe

City

CityCityCity

and

andandand

GEAR

GEARGEARGEAR

representatives

representativesrepresentativesrepresentatives

(hereinafter

(hereinafter(hereinafter(hereinafter

referred

referredreferredreferred

to

tototo

as

asasas

"unit")

"unit")"unit")"unit")

met

metmetmet

to

tototo

discuss

discussdiscussdiscuss

the

thethethe

economical

economicaleconomicaleconomical

issues

issuesissuesissues

facing

facingfacingfacing

the

thethethe

City

CityCityCity

of

ofofof

Redlands

RedlandsRedlandsRedlands

during

duringduringduring

the

thethethe

financial

financialfinancialfinancial

downturn.

downturn.downturn.downturn.

As

AsAsAs

a

aaa

result

resultresultresult

of

ofofof

this

thisthisthis

meeting

meetingmeetingmeeting

the

thethethe

parties

partiespartiesparties

agreed

agreedagreedagreed

on

ononon

the

thethethe

following

followingfollowingfollowing

which

whichwhichwhich

comprises

comprisescomprisescomprises

the

thethethe

specifics

specificsspecificsspecifics

of

ofofof

the

thethethe

Furlough

FurloughFurloughFurlough

Program.

Program.Program.Program.

1.

1.1.1.

Furlough

FurloughFurloughFurlough

days

daysdaysdays

(without

(without(without(without

pay)

pay)pay)pay)

up

upupup

to

tototo

the

thethethe

equivalent

equivalentequivalentequivalent

of

ofofof

80

808080

hours

hourshourshours

shall

shallshallshall

be

bebebe

taken

takentakentaken

by

bybyby

all

allallall

unit

unitunitunit

employees.

employees.employees.employees.

This

ThisThisThis

furlough

furloughfurloughfurlough

program

programprogramprogram

will

willwillwill

only

onlyonlyonly

be

bebebe

used

usedusedused

as

asasas

a

aaa

"last

"last"last"last

resort"

resort"resort"resort"

(last

(last(last(last

resort

resortresortresort

being

beingbeingbeing

determined

determineddetermineddetermined

solely

solelysolelysolely

by

bybyby

City

CityCityCity

Management)

Management)Management)Management)

if

ififif

the

thethethe

budget

budgetbudgetbudget

issues

issuesissuesissues

continue

continuecontinuecontinue

to

tototo

decline.

decline.decline.decline.

2.

2.2.2.

Agreement

AgreementAgreementAgreement

to

tototo

the

thethethe

Furlough

FurloughFurloughFurlough

Program,

Program,Program,Program,

as

asasas

defined,

defined,defined,defined,

will

willwillwill

exempt

exemptexemptexempt

all

allallall

members

membersmembersmembers

of

ofofof

the

thethethe

Unit

UnitUnitUnit

from

fromfromfrom

being

beingbeingbeing

"laid

"laid"laid"laid

off"

off"off"off"

through

throughthroughthrough

the

thethethe

end

endendend

of

ofofof

this

thisthisthis

fiscal

fiscalfiscalfiscal

year

yearyearyear

(June

(June(June(June

30,

30,30,30,

2009).

2009).2009).2009).

3.

3.3.3.

Furlough

FurloughFurloughFurlough

days

daysdaysdays

will

willwillwill

be

bebebe

taken

takentakentaken

on

ononon

January

JanuaryJanuaryJanuary

2,

2,2,2,

2009

200920092009

and

andandand

between

betweenbetweenbetween

February

FebruaryFebruaryFebruary

26,

26,26,26,

2009

200920092009

and

andandand

June

JuneJuneJune

30,

30,30,30,

2009

200920092009

on

ononon

every

everyeveryevery

other

otherotherother

Friday

FridayFridayFriday

(current

(current(current(current

open

openopenopen

Fridays).

Fridays).Fridays).Fridays).

4.

4.4.4.

Departments

DepartmentsDepartmentsDepartments

that,

that,that,that,

due

dueduedue

to

tototo

operational

operationaloperationaloperational

needs,

needs,needs,needs,

cannot

cannotcannotcannot

close

closecloseclose

every

everyeveryevery

other

otherotherother

Friday

FridayFridayFriday

will

willwillwill

be

bebebe

accommodated

accommodatedaccommodatedaccommodated

by

bybyby

an

ananan

alternative

alternativealternativealternative

method

methodmethodmethod

to

tototo

facilitate

facilitatefacilitatefacilitate

participation

participationparticipationparticipation

in

ininin

the

thethethe

furlough

furloughfurloughfurlough

program.

program.program.program.

The

TheTheThe

individual

individualindividualindividual

department

departmentdepartmentdepartment

or

ororor

division

divisiondivisiondivision

will

willwillwill

be

bebebe

responsible

responsibleresponsibleresponsible

for

forforfor

establishing

establishingestablishingestablishing

an

ananan

appropriate

appropriateappropriateappropriate

plan

planplanplan

and

andandand

communicating

communicatingcommunicatingcommunicating

the

thethethe

plan

planplanplan

in

ininin

advance

advanceadvanceadvance

to

tototo

the

thethethe

union

unionunionunion

representatives

representativesrepresentativesrepresentatives

and

andandand

affected

affectedaffectedaffected

employees.

employees.employees.employees.

5.

5.5.5.

Employees

EmployeesEmployeesEmployees

with

withwithwith

alternative

alternativealternativealternative

schedules

schedulesschedulesschedules

will

willwillwill

be

bebebe

required

requiredrequiredrequired

to

tototo

take

taketaketake

their

theirtheirtheir

furlough

furloughfurloughfurlough

hours

hourshourshours

at

atatat

intervals

intervalsintervalsintervals

determined

determineddetermineddetermined

by

bybyby

their

theirtheirtheir

specific

specificspecificspecific

department

departmentdepartmentdepartment

or

ororor

division.

division.division.division.

Advanced

AdvancedAdvancedAdvanced

notice

noticenoticenotice

of

ofofof

this

thisthisthis

plan

planplanplan

will

willwillwill

be

bebebe

communicated

communicatedcommunicatedcommunicated

with

withwithwith

union

unionunionunion

representatives

representativesrepresentativesrepresentatives

and

andandand

affected

affectedaffectedaffected

employees.

employees.employees.employees.

6.

6.6.6.

Unit

UnitUnitUnit

employees

employeesemployeesemployees

will

willwillwill

not

notnotnot

be

bebebe

allowed

allowedallowedallowed

to

tototo

utilize

utilizeutilizeutilize

any

anyanyany

accrued

accruedaccruedaccrued

sick

sicksicksick

leave,

leave,leave,leave,

vacation

vacationvacationvacation

or

ororor

comp

compcompcomp

time

timetimetime

to

tototo

facilitate

facilitatefacilitatefacilitate

compensation

compensationcompensationcompensation

on

ononon

any

anyanyany

designated

designateddesignateddesignated

furlough

furloughfurloughfurlough

days.

days.days.days.

7.

7.7.7.

Unit

UnitUnitUnit

employees

employeesemployeesemployees

will

willwillwill

have

havehavehave

the

thethethe

option

optionoptionoption

to

tototo

participate

participateparticipateparticipate

in

ininin

the

thethethe

sick

sicksicksick

leave

leaveleaveleave

"give

"give"give"give

back"

back"back"back"

process

processprocessprocess

during

duringduringduring

the

thethethe

sick

sicksicksick

leave

leaveleaveleave

buy

buybuybuy

back

backbackback

period.

period.period.period.

This

ThisThisThis

allows

allowsallowsallows

the

thethethe

following:

following:following:following:

a.

a.a.a.

Unit

UnitUnitUnit

employees

employeesemployeesemployees

who

whowhowho

qualify

qualifyqualifyqualify

for

forforfor

sick

sicksicksick

leave

leaveleaveleave

buy

buybuybuy

back

backbackback

may

maymaymay

give

givegivegive

back

backbackback

their

theirtheirtheir

allotted

allottedallottedallotted

amount

amountamountamount

(up

(up(up(up

to

tototo

48

484848

hours)

hours)hours)hours)

of

ofofof

accrued

accruedaccruedaccrued

sick

sicksicksick

leave

leaveleaveleave

to

tototo

use

useuseuse

toward

towardtowardtoward

48

484848

hours

hourshourshours

of

ofofof

required

requiredrequiredrequired

furlough

furloughfurloughfurlough

days.

days.days.days.

b.

b.b.b.

The

TheTheThe

designated

designateddesignateddesignated

give

givegivegive

back

backbackback

hours

hourshourshours

will

willwillwill

be

bebebe

held

heldheldheld

in

ininin

abeyance

abeyanceabeyanceabeyance

until

untiluntiluntil

used

usedusedused

or

ororor

June

JuneJuneJune

30,

30,30,30,

2009

200920092009

c.

c.c.c.

These

TheseTheseThese

designated

designateddesignateddesignated

leave

leaveleaveleave

hours

hourshourshours

will

willwillwill

be

bebebe

removed

removedremovedremoved

from

fromfromfrom

the

thethethe

participating

participatingparticipatingparticipating

employee's

employee'semployee'semployee's

sick

sicksicksick

leave

leaveleaveleave

accrual

accrualaccrualaccrual

bank

bankbankbank

at

atatat

the

thethethe

time

timetimetime

of

ofofof

each

eacheacheach

applicable

applicableapplicableapplicable

furlough

furloughfurloughfurlough

day.

day.day.day.

d.

d.d.d.

If

IfIfIf

the

thethethe

designated

designateddesignateddesignated

give

givegivegive

back

backbackback

hours

hourshourshours

are

areareare

not

notnotnot

used

usedusedused

for

forforfor

furlough

furloughfurloughfurlough

days,

days,days,days,

the

thethethe

employee

employeeemployeeemployee

will

willwillwill

have

havehavehave

the

thethethe

option

optionoptionoption

to

tototo

have

havehavehave

those

thosethosethose

hours

hourshourshours

paid

paidpaidpaid

out

outoutout

after

afterafterafter

June

JuneJuneJune

30,

30,30,30,

2009

200920092009

or

ororor

leave

leaveleaveleave

them

themthemthem

in

ininin

their

theirtheirtheir

sick

sicksicksick

leave

leaveleaveleave

accrual

accrualaccrualaccrual

bank.

bank.bank.bank.

8.

8.8.8.

All

AllAllAll

Unit

UnitUnitUnit

employees

employeesemployeesemployees

inciuding

inciudinginciudinginciuding

employees

employeesemployeesemployees

hired

hiredhiredhired

after

afterafterafter

the

thethethe

date

datedatedate

of

ofofof

this

thisthisthis

agreement

agreementagreementagreement

through

throughthroughthrough

June

JuneJuneJune

30,

30,30,30,

2009

200920092009

will

willwillwill

be

bebebe

required

requiredrequiredrequired

to

tototo

participate

participateparticipateparticipate

in

ininin

the

thethethe

furlough

furloughfurloughfurlough

program.

program.program.program.



Sroe

SroeSroeSroe

LerTER-

LerTER-LerTER-LerTER-

Funtouan

FuntouanFuntouanFuntouan

PRoGRAM

PRoGRAMPRoGRAMPRoGRAM

-

---

GEAR

GEARGEARGEAR

9.

9.9.9.

If

IfIfIf

there

theretherethere

is

isisis

a

aaa

significant

significantsignificantsignificant

increase

increaseincreaseincrease

in

ininin

employee

employeeemployeeemployee

workload

workloadworkloadworkload

expectations

expectationsexpectationsexpectations

in

ininin

relation

relationrelationrelation

to

tototo

any

anyanyany

furlough

furloughfurloughfurlough

days

daysdaysdays

taken,

taken,taken,taken,

the

thethethe

Department

DepartmentDepartmentDepartment

Director

DirectorDirectorDirector

will

willwillwill

consult

consultconsultconsult

with

withwithwith

union

unionunionunion

representatives

representativesrepresentativesrepresentatives

and

andandand

affected

affectedaffectedaffected

employees,

employees,employees,employees,

10.

10.10.10.

Department

DepartmentDepartmentDepartment

Directors

DirectorsDirectorsDirectors

will

willwillwill

be

bebebe

responsible

responsibleresponsibleresponsible

for

forforfor

establishing

establishingestablishingestablishing

staffing

staffingstaffingstaffing

levels

levelslevelslevels

and

andandand

scheduling

schedulingschedulingscheduling

operations.

operations.operations.operations.

11.

11.11.11.

Unit

UnitUnitUnit

employees

employeesemployeesemployees

will

willwillwill

receive

receivereceivereceive

frequent

frequentfrequentfrequent

communication

communicationcommunicationcommunication

on

ononon

the

thethethe

status

statusstatusstatus

of

ofofof

the

thethethe

budget

budgetbudgetbudget

and

andandand

the

thethethe

need

needneedneed

for

forforfor

and

andandand

use

useuseuse

of

ofofof

any

anyanyany

furlough

furloughfurloughfurlough

days.

days.days.days.

This

ThisThisThis

side

sidesideside

letter

letterletterletter

will

willwillwill

be

bebebe

in

ininin

effect

effecteffecteffect

from

fromfromfrom

December

DecemberDecemberDecember

1,

1,1,1,

2009

200920092009

through

throughthroughthrough

June

JuneJuneJune

30,

30,30,30,

2009.

2009.2009.2009.

NERAL

NERALNERALNERAL

EMPLOYEES

EMPLOYEESEMPLOYEESEMPLOYEES

ASSOCIATION

ASSOCIATIONASSOCIATIONASSOCIATION

OF

OFOFOF

REDLANDS:

REDLANDS:REDLANDS:REDLANDS:

CITY

CITYCITYCITY

OF

OFOFOF

REDLANDS:

REDLANDS:REDLANDS:REDLANDS:

RoBERT

RoBERTRoBERTRoBERT

LU

LULULU

,

,,,

DATE

DATEDATEDATE

EBBIE

EBBIEEBBIEEBBIE

OTT-LEISTN

OTT-LEISTNOTT-LEISTNOTT-LEISTN

DATE

DATEDATEDATE

GEAR

GEARGEARGEAR

PRESIDENT

PRESIDENTPRESIDENTPRESIDENT

.

...

HUMAN

HUMANHUMANHUMAN

REsoURcEs

REsoURcEsREsoURcEsREsoURcEs

DIREcToR

DIREcToRDIREcToRDIREcToR

STAcEv

STAcEvSTAcEvSTAcEv

CUE,

CUE,CUE,CUE,

DATE

DATEDATEDATE

ARRIsoN

ARRIsoNARRIsoNARRIsoN

DATE

DATEDATEDATE

SSPEA

SSPEASSPEASSPEA

REPRESENTATIVE

REPRESENTATIVEREPRESENTATIVEREPRESENTATIVE

AYoR

AYoRAYoRAYoR

ATTEST:

ATTEST:ATTEST:ATTEST:

L

LLL

RI

RIRIRI

L

LLL

DATE

DATEDATEDATE

R

RRR

-l-

-l--l--l-



4.

4.4.4.

Conference

ConferenceConferenceConference

with

withwithwith

labor

laborlaborlabor

negotiator

negotiatornegotiatornegotiator

-

---

Government

GovernmentGovernmentGovernment

Code

CodeCodeCode

§54957.6

§54957.6§54957.6§54957.6

Agency

AgencyAgencyAgency

Negotiators:

Negotiators:Negotiators:Negotiators:

N.

N.N.N.

Enrique

EnriqueEnriqueEnrique

Martinez,

Martinez,Martinez,Martinez,

Debbie

DebbieDebbieDebbie

Scott-Leistra

Scott-LeistraScott-LeistraScott-Leistra

and

andandand

Steve

SteveSteveSteve

Filarsky

FilarskyFilarskyFilarsky

Employee

EmployeeEmployeeEmployee

Organizations:

Organizations:Organizations:Organizations:

Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Management

ManagementManagementManagement

Employees,

Employees,Employees,Employees,

Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees,

Employees,Employees,Employees,

General

GeneralGeneralGeneral

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

of

ofofof

Redlands

RedlandsRedlandsRedlands

(SBPEA),

(SBPEA),(SBPEA),(SBPEA),

Redlands

RedlandsRedlandsRedlands

Civilian

CivilianCivilianCivilian

Safety

SafetySafetySafety

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

(SBPEA),

(SBPEA),(SBPEA),(SBPEA),

Redlands

RedlandsRedlandsRedlands

Police

PolicePolicePolice

Officers

OfficersOfficersOfficers

Association,

Association,Association,Association,

Redlands

RedlandsRedlandsRedlands

Professional

ProfessionalProfessionalProfessional

Firefighters

FirefightersFirefightersFirefighters

Association,

Association,Association,Association,

Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Safety

SafetySafetySafety

Management

ManagementManagementManagement

Employees

EmployeesEmployeesEmployees

and

andandand

Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Fire

FireFireFire

Management

ManagementManagementManagement

Employees

EmployeesEmployeesEmployees

5.

5.5.5.

Conference

ConferenceConferenceConference

with

withwithwith

Labor

LaborLaborLabor

Negotiators

NegotiatorsNegotiatorsNegotiators

-

---

Government

GovernmentGovernmentGovernment

Code

CodeCodeCode

§54957.6

§54957.6§54957.6§54957.6

a.

a.a.a.

Unrepresented

UnrepresentedUnrepresentedUnrepresented

employee:

employee:employee:employee:

City

CityCityCity

Manager

ManagerManagerManager

ADJOLIRNMENT

ADJOLIRNMENTADJOLIRNMENTADJOLIRNMENT

No

NoNoNo

report

reportreportreport

was

waswaswas

expected

expectedexpectedexpected

following

followingfollowingfollowing

the

thethethe

closed

closedclosedclosed

session,

session,session,session,

and

andandand

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

meeting

meetingmeetingmeeting

adjourned.

adjourned.adjourned.adjourned.

The

TheTheThe

next

nextnextnext

regular

regularregularregular

meeting

meetingmeetingmeeting

scheduled

scheduledscheduledscheduled

to

tototo

be

bebebe

held

heldheldheld

on

ononon

March

MarchMarchMarch

17,

17,17,17,

2009,

2009,2009,2009,

will

willwillwill

not

notnotnot

be

bebebe

held.

held.held.held.

The

TheTheThe

next

nextnextnext

regular

regularregularregular

meeting

meetingmeetingmeeting

will

willwillwill

be

bebebe

held

heldheldheld

on

ononon

April

AprilAprilApril

7,

7,7,7,

2009.

2009.2009.2009.

City

CityCityCity

Clerk

ClerkClerkClerk

March

MarchMarchMarch

3,

3,3,3,

2009

200920092009

Page

PagePagePage

10

101010




