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AssociationAssociationAssociation

may

maymaymay

agree,

agree,agree,agree,

at

atatat

its

itsitsits

option,

option,option,option,

to

tototo

forfeit

forfeitforfeitforfeit

all,

all,all,all,

or

ororor

a

aaa

portion

portionportionportion

of,

of,of,of,

the

thethethe

floating

floatingfloatingfloating

holiday

holidayholidayholiday

time

timetimetime

set

setsetset

forth

forthforthforth

in

ininin

Article

ArticleArticleArticle

20).

20).20).20).

Absent

AbsentAbsentAbsent

mutual

mutualmutualmutual

agreement

agreementagreementagreement

by

bybyby

the

thethethe

parties

partiespartiesparties

on

ononon

the

thethethe

manner

mannermannermanner

in

ininin

which

whichwhichwhich

the

thethethe

equivalent

equivalentequivalentequivalent

of

ofofof

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

by

bybyby

each

eacheacheach

employee

employeeemployeeemployee

will

willwillwill

be

bebebe

provided,

provided,provided,provided,

the

thethethe

parties

partiespartiesparties

will

willwillwill

"default"

"default""default""default"

to

tototo

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

of

ofofof

furlough

furloughfurloughfurlough

time.

time.time.time.

During

DuringDuringDuring

fiscal

fiscalfiscalfiscal

year

yearyearyear

2011/2012

2011/20122011/20122011/2012

all

allallall

employees

employeesemployeesemployees

shall

shallshallshall

provide

provideprovideprovide

the

thethethe

equivalent

equivalentequivalentequivalent

of

ofofof

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

of

ofofof

furlough

furloughfurloughfurlough

time.

time.time.time.

During

DuringDuringDuring

the

thethethe

period

periodperiodperiod

of

ofofof

March

MarchMarchMarch

1,

1,1,1,

2011

201120112011

to

tototo

April

AprilAprilApril

30,

30,30,30,

2011

201120112011

the

thethethe

parties

partiespartiesparties

shall

shallshallshall

meet

meetmeetmeet

and

andandand

confer

conferconferconfer

on

ononon

the

thethethe

"value"

"value""value""value"

of

ofofof

the

thethethe

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

and

andandand

the

thethethe

manner

mannermannermanner

in

ininin

which

whichwhichwhich

the

thethethe

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

will

willwillwill

be

bebebe

provided

providedprovidedprovided

(for

(for(for(for

instance

instanceinstanceinstance

the

thethethe

Association

AssociationAssociationAssociation

may

maymaymay

agree,

agree,agree,agree,

at

atatat

its

itsitsits

option

optionoptionoption

to

tototo

forfeit

forfeitforfeitforfeit

all

allallall

or

ororor

a

aaa

portion

portionportionportion

of

ofofof

the

thethethe

floating

floatingfloatingfloating

holiday

holidayholidayholiday

time

timetimetime

set

setsetset

forth

forthforthforth

in

ininin

Article

ArticleArticleArticle

20).

20).20).20).

Absent

AbsentAbsentAbsent

mutual

mutualmutualmutual

agreement

agreementagreementagreement

by

bybyby

the

thethethe

parties

partiespartiesparties

on

ononon

the

thethethe

manner

mannermannermanner

in

ininin

which

whichwhichwhich

the

thethethe

equivalent

equivalentequivalentequivalent

of

ofofof

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

by

bybyby

each

eacheacheach

employee

employeeemployeeemployee

will

willwillwill

be

bebebe

provided,

provided,provided,provided,

the

thethethe

parties

partiespartiesparties

will

willwillwill

"default"

"default""default""default"

to

tototo

eighty

eightyeightyeighty

(80)

(80)(80)(80)

hours

hourshourshours

of

ofofof

furlough

furloughfurloughfurlough

time.

time.time.time.

Article

ArticleArticleArticle

6.

6.6.6.

RETIREMENT

RETIREMENTRETIREMENTRETIREMENT

A.

A.A.A.

The

TheTheThe

City

CityCityCity

shall

shallshallshall

continue

continuecontinuecontinue

to

tototo

pay

paypaypay

to

tototo

the

thethethe

California

CaliforniaCaliforniaCalifornia

Public

PublicPublicPublic

Employees'

Employees'Employees'Employees'

Retirement

RetirementRetirementRetirement

System

SystemSystemSystem

(CalPERS)

(CalPERS)(CalPERS)(CalPERS)

on

ononon

behalf

behalfbehalfbehalf

of

ofofof

each

eacheacheach

Unit

UnitUnitUnit

employee

employeeemployeeemployee

hired

hiredhiredhired

prior

priorpriorprior

to

tototo

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

an

ananan

amount

amountamountamount

equal

equalequalequal

to

tototo

the

thethethe

required

requiredrequiredrequired

Unit

UnitUnitUnit

employee

employeeemployeeemployee

contribution

contributioncontributioncontribution

to

tototo

that

thatthatthat

system

systemsystemsystem

provided

providedprovidedprovided

the

thethethe

contribution

contributioncontributioncontribution

will

willwillwill

not

notnotnot

exceed

exceedexceedexceed

a

aaa

total

totaltotaltotal

of

ofofof

seven

sevensevenseven

percent

percentpercentpercent

(7%)

(7%)(7%)(7%)

of

ofofof

regular

regularregularregular

compensation.

compensation.compensation.compensation.

These

TheseTheseThese

contributions

contributionscontributionscontributions

shall,

shall,shall,shall,

at

atatat

the

thethethe

time

timetimetime

of

ofofof

termination,

termination,termination,termination,

belong

belongbelongbelong

to

tototo

the

thethethe

Unit

UnitUnitUnit

employee.

employee.employee.employee.

B.

B.B.B.

Employees

EmployeesEmployeesEmployees

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

shall

shallshallshall

pay

paypaypay

five-sevenths

five-seventhsfive-seventhsfive-sevenths

(5/7)

(5/7)(5/7)(5/7)

{i.e.

{i.e.{i.e.{i.e.

five

fivefivefive

percent

percentpercentpercent

(5%)]

(5%)](5%)](5%)]

of

ofofof

the

thethethe

required

requiredrequiredrequired

seven

sevensevenseven

percent

percentpercentpercent

(7%)

(7%)(7%)(7%)

contribution

contributioncontributioncontribution

on

ononon

behalf

behalfbehalfbehalf

of

ofofof

the

thethethe

employee

employeeemployeeemployee

to

tototo

CalPERS.

CalPERS.CalPERS.CalPERS.

These

TheseTheseThese

contributions

contributionscontributionscontributions

shall,

shall,shall,shall,

at

atatat

the

thethethe

time

timetimetime

of

ofofof

termination,

termination,termination,termination,

belong

belongbelongbelong

to

tototo

the

thethethe

employee.

employee.employee.employee.

C.

C.C.C.

The

TheTheThe

City

CityCityCity

shall

shallshallshall

continue

continuecontinuecontinue

to

tototo

include

includeincludeinclude

in

ininin

this

thisthisthis

contract

contractcontractcontract

with

withwithwith

CalPERS,

CalPERS,CalPERS,CalPERS,

the

thethethe

following

followingfollowingfollowing

provisions:

provisions:provisions:provisions:

HlGHEST

HlGHESTHlGHESTHlGHEST

SINGLE

SINGLESINGLESINGLE

YEAR

YEARYEARYEAR

SURVIVOR

SURVIVORSURVIVORSURVIVOR

CONTINUANCE

CONTINUANCECONTINUANCECONTINUANCE

2%

2%2%2%

@

@@@

55

555555

RETIREMENT

RETIREMENTRETIREMENTRETIREMENT

FORMULA

FORMULAFORMULAFORMULA
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Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

Article

ArticleArticleArticle

7.

7.7.7.

DEFERRED

DEFERREDDEFERREDDEFERRED

COMPENSATION

COMPENSATIONCOMPENSATIONCOMPENSATION

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

make

makemakemake

a

aaa

contribution

contributioncontributioncontribution

in

ininin

April

AprilAprilApril

of

ofofof

each

eacheacheach

year,

year,year,year,

on

ononon

behalf

behalfbehalfbehalf

of

ofofof

each

eacheacheach

Unit

UnitUnitUnit

employee

employeeemployeeemployee

in

ininin

the

thethethe

amount

amountamountamount

of

ofofof

eight

eighteighteight

hundred

hundredhundredhundred

and

andandand

sixty

sixtysixtysixty

dollars

dollarsdollarsdollars

($860)

($860)($860)($860)

per

perperper

year

yearyearyear

to

tototo

the

thethethe

City

CityCityCity

deferred

deferreddeferreddeferred

compensation

compensationcompensationcompensation

plan.

plan.plan.plan.

Article

ArticleArticleArticle

8.

8.8.8.

LONGEVITY

LONGEVITYLONGEVITYLONGEVITY

PAY

PAYPAYPAY

Unit

UnitUnitUnit

employees

employeesemployeesemployees

hired

hiredhiredhired

prior

priorpriorprior

to

tototo

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

with

withwithwith

twenty

twentytwentytwenty

(20)

(20)(20)(20)

years

yearsyearsyears

continuous

continuouscontinuouscontinuous

service

serviceserviceservice

with

withwithwith

the

thethethe

City

CityCityCity

shall

shallshallshall

advance

advanceadvanceadvance

to

tototo

Step

StepStepStep

"F"

"F""F""F"

on

ononon

the

thethethe

salary

salarysalarysalary

resolution

resolutionresolutionresolution

effective

effectiveeffectiveeffective

at

atatat

the

thethethe

beginning

beginningbeginningbeginning

of

ofofof

the

thethethe

pay

paypaypay

period

periodperiodperiod

beginning

beginningbeginningbeginning

closest

closestclosestclosest

to

tototo

the

thethethe

first

firstfirstfirst

day

daydayday

of

ofofof

their

theirtheirtheir

21"

21"21"21"

year

yearyearyear

of

ofofof

service.

service.service.service.

In

InInIn

the

thethethe

event

eventeventevent

that

thatthatthat

a

aaa

Unit

UnitUnitUnit

employee

employeeemployeeemployee

is

isisis

not

notnotnot

at

atatat

the

thethethe

E

EEE

step

stepstepstep

when

whenwhenwhen

he/she

he/shehe/shehe/she

is

isisis

eligible

eligibleeligibleeligible

for

forforfor

the

thethethe

F

FFF

step,

step,step,step,

at

atatat

the

thethethe

completion

completioncompletioncompletion

of

ofofof

twenty

twentytwentytwenty

(20)

(20)(20)(20)

years

yearsyearsyears

of

ofofof

service,

service,service,service,

the

thethethe

Unit

UnitUnitUnit

employee

employeeemployeeemployee

will

willwillwill

advance

advanceadvanceadvance

to

tototo

the

thethethe

next

nextnextnext

step

stepstepstep

in

ininin

their

theirtheirtheir

salary

salarysalarysalary

range,

range,range,range,

and

andandand

continue

continuecontinuecontinue

to

tototo

advance

advanceadvanceadvance

within

withinwithinwithin

the

thethethe

range

rangerangerange

based

basedbasedbased

on

ononon

merit

meritmeritmerit

until

untiluntiluntil

the

thethethe

Unit

UnitUnitUnit

employee

employeeemployeeemployee

reaches

reachesreachesreaches

the

thethethe

F

FFF

step.

step.step.step.

Employees

EmployeesEmployeesEmployees

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

shall

shallshallshall

not

notnotnot

be

bebebe

eligible

eligibleeligibleeligible

for

forforfor

"F"

"F""F""F"

step

stepstepstep

longevity

longevitylongevitylongevity

pay.

pay.pay.pay.

Article

ArticleArticleArticle

9.

9.9.9.

INSURANCE

INSURANCEINSURANCEINSURANCE

ADJUSTMENT

ADJUSTMENTADJUSTMENTADJUSTMENT

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

pay

paypaypay

each

eacheacheach

Unit

UnitUnitUnit

employee

employeeemployeeemployee

a

aaa

cash

cashcashcash

payment

paymentpaymentpayment

in

ininin

the

thethethe

amount

amountamountamount

of

ofofof

one

oneoneone

hundred

hundredhundredhundred

fifty

fiftyfiftyfifty

dollars

dollarsdollarsdollars

($150)

($150)($150)($150)

to

tototo

offset

offsetoffsetoffset

the

thethethe

co-payments

co-paymentsco-paymentsco-payments

and

andandand

deductibles

deductiblesdeductiblesdeductibles

payable

payablepayablepayable

under

underunderunder

their

theirtheirtheir

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

plan.

plan.plan.plan.

This

ThisThisThis

insurance

insuranceinsuranceinsurance

adjustment

adjustmentadjustmentadjustment

shall

shallshallshall

be

bebebe

pro-rated

pro-ratedpro-ratedpro-rated

at

atatat

twelve

twelvetwelvetwelve

dollars

dollarsdollarsdollars

and

andandand

fifty

fiftyfiftyfifty

cents

centscentscents

($12.50)

($12.50)($12.50)($12.50)

per

perperper

month.

month.month.month.

Article

ArticleArticleArticle

10.

10.10.10.

WORKING

WORKINGWORKINGWORKING

OUT

OUTOUTOUT

OF

OFOFOF

CLASSIFICATION

CLASSIFICATIONCLASSIFICATIONCLASSIFICATION

PAY

PAYPAYPAY

Whenever

WheneverWheneverWhenever

the

thethethe

needs

needsneedsneeds

of

ofofof

the

thethethe

City

CityCityCity

require

requirerequirerequire

an

ananan

employee

employeeemployeeemployee

to

tototo

temporarily

temporarilytemporarilytemporarily

perform

performperformperform

the

thethethe

duties

dutiesdutiesduties

of

ofofof

a

aaa

higher

higherhigherhigher

classification

classificationclassificationclassification

than

thanthanthan

that

thatthatthat

in

ininin

which

whichwhichwhich

the

thethethe

employee

employeeemployeeemployee

is

isisis

currently

currentlycurrentlycurrently

employed,

employed,employed,employed,

said

saidsaidsaid

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

entitled

entitledentitledentitled

to

tototo

receive

receivereceivereceive

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

for

forforfor

the

thethethe

period

periodperiodperiod

of

ofofof

time

timetimetime

that

thatthatthat

the

thethethe

employee

employeeemployeeemployee

works

worksworksworks

out

outoutout

of

ofofof

classification.

classification.classification.classification.

Out

OutOutOut

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

shall

shallshallshall

be

bebebe

at

atatat

a

aaa

flat

flatflatflat

rate

rateraterate

of

ofofof

five-percent

five-percentfive-percentfive-percent

(5%)

(5%)(5%)(5%)

of

ofofof

base

basebasebase

salary.

salary.salary.salary.

In

InInIn

order

orderorderorder

to

tototo

receive

receivereceivereceive

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

the

thethethe

following

followingfollowingfollowing

provisions

provisionsprovisionsprovisions

must

mustmustmust

occur:

occur:occur:occur:

A.

A.A.A.

The

TheTheThe

name

namenamename

of

ofofof

the

thethethe

employee

employeeemployeeemployee

who

whowhowho

is

isisis

absent

absentabsentabsent

must

mustmustmust

be

bebebe

noted

notednotednoted

on

ononon

the

thethethe

employee's

employee'semployee'semployee's

timesheet

timesheettimesheettimesheet

prior

priorpriorprior

to

tototo

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

being

beingbeingbeing

authorized.

authorized.authorized.authorized.

B.

B.B.B.

A

AAA

vacancy

vacancyvacancyvacancy

or

ororor

absence

absenceabsenceabsence

must

mustmustmust

exist

existexistexist

for

forforfor

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

to

tototo

be

bebebe

paid.

paid.paid.paid.

C.

C.C.C.

The

TheTheThe

employee

employeeemployeeemployee

receiving

receivingreceivingreceiving

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

must

mustmustmust

perform

performperformperform

essentially

essentiallyessentiallyessentially

all

allallall

of

ofofof

the

thethethe

functions

functionsfunctionsfunctions

of

ofofof

the

thethethe

higher

higherhigherhigher

classification

classificationclassificationclassification

in

ininin

order

orderorderorder

to

tototo

receive

receivereceivereceive

compensation.

compensation.compensation.compensation.

D.

D.D.D.

The

TheTheThe

employee

employeeemployeeemployee

shall

shallshallshall

meet

meetmeetmeet

the

thethethe

minimum

minimumminimumminimum

qualifications

qualificationsqualificationsqualifications

for

forforfor

the

thethethe

higher

higherhigherhigher

classification

classificationclassificationclassification

in

ininin

order

orderorderorder

to

tototo

be

bebebe

eligible

eligibleeligibleeligible

for

forforfor

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay.

pay.pay.pay.

Article

ArticleArticleArticle

11.

11.11.11.

SPECIAL

SPECIALSPECIALSPECIAL

ASSIGNMENT

ASSIGNMENTASSIGNMENTASSIGNMENT

PAY

PAYPAYPAY

Working

WorkingWorkingWorking

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

for

forforfor

special

specialspecialspecial

assignments

assignmentsassignmentsassignments

will

willwillwill

only

onlyonlyonly

be

bebebe

authorized

authorizedauthorizedauthorized

upon

uponuponupon

recommendation

recommendationrecommendationrecommendation

to

tototo

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

by

bybyby

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

and

andandand

will

willwillwill

require

requirerequirerequire

a

aaa

Payroll

PayrollPayrollPayroll

Transaction

TransactionTransactionTransaction

Form

FormFormForm

with

withwithwith

supporting

supportingsupportingsupporting

documentation

documentationdocumentationdocumentation

justifying

justifyingjustifyingjustifying

the

thethethe

special

specialspecialspecial

assignment.

assignment.assignment.assignment.

Employees

EmployeesEmployeesEmployees

performing

performingperformingperforming

in

ininin

a

aaa

capacity

capacitycapacitycapacity

beyond

beyondbeyondbeyond

the

thethethe

normal

normalnormalnormal

scope

scopescopescope

of

ofofof

their

theirtheirtheir

duties,

duties,duties,duties,

and

andandand

with

withwithwith

increased

increasedincreasedincreased

and

andandand

direct

directdirectdirect

responsibility

responsibilityresponsibilityresponsibility

and

andandand

personal

personalpersonalpersonal

5
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Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

liability

liabilityliabilityliability

for

forforfor

City

CityCityCity

operations

operationsoperationsoperations

shall

shallshallshall

be

bebebe

eligible

eligibleeligibleeligible

for

forforfor

Special

SpecialSpecialSpecial

Assignment

AssignmentAssignmentAssignment

Pay.

Pay.Pay.Pay.

Special

SpecialSpecialSpecial

Assignment

AssignmentAssignmentAssignment

Pay

PayPayPay

shall

shallshallshall

be

bebebe

at

atatat

a

aaa

flat

flatflatflat

rate

rateraterate

not

notnotnot

to

tototo

exceed

exceedexceedexceed

ten

tententen

percent

percentpercentpercent

(10%)

(10%)(10%)(10%)

of

ofofof

base

basebasebase

salary.

salary.salary.salary.

Special

SpecialSpecialSpecial

Assignment

AssignmentAssignmentAssignment

Pay

PayPayPay

will

willwillwill

only

onlyonlyonly

be

bebebe

authorized

authorizedauthorizedauthorized

upon

uponuponupon

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

recommendation,

recommendation,recommendation,recommendation,

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director

DirectorDirectorDirector

concurrence

concurrenceconcurrenceconcurrence

and

andandand

City

CityCityCity

Manager

ManagerManagerManager

approval.

approval.approval.approval.

Article

ArticleArticleArticle

12.

12.12.12.

HEALTH

HEALTHHEALTHHEALTH

INSURANCE

INSURANCEINSURANCEINSURANCE

A.

A.A.A.

During

DuringDuringDuring

the

thethethe

term

termtermterm

of

ofofof

this

thisthisthis

MOU,

MOU,MOU,MOU,

the

thethethe

City

CityCityCity

shall

shallshallshall

provide

provideprovideprovide

a

aaa

fully

fullyfullyfully

paid

paidpaidpaid

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

plan

planplanplan

for

forforfor

Unit

UnitUnitUnit

employees

employeesemployeesemployees

hired

hiredhiredhired

prior

priorpriorprior

to

tototo

March

MarchMarchMarch

11,and

11,and11,and11,and

their

theirtheirtheir

eligible

eligibleeligibleeligible

dependents

dependentsdependentsdependents

under

underunderunder

the

thethethe

CalPERS

CalPERSCalPERSCalPERS

medical

medicalmedicalmedical

plans

plansplansplans

as

asasas

follows:

follows:follows:follows:

Effective

EffectiveEffectiveEffective

January

JanuaryJanuaryJanuary

1,

1,1,1,

2010:

2010:2010:2010:

Employee

EmployeeEmployeeEmployee

Only:

Only:Only:Only:

$452.41

$452.41$452.41$452.41

Employee

EmployeeEmployeeEmployee

Plus

PlusPlusPlus

One

OneOneOne

Dependent:

Dependent:Dependent:Dependent:

$904

$904$904$904

82

828282

Employee

EmployeeEmployeeEmployee

plus

plusplusplus

Two

TwoTwoTwo

or

ororor

rnare

rnarernarernare

Dependents

DependentsDependentsDependents

$1,176.27

$1,176.27$1,176.27$1,176.27

Effective

EffectiveEffectiveEffective

January

JanuaryJanuaryJanuary

1,

1,1,1,

2011,

2011,2011,2011,

the

thethethe

above

aboveaboveabove

rates

ratesratesrates

shall

shallshallshall

be

bebebe

adjusted

adjustedadjustedadjusted

to

tototo

be

bebebe

equal

equalequalequal

the

thethethe

"PERS

"PERS"PERS"PERS

Choice"

Choice"Choice"Choice"

insurance

insuranceinsuranceinsurance

rates

ratesratesrates

offered

offeredofferedoffered

by

bybyby

CalPERS.

CalPERS.CalPERS.CalPERS.

Effective

EffectiveEffectiveEffective

January

JanuaryJanuaryJanuary

1,

1,1,1,

2012,

2012,2012,2012,

the

thethethe

above

aboveaboveabove

rates

ratesratesrates

shall

shallshallshall

be

bebebe

adjusted

adjustedadjustedadjusted

to

tototo

be

bebebe

equal

equalequalequal

to

tototo

the

thethethe

"PERS

"PERS"PERS"PERS

Choice"

Choice"Choice"Choice"

insurance

insuranceinsuranceinsurance

rates

ratesratesrates

offered

offeredofferedoffered

by

bybyby

CalPERS.

CalPERS.CalPERS.CalPERS.

The

TheTheThe

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

rates

ratesratesrates

in

ininin

effect

effecteffecteffect

after

afterafterafter

the

thethethe

January

JanuaryJanuaryJanuary

1,

1,1,1,

2012

201220122012

adjustment

adjustmentadjustmentadjustment

shall

shallshallshall

become

becomebecomebecome

the

thethethe

"flat

"flat"flat"flat

dollar"

dollar"dollar"dollar"

rates

ratesratesrates

in

ininin

effect

effecteffecteffect

for

forforfor

the

thethethe

future,

future,future,future,

Such

SuchSuchSuch

"flat

"flat"flat"flat

dollar"

dollar"dollar"dollar"

rates

ratesratesrates

are

areareare

subject

subjectsubjectsubject

to

tototo

change

changechangechange

through

throughthroughthrough

future

futurefuturefuture

meet

meetmeetmeet

and

andandand

confer

conferconferconfer

by

bybyby

the

thethethe

parties.

parties.parties.parties.

1.

1.1.1.

For

ForForFor

employees

employeesemployeesemployees

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

the

thethethe

City

CityCityCity

will

willwillwill

contribute

contributecontributecontribute

a

aaa

maximum

maximummaximummaximum

monthly

monthlymonthlymonthly

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

contribution

contributioncontributioncontribution

of

ofofof

three

threethreethree

hundred

hundredhundredhundred

and

andandand

ninety

ninetyninetyninety

seven

sevensevenseven

dollars

dollarsdollarsdollars

($397.00)

($397.00)($397.00)($397.00)

per

perperper

month

monthmonthmonth

pursuant

pursuantpursuantpursuant

to

tototo

Resolution

ResolutionResolutionResolution

No.

No.No.No.

4572,

4572,4572,4572,

adopted

adoptedadoptedadopted

by

bybyby

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

on

ononon

September

SeptemberSeptemberSeptember

5,

5,5,5,

1989.

1989.1989.1989.

Additionally,

Additionally,Additionally,Additionally,

the

thethethe

city

citycitycity

will

willwillwill

contribute

contributecontributecontribute

on

ononon

a

aaa

monthly

monthlymonthlymonthly

basis

basisbasisbasis

two

twotwotwo

hundred

hundredhundredhundred

and

andandand

three

threethreethree

dollars

dollarsdollarsdollars

($203.00)

($203.00)($203.00)($203.00)

as

asasas

a

aaa

Flexible

FlexibleFlexibleFlexible

Spending

SpendingSpendingSpending

Account

AccountAccountAccount

("FSA")

("FSA")("FSA")("FSA")

to

tototo

be

bebebe

utilized

utilizedutilizedutilized

by

bybyby

the

thethethe

employee

employeeemployeeemployee

to

tototo

purchase/contribute

purchase/contributepurchase/contributepurchase/contribute

toward

towardtowardtoward

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

premiums.

premiums.premiums.premiums.

Any

AnyAnyAny

amount

amountamountamount

of

ofofof

the

thethethe

FSA

FSAFSAFSA

not

notnotnot

utilized

utilizedutilizedutilized

by

bybyby

the

thethethe

employee

employeeemployeeemployee

to

tototo

purchase

purchasepurchasepurchase

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

will

willwillwill

be

bebebe

placed

placedplacedplaced

in

ininin

an

ananan

individual

individualindividualindividual

Health

HealthHealthHealth

Retirement

RetirementRetirementRetirement

Account

AccountAccountAccount

("HRA").

("HRA").("HRA").("HRA").

2.

2.2.2.

During

DuringDuringDuring

the

thethethe

term

termtermterm

of

ofofof

the

thethethe

MOU

MOUMOUMOU

the

thethethe

parties

partiespartiesparties

agree

agreeagreeagree

to

tototo

"reopen"

"reopen""reopen""reopen"

the

thethethe

MOU

MOUMOUMOU

to

tototo

discuss

discussdiscussdiscuss

alternatives

alternativesalternativesalternatives

to

tototo

the

thethethe

current

currentcurrentcurrent

CalPERS

CalPERSCalPERSCalPERS

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

plans.

plans.plans.plans.

3.

3.3.3.

After

AfterAfterAfter

completion

completioncompletioncompletion

of

ofofof

twenty

twentytwentytwenty

(20)

(20)(20)(20)

years

yearsyearsyears

of

ofofof

continuous

continuouscontinuouscontinuous

service

serviceserviceservice

with

withwithwith

the

thethethe

City,

City,City,City,

and

andandand

upon

uponuponupon

service

serviceserviceservice

retirement

retirementretirementretirement

under

underunderunder

the

thethethe

CalPERS

CalPERSCalPERSCalPERS

retirement

retirementretirementretirement

plan,

plan,plan,plan,

a

aaa

Unit

UnitUnitUnit

employee

employeeemployeeemployee

hired

hiredhiredhired

prior

priorpriorprior

to

tototo

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

may

maymaymay

elect

electelectelect

fully

fullyfullyfully

paid

paidpaidpaid

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

under

underunderunder

the

thethethe

City's

City'sCity'sCity's

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

program

programprogramprogram

for

forforfor

the

thethethe

Unit

UnitUnitUnit

employee

employeeemployeeemployee

and

andandand

their

theirtheirtheir

eligible

eligibleeligibleeligible

dependents.

dependents.dependents.dependents.

Employees

EmployeesEmployeesEmployees

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

are

areareare

not

notnotnot

eligible

eligibleeligibleeligible

for

forforfor

this

thisthisthis

benefit.

benefit.benefit.benefit.

6
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Redlonds

RedlondsRedlondsRedlonds

Association

AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

B.

B.B.B.

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

provide

provideprovideprovide

a

aaa

stipend

stipendstipendstipend

of

ofofof

$350.00

$350.00$350.00$350.00

on

ononon

a

aaa

monthly

monthlymonthlymonthly

basis

basisbasisbasis

for

forforfor

those

thosethosethose

employees

employeesemployeesemployees

with

withwithwith

alternative

alternativealternativealternative

medical

medicalmedicalmedical

coverage

coveragecoveragecoverage

who

whowhowho

opt

optoptopt

for

forforfor

the

thethethe

stipend

stipendstipendstipend

in

ininin

lieu

lieulieulieu

of

ofofof

the

thethethe

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

benefit.

benefit.benefit.benefit.

Article

ArticleArticleArticle

13.

13.13.13.

DENTAL

DENTALDENTALDENTAL

INSURANCE

INSURANCEINSURANCEINSURANCE

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

pay

paypaypay

the

thethethe

full

fullfullfull

monthly

monthlymonthlymonthly

premium

premiumpremiumpremium

for

forforfor

dental

dentaldentaldental

insurance

insuranceinsuranceinsurance

under

underunderunder

the

thethethe

Principal

PrincipalPrincipalPrincipal

Financial

FinancialFinancialFinancial

dental

dentaldentaldental

plan

planplanplan

or

ororor

its

itsitsits

equivalent

equivalentequivalentequivalent

for

forforfor

each

eacheacheach

employee

employeeemployeeemployee

in

ininin

the

thethethe

unit

unitunitunit

and

andandand

all

allallall

eligible

eligibleeligibleeligible

dependents.

dependents.dependents.dependents.

Article

ArticleArticleArticle

14.

14.14.14.

VISION

VISIONVISIONVISION

CARE

CARECARECARE

The

TheTheThe

City

CityCityCity

shall

shallshallshall

reimburse

reimbursereimbursereimburse

Unit

UnitUnitUnit

employees

employeesemployeesemployees

an

ananan

amount

amountamountamount

up

upupup

to

tototo

two

twotwotwo

hundred

hundredhundredhundred

twenty

twentytwentytwenty

five

fivefivefive

dollars

dollarsdollarsdollars

($225)

($225)($225)($225)

per

perperper

year

yearyearyear

for

forforfor

the

thethethe

purchase

purchasepurchasepurchase

of

ofofof

frames

framesframesframes

and

andandand

lenses

lenseslenseslenses

or

ororor

contact

contactcontactcontact

lenses

lenseslenseslenses

for

forforfor

the

thethethe

Unit

UnitUnitUnit

employee

employeeemployeeemployee

or

ororor

their

theirtheirtheir

eligible

eligibleeligibleeligible

dependents.

dependents.dependents.dependents.

Article

ArticleArticleArticle

15.

15.15.15.

LIFE

LIFELIFELIFE

INSURANCE

INSURANCEINSURANCEINSURANCE

The

TheTheThe

City

CityCityCity

shall

shallshallshall

contribute

contributecontributecontribute

the

thethethe

monthly

monthlymonthlymonthly

premium

premiumpremiumpremium

for

forforfor

a

aaa

life

lifelifelife

insurance

insuranceinsuranceinsurance

policy

policypolicypolicy

in

ininin

the

thethethe

amount

amountamountamount

of

ofofof

twenty

twentytwentytwenty

five

fivefivefive

thousand

thousandthousandthousand

dollars

dollarsdollarsdollars

($25,000)

($25,000)($25,000)($25,000)

for

forforfor

all

allallall

Unit

UnitUnitUnit

employees.

employees.employees.employees.

Article

ArticleArticleArticle

16.

16.16.16.

VACATION

VACATIONVACATIONVACATION

A.

A.A.A.

The

TheTheThe

vacation

vacationvacationvacation

accrual

accrualaccrualaccrual

for

forforfor

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit

unitunitunit

shall

shallshallshall

be

bebebe

as

asasas

follows:

follows:follows:follows:

EARS

EARSEARSEARS

OF

OFOFOF

SERVICE

SERVICESERVICESERVICE

AccRuAt

AccRuAtAccRuAtAccRuAt

RATE

RATERATERATE

-

---

Houl

HoulHoulHoul

s

sss

0

000

-

---

5

555

80

808080

6-7

6-76-76-7

120

120120120

8-9

8-98-98-9

128

128128128

10

101010

-

---

11

111111

136

136136136

12

121212

-

---

13

131313

144

144144144

14

141414

-

---

15

151515

152

152152152

16

161616

-

---

20

202020

160

160160160

21

212121

168

168168168

22

222222

176

176176176

24

242424

192

192192192

25+

25+25+25+

200

200200200

Article

ArticleArticleArticle

17.

17.17.17.

SICK

SICKSICKSICK

LEAVE

LEAVELEAVELEAVE

A.

A.A.A.

ACCRUAL

ACCRUALACCRUALACCRUAL

Sick

SickSickSick

leave

leaveleaveleave

shall

shallshallshall

accrue

accrueaccrueaccrue

on

ononon

an

ananan

hourly

hourlyhourlyhourly

basis

basisbasisbasis

at

atatat

the

thethethe

rate

rateraterate

of

ofofof

eight

eighteighteight

(8)

(8)(8)(8)

hours

hourshourshours

per

perperper

calendar

calendarcalendarcalendar

month

monthmonthmonth

of

ofofof

service.

service.service.service.

7
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Redlonds

RedlondsRedlondsRedlonds

Associotion

AssociotionAssociotionAssociotion

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

B.

B.B.B.

BUY

BUYBUYBUY

BACK

BACKBACKBACK

In

InInIn

November

NovemberNovemberNovember

of

ofofof

each

eacheacheach

calendar

calendarcalendarcalendar

year,

year,year,year,

each

eacheacheach

affected

affectedaffectedaffected

Unit

UnitUnitUnit

employee

employeeemployeeemployee

may

maymaymay

elect

electelectelect

to

tototo

be

bebebe

paid

paidpaidpaid

cash

cashcashcash

at

atatat

his/her

his/herhis/herhis/her

current

currentcurrentcurrent

hourly

hourlyhourlyhourly

rate

rateraterate

for

forforfor

each

eacheacheach

sick

sicksicksick

leave

leaveleaveleave

day

daydayday

accumulated

accumulatedaccumulatedaccumulated

during

duringduringduring

the

thethethe

preceding

precedingprecedingpreceding

calendar

calendarcalendarcalendar

year

yearyearyear

in

ininin

excess

excessexcessexcess

of

ofofof

six

sixsixsix

(6)

(6)(6)(6)

sick

sicksicksick

leave

leaveleaveleave

days.

days.days.days.

A

AAA

total

totaltotaltotal

of

ofofof

one

oneoneone

(1)

(1)(1)(1)

year's

year'syear'syear's

accumulation

accumulationaccumulationaccumulation

of

ofofof

ninety-six

ninety-sixninety-sixninety-six

(96)

(96)(96)(96)

hours

hourshourshours

must

mustmustmust

be

bebebe

on

ononon

the

thethethe

books

booksbooksbooks

prior

priorpriorprior

to

tototo

any

anyanyany

compensation

compensationcompensationcompensation

being

beingbeingbeing

paid.

paid.paid.paid.

In

InInIn

lieu

lieulieulieu

of

ofofof

this

thisthisthis

buy

buybuybuy

back,

back,back,back,

Unit

UnitUnitUnit

employees

employeesemployeesemployees

may

maymaymay

choose

choosechoosechoose

to

tototo

accumulate

accumulateaccumulateaccumulate

all

allallall

sick

sicksicksick

leave

leaveleaveleave

days,

days,days,days,

from

fromfromfrom

calendar

calendarcalendarcalendar

year

yearyearyear

to

tototo

calendar

calendarcalendarcalendar

year,

year,year,year,

to

tototo

an

ananan

unlimited

unlimitedunlimitedunlimited

amount.

amount.amount.amount.

C.

C.C.C.

SICK

SICKSICKSICK

LEAVE

LEAVELEAVELEAVE

USE

USEUSEUSE

UPON

UPONUPONUPON

RETiREMENT

RETiREMENTRETiREMENTRETiREMENT

Unit

UnitUnitUnit

employees

employeesemployeesemployees

taking

takingtakingtaking

service

serviceserviceservice

retirement

retirementretirementretirement

under

underunderunder

the

thethethe

PERS

PERSPERSPERS

retirement

retirementretirementretirement

plan

planplanplan

may

maymaymay

elect

electelectelect

to

tototo

have

havehavehave

all

allallall

sick

sicksicksick

leave

leaveleaveleave

accrued

accruedaccruedaccrued

at

atatat

the

thethethe

time

timetimetime

of

ofofof

retirement

retirementretirementretirement

converted

convertedconvertedconverted

to

tototo

cash

cashcashcash

value

valuevaluevalue

at

atatat

their

theirtheirtheir

final

finalfinalfinal

rate

rateraterate

of

ofofof

pay

paypaypay

and

andandand

applied

appliedappliedapplied

to

tototo

applicable

applicableapplicableapplicable

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

premiums

premiumspremiumspremiums

for

forforfor

the

thethethe

Unit

UnitUnitUnit

employee

employeeemployeeemployee

and

andandand

their

theirtheirtheir

eligible

eligibleeligibleeligible

dependents

dependentsdependentsdependents

until

untiluntiluntil

said

saidsaidsaid

cash

cashcashcash

value

valuevaluevalue

is

isisis

exhausted.

exhausted.exhausted.exhausted.

In

InInIn

the

thethethe

event

eventeventevent

that

thatthatthat

the

thethethe

employee

employeeemployeeemployee

dies

diesdiesdies

prior

priorpriorprior

to

tototo

the

thethethe

exhaustion

exhaustionexhaustionexhaustion

of

ofofof

the

thethethe

cash

cashcashcash

value

valuevaluevalue

of

ofofof

said

saidsaidsaid

benefits,

benefits,benefits,benefits,

the

thethethe

remaining

remainingremainingremaining

cash

cashcashcash

value

valuevaluevalue

may

maymaymay

be

bebebe

applied

appliedappliedapplied

toward

towardtowardtoward

the

thethethe

premiums

premiumspremiumspremiums

of

ofofof

covered

coveredcoveredcovered

dependents

dependentsdependentsdependents

until

untiluntiluntil

exhausted,

exhausted,exhausted,exhausted,

subject

subjectsubjectsubject

to

tototo

the

thethethe

conditions

conditionsconditionsconditions

and

andandand

limitations

limitationslimitationslimitations

of

ofofof

the

thethethe

applicable

applicableapplicableapplicable

insurance

insuranceinsuranceinsurance

policy.

policy.policy.policy.

After

AfterAfterAfter

completion

completioncompletioncompletion

of

ofofof

twenty

twentytwentytwenty

(20)

(20)(20)(20)

years

yearsyearsyears

of

ofofof

continuous

continuouscontinuouscontinuous

service

serviceserviceservice

with

withwithwith

the

thethethe

City,

City,City,City,

and

andandand

upon

uponuponupon

service

serviceserviceservice

retirement

retirementretirementretirement

under

underunderunder

the

thethethe

PERS

PERSPERSPERS

retirement

retirementretirementretirement

plan,

plan,plan,plan,

a

aaa

Unit

UnitUnitUnit

employee

employeeemployeeemployee

hired

hiredhiredhired

prior

priorpriorprior

to

tototo

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

may

maymaymay

elect

electelectelect

fully

fullyfullyfully

paid

paidpaidpaid

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

under

underunderunder

the

thethethe

City's

City'sCity'sCity's

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

program

programprogramprogram

for

forforfor

the

thethethe

Unit

UnitUnitUnit

employee

employeeemployeeemployee

and

andandand

their

theirtheirtheir

eligible

eligibleeligibleeligible

dependents.

dependents.dependents.dependents.

Employees

EmployeesEmployeesEmployees

hired

hiredhiredhired

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

shall

shallshallshall

not

notnotnot

be

bebebe

eligible

eligibleeligibleeligible

for

forforfor

this

thisthisthis

benefit

benefitbenefitbenefit

D.

D.D.D.

SICK

SICKSICKSICK

LEAVE

LEAVELEAVELEAVE

CASH

CASHCASHCASH

OUT

OUTOUTOUT

Upon

UponUponUpon

separation

separationseparationseparation

of

ofofof

service

serviceserviceservice

with

withwithwith

the

thethethe

City,

City,City,City,

Unit

UnitUnitUnit

employees

employeesemployeesemployees

with

withwithwith

ten

tententen

(10)

(10)(10)(10)

or

ororor

more

moremoremore

years

yearsyearsyears

of

ofofof

continuous

continuouscontinuouscontinuous

service

serviceserviceservice

will

willwillwill

be

bebebe

eligible

eligibleeligibleeligible

to

tototo

cash

cashcashcash

in

ininin

unused

unusedunusedunused

sick

sicksicksick

leave

leaveleaveleave

at

atatat

the

thethethe

following

followingfollowingfollowing

formula:

formula:formula:formula:

Years

YearsYearsYears

of

ofofof

Service

ServiceServiceService

Percent

PercentPercentPercent

10

101010

-15

-15-15-15

25%

25%25%25%

16-20

16-2016-2016-20

35%

35%35%35%

21+

21+21+21+

50%

50%50%50%

Unit

UnitUnitUnit

employees

employeesemployeesemployees

electing

electingelectingelecting

this

thisthisthis

option

optionoptionoption

shall

shallshallshall

be

bebebe

responsible

responsibleresponsibleresponsible

for

forforfor

any

anyanyany

and

andandand

all

allallall

future

futurefuturefuture

health

healthhealthhealth

premiums,

premiums,premiums,premiums,

i.e.

i.e.i.e.i.e.

Unit

UnitUnitUnit

employees

employeesemployeesemployees

shall

shallshallshall

exercise

exerciseexerciseexercise

this

thisthisthis

option

optionoptionoption

in

ininin

lieu

lieulieulieu

of

ofofof

the

thethethe

Sick

SickSickSick

Leave

LeaveLeaveLeave

Use

UseUseUse

Upon

UponUponUpon

Retirement

RetirementRetirementRetirement

option

optionoptionoption

as

asasas

described

describeddescribeddescribed

in

ininin

Article

ArticleArticleArticle

17.C..

17.C..17.C..17.C..

E.

E.E.E.

SICK

SICKSICKSICK

LEAVE

LEAVELEAVELEAVE

CONVERSION

CONVERSIONCONVERSIONCONVERSION

Upon

UponUponUpon

execution

executionexecutionexecution

of

ofofof

this

thisthisthis

MOU

MOUMOUMOU

the

thethethe

City

CityCityCity

shall

shallshallshall

process

processprocessprocess

a

aaa

PERS

PERSPERSPERS

contract

contractcontractcontract

amendment

amendmentamendmentamendment

providing

providingprovidingproviding

Unit

UnitUnitUnit

employees

employeesemployeesemployees

with

withwithwith

the

thethethe

option

optionoptionoption

of

ofofof

converting

convertingconvertingconverting

one

oneoneone

hundred

hundredhundredhundred

percent

percentpercentpercent

(100%)

(100%)(100%)(100%)

of

ofofof

individual

individualindividualindividual

sick

sicksicksick

leave

leaveleaveleave

8

888



Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

accruals

accrualsaccrualsaccruals

to

tototo

service

serviceserviceservice

credit.

credit.credit.credit.

The

TheTheThe

amendment

amendmentamendmentamendment

shall

shallshallshall

be

bebebe

effective

effectiveeffectiveeffective

on

ononon

or

ororor

before

beforebeforebefore

July

JulyJulyJuly

1,

1,1,1,

2005.

2005.2005.2005.

This

ThisThisThis

option

optionoptionoption

shall

shallshallshall

be

bebebe

exercised

exercisedexercisedexercised

in

ininin

lieu

lieulieulieu

of

ofofof

conversion

conversionconversionconversion

to

tototo

cash

cashcashcash

value.

value.value.value.

Article

ArticleArticleArticle

18.

18.18.18.

BEREAVEMENT

BEREAVEMENTBEREAVEMENTBEREAVEMENT

LEAVE

LEAVELEAVELEAVE

In

InInIn

the

thethethe

event

eventeventevent

of

ofofof

a

aaa

death

deathdeathdeath

in

ininin

the

thethethe

immediate

immediateimmediateimmediate

family,

family,family,family,

a

aaa

Unit

UnitUnitUnit

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

compensated

compensatedcompensatedcompensated

with

withwithwith

four

fourfourfour

(4)

(4)(4)(4)

days

daysdaysdays

paid

paidpaidpaid

leave.

leave.leave.leave.

In

InInIn

addition,

addition,addition,addition,

Unit

UnitUnitUnit

employees

employeesemployeesemployees

may

maymaymay

be

bebebe

allowed

allowedallowedallowed

to

tototo

use

useuseuse

accrued

accruedaccruedaccrued

sick

sicksicksick

leave

leaveleaveleave

with

withwithwith

full

fullfullfull

pay

paypaypay

not

notnotnot

to

tototo

exceed

exceedexceedexceed

three

threethreethree

(3)

(3)(3)(3)

days.

days.days.days.

Immediate

ImmediateImmediateImmediate

family

familyfamilyfamily

shall

shallshallshall

be

bebebe

defined

defineddefineddefined

as

asasas

the

thethethe

following

followingfollowingfollowing

relatives

relativesrelativesrelatives

to

tototo

either

eithereithereither

the

thethethe

Unit

UnitUnitUnit

employee

employeeemployeeemployee

or

ororor

spouse:

spouse:spouse:spouse:

spouse,

spouse,spouse,spouse,

registered

registeredregisteredregistered

domestic

domesticdomesticdomestic

partner,

partner,partner,partner,

significant

significantsignificantsignificant

other

otherotherother

of

ofofof

the

thethethe

employee

employeeemployeeemployee

(provided

(provided(provided(provided

the

thethethe

employee

employeeemployeeemployee

shows

showsshowsshows

proof

proofproofproof

of

ofofof

cohabitation),

cohabitation),cohabitation),cohabitation),

child

childchildchild

(including

(including(including(including

foster

fosterfosterfoster

child

childchildchild

or

ororor

ward

wardwardward

of

ofofof

the

thethethe

court),

court),court),court),

parent,

parent,parent,parent,

grandparent,

grandparent,grandparent,grandparent,

brother,

brother,brother,brother,

sister,

sister,sister,sister,

niece,

niece,niece,niece,

nephew,

nephew,nephew,nephew,

step-parent,

step-parent,step-parent,step-parent,

step-children,

step-children,step-children,step-children,

and

andandand

grandchildren.

grandchildren.grandchildren.grandchildren.

The

TheTheThe

definition

definitiondefinitiondefinition

of

ofofof

immediate

immediateimmediateimmediate

family

familyfamilyfamily

shall

shallshallshall

also

alsoalsoalso

include

includeincludeinclude

the

thethethe

aunt

auntauntaunt

and

andandand

uncle

uncleuncleuncle

of

ofofof

the

thethethe

Unit

UnitUnitUnit

employee

employeeemployeeemployee

only.

only.only.only.

Article

ArticleArticleArticle

19.

19.19.19.

EXECUTIVE

EXECUTIVEEXECUTIVEEXECUTIVE

LEAVE

LEAVELEAVELEAVE

Unit

UnitUnitUnit

employees

employeesemployeesemployees

shall

shallshallshall

receive

receivereceivereceive

Executive

ExecutiveExecutiveExecutive

Leave

LeaveLeaveLeave

in

ininin

the

thethethe

amount

amountamountamount

of

ofofof

one

oneoneone

hundred

hundredhundredhundred

ten

tententen

hours

hourshourshours

(110)

(110)(110)(110)

per

perperper

year.

year.year.year.

On

OnOnOn

January

JanuaryJanuaryJanuary

1

111

of

ofofof

each

eacheacheach

calendar

calendarcalendarcalendar

year,

year,year,year,

each

eacheacheach

full-time

full-timefull-timefull-time

Unit

UnitUnitUnit

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

credited

creditedcreditedcredited

with

withwithwith

one

oneoneone

hundred

hundredhundredhundred

ten

tententen

(110)

(110)(110)(110)

hours

hourshourshours

of

ofofof

executive

executiveexecutiveexecutive

leave.

leave.leave.leave.

Unit

UnitUnitUnit

employees

employeesemployeesemployees

hired

hiredhiredhired

between

betweenbetweenbetween

July

JulyJulyJuly

1

111

and

andandand

October

OctoberOctoberOctober

31

313131

of

ofofof

any

anyanyany

calendar

calendarcalendarcalendar

year

yearyearyear

shall

shallshallshall

be

bebebe

credited

creditedcreditedcredited

with

withwithwith

fifty-five

fifty-fivefifty-fivefifty-five

(55)

(55)(55)(55)

hours

hourshourshours

of

ofofof

executive

executiveexecutiveexecutive

leave

leaveleaveleave

for

forforfor

that

thatthatthat

year,

year,year,year,

and

andandand

Unit

UnitUnitUnit

employees

employeesemployeesemployees

hired

hiredhiredhired

between

betweenbetweenbetween

November

NovemberNovemberNovember

1

111

and

andandand

December

DecemberDecemberDecember

31

313131

will

willwillwill

not

notnotnot

be

bebebe

credited

creditedcreditedcredited

with

withwithwith

executive

executiveexecutiveexecutive

leave

leaveleaveleave

for

forforfor

that

thatthatthat

year.

year.year.year.

All

AllAllAll

accumulated

accumulatedaccumulatedaccumulated

executive

executiveexecutiveexecutive

leave

leaveleaveleave

hours

hourshourshours

not

notnotnot

taken

takentakentaken

by

bybyby

December

DecemberDecemberDecember

31st

31st31st31st

of

ofofof

each

eacheacheach

calendar

calendarcalendarcalendar

year

yearyearyear

will

willwillwill

be

bebebe

forfeited.

forfeited.forfeited.forfeited.

Article

ArticleArticleArticle

20.

20.20.20.

LEAVE

LEAVELEAVELEAVE

OF

OFOFOF

ABSENCE

ABSENCEABSENCEABSENCE

WITHOUT

WITHOUTWITHOUTWITHOUT

PAY

PAYPAYPAY

If

IfIfIf

a

aaa

Unit

UnitUnitUnit

employee

employeeemployeeemployee

takes

takestakestakes

more

moremoremore

than

thanthanthan

five

fivefivefive

(5)

(5)(5)(5)

accumulated

accumulatedaccumulatedaccumulated

days

daysdaysdays

of

ofofof

leave

leaveleaveleave

without

withoutwithoutwithout

pay

paypaypay

in

ininin

a

aaa

calendar

calendarcalendarcalendar

year,

year,year,year,

commencing

commencingcommencingcommencing

at

atatat

the

thethethe

beginning

beginningbeginningbeginning

of

ofofof

the

thethethe

sixth

sixthsixthsixth

day

daydayday

of

ofofof

leave

leaveleaveleave

without

withoutwithoutwithout

pay

paypaypay

and

andandand

any

anyanyany

day

daydayday

of

ofofof

leave

leaveleaveleave

without

withoutwithoutwithout

pay

paypaypay

thereafter

thereafterthereafterthereafter

during

duringduringduring

the

thethethe

calendar

calendarcalendarcalendar

year;

year;year;year;

sick

sicksicksick

leave

leaveleaveleave

and

andandand

vacation

vacationvacationvacation

accruals

accrualsaccrualsaccruals

shall

shallshallshall

be

bebebe

adjusted

adjustedadjustedadjusted

proportionately

proportionatelyproportionatelyproportionately

to

tototo

eliminate

eliminateeliminateeliminate

benefit

benefitbenefitbenefit

accruals

accrualsaccrualsaccruals

for

forforfor

any

anyanyany

day

daydayday

a

aaa

Unit

UnitUnitUnit

employee

employeeemployeeemployee

is

isisis

on

ononon

leave

leaveleaveleave

without

withoutwithoutwithout

pay

paypaypay

status.

status.status.status.

Article

ArticleArticleArticle

21.

21.21.21.

MIUTARY

MIUTARYMIUTARYMIUTARY

LEAVE

LEAVELEAVELEAVE

Military

MilitaryMilitaryMilitary

leave

leaveleaveleave

shall

shallshallshall

be

bebebe

granted

grantedgrantedgranted

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

applicable

applicableapplicableapplicable

State

StateStateState

and

andandand

Federal

FederalFederalFederal

law.

law.law.law.

All

AllAllAll

Unit

UnitUnitUnit

employees

employeesemployeesemployees

entitled

entitledentitledentitled

to

tototo

military

militarymilitarymilitary

leave

leaveleaveleave

shall

shallshallshall

give

givegivegive

their

theirtheirtheir

department

departmentdepartmentdepartment

head

headheadhead

an

ananan

opportunity,

opportunity,opportunity,opportunity,

within

withinwithinwithin

the

thethethe

limits

limitslimitslimits

of

ofofof

military

militarymilitarymilitary

regulations,

regulations,regulations,regulations,

to

tototo

determine

determinedeterminedetermine

when

whenwhenwhen

such

suchsuchsuch

leave

leaveleaveleave

shall

shallshallshall

be

bebebe

taken.

taken.taken.taken.

Copies

CopiesCopiesCopies

of

ofofof

the

thethethe

Unit

UnitUnitUnit

employee's

employee'semployee'semployee's

official

officialofficialofficial

military

militarymilitarymilitary

orders

ordersordersorders

may

maymaymay

be

bebebe

requested.

requested.requested.requested.

Article

ArticleArticleArticle

22.

22.22.22.

HOUDAYS

HOUDAYSHOUDAYSHOUDAYS

Those

ThoseThoseThose

holidays

holidaysholidaysholidays

which

whichwhichwhich

shall

shallshallshall

be

bebebe

honored

honoredhonoredhonored

for

forforfor

Unit

UnitUnitUnit

employees

employeesemployeesemployees

include:

include:include:include:

New

NewNewNew

Year's

Year'sYear'sYear's

Day

DayDayDay

|

|||

January

JanuaryJanuaryJanuary

1

111

Martin

MartinMartinMartin

Luther

LutherLutherLuther

King

KingKingKing

Day

DayDayDay

1hird

1hird1hird1hird

Monday

MondayMondayMonday

in

ininin

January

JanuaryJanuaryJanuary

9

999



Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

President's

President'sPresident'sPresident's

Day

DayDayDay

Third

ThirdThirdThird

Monday

MondayMondayMonday

in

ininin

February

FebruaryFebruaryFebruary

Memorial

MemorialMemorialMemorial

Day

DayDayDay

Last

LastLastLast

Monday

MondayMondayMonday

in

ininin

May

MayMayMay

Independence

IndependenceIndependenceIndependence

Day

DayDayDay

July

JulyJulyJuly

4

444

Labor

LaborLaborLabor

Day

DayDayDay

First

FirstFirstFirst

Monday

MondayMondayMonday

in

ininin

September

SeptemberSeptemberSeptember

Columbus

ColumbusColumbusColumbus

Day

DayDayDay

Second

SecondSecondSecond

Monday

MondayMondayMonday

in

ininin

October

OctoberOctoberOctober

Veteran's

Veteran'sVeteran'sVeteran's

Day

DayDayDay

November

NovemberNovemberNovember

11

111111

Thanksgivmg

ThanksgivmgThanksgivmgThanksgivmg

Day

DayDayDay

Third

ThirdThirdThird

Thursday

ThursdayThursdayThursday

in

ininin

November

NovemberNovemberNovember

Fnday

FndayFndayFnday

after

afterafterafter

Thanksgivmg

ThanksgivmgThanksgivmgThanksgivmg

Day

DayDayDay

Third

ThirdThirdThird

Fnday

FndayFndayFnday

in

ininin

November

NovemberNovemberNovember

Christmas

ChristmasChristmasChristmas

Day

DayDayDay

December

DecemberDecemberDecember

25

252525

Two

TwoTwoTwo

(2)

(2)(2)(2)

Floatmg

FloatmgFloatmgFloatmg

Holidays*

Holidays*Holidays*Holidays*

*Employees

*Employees*Employees*Employees

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

shall

shallshallshall

not

notnotnot

receive

receivereceivereceive

any

anyanyany

floating

floatingfloatingfloating

holidays.

holidays.holidays.holidays.

When

WhenWhenWhen

a

aaa

holiday

holidayholidayholiday

falls

fallsfallsfalls

on

ononon

a

aaa

Saturday,

Saturday,Saturday,Saturday,

Friday

FridayFridayFriday

shall

shallshallshall

be

bebebe

designated

designateddesignateddesignated

as

asasas

the

thethethe

holiday.

holiday.holiday.holiday.

When

WhenWhenWhen

the

thethethe

holiday

holidayholidayholiday

falls

fallsfallsfalls

on

ononon

a

aaa

Sunday,

Sunday,Sunday,Sunday,

Monday

MondayMondayMonday

shall

shallshallshall

be

bebebe

designated

designateddesignateddesignated

as

asasas

the

thethethe

holiday.

holiday.holiday.holiday.

Christmas

ChristmasChristmasChristmas

Eve

EveEveEve

Day

DayDayDay

shall

shallshallshall

be

bebebe

observed

observedobservedobserved

as

asasas

a

aaa

holiday

holidayholidayholiday

when

whenwhenwhen

Christmas

ChristmasChristmasChristmas

Day

DayDayDay

falls

fallsfallsfalls

on

ononon

Tuesday,

Tuesday,Tuesday,Tuesday,

Wednesday,

Wednesday,Wednesday,Wednesday,

Thursday

ThursdayThursdayThursday

or

ororor

Friday.

Friday.Friday.Friday.

Unit

UnitUnitUnit

employees

employeesemployeesemployees

shall

shallshallshall

not

notnotnot

be

bebebe

allowed

allowedallowedallowed

to

tototo

carry

carrycarrycarry

holidays

holidaysholidaysholidays

over

overoverover

from

fromfromfrom

one

oneoneone

calendar

calendarcalendarcalendar

year

yearyearyear

to

tototo

the

thethethe

next.

next.next.next.

Floating

FloatingFloatingFloating

holidays

holidaysholidaysholidays

accrued

accruedaccruedaccrued

but

butbutbut

not

notnotnot

taken

takentakentaken

by

bybyby

December

DecemberDecemberDecember

31

313131

of

ofofof

each

eacheacheach

calendar

calendarcalendarcalendar

year

yearyearyear

shall

shallshallshall

be

bebebe

paid

paidpaidpaid

off

offoffoff

in

ininin

January

JanuaryJanuaryJanuary

of

ofofof

the

thethethe

year

yearyearyear

following

followingfollowingfollowing

the

thethethe

year

yearyearyear

in

ininin

which

whichwhichwhich

the

thethethe

holidays

holidaysholidaysholidays

were

werewerewere

accrued.

accrued.accrued.accrued.

If

IfIfIf

a

aaa

holiday

holidayholidayholiday

falls

fallsfallsfalls

on

ononon

a

aaa

Unit

UnitUnitUnit

employee's

employee'semployee'semployee's

regular

regularregularregular

day

daydayday

off,

off,off,off,

they

theytheythey

will

willwillwill

receive

receivereceivereceive

holiday

holidayholidayholiday

compensation

compensationcompensationcompensation

at

atatat

the

thethethe

rate

rateraterate

of

ofofof

their

theirtheirtheir

standard

standardstandardstandard

work

workworkwork

schedule

schedulescheduleschedule

or

ororor

will

willwillwill

be

bebebe

entitled

entitledentitledentitled

to

tototo

take

taketaketake

another

anotheranotheranother

day

daydayday

off

offoffoff

during

duringduringduring

the

thethethe

pay

paypaypay

period

periodperiodperiod

with

withwithwith

mutual

mutualmutualmutual

consent

consentconsentconsent

of

ofofof

the

thethethe

Unit

UnitUnitUnit

employee

employeeemployeeemployee

and

andandand

department

departmentdepartmentdepartment

head.

head.head.head.

Article

ArticleArticleArticle

23.

23.23.23.

TUITION

TUITIONTUITIONTUITION

REIMBURSEMENT

REIMBURSEMENTREIMBURSEMENTREIMBURSEMENT

Each

EachEachEach

Unit

UnitUnitUnit

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

entitled

entitledentitledentitled

to

tototo

tuition

tuitiontuitiontuition

reimbursement

reimbursementreimbursementreimbursement

for

forforfor

courses,

courses,courses,courses,

books

booksbooksbooks

and

andandand

other

otherotherother

learning

learninglearninglearning

aids

aidsaidsaids

while

whilewhilewhile

attending

attendingattendingattending

an

ananan

accredited

accreditedaccreditedaccredited

school

schoolschoolschool

of

ofofof

higher

higherhigherhigher

learning.

learning.learning.learning.

The

TheTheThe

course

coursecoursecourse

must

mustmustmust

be

bebebe

career

careercareercareer

related,

related,related,related,

pre-

pre-pre-pre-

approved

approvedapprovedapproved

by

bybyby

the

thethethe

Unit

UnitUnitUnit

employee's

employee'semployee'semployee's

department

departmentdepartmentdepartment

head

headheadhead

and

andandand

the

thethethe

Unit

UnitUnitUnit

employee

employeeemployeeemployee

must

mustmustmust

earn

earnearnearn

a

aaa

passing

passingpassingpassing

grade

gradegradegrade

to

tototo

receive

receivereceivereceive

reimbursement.

reimbursement.reimbursement.reimbursement.

Employees

EmployeesEmployeesEmployees

shall

shallshallshall

be

bebebe

reimbursed

reimbursedreimbursedreimbursed

up

upupup

to

tototo

the

thethethe

dollar

dollardollardollar

amount

amountamountamount

charged

chargedchargedcharged

for

forforfor

the

thethethe

same

samesamesame

number

numbernumbernumber

of

ofofof

units

unitsunitsunits

per

perperper

term

termtermterm

by

bybyby

the

thethethe

University

UniversityUniversityUniversity

of

ofofof

California,

California,California,California,

Riverside.

Riverside.Riverside.Riverside.

An

AnAnAn

employee

employeeemployeeemployee

shall

shallshallshall

not

notnotnot

receive

receivereceivereceive

reimbursement

reimbursementreimbursementreimbursement

in

ininin

excess

excessexcessexcess

of

ofofof

Two

TwoTwoTwo

Thousand

ThousandThousandThousand

dollars

dollarsdollarsdollars

($2,000)

($2,000)($2,000)($2,000)

in

ininin

any

anyanyany

one

oneoneone

fiscal

fiscalfiscalfiscal

year.

year.year.year.

The

TheTheThe

difference

differencedifferencedifference

between

betweenbetweenbetween

the

thethethe

City's

City'sCity'sCity's

maximum

maximummaximummaximum

obligation

obligationobligationobligation

during

duringduringduring

any

anyanyany

fiscal

fiscalfiscalfiscal

year

yearyearyear

and

andandand

the

thethethe

amount

amountamountamount

of

ofofof

any

anyanyany

actual

actualactualactual

reimbursement

reimbursementreimbursementreimbursement

received

receivedreceivedreceived

by

bybyby

the

thethethe

employee

employeeemployeeemployee

during

duringduringduring

that

thatthatthat

fiscal

fiscalfiscalfiscal

year

yearyearyear

shall

shallshallshall

not

notnotnot

be

bebebe

carried

carriedcarriedcarried

over

overoverover

or

ororor

be

bebebe

available

availableavailableavailable

to

tototo

use

useuseuse

by

bybyby

the

thethethe

employee

employeeemployeeemployee

in

ininin

any

anyanyany

subsequent

subsequentsubsequentsubsequent

fiscal

fiscalfiscalfiscal

year.

year.year.year.

Upon

UponUponUpon

the

thethethe

approval

approvalapprovalapproval

of

ofofof

the

thethethe

department

departmentdepartmentdepartment

head,

head,head,head,

a

aaa

Unit

UnitUnitUnit

employee

employeeemployeeemployee

may

maymaymay

use

useuseuse

up

upupup

to

tototo

two

twotwotwo

hundred-fifty

hundred-fiftyhundred-fiftyhundred-fifty

dollars

dollarsdollarsdollars

($250)

($250)($250)($250)

per

perperper

year

yearyearyear

of

ofofof

their

theirtheirtheir

Tuition

TuitionTuitionTuition

Reimbursement

ReimbursementReimbursementReimbursement

for

forforfor

attendance

attendanceattendanceattendance

at

atatat

a

aaa

seminar

seminarseminarseminar

or

ororor

conference

conferenceconferenceconference

for

forforfor

the

thethethe

purpose

purposepurposepurpose

of

ofofof

professional

professionalprofessionalprofessional

development.

development.development.development.
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Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

Article

ArticleArticleArticle

24.

24.24.24.

STATE

STATESTATESTATE

DISABILITY

DISABILITYDISABILITYDISABILITY

INSURANCE

INSURANCEINSURANCEINSURANCE

(S.D.I.)

(S.D.I.)(S.D.I.)(S.D.I.)

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

allow

allowallowallow

members

membersmembersmembers

of

ofofof

Unit

UnitUnitUnit

to

tototo

participate

participateparticipateparticipate

in

ininin

State

StateStateState

Disability

DisabilityDisabilityDisability

Insurance

InsuranceInsuranceInsurance

(5.D.I.)

(5.D.I.)(5.D.I.)(5.D.I.)

if

ififif

they

theytheythey

choose

choosechoosechoose

to

tototo

do

dododo

so

sososo

at

atatat

the

thethethe

Unit

UnitUnitUnit

employee's

employee'semployee'semployee's

expense.

expense.expense.expense.

Article

ArticleArticleArticle

25.

25.25.25.

PERSONNEL

PERSONNELPERSONNELPERSONNEL

FlLE

FlLEFlLEFlLE

No

NoNoNo

material,

material,material,material,

which

whichwhichwhich

can

cancancan

reasonably

reasonablyreasonablyreasonably

be

bebebe

construed,

construed,construed,construed,

interpreted,

interpreted,interpreted,interpreted,

or

ororor

acknowledged

acknowledgedacknowledgedacknowledged

to

tototo

be

bebebe

derogatory,

derogatory,derogatory,derogatory,

shall

shallshallshall

be

bebebe

placed

placedplacedplaced

in

ininin

a

aaa

Unit

UnitUnitUnit

employee's

employee'semployee'semployee's

personnel

personnelpersonnelpersonnel

file

filefilefile

unless

unlessunlessunless

the

thethethe

Unit

UnitUnitUnit

employee

employeeemployeeemployee

has

hashashas

been

beenbeenbeen

allowed

allowedallowedallowed

to

tototo

read

readreadread

such

suchsuchsuch

material

materialmaterialmaterial

and

andandand

respond

respondrespondrespond

to

tototo

it,

it,it,it,

in

ininin

writing.

writing.writing.writing.

The

TheTheThe

written

writtenwrittenwritten

response

responseresponseresponse

will

willwillwill

also

alsoalsoalso

be

bebebe

placed

placedplacedplaced

in

ininin

the

thethethe

personnel

personnelpersonnelpersonnel

file.

file.file.file.

Upon

UponUponUpon

request,

request,request,request,

any

anyanyany

Unit

UnitUnitUnit

employee

employeeemployeeemployee

shall

shallshallshall

have

havehavehave

access

accessaccessaccess

to

tototo

their

theirtheirtheir

personnel

personnelpersonnelpersonnel

file,

file,file,file,

and

andandand

shall

shallshallshall

have

havehavehave

the

thethethe

right

rightrightright

of

ofofof

reproduction,

reproduction,reproduction,reproduction,

at

atatat

cost,

cost,cost,cost,

of

ofofof

their

theirtheirtheir

personnel

personnelpersonnelpersonnel

file,

file,file,file,

in

ininin

full

fullfullfull

or

ororor

in

ininin

part.

part.part.part.

No

NoNoNo

portion

portionportionportion

of

ofofof

a

aaa

Unit

UnitUnitUnit

employee's

employee'semployee'semployee's

personnel

personnelpersonnelpersonnel

file

filefilefile

shall

shallshallshall

be

bebebe

transmitted

transmittedtransmittedtransmitted

to

tototo

anyone

anyoneanyoneanyone

other

otherotherother

than

thanthanthan

the

thethethe

City

CityCityCity

Manager,

Manager,Manager,Manager,

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director,

Director,Director,Director,

or

ororor

Department

DepartmentDepartmentDepartment

Head.

Head.Head.Head.

Article

ArticleArticleArticle

26.

26.26.26.

DUES

DUESDUESDUES

DEDUCTION

DEDUCTIONDEDUCTIONDEDUCTION

The

TheTheThe

City

CityCityCity

shall

shallshallshall

deduct

deductdeductdeduct

one

oneoneone

(1)

(1)(1)(1)

month's

month'smonth'smonth's

current

currentcurrentcurrent

and

andandand

periodic

periodicperiodicperiodic

RAMME

RAMMERAMMERAMME

dues

duesduesdues

from

fromfromfrom

the

thethethe

wages

wageswageswages

of

ofofof

each

eacheacheach

Unit

UnitUnitUnit

employee

employeeemployeeemployee

who

whowhowho

voluntarily

voluntarilyvoluntarilyvoluntarily

executes

executesexecutesexecutes

and

andandand

delivers

deliversdeliversdelivers

to

tototo

the

thethethe

City

CityCityCity

the

thethethe

payroll

payrollpayrollpayroll

deduction

deductiondeductiondeduction

authorization

authorizationauthorizationauthorization

form.

form.form.form.

The

TheTheThe

Unit

UnitUnitUnit

employee's

employee'semployee'semployee's

earnings

earningsearningsearnings

must

mustmustmust

be

bebebe

regularly

regularlyregularlyregularly

sufficient

sufficientsufficientsufficient

after

afterafterafter

other

otherotherother

legal

legallegallegal

and

andandand

required

requiredrequiredrequired

deductions

deductionsdeductionsdeductions

are

areareare

made

mademademade

to

tototo

cover

covercovercover

the

thethethe

amount

amountamountamount

of

ofofof

the

thethethe

dues

duesduesdues

check

checkcheckcheck

off

offoffoff

authorized.

authorized.authorized.authorized.

When

WhenWhenWhen

a

aaa

Unit

UnitUnitUnit

employee

employeeemployeeemployee

is

isisis

in

ininin

a

aaa

non-pay

non-paynon-paynon-pay

status

statusstatusstatus

for

forforfor

an

ananan

entire

entireentireentire

pay

paypaypay

period,

period,period,period,

no

nonono

withholding

withholdingwithholdingwithholding

will

willwillwill

be

bebebe

made

mademademade

to

tototo

cover

covercovercover

that

thatthatthat

pay

paypaypay

period

periodperiodperiod

from

fromfromfrom

future

futurefuturefuture

earnings.

earnings.earnings.earnings.

In

InInIn

the

thethethe

case

casecasecase

of

ofofof

a

aaa

Unit

UnitUnitUnit

employee

employeeemployeeemployee

who

whowhowho

is

isisis

in

ininin

a

aaa

non-pay

non-paynon-paynon-pay

status

statusstatusstatus

during

duringduringduring

only

onlyonlyonly

part

partpartpart

of

ofofof

the

thethethe

pay

paypaypay

period,

period,period,period,

and

andandand

the

thethethe

salary

salarysalarysalary

is

isisis

not

notnotnot

sufficient

sufficientsufficientsufficient

to

tototo

cover

covercovercover

the

thethethe

full

fullfullfull

withholding,

withholding,withholding,withholding,

no

nonono

deduction

deductiondeductiondeduction

shall

shallshallshall

be

bebebe

made.

made.made.made.

In

InInIn

this

thisthisthis

regard,

regard,regard,regard,

all

allallall

other

otherotherother

legal

legallegallegal

and

andandand

required

requiredrequiredrequired

deductions

deductionsdeductionsdeductions

have

havehavehave

priority

priorityprioritypriority

over

overoverover

dues.

dues.dues.dues.

Article

ArticleArticleArticle

27.

27.27.27.

DIRECT

DIRECTDIRECTDIRECT

DEPOSIT

DEPOSITDEPOSITDEPOSIT

Direct

DirectDirectDirect

deposit

depositdepositdeposit

of

ofofof

employee

employeeemployeeemployee

paychecks

paycheckspaycheckspaychecks

shall

shallshallshall

be

bebebe

available

availableavailableavailable

to

tototo

Unit

UnitUnitUnit

employees.

employees.employees.employees.

Article

ArticleArticleArticle

28.

28.28.28.

FAIR

FAIRFAIRFAIR

LABOR

LABORLABORLABOR

STANDARDS

STANDARDSSTANDARDSSTANDARDS

ACT

ACTACTACT

Unit

UnitUnitUnit

employees

employeesemployeesemployees

shall

shallshallshall

be

bebebe

classified

classifiedclassifiedclassified

as

asasas

"exempt"

"exempt""exempt""exempt"

from

fromfromfrom

the

thethethe

overtime

overtimeovertimeovertime

provisions

provisionsprovisionsprovisions

of

ofofof

the

thethethe

Fair

FairFairFair

Labor

LaborLaborLabor

Standards

StandardsStandardsStandards

Act

ActActAct

(FLSA).

(FLSA).(FLSA).(FLSA).

Article

ArticleArticleArticle

29.

29.29.29.

PREVAlUNG

PREVAlUNGPREVAlUNGPREVAlUNG

BENEFITS

BENEFITSBENEFITSBENEFITS

All

AllAllAll

benefits,

benefits,benefits,benefits,

privileges

privilegesprivilegesprivileges

and

andandand

working

workingworkingworking

conditions

conditionsconditionsconditions

enjoyed

enjoyedenjoyedenjoyed

by

bybyby

Unit

UnitUnitUnit

employees

employeesemployeesemployees

at

atatat

the

thethethe

present

presentpresentpresent

time

timetimetime

shall

shallshallshall

remain

remainremainremain

in

ininin

full

fullfullfull

force,

force,force,force,

unchanged

unchangedunchangedunchanged

and

andandand

unaffected

unaffectedunaffectedunaffected

in

ininin

any

anyanyany

manner,

manner,manner,manner,

during

duringduringduring

the

thethethe

term

termtermterm

of

ofofof

this

thisthisthis

MOU

MOUMOUMOU

unless

unlessunlessunless

changed

changedchangedchanged

by

bybyby

mutual

mutualmutualmutual

consent.

consent.consent.consent.
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Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

Article

ArticleArticleArticle

30.

30.30.30.

SAVINGS

SAVINGSSAVINGSSAVINGS

CLAUSE

CLAUSECLAUSECLAUSE

If

IfIfIf

any

anyanyany

provision

provisionprovisionprovision

of

ofofof

this

thisthisthis

MOU,

MOU,MOU,MOU,

or

ororor

the

thethethe

application

applicationapplicationapplication

of

ofofof

such

suchsuchsuch

provision,

provision,provision,provision,

should

shouldshouldshould

be

bebebe

rendered

renderedrenderedrendered

or

ororor

declared

declareddeclareddeclared

invalid

invalidinvalidinvalid

by

bybyby

any

anyanyany

court

courtcourtcourt

action

actionactionaction

or

ororor

by

bybyby

reason

reasonreasonreason

of

ofofof

any

anyanyany

existing

existingexistingexisting

or

ororor

subsequently

subsequentlysubsequentlysubsequently

enacted

enactedenactedenacted

legislation,

legislation,legislation,legislation,

the

thethethe

remaining

remainingremainingremaining

parts

partspartsparts

or

ororor

portions

portionsportionsportions

of

ofofof

this

thisthisthis

MOU

MOUMOUMOU

shall

shallshallshall

remain

remainremainremain

in

ininin

full

fullfullfull

force

forceforceforce

and

andandand

effect.

effect.effect.effect.

Article

ArticleArticleArticle

31.

31.31.31.

BILINGUAL

BILINGUALBILINGUALBILINGUAL

PAY

PAYPAYPAY

Unit

UnitUnitUnit

members

membersmembersmembers

shall

shallshallshall

be

bebebe

eligible

eligibleeligibleeligible

for

forforfor

bilingual

bilingualbilingualbilingual

pay

paypaypay

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

City's

City'sCity'sCity's

Bilingual

BilingualBilingualBilingual

Pay

PayPayPay

Program

ProgramProgramProgram

and

andandand

upon

uponuponupon

approval

approvalapprovalapproval

by

bybyby

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

and

andandand

City

CityCityCity

Manager.

Manager.Manager.Manager.

Article

ArticleArticleArticle

32.

32.32.32.

EXTENSION

EXTENSIONEXTENSIONEXTENSION

OF

OFOFOF

MOU

MOUMOUMOU

If

IfIfIf

a

aaa

successor

successorsuccessorsuccessor

MOU

MOUMOUMOU

is

isisis

not

notnotnot

negotiated

negotiatednegotiatednegotiated

by

bybyby

June

JuneJuneJune

30,

30,30,30,

2012,

2012,2012,2012,

this

thisthisthis

MOU

MOUMOUMOU

shall

shallshallshall

remain

remainremainremain

in

ininin

force

forceforceforce

until

untiluntiluntil

a

aaa

successor

successorsuccessorsuccessor

MOU

MOUMOUMOU

is

isisis

negotiated

negotiatednegotiatednegotiated

or

ororor

the

thethethe

impasse

impasseimpasseimpasse

process

processprocessprocess

for

forforfor

a

aaa

successor

successorsuccessorsuccessor

MOU

MOUMOUMOU

has

hashashas

been

beenbeenbeen

concluded.

concluded.concluded.concluded.

Article

ArticleArticleArticle

33.

33.33.33.

DISCIPLINARY

DISCIPLINARYDISCIPLINARYDISCIPLINARY

PROcEDURE

PROcEDUREPROcEDUREPROcEDURE

A.

A.A.A.

The

TheTheThe

Investigatory

InvestigatoryInvestigatoryInvestigatory

Interview

InterviewInterviewInterview

Process

ProcessProcessProcess

Prior

PriorPriorPrior

to

tototo

any

anyanyany

investigatory

investigatoryinvestigatoryinvestigatory

interview

interviewinterviewinterview

or

ororor

consultation

consultationconsultationconsultation

between

betweenbetweenbetween

an

ananan

employee

employeeemployeeemployee

and

andandand

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

or

ororor

City

CityCityCity

Manager,

Manager,Manager,Manager,

that

thatthatthat

could

couldcouldcould

reasonably

reasonablyreasonablyreasonably

be

bebebe

construed

construedconstruedconstrued

to

tototo

result

resultresultresult

in

ininin

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

against

againstagainstagainst

the

thethethe

employee,

employee,employee,employee,

the

thethethe

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

given

givengivengiven

notice

noticenoticenotice

of

ofofof

the

thethethe

interview

interviewinterviewinterview

or

ororor

consultation

consultationconsultationconsultation

as

asasas

soon

soonsoonsoon

as

asasas

reasonably

reasonablyreasonablyreasonably

practical,

practical,practical,practical,

and

andandand

shall

shallshallshall

be

bebebe

advised

advisedadvisedadvised

of

ofofof

his

hishishis

or

ororor

her

herherher

right

rightrightright

to

tototo

representation

representationrepresentationrepresentation

under

underunderunder

this

thisthisthis

section;

section;section;section;

and

andandand

upon

uponuponupon

request

requestrequestrequest

shall

shallshallshall

be

bebebe

afforded

affordedaffordedafforded

an

ananan

opportunity

opportunityopportunityopportunity

to

tototo

contact

contactcontactcontact

and

andandand

consult

consultconsultconsult

privately

privatelyprivatelyprivately

with

withwithwith

a

aaa

representative

representativerepresentativerepresentative

of

ofofof

the

thethethe

Association.

Association.Association.Association.

If

IfIfIf

requested,

requested,requested,requested,

the

thethethe

employee

employeeemployeeemployee

may

maymaymay

have

havehavehave

an

ananan

Association

AssociationAssociationAssociation

representative

representativerepresentativerepresentative

present

presentpresentpresent

during

duringduringduring

any

anyanyany

such

suchsuchsuch

investigatory

investigatoryinvestigatoryinvestigatory

interview

interviewinterviewinterview

or

ororor

consultation,

consultation,consultation,consultation,

and,

and,and,and,

to

tototo

the

thethethe

extent

extentextentextent

practicable,

practicable,practicable,practicable,

such

suchsuchsuch

interviews

interviewsinterviewsinterviews

or

ororor

consultations

consultationsconsultationsconsultations

shall

shallshallshall

be

bebebe

conducted

conductedconductedconducted

during

duringduringduring

an

ananan

employee's

employee'semployee'semployee's

working

workingworkingworking

hours.

hours.hours.hours.

Only

OnlyOnlyOnly

those

thosethosethose

persons

personspersonspersons

reasonably

reasonablyreasonablyreasonably

necessary

necessarynecessarynecessary

to

tototo

the

thethethe

conduct

conductconductconduct

of

ofofof

the

thethethe

interview

interviewinterviewinterview

shall

shallshallshall

be

bebebe

present.

present.present.present.

The

TheTheThe

employee

employeeemployeeemployee

or

ororor

the

thethethe

City

CityCityCity

may

maymaymay

elect

electelectelect

to

tototo

record

recordrecordrecord

any

anyanyany

such

suchsuchsuch

investigatory

investigatoryinvestigatoryinvestigatory

interview

interviewinterviewinterview

or

ororor

consultation,

consultation,consultation,consultation,

unless

unlessunlessunless

the

thethethe

parties

partiespartiesparties

mutually

mutuallymutuallymutually

agree

agreeagreeagree

not

notnotnot

to

tototo

record

recordrecordrecord

such

suchsuchsuch

interview

interviewinterviewinterview

or

ororor

consultation;

consultation;consultation;consultation;

however,

however,however,however,

in

ininin

the

thethethe

event

eventeventevent

the

thethethe

City

CityCityCity

elects

electselectselects

to

tototo

record

recordrecordrecord

such

suchsuchsuch

an

ananan

interview

interviewinterviewinterview

or

ororor

consultation,

consultation,consultation,consultation,

it

ititit

shall

shallshallshall

upon

uponuponupon

request

requestrequestrequest

provide

provideprovideprovide

the

thethethe

employee

employeeemployeeemployee

with

withwithwith

a

aaa

copy

copycopycopy

of

ofofof

said

saidsaidsaid

recording.

recording.recording.recording.

The

TheTheThe

cost

costcostcost

of

ofofof

providing

providingprovidingproviding

a

aaa

copy

copycopycopy

of

ofofof

the

thethethe

recording

recordingrecordingrecording

to

tototo

the

thethethe

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

borne

borneborneborne

by

bybyby

the

thethethe

employee.

employee.employee.employee.

B.

B.B.B.

Disciplinary

DisciplinaryDisciplinaryDisciplinary

Procedures

ProceduresProceduresProcedures

No

NoNoNo

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

disciplined

disciplineddisciplineddisciplined

without

withoutwithoutwithout

cause,

cause,cause,cause,

Disciplinary

DisciplinaryDisciplinaryDisciplinary

action

actionactionaction

shall

shallshallshall

be

bebebe

defined

defineddefineddefined

to

tototo

include:

include:include:include:

oral

oraloraloral

warnings,

warnings,warnings,warnings,

written

writtenwrittenwritten

reprimands,

reprimands,reprimands,reprimands,

suspensions,

suspensions,suspensions,suspensions,

demotions

demotionsdemotionsdemotions

(non-probationary),

(non-probationary),(non-probationary),(non-probationary),

reduction

reductionreductionreduction

in

ininin

pay

paypaypay

and

andandand

discharge.

discharge.discharge.discharge.

Oral

OralOralOral

and

andandand

written

writtenwrittenwritten

reprimands

reprimandsreprimandsreprimands

may

maymaymay

be

bebebe

initiated

initiatedinitiatedinitiated

at

atatat

the

thethethe

supervisor/Division

supervisor/Divisionsupervisor/Divisionsupervisor/Division

Manager

ManagerManagerManager

level.

level.level.level.

Disciplinary

DisciplinaryDisciplinaryDisciplinary

action

actionactionaction

more

moremoremore

serious

seriousseriousserious

than

thanthanthan

a

aaa

written

writtenwrittenwritten

reprimand

reprimandreprimandreprimand

must

mustmustmust

be

bebebe

initiated

initiatedinitiatedinitiated

at

atatat

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

level.

level.level.level.
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Redlands

RedlandsRedlandsRedlands
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AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

-

---

MOU
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-

---

2009-2012

2009-20122009-20122009-2012

1.

1.1.1.

Notice

NoticeNoticeNotice

of

ofofof

Proposed

ProposedProposedProposed

Action

ActionActionAction

Whenever

WheneverWheneverWhenever

an

ananan

employee

employeeemployeeemployee

is

isisis

to

tototo

be

bebebe

discharged,

discharged,discharged,discharged,

suspended

suspendedsuspendedsuspended

(for

(for(for(for

more

moremoremore

than

thanthanthan

five

fivefivefive

(5)

(5)(5)(5)

working

workingworkingworking

days)

days)days)days)

demoted

demoteddemoteddemoted

(non-probationary),

(non-probationary),(non-probationary),(non-probationary),

or

ororor

reduced

reducedreducedreduced

in

ininin

step,

step,step,step,

for

forforfor

disciplinary

disciplinarydisciplinarydisciplinary

purposes,

purposes,purposes,purposes,

written

writtenwrittenwritten

notice

noticenoticenotice

of

ofofof

at

atatat

least

leastleastleast

five(5)1

five(5)1five(5)1five(5)1

days

daysdaysdays

of

ofofof

the

thethethe

proposed

proposedproposedproposed

discipiinary

discipiinarydiscipiinarydiscipiinary

action

actionactionaction

shall

shallshallshall

be

bebebe

given

givengivengiven

before

beforebeforebefore

such

suchsuchsuch

action

actionactionaction

is

isisis

to

tototo

be

bebebe

taken

takentakentaken

and

andandand

must

mustmustmust

include:

include:include:include:

a.

a.a.a.

Notice

NoticeNoticeNotice

of

ofofof

proposed

proposedproposedproposed

action;

action;action;action;

b.

b.b.b.

Reasons

ReasonsReasonsReasons

for

forforfor

proposed

proposedproposedproposed

action;

action;action;action;

c.

c.c.c.

A

AAA

copy

copycopycopy

of

ofofof

charges

chargeschargescharges

stating

statingstatingstating

specific

specificspecificspecific

incidents

incidentsincidentsincidents

or

ororor

specific

specificspecificspecific

courses

coursescoursescourses

of

ofofof

conduct,

conduct,conduct,conduct,

e.g.

e.g.e.g.e.g.

as

asasas

evidenced

evidencedevidencedevidenced

by

bybyby

work

workworkwork

performance

performanceperformanceperformance

evaluations,

evaluations,evaluations,evaluations,

and

andandand

a

aaa

copy

copycopycopy

of

ofofof

the

thethethe

written

writtenwrittenwritten

materials

materialsmaterialsmaterials

upon

uponuponupon

which

whichwhichwhich

the

thethethe

decision

decisiondecisiondecision

to

tototo

take

taketaketake

proposed

proposedproposedproposed

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

is

isisis

based;

based;based;based;

and

andandand

d.

d.d.d.

A

AAA

notice

noticenoticenotice

to

tototo

the

thethethe

employee

employeeemployeeemployee

of

ofofof

the

thethethe

right

rightrightright

to

tototo

respond

respondrespondrespond

in

ininin

writing

writingwritingwriting

or

ororor

orally

orallyorallyorally

within

withinwithinwithin

the

thethethe

five

fivefivefive

(5)

(5)(5)(5)

day

daydayday

period.

period.period.period.

In

InInIn

the

thethethe

case

casecasecase

of

ofofof

a

aaa

suspension

suspensionsuspensionsuspension

of

ofofof

five

fivefivefive

(5)

(5)(5)(5)

working

workingworkingworking

days

daysdaysdays

or

ororor

less,

less,less,less,

the

thethethe

foregoing

foregoingforegoingforegoing

procedures

proceduresproceduresprocedures

shall

shallshallshall

be

bebebe

afforded

affordedaffordedafforded

the

thethethe

employee

employeeemployeeemployee

either

eithereithereither

before

beforebeforebefore

or

ororor

during

duringduringduring

the

thethethe

suspension,

suspension,suspension,suspension,

or

ororor

within

withinwithinwithin

a

aaa

reasonable

reasonablereasonablereasonable

time

timetimetime

thereafter.

thereafter.thereafter.thereafter.

2.

2.2.2.

Limitations

LimitationsLimitationsLimitations

and

andandand

Exceptions

ExceptionsExceptionsExceptions

a.

a.a.a.

Oral

OralOralOral

notice

noticenoticenotice

is

isisis

insufficient

insufficientinsufficientinsufficient

as

asasas

full

fullfullfull

notice

noticenoticenotice

to

tototo

an

ananan

employee

employeeemployeeemployee

and

andandand

may

maymaymay

be

bebebe

given

givengivengiven

only

onlyonlyonly

as

asasas

the

thethethe

initial

initialinitialinitial

notice

noticenoticenotice

in

ininin

extraordinary

extraordinaryextraordinaryextraordinary

circumstances

circumstancescircumstancescircumstances

which

whichwhichwhich

call

callcallcall

for

forforfor

immediate

immediateimmediateimmediate

action.

action.action.action.

b.

b.b.b.

Prior

PriorPriorPrior

written

writtenwrittenwritten

notice

noticenoticenotice

is

isisis

required

requiredrequiredrequired

in

ininin

each

eacheacheach

case,

case,case,case,

unless

unlessunlessunless

provided

providedprovidedprovided

otherwise

otherwiseotherwiseotherwise

herein,

herein,herein,herein,

regardless

regardlessregardlessregardless

of

ofofof

seriousness

seriousnessseriousnessseriousness

unless

unlessunlessunless

extraordinary

extraordinaryextraordinaryextraordinary

circumstances

circumstancescircumstancescircumstances

are

areareare

involved.

involved.involved.involved.

c.

c.c.c.

Employees

EmployeesEmployeesEmployees

may

maymaymay

be

bebebe

suspended

suspendedsuspendedsuspended

without

withoutwithoutwithout

prior

priorpriorprior

written

writtenwrittenwritten

notice

noticenoticenotice

in

ininin

extraordinary

extraordinaryextraordinaryextraordinary

circumstances

circumstancescircumstancescircumstances

when

whenwhenwhen

it

ititit

is

isisis

essential

essentialessentialessential

to

tototo

avert

avertavertavert

harm

harmharmharm

to

tototo

the

thethethe

public,

public,public,public,

other

otherotherother

employees,

employees,employees,employees,

or

ororor

to

tototo

avert

avertavertavert

serious

seriousseriousserious

disruption

disruptiondisruptiondisruption

of

ofofof

governmental

governmentalgovernmentalgovernmental

business.

business.business.business.

The

TheTheThe

appointing

appointingappointingappointing

authority

authorityauthorityauthority

may

maymaymay

schedule

schedulescheduleschedule

an

ananan

employee

employeeemployeeemployee

for

forforfor

vacation

vacationvacationvacation

or

ororor

holiday

holidayholidayholiday

leave

leaveleaveleave

as

asasas

the

thethethe

circumstances

circumstancescircumstancescircumstances

may

maymaymay

warrant.

warrant.warrant.warrant.

Extraordinary

ExtraordinaryExtraordinaryExtraordinary

circumstances

circumstancescircumstancescircumstances

include

includeincludeinclude

but

butbutbut

are

areareare

not

notnotnot

limited

limitedlimitedlimited

to

tototo

situations

situationssituationssituations

involving

involvinginvolvinginvolving

misappropriation

misappropriationmisappropriationmisappropriation

of

ofofof

public

publicpublicpublic

funds

fundsfundsfunds

or

ororor

property;

property;property;property;

working

workingworkingworking

while

whilewhilewhile

under

underunderunder

the

thethethe

influence

influenceinfluenceinfluence

of

ofofof

alcohol

alcoholalcoholalcohol

or

ororor

intoxicating

intoxicatingintoxicatingintoxicating

drugs;

drugs;drugs;drugs;

open

openopenopen

insubordination;

insubordination;insubordination;insubordination;

commission

commissioncommissioncommission

of

ofofof

a

aaa

crime

crimecrimecrime

involving

involvinginvolvinginvolving

moral

moralmoralmoral

turpitude

turpitudeturpitudeturpitude

punishable

punishablepunishablepunishable

by

bybyby

imprisonment

imprisonmentimprisonmentimprisonment

for

forforfor

six

sixsixsix

(6)

(6)(6)(6)

months

monthsmonthsmonths

or

ororor

more;

more;more;more;

and

andandand

disruption

disruptiondisruptiondisruption

of

ofofof

City

CityCityCity

business

businessbusinessbusiness

through

throughthroughthrough

willful

willfulwillfulwillful

misconduct

misconductmisconductmisconduct

(altercations,

(altercations,(altercations,(altercations,

etc.)

etc.)etc.)etc.)

d.

d.d.d.

Oral

OralOralOral

notice

noticenoticenotice

is

isisis

insufficient

insufficientinsufficientinsufficient

as

asasas

full

fullfullfull

notice

noticenoticenotice

for

forforfor

proposed

proposedproposedproposed

disciplinary

disciplinarydisciplinarydisciplinary

action.

action.action.action.

In

InInIn

extraordinary

extraordinaryextraordinaryextraordinary

circumstances

circumstancescircumstancescircumstances

when

whenwhenwhen

immediate

immediateimmediateimmediate

suspension,

suspension,suspension,suspension,

demotion,

demotion,demotion,demotion,

removal,

removal,removal,removal,

or

ororor

reduction

reductionreductionreduction

in

ininin

step

stepstepstep

is

isisis

warranted,

warranted,warranted,warranted,

initial

initialinitialinitial

notice

noticenoticenotice

may

maymaymay

be

bebebe

given

givengivengiven

orally.

orally.orally.orally.

The

TheTheThe

employee

employeeemployeeemployee

should

shouldshouldshould

be

bebebe

told

toldtoldtold

when

whenwhenwhen

the

thethethe

initial

initialinitialinitial

action

actionactionaction

is

isisis

taken

takentakentaken

what

whatwhatwhat

the

thethethe

reasons

reasonsreasonsreasons

for

forforfor

the

thethethe

actions

actionsactionsactions

are

areareare

and,

and,and,and,

in

ininin

addition,

addition,addition,addition,

the

thethethe

employee

employeeemployeeemployee

will

willwillwill

have

havehavehave

an

ananan

opportunity

opportunityopportunityopportunity

to

tototo

respond

respondrespondrespond

in

ininin

writing

writingwritingwriting

and/or

and/orand/orand/or

orally

orallyorallyorally

to

tototo

those

thosethosethose

charges.

charges.charges.charges.

The

TheTheThe

written

writtenwrittenwritten

charges

chargeschargescharges

in

ininin

the

thethethe

case

casecasecase

of

ofofof

an

ananan

immediate

immediateimmediateimmediate

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

must

mustmustmust

be

bebebe

prepared

preparedpreparedprepared

as

asasas

soon

soonsoonsoon

as

asasas

possible

possiblepossiblepossible

and

andandand

normally

normallynormallynormally

within

withinwithinwithin

a

aaa

day

daydayday

or

ororor

two

twotwotwo

(2)

(2)(2)(2)

of

ofofof

the

thethethe

initial

initialinitialinitial

oral

oraloraloral

notice.

notice.notice.notice.

3.

3.3.3.

Employee's

Employee'sEmployee'sEmployee's

Response

ResponseResponseResponse

to

tototo

Proposed

ProposedProposedProposed

Discipline

DisciplineDisciplineDiscipline

Unless

UnlessUnlessUnless

specifically

specificallyspecificallyspecifically

noted

notednotednoted

to

tototo

be

bebebe

"working

"working"working"working

days,"

days,"days,"days,"

any

anyanyany

reference

referencereferencereference

to

tototo

days

daysdaysdays

is

isisis

calendar

calendarcalendarcalendar

days.

days.days.days.
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a.

a.a.a.

An

AnAnAn

employee

employeeemployeeemployee

receiving

receivingreceivingreceiving

a

aaa

Notice

NoticeNoticeNotice

of

ofofof

Proposed

ProposedProposedProposed

action

actionactionaction

shall

shallshallshall

have

havehavehave

the

thethethe

right

rightrightright

to

tototo

respond

respondrespondrespond

to

tototo

the

thethethe

Department

DepartmentDepartmentDepartment

Head.

Head.Head.Head.

An

AnAnAn

employee's

employee'semployee'semployee's

opportunity

opportunityopportunityopportunity

to

tototo

respond

respondrespondrespond

to

tototo

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

is

isisis

not

notnotnot

intended

intendedintendedintended

to

tototo

be

bebebe

an

ananan

adversary

adversaryadversaryadversary

hearing.

hearing.hearing.hearing.

An

AnAnAn

employee

employeeemployeeemployee

has

hashashas

the

thethethe

right

rightrightright

to

tototo

have

havehavehave

a

aaa

representative

representativerepresentativerepresentative

of

ofofof

his/her

his/herhis/herhis/her

own

ownownown

choosing

choosingchoosingchoosing

at

atatat

the

thethethe

meeting.

meeting.meeting.meeting.

The

TheTheThe

employee

employeeemployeeemployee

shall

shallshallshall

not

notnotnot

be

bebebe

accorded

accordedaccordedaccorded

the

thethethe

opportunity

opportunityopportunityopportunity

to

tototo

cross-examine

cross-examinecross-examinecross-examine

a

aaa

department's

department'sdepartment'sdepartment's

witnesses,

witnesses,witnesses,witnesses,

nor

nornornor

to

tototo

present

presentpresentpresent

a

aaa

formal

formalformalformal

case

casecasecase

in

ininin

opposition

oppositionoppositionopposition

to

tototo

the

thethethe

proposed

proposedproposedproposed

discipline.

discipline.discipline.discipline.

However,

However,However,However,

the

thethethe

limited

limitedlimitedlimited

nature

naturenaturenature

of

ofofof

this

thisthisthis

response

responseresponseresponse

does

doesdoesdoes

not

notnotnot

obviate

obviateobviateobviate

the

thethethe

Department

DepartmentDepartmentDepartment

Head's

Head'sHead'sHead's

responsibility

responsibilityresponsibilityresponsibility

to

tototo

initiate

initiateinitiateinitiate

further

furtherfurtherfurther

investigation

investigationinvestigationinvestigation

if

ififif

the

thethethe

employee's

employee'semployee'semployee's

version

versionversionversion

of

ofofof

the

thethethe

facts

factsfactsfacts

raises

raisesraisesraises

doubts

doubtsdoubtsdoubts

as

asasas

to

tototo

the

thethethe

accuracy

accuracyaccuracyaccuracy

of

ofofof

the

thethethe

Department

DepartmentDepartmentDepartment

Head's

Head'sHead'sHead's

information

informationinformationinformation

leading

leadingleadingleading

to

tototo

the

thethethe

discipline

disciplinedisciplinediscipline

proposal.

proposal.proposal.proposal.

An

AnAnAn

employee

employeeemployeeemployee

may

maymaymay

elect

electelectelect

not

notnotnot

to

tototo

respond,

respond,respond,respond,

thereby

therebytherebythereby

waiving

waivingwaivingwaiving

any

anyanyany

further

furtherfurtherfurther

pre-disciplinary

pre-disciplinarypre-disciplinarypre-disciplinary

response,

response,response,response,

b.

b.b.b.

The

TheTheThe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

will

willwillwill

evaluate

evaluateevaluateevaluate

the

thethethe

proposed

proposedproposedproposed

discipline

disciplinedisciplinediscipline

in

ininin

light

lightlightlight

of

ofofof

the

thethethe

employee's

employee'semployee'semployee's

response,

response,response,response,

if

ififif

any.

any.any.any.

Within

WithinWithinWithin

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

of

ofofof

the

thethethe

employee's

employee'semployee'semployee's

response,

response,response,response,

or

ororor

deadline

deadlinedeadlinedeadline

for

forforfor

response,

response,response,response,

a

aaa

decision

decisiondecisiondecision

will

willwillwill

be

bebebe

transmitted

transmittedtransmittedtransmitted

in

ininin

writing

writingwritingwriting

to

tototo

the

thethethe

employee.

employee.employee.employee.

Service

ServiceServiceService

of

ofofof

the

thethethe

decision

decisiondecisiondecision

will

willwillwill

be

bebebe

in

ininin

person

personpersonperson

or

ororor

by

bybyby

mail.

mail.mail.mail.

4.

4.4.4.

City

CityCityCity

Manager

ManagerManagerManager

Level

LevelLevelLevel

Appeal

AppealAppealAppeal

a.

a.a.a.

Any

AnyAnyAny

permanent

permanentpermanentpermanent

employee

employeeemployeeemployee

shall

shallshallshall

have

havehavehave

the

thethethe

right

rightrightright

to

tototo

appeal

appealappealappeal

any

anyanyany

termination,

termination,termination,termination,

suspension,

suspension,suspension,suspension,

reduction

reductionreductionreduction

in

ininin

salary,

salary,salary,salary,

or

ororor

non-probationary

non-probationarynon-probationarynon-probationary

demotion.

demotion.demotion.demotion.

The

TheTheThe

appeal

appealappealappeal

process

processprocessprocess

shall

shallshallshall

not

notnotnot

be

bebebe

applicable

applicableapplicableapplicable

to

tototo

those

thosethosethose

positions

positionspositionspositions

which

whichwhichwhich

may

maymaymay

be

bebebe

deemed

deemeddeemeddeemed

exempt

exemptexemptexempt

or

ororor

to

tototo

probationary

probationaryprobationaryprobationary

employees.

employees.employees.employees.

The

TheTheThe

appeal

appealappealappeal

process

processprocessprocess

shall

shallshallshall

not

notnotnot

be

bebebe

applicable

applicableapplicableapplicable

to

tototo

verbal

verbalverbalverbal

artd

artdartdartd

written

writtenwrittenwritten

reprimands,

reprimands,reprimands,reprimands,

probationary

probationaryprobationaryprobationary

demotions,

demotions,demotions,demotions,

performance

performanceperformanceperformance

evaluations

evaluationsevaluationsevaluations

and

andandand

denial

denialdenialdenial

of

ofofof

performance

performanceperformanceperformance

increases.

increases.increases.increases.

An

AnAnAn

employee

employeeemployeeemployee

desiring

desiringdesiringdesiring

to

tototo

appeal

appealappealappeal

the

thethethe

Department

DepartmentDepartmentDepartment

Head's

Head'sHead'sHead's

decision

decisiondecisiondecision

shall

shallshallshall

have

havehavehave

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

after

afterafterafter

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

response

responseresponseresponse

to

tototo

file

filefilefile

an

ananan

appeal.

appeal.appeal.appeal.

The

TheTheThe

employee's

employee'semployee'semployee's

request

requestrequestrequest

for

forforfor

appeal

appealappealappeal

must

mustmustmust

be

bebebe

addressed

addressedaddressedaddressed

to

tototo

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

and

andandand

received

receivedreceivedreceived

in

ininin

the

thethethe

City

CityCityCity

Manager's

Manager'sManager'sManager's

office

officeofficeoffice

so

sososo

that

thatthatthat

same

samesamesame

is

isisis

date

datedatedate

stamped

stampedstampedstamped

by

bybyby

the

thethethe

City

CityCityCity

Manager's

Manager'sManager'sManager's

office

officeofficeoffice

within

withinwithinwithin

the

thethethe

ten

tententen

(10)

(10)(10)(10)

day

daydayday

period.

period.period.period.

b.

b.b.b.

If,

If,If,If,

within

withinwithinwithin

the

thethethe

10-day

10-day10-day10-day

appeal

appealappealappeal

period,

period,period,period,

the

thethethe

employee

employeeemployeeemployee

involved

involvedinvolvedinvolved

does

doesdoesdoes

not

notnotnot

file

filefilefile

said

saidsaidsaid

appeal,

appeal,appeal,appeal,

unless

unlessunlessunless

good

goodgoodgood

cause

causecausecause

for

forforfor

the

thethethe

failure

failurefailurefailure

is

isisis

shown,

shown,shown,shown,

the

thethethe

action

actionactionaction

of

ofofof

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

shall

shallshallshall

be

bebebe

considered

consideredconsideredconsidered

conclusive

conclusiveconclusiveconclusive

and

andandand

shall

shallshallshall

take

taketaketake

effect

effecteffecteffect

as

asasas

prescribed,

prescribed,prescribed,prescribed,

if

ififif

within

withinwithinwithin

the

thethethe

ten

tententen

(10)

(10)(10)(10)

day

daydayday

appeal

appealappealappeal

period,

period,period,period,

the

thethethe

employee

employeeemployeeemployee

involved

involvedinvolvedinvolved

files

filesfilesfiles

such

suchsuchsuch

notice

noticenoticenotice

of

ofofof

appeal

appealappealappeal

by

bybyby

giving

givinggivinggiving

written

writtenwrittenwritten

notice

noticenoticenotice

of

ofofof

appeal

appealappealappeal

to

tototo

the

thethethe

City

CityCityCity

Manager,

Manager,Manager,Manager,

an

ananan

appeal

appealappealappeal

meeting

meetingmeetingmeeting

shall

shallshallshall

be

bebebe

scheduled.

scheduled.scheduled.scheduled.

c.

c.c.c.

The

TheTheThe

meeting

meetingmeetingmeeting

with

withwithwith

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

shall

shallshallshall

be

bebebe

conducted

conductedconductedconducted

in

ininin

the

thethethe

same

samesamesame

manner

mannermannermanner

as

asasas

the

thethethe

Response

ResponseResponseResponse

to

tototo

Proposed

ProposedProposedProposed

Discipline

DisciplineDisciplineDiscipline

set

setsetset

forth

forthforthforth

in

ininin

paragraph

paragraphparagraphparagraph

2(C)

2(C)2(C)2(C)

above,

above,above,above,

d.

d.d.d.

The

TheTheThe

City

CityCityCity

Manager

ManagerManagerManager

will

willwillwill

evaluate

evaluateevaluateevaluate

the

thethethe

discipline

disciplinedisciplinediscipline

in

ininin

light

lightlightlight

of

ofofof

the

thethethe

employee's

employee'semployee'semployee's

response,

response,response,response,

if

ififif

any.

any.any.any.

Within

WithinWithinWithin

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

of

ofofof

the

thethethe

employee's

employee'semployee'semployee's

response

responseresponseresponse

a

aaa

decision

decisiondecisiondecision

will

willwillwill

be

bebebe

transmitted

transmittedtransmittedtransmitted

in

ininin

writing

writingwritingwriting

to

tototo

the

thethethe

employee.

employee.employee.employee.

Service

ServiceServiceService

of

ofofof

the

thethethe

decision

decisiondecisiondecision

will

willwillwill

be

bebebe

in

ininin

person

personpersonperson

or

ororor

by

bybyby

mail.

mail.mail.mail.

5.

5.5.5.

Advisory

AdvisoryAdvisoryAdvisory

Arbitration

ArbitrationArbitrationArbitration

a.

a.a.a.

An

AnAnAn

employee

employeeemployeeemployee

desiring

desiringdesiringdesiring

to

tototo

appeal

appealappealappeal

the

thethethe

City

CityCityCity

Manager's

Manager'sManager'sManager's

decision

decisiondecisiondecision

shall

shallshallshall

have

havehavehave

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

after

afterafterafter

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

response

responseresponseresponse

to

tototo

file

filefilefile

an

ananan

appeal.

appeal.appeal.appeal.

The

TheTheThe

employee's

employee'semployee'semployee's

request

requestrequestrequest

for

forforfor

appeal

appealappealappeal

must

mustmustmust

be

bebebe

addressed

addressedaddressedaddressed

to

tototo

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

and

andandand

received

receivedreceivedreceived

in

ininin

the

thethethe

City

CityCityCity

Manager's

Manager'sManager'sManager's

office

officeofficeoffice

so

sososo

that

thatthatthat

same

samesamesame

is

isisis

date

datedatedate

stamped

stampedstampedstamped

by

bybyby

the

thethethe

City

CityCityCity

Manager's

Manager'sManager'sManager's

office

officeofficeoffice

within

withinwithinwithin

the

thethethe

ten

tententen

(10)

(10)(10)(10)

day

daydayday

period.

period.period.period.
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b.

b.b.b.

If,

If,If,If,

within

withinwithinwithin

the

thethethe

10-day

10-day10-day10-day

appeal

appealappealappeal

period,

period,period,period,

the

thethethe

employee

employeeemployeeemployee

involved

involvedinvolvedinvolved

does

doesdoesdoes

not

notnotnot

file

filefilefile

said

saidsaidsaid

appeal,

appeal,appeal,appeal,

unless

unlessunlessunless

good

goodgoodgood

cause

causecausecause

for

forforfor

the

thethethe

failure

failurefailurefailure

is

isisis

shown,

shown,shown,shown,

the

thethethe

action

actionactionaction

of

ofofof

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

shall

shallshallshall

be

bebebe

considered

consideredconsideredconsidered

conclusive

conclusiveconclusiveconclusive

and

andandand

shall

shallshallshall

take

taketaketake

effect

effecteffecteffect

as

asasas

prescribed.

prescribed.prescribed.prescribed.

If

IfIfIf

within

withinwithinwithin

the

thethethe

ten

tententen

(10)

(10)(10)(10)

day

daydayday

appeal

appealappealappeal

period,

period,period,period,

the

thethethe

employee

employeeemployeeemployee

involved

involvedinvolvedinvolved

files

filesfilesfiles

such

suchsuchsuch

notice

noticenoticenotice

of

ofofof

appeal

appealappealappeal

by

bybyby

giving

givinggivinggiving

written

writtenwrittenwritten

notice

noticenoticenotice

of

ofofof

appeal

appealappealappeal

to

tototo

the

thethethe

City

CityCityCity

Manager,

Manager,Manager,Manager,

an

ananan

appeal

appealappealappeal

hearing

hearinghearinghearing

shall

shallshallshall

be

bebebe

established

establishedestablishedestablished

as

asasas

follows:

follows:follows:follows:

i.

i.i.i.

The

TheTheThe

California

CaliforniaCaliforniaCalifornia

State

StateStateState

Mediation

MediationMediationMediation

and

andandand

Conciliation

ConciliationConciliationConciliation

Service

ServiceServiceService

shall

shallshallshall

be

bebebe

requested

requestedrequestedrequested

to

tototo

submit

submitsubmitsubmit

a

aaa

list

listlistlist

of

ofofof

seven

sevensevenseven

(7)

(7)(7)(7)

persons

personspersonspersons

qualified

qualifiedqualifiedqualified

to

tototo

act

actactact

as

asasas

hearing

hearinghearinghearing

officers

officersofficersofficers

to

tototo

the

thethethe

City

CityCityCity

and

andandand

the

thethethe

employee.

employee.employee.employee.

Within

WithinWithinWithin

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

following

followingfollowingfollowing

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

list

listlistlist

of

ofofof

hearing

hearinghearinghearing

officers,

officers,officers,officers,

the

thethethe

parties

partiespartiesparties

shall

shallshallshall

confer

conferconferconfer

to

tototo

select

selectselectselect

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

The

TheTheThe

parties

partiespartiesparties

shall

shallshallshall

alternately

alternatelyalternatelyalternately

strike

strikestrikestrike

one

oneoneone

(1)

(1)(1)(1)

name

namenamename

from

fromfromfrom

the

thethethe

list

listlistlist

of

ofofof

hearing

hearinghearinghearing

officers

officersofficersofficers

(the

(the(the(the

right

rightrightright

to

tototo

strike

strikestrikestrike

the

thethethe

first

firstfirstfirst

name

namenamename

to

tototo

be

bebebe

determined

determineddetermineddetermined

by

bybyby

lot)

lot)lot)lot)

until

untiluntiluntil

one

oneoneone

(1)

(1)(1)(1)

name

namenamename

remains,

remains,remains,remains,

and

andandand

that

thatthatthat

person

personpersonperson

shall

shallshallshall

be

bebebe

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

ii.

ii.ii.ii.

Where

WhereWhereWhere

practicable,

practicable,practicable,practicable,

the

thethethe

date

datedatedate

for

forforfor

a

aaa

hearing

hearinghearinghearing

shall

shallshallshall

not

notnotnot

be

bebebe

less

lesslessless

than

thanthanthan

twenty

twentytwentytwenty

(20)

(20)(20)(20)

days,

days,days,days,

nor

nornornor

more

moremoremore

than

thanthanthan

sixty

sixtysixtysixty

(60)

(60)(60)(60)

days,

days,days,days,

from

fromfromfrom

the

thethethe

date

datedatedate

of

ofofof

the

thethethe

filing

filingfilingfiling

of

ofofof

the

thethethe

appeal

appealappealappeal

with

withwithwith

the

thethethe

City

CityCityCity

Manager.

Manager.Manager.Manager.

The

TheTheThe

parties

partiespartiesparties

may

maymaymay

stipulate

stipulatestipulatestipulate

to

tototo

a

aaa

longer

longerlongerlonger

or

ororor

shorter

shortershortershorter

period

periodperiodperiod

of

ofofof

time

timetimetime

in

ininin

which

whichwhichwhich

to

tototo

hear

hearhearhear

the

thethethe

appeal.

appeal.appeal.appeal.

All

AllAllAll

interested

interestedinterestedinterested

parties

partiespartiesparties

shall

shallshallshall

be

bebebe

notified

notifiednotifiednotified

in

ininin

writing

writingwritingwriting

of

ofofof

the

thethethe

date,

date,date,date,

time,

time,time,time,

and

andandand

place

placeplaceplace

of

ofofof

hearing.

hearing.hearing.hearing.

iii.

iii.iii.iii.

All

AllAllAll

hearings

hearingshearingshearings

shall

shallshallshall

be

bebebe

private

privateprivateprivate

provided,

provided,provided,provided,

however,

however,however,however,

that

thatthatthat

the

thethethe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall,

shall,shall,shall,

at

atatat

the

thethethe

request

requestrequestrequest

of

ofofof

the

thethethe

employee,

employee,employee,employee,

open

openopenopen

the

thethethe

hearing

hearinghearinghearing

to

tototo

the

thethethe

public.

public.public.public.

iv.

iv.iv.iv.

Subpoenas

SubpoenasSubpoenasSubpoenas

and

andandand

subpoenas

subpoenassubpoenassubpoenas

duces

ducesducesduces

tecum

tecumtecumtecum

pertaining

pertainingpertainingpertaining

to

tototo

a

aaa

hearing

hearinghearinghearing

shall

shallshallshall

be

bebebe

issued

issuedissuedissued

at

atatat

the

thethethe

request

requestrequestrequest

of

ofofof

either

eithereithereither

party,

party,party,party,

not

notnotnot

less

lesslessless

than

thanthanthan

seven

sevensevenseven

(7)

(7)(7)(7)

days,

days,days,days,

prior

priorpriorprior

to

tototo

the

thethethe

commencement

commencementcommencementcommencement

of

ofofof

such

suchsuchsuch

hearing.

hearing.hearing.hearing.

After

AfterAfterAfter

the

thethethe

commencement

commencementcommencementcommencement

of

ofofof

such

suchsuchsuch

hearing,

hearing,hearing,hearing,

subpoenas

subpoenassubpoenassubpoenas

shall

shallshallshall

be

bebebe

issued

issuedissuedissued

only

onlyonlyonly

at

atatat

the

thethethe

discretion

discretiondiscretiondiscretion

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

v.

v.v.v.

The

TheTheThe

hearing

hearinghearinghearing

need

needneedneed

not

notnotnot

be

bebebe

conducted

conductedconductedconducted

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

technical

technicaltechnicaltechnical

rules

rulesrulesrules

relating

relatingrelatingrelating

to

tototo

evidence

evidenceevidenceevidence

and

andandand

witnesses.

witnesses.witnesses.witnesses.

Any

AnyAnyAny

relevant

relevantrelevantrelevant

evidence

evidenceevidenceevidence

shall

shallshallshall

be

bebebe

admitted

admittedadmittedadmitted

if

ififif

it

ititit

is

isisis

the

thethethe

sort

sortsortsort

of

ofofof

evidence

evidenceevidenceevidence

on

ononon

which

whichwhichwhich

reasonable

reasonablereasonablereasonable

persons

personspersonspersons

are

areareare

accustomed

accustomedaccustomedaccustomed

to

tototo

rely

relyrelyrely

in

ininin

the

thethethe

conduct

conductconductconduct

of

ofofof

serious

seriousseriousserious

affairs,

affairs,affairs,affairs,

regardless

regardlessregardlessregardless

of

ofofof

the

thethethe

existence

existenceexistenceexistence

of

ofofof

any

anyanyany

common

commoncommoncommon

law

lawlawlaw

or

ororor

statutory

statutorystatutorystatutory

rules

rulesrulesrules

which

whichwhichwhich

might

mightmightmight

make

makemakemake

improper

improperimproperimproper

admission

admissionadmissionadmission

of

ofofof

such

suchsuchsuch

evidence

evidenceevidenceevidence

over

overoverover

objection

objectionobjectionobjection

in

ininin

civil

civilcivilcivil

actions.

actions.actions.actions.

Hearsay

HearsayHearsayHearsay

evidence

evidenceevidenceevidence

may

maymaymay

be

bebebe

used

usedusedused

for

forforfor

the

thethethe

purpose

purposepurposepurpose

of

ofofof

supplementing

supplementingsupplementingsupplementing

or

ororor

explaining

explainingexplainingexplaining

any

anyanyany

direct

directdirectdirect

evidence

evidenceevidenceevidence

but

butbutbut

shall

shallshallshall

not

notnotnot

be

bebebe

sufficient

sufficientsufficientsufficient

in

ininin

itself

itselfitselfitself

to

tototo

support

supportsupportsupport

a

aaa

finding

findingfindingfinding

unless

unlessunlessunless

it

ititit

would

wouldwouldwould

be

bebebe

admissible

admissibleadmissibleadmissible

over

overoverover

objection

objectionobjectionobjection

in

ininin

civil

civilcivilcivil

actions.

actions.actions.actions.

The

TheTheThe

rules

rulesrulesrules

of

ofofof

privilege

privilegeprivilegeprivilege

shall

shallshallshall

be

bebebe

effective

effectiveeffectiveeffective

to

tototo

the

thethethe

same

samesamesame

extent

extentextentextent

that

thatthatthat

they

theytheythey

are

areareare

now

nownownow

or

ororor

hereafter

hereafterhereafterhereafter

may

maymaymay

be

bebebe

recognized

recognizedrecognizedrecognized

in

ininin

civil

civilcivilcivil

actions,

actions,actions,actions,

and

andandand

irrelevant

irrelevantirrelevantirrelevant

and

andandand

unduly

undulyundulyunduly

repetitious

repetitiousrepetitiousrepetitious

evidence

evidenceevidenceevidence

shall

shallshallshall

be

bebebe

excluded.

excluded.excluded.excluded.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

not

notnotnot

be

bebebe

bound

boundboundbound

by

bybyby

technical

technicaltechnicaltechnical

rules

rulesrulesrules

of

ofofof

evidence.

evidence.evidence.evidence.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

rule

rulerulerule

on

ononon

the

thethethe

admission

admissionadmissionadmission

or

ororor

exclusion

exclusionexclusionexclusion

of

ofofof

evidence,

evidence,evidence,evidence,

vi.

vi.vi.vi.

Each

EachEachEach

party

partypartyparty

shall

shallshallshall

have

havehavehave

these

thesethesethese

rights:

rights:rights:rights:

To

ToToTo

be

bebebe

represented

representedrepresentedrepresented

by

bybyby

legal

legallegallegal

counsel

counselcounselcounsel

or

ororor

other

otherotherother

person

personpersonperson

of

ofofof

his/her

his/herhis/herhis/her

choice;

choice;choice;choice;

to

tototo

call

callcallcall

and

andandand

examine

examineexamineexamine

witnesses;

witnesses;witnesses;witnesses;

to

tototo

introduce

introduceintroduceintroduce

evidence;

evidence;evidence;evidence;

to

tototo

cross-examine

cross-examinecross-examinecross-examine

opposing

opposingopposingopposing

witnesses

witnesseswitnesseswitnesses

on

ononon

any

anyanyany

matter

mattermattermatter

relevant

relevantrelevantrelevant

to

tototo

the

thethethe

issues

issuesissuesissues

even

eveneveneven

though

thoughthoughthough

that

thatthatthat

matter

mattermattermatter

was

waswaswas

not

notnotnot

covered

coveredcoveredcovered

in

ininin

the

thethethe

direct

directdirectdirect

examination;

examination;examination;examination;

to

tototo

impeach

impeachimpeachimpeach

any

anyanyany

witness

witnesswitnesswitness

regardless

regardlessregardlessregardless

of

ofofof

which

whichwhichwhich

party

partypartyparty

first

firstfirstfirst

called

calledcalledcalled

him/her

him/herhim/herhim/her

to

tototo

testify;

testify;testify;testify;

and

andandand

to

tototo

rebut

rebutrebutrebut

the

thethethe

evidence

evidenceevidenceevidence

against

againstagainstagainst

him/her.

him/her.him/her.him/her.

If

IfIfIf

the

thethethe

employee

employeeemployeeemployee

does

doesdoesdoes

not

notnotnot

testify

testifytestifytestify

in

ininin

his/her

his/herhis/herhis/her

own

ownownown

behalf,

behalf,behalf,behalf,

he/she

he/shehe/shehe/she

may

maymaymay

be

bebebe

called

calledcalledcalled

and

andandand

examined

examinedexaminedexamined

as

asasas

if

ififif

under

underunderunder

cross-examination.

cross-examination.cross-examination.cross-examination.

Oral

OralOralOral

evidence

evidenceevidenceevidence

shall

shallshallshall

be

bebebe

taken

takentakentaken

only

onlyonlyonly

on

ononon

oath

oathoathoath

or

ororor

affirmation.

affirmation.affirmation.affirmation.

A

AAA

court

courtcourtcourt

reporter

reporterreporterreporter

will

willwillwill

be

bebebe

engaged

engagedengagedengaged

to

tototo

record

recordrecordrecord

the

thethethe

hearing,

hearing,hearing,hearing,

unless

unlessunlessunless

the

thethethe

parties

partiespartiesparties

(City,

(City,(City,(City,

hearing

hearinghearinghearing

officer,

officer,officer,officer,

employee/employee

employee/employeeemployee/employeeemployee/employee

representative)

representative)representative)representative)

mutually

mutuallymutuallymutually

agree

agreeagreeagree

that

thatthatthat

same

samesamesame

is

isisis

not

notnotnot

necessary.

necessary.necessary.necessary.
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vii.

vii.vii.vii.

The

TheTheThe

hearing

hearinghearinghearing

shall

shallshallshall

proceed

proceedproceedproceed

in

ininin

the

thethethe

following

followingfollowingfollowing

order,

order,order,order,

unless

unlessunlessunless

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

for

forforfor

special

specialspecialspecial

reason,

reason,reason,reason,

otherwise

otherwiseotherwiseotherwise

directs:

directs:directs:directs:

1.

1.1.1.

The

TheTheThe

party

partypartyparty

imposing

imposingimposingimposing

discipline

disciplinedisciplinediscipline

shall

shallshallshall

be

bebebe

permitted

permittedpermittedpermitted

to

tototo

make

makemakemake

an

ananan

opening

openingopeningopening

statement;

statement;statement;statement;

2.

2.2.2.

The

TheTheThe

appealing

appealingappealingappealing

party

partypartyparty

shall

shallshallshall

then

thenthenthen

be

bebebe

permitted

permittedpermittedpermitted

to

tototo

make

makemakemake

an

ananan

opening

openingopeningopening

statement;

statement;statement;statement;

3.

3.3.3.

The

TheTheThe

party

partypartyparty

imposing

imposingimposingimposing

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

shall

shallshallshall

produce

produceproduceproduce

the

thethethe

evidence

evidenceevidenceevidence

on

ononon

his/her

his/herhis/herhis/her

part;

part;part;part;

the

thethethe

City

CityCityCity

bears

bearsbearsbears

the

thethethe

burden

burdenburdenburden

of

ofofof

proof

proofproofproof

and

andandand

burden

burdenburdenburden

of

ofofof

producing

producingproducingproducing

evidence;

evidence;evidence;evidence;

4.

4.4.4.

The

TheTheThe

party

partypartyparty

appealing

appealingappealingappealing

from

fromfromfrom

such

suchsuchsuch

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

may

maymaymay

then

thenthenthen

open

openopenopen

his/her

his/herhis/herhis/her

defense

defensedefensedefense

and

andandand

offer

offerofferoffer

his/her

his/herhis/herhis/her

evidence

evidenceevidenceevidence

in

ininin

support

supportsupportsupport

thereof;

thereof;thereof;thereof;

the

thethethe

employee

employeeemployeeemployee

bears

bearsbearsbears

the

thethethe

burden

burdenburdenburden

of

ofofof

proof

proofproofproof

and

andandand

the

thethethe

burden

burdenburdenburden

of

ofofof

producing

producingproducingproducing

evidence

evidenceevidenceevidence

for

forforfor

any

anyanyany

affirmative

affirmativeaffirmativeaffirmative

defenses

defensesdefensesdefenses

asserted;

asserted;asserted;asserted;

5.

5.5.5.

The

TheTheThe

parties

partiespartiesparties

may

maymaymay

then,

then,then,then,

in

ininin

order,

order,order,order,

respectively

respectivelyrespectivelyrespectively

offer

offerofferoffer

rebutting

rebuttingrebuttingrebutting

evidence

evidenceevidenceevidence

only,

only,only,only,

unless

unlessunlessunless

the

thethethe

hearing

hearinghearinghearing

officer

officerofficerofficer

for

forforfor

good

goodgoodgood

reason,

reason,reason,reason,

permits

permitspermitspermits

them

themthemthem

to

tototo

offer

offerofferoffer

evidence

evidenceevidenceevidence

upon

uponuponupon

their

theirtheirtheir

original

originaloriginaloriginal

case;

case;case;case;

6.

6.6.6.

Closing

ClosingClosingClosing

arguments

argumentsargumentsarguments

shall

shallshallshall

be

bebebe

permitted

permittedpermittedpermitted

and

andandand

written

writtenwrittenwritten

briefs

briefsbriefsbriefs

may

maymaymay

be

bebebe

permitted

permittedpermittedpermitted

at

atatat

the

thethethe

discretion

discretiondiscretiondiscretion

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

c.

c.c.c.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

determine

determinedeterminedetermine

relevancy,

relevancy,relevancy,relevancy,

weight,

weight,weight,weight,

and

andandand

credibility

credibilitycredibilitycredibility

of

ofofof

testimony

testimonytestimonytestimony

and

andandand

evidence.

evidence.evidence.evidence.

He/she

He/sheHe/sheHe/she

shall

shallshallshall

base

basebasebase

his/her

his/herhis/herhis/her

findings

findingsfindingsfindings

on

ononon

the

thethethe

preponderance

preponderancepreponderancepreponderance

of

ofofof

evidence.

evidence.evidence.evidence.

During

DuringDuringDuring

the

thethethe

examination

examinationexaminationexamination

of

ofofof

a

aaa

witness,

witness,witness,witness,

all

allallall

other

otherotherother

witnesses,

witnesses,witnesses,witnesses,

except

exceptexceptexcept

the

thethethe

parties,

parties,parties,parties,

shall

shallshallshall

be

bebebe

excluded

excludedexcludedexcluded

from

fromfromfrom

the

thethethe

hearing

hearinghearinghearing

unless

unlessunlessunless

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

in

ininin

his/her

his/herhis/herhis/her

discretion,

discretion,discretion,discretion,

for

forforfor

good

goodgoodgood

cause,

cause,cause,cause,

otherwise

otherwiseotherwiseotherwise

directs.

directs.directs.directs.

No

NoNoNo

still

stillstillstill

photographs,

photographs,photographs,photographs,

moving

movingmovingmoving

pictures,

pictures,pictures,pictures,

or

ororor

television

televisiontelevisiontelevision

pictures

picturespicturespictures

shall

shallshallshall

be

bebebe

taken

takentakentaken

in

ininin

the

thethethe

hearing

hearinghearinghearing

chamber

chamberchamberchamber

during

duringduringduring

a

aaa

hearing.

hearing.hearing.hearing.

The

TheTheThe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

prior

priorpriorprior

to

tototo

or

ororor

during

duringduringduring

a

aaa

hearing,

hearing,hearing,hearing,

may

maymaymay

grant

grantgrantgrant

a

aaa

continuance

continuancecontinuancecontinuance

for

forforfor

any

anyanyany

reason

reasonreasonreason

he/she

he/shehe/shehe/she

believes

believesbelievesbelieves

to

tototo

be

bebebe

important

importantimportantimportant

to

tototo

reaching

reachingreachingreaching

a

aaa

fair

fairfairfair

and

andandand

proper

properproperproper

decision.

decision.decision.decision.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

render

renderrenderrender

his/her

his/herhis/herhis/her

judgment

judgmentjudgmentjudgment

as

asasas

soon

soonsoonsoon

after

afterafterafter

the

thethethe

conclusion

conclusionconclusionconclusion

of

ofofof

the

thethethe

hearing

hearinghearinghearing

as

asasas

possible

possiblepossiblepossible

and

andandand

in

ininin

no

nonono

event

eventeventevent

later

laterlaterlater

than

thanthanthan

thirty

thirtythirtythirty

(30)

(30)(30)(30)

days

daysdaysdays

after

afterafterafter

conducting

conductingconductingconducting

the

thethethe

hearing.

hearing.hearing.hearing.

His/her

His/herHis/herHis/her

decision

decisiondecisiondecision

shall

shallshallshall

set

setsetset

forth

forthforthforth

which

whichwhichwhich

charges,

charges,charges,charges,

if

ififif

any,

any,any,any,

are

areareare

sustained

sustainedsustainedsustained

and

andandand

the

thethethe

reasons

reasonsreasonsreasons

therefore.

therefore.therefore.therefore.

The

TheTheThe

opinion

opinionopinionopinion

shall

shallshallshall

set

setsetset

forth

forthforthforth

findings

findingsfindingsfindings

of

ofofof

fact

factfactfact

and

andandand

conclusions.

conclusions.conclusions.conclusions.

d.

d.d.d.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

may

maymaymay

recommend

recommendrecommendrecommend

sustaining

sustainingsustainingsustaining

or

ororor

rejecting

rejectingrejectingrejecting

any

anyanyany

or

ororor

all

allallall

of

ofofof

the

thethethe

charges

chargeschargescharges

filed

filedfiledfiled

against

againstagainstagainst

the

thethethe

employee.

employee.employee.employee.

He/she

He/sheHe/sheHe/she

may

maymaymay

recommend

recommendrecommendrecommend

sustaining,

sustaining,sustaining,sustaining,

rejecting,

rejecting,rejecting,rejecting,

or

ororor

modifying

modifyingmodifyingmodifying

the

thethethe

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

invoked

invokedinvokedinvoked

against

againstagainstagainst

the

thethethe

employee.

employee.employee.employee.

He/she

He/sheHe/sheHe/she

may

maymaymay

not

notnotnot

recommend

recommendrecommendrecommend

discipline

disciplinedisciplinediscipline

more

moremoremore

stringent

stringentstringentstringent

than

thanthanthan

that

thatthatthat

issued

issuedissuedissued

by

bybyby

the

thethethe

City

CityCityCity

Manager,

Manager,Manager,Manager,

e.

e.e.e.

The

TheTheThe

hearing

hearinghearinghearing

officer's

officer'sofficer'sofficer's

opinion

opinionopinionopinion

and

andandand

recommendation

recommendationrecommendationrecommendation

shall

shallshallshall

be

bebebe

filed

filedfiledfiled

with

withwithwith

the

thethethe

City

CityCityCity

Council,

Council,Council,Council,

with

withwithwith

a

aaa

copy

copycopycopy

sent

sentsentsent

to

tototo

the

thethethe

charged

chargedchargedcharged

employee,

employee,employee,employee,

and

andandand

shall

shallshallshall

set

setsetset

forth

forthforthforth

his/her

his/herhis/herhis/her

findings

findingsfindingsfindings

and

andandand

recommendations.

recommendations.recommendations.recommendations.

If

IfIfIf

it

ititit

is

isisis

a

aaa

dismissal

dismissaldismissaldismissal

hearing

hearinghearinghearing

and

andandand

a

aaa

dismissal

dismissaldismissaldismissal

is

isisis

not

notnotnot

the

thethethe

hearing

hearinghearinghearing

officer's

officer'sofficer'sofficer's

recommendation,

recommendation,recommendation,recommendation,

the

thethethe

opinion

opinionopinionopinion

shall

shallshallshall

set

setsetset

forth

forthforthforth

the

thethethe

date

datedatedate

the

thethethe

employee

employeeemployeeemployee

is

isisis

recommended

recommendedrecommendedrecommended

to

tototo

be

bebebe

reinstated

reinstatedreinstatedreinstated

and/or

and/orand/orand/or

other

otherotherother

recommended

recommendedrecommendedrecommended

action.

action.action.action.

The

TheTheThe

reinstatement

reinstatementreinstatementreinstatement

date,

date,date,date,

if

ififif

appropriate,

appropriate,appropriate,appropriate,

may

maymaymay

be

bebebe

any

anyanyany

time

timetimetime

on

ononon

or

ororor

after

afterafterafter

the

thethethe

date

datedatedate

of

ofofof

disciplinary

disciplinarydisciplinarydisciplinary

action.

action.action.action.

f.

f.f.f.

Within

WithinWithinWithin

sixty

sixtysixtysixty

(60)

(60)(60)(60)

days

daysdaysdays

of

ofofof

the

thethethe

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer's

officer'sofficer'sofficer's

findings,

findings,findings,findings,

recommendation,

recommendation,recommendation,recommendation,

and

andandand

transcript,

transcript,transcript,transcript,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

adopt,

adopt,adopt,adopt,

amend,

amend,amend,amend,

modify

modifymodifymodify

or

ororor

reject

rejectrejectreject

the

thethethe

recommended

recommendedrecommendedrecommended

findings,

findings,findings,findings,

conclusions,

conclusions,conclusions,conclusions,

and/or

and/orand/orand/or

opinions

opinionsopinionsopinions

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

Prior

PriorPriorPrior

to

tototo

making

makingmakingmaking

a

aaa

decision

decisiondecisiondecision

which

whichwhichwhich

modifies

modifiesmodifiesmodifies

or

ororor

rejects

rejectsrejectsrejects

the

thethethe

recommendation

recommendationrecommendationrecommendation

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

order

orderorderorder

and

andandand

read

readreadread

the

thethethe

transcript

transcripttranscripttranscript

of

ofofof

the

thethethe

hearing.

hearing.hearing.hearing.

Prior

PriorPriorPrior

to

tototo

making

makingmakingmaking

a

aaa

decision

decisiondecisiondecision

which

whichwhichwhich

supports

supportssupportssupports

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

may

maymaymay

order

orderorderorder

and

andandand

read

readreadread

the

thethethe

transcript,

transcript,transcript,transcript,

at

atatat

its

itsitsits

option.

option.option.option.

The

TheTheThe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

not

notnotnot

conduct

conductconductconduct

a

aaa

de

dedede

novo

novonovonovo

hearing.

hearing.hearing.hearing.

The

TheTheThe

City

CityCityCity

Council

CouncilCouncilCouncil

may,

may,may,may,

at

atatat

its

itsitsits

option,

option,option,option,

allow

allowallowallow

limited

limitedlimitedlimited

oral

oraloraloral

arguments

argumentsargumentsarguments

and/or

and/orand/orand/or

may

maymaymay

request

requestrequestrequest

and

andandand

review

reviewreviewreview

written

writtenwrittenwritten

statements

statementsstatementsstatements

from

fromfromfrom

either

eithereithereither

side.

side.side.side.

The

TheTheThe
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Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

decision

decisiondecisiondecision

of

ofofof

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

be

bebebe

final

finalfinalfinal

and

andandand

conclusive.

conclusive.conclusive.conclusive.

Copies

CopiesCopiesCopies

of

ofofof

the

thethethe

City

CityCityCity

Council's

Council'sCouncil'sCouncil's

decision,

decision,decision,decision,

including

includingincludingincluding

the

thethethe

hearing

hearinghearinghearing

officer's

officer'sofficer'sofficer's

recommendation(s),

recommendation(s),recommendation(s),recommendation(s),

shall

shallshallshall

be

bebebe

filed

filedfiledfiled

where

wherewherewhere

appropriate,

appropriate,appropriate,appropriate,

including

includingincludingincluding

the

thethethe

employee's

employee'semployee'semployee's

personnel

personnelpersonnelpersonnel

file,

file,file,file,

unless

unlessunlessunless

no

nonono

discipline

disciplinedisciplinediscipline

is

isisis

upheld

upheldupheldupheld

by

bybyby

the

thethethe

City

CityCityCity

Council.

Council.Council.Council.

g.

g.g.g.

Each

EachEachEach

party

partypartyparty

shall

shallshallshall

equally

equallyequallyequally

bear

bearbearbear

the

thethethe

cost

costcostcost

and

andandand

fees

feesfeesfees

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

the

thethethe

cost

costcostcost

of

ofofof

facilities,

facilities,facilities,facilities,

the

thethethe

court

courtcourtcourt

reporter

reporterreporterreporter

and

andandand

transcripts.

transcripts.transcripts.transcripts.

Each

EachEachEach

party

partypartyparty

shall

shallshallshall

bear

bearbearbear

its

itsitsits

own

ownownown

witness

witnesswitnesswitness

and

andandand

attorney

attorneyattorneyattorney

fees.

fees.fees.fees.

If

IfIfIf

either

eithereithereither

party

partypartyparty

unilaterally

unilaterallyunilaterallyunilaterally

cancels

cancelscancelscancels

or

ororor

postpones

postponespostponespostpones

a

aaa

scheduled

scheduledscheduledscheduled

hearing,

hearing,hearing,hearing,

thereby

therebytherebythereby

resulting

resultingresultingresulting

in

ininin

a

aaa

fee

feefeefee

charged

chargedchargedcharged

by

bybyby

the

thethethe

hearing

hearinghearinghearing

officer

officerofficerofficer

or

ororor

court

courtcourtcourt

reporter,

reporter,reporter,reporter,

then

thenthenthen

the

thethethe

party

partypartyparty

responsible

responsibleresponsibleresponsible

for

forforfor

the

thethethe

cancellation

cancellationcancellationcancellation

or

ororor

postponement

postponementpostponementpostponement

shall

shallshallshall

be

bebebe

solely

solelysolelysolely

responsible

responsibleresponsibleresponsible

for

forforfor

payment

paymentpaymentpayment

of

ofofof

that

thatthatthat

fee.

fee.fee.fee.

This

ThisThisThis

process

processprocessprocess

shall

shallshallshall

not

notnotnot

apply

applyapplyapply

to

tototo

mutual

mutualmutualmutual

settlements

settlementssettlementssettlements

by

bybyby

the

thethethe

parties

partiespartiesparties

which

whichwhichwhich

result

resultresultresult

in

ininin

a

aaa

hearing

hearinghearinghearing

officer

officerofficerofficer

fee.

fee.fee.fee.

h.

h.h.h.

In

InInIn

the

thethethe

case

casecasecase

of

ofofof

suspension,

suspension,suspension,suspension,

demotion,

demotion,demotion,demotion,

reduction

reductionreductionreduction

in

ininin

salary,

salary,salary,salary,

or

ororor

dismissal

dismissaldismissaldismissal

prescribed

prescribedprescribedprescribed

by

bybyby

the

thethethe

City

CityCityCity

Council,

Council,Council,Council,

the

thethethe

time

timetimetime

of

ofofof

such

suchsuchsuch

suspension,

suspension,suspension,suspension,

demotion

demotiondemotiondemotion

or

ororor

dismissal

dismissaldismissaldismissal

shall

shallshallshall

be

bebebe

effective

effectiveeffectiveeffective

from

fromfromfrom

the

thethethe

first

firstfirstfirst

day

daydayday

after

afterafterafter

such

suchsuchsuch

delivery

deliverydeliverydelivery

of

ofofof

said

saidsaidsaid

decision

decisiondecisiondecision

or

ororor

shall

shallshallshall

relate

relaterelaterelate

back

backbackback

to

tototo

and

andandand

be

bebebe

effective

effectiveeffectiveeffective

as

asasas

of

ofofof

the

thethethe

date

datedatedate

the

thethethe

employee

employeeemployeeemployee

was

waswaswas

disciplined

disciplineddisciplineddisciplined

pending

pendingpendingpending

hearing

hearinghearinghearing

before

beforebeforebefore

and

andandand

decision

decisiondecisiondecision

by

bybyby

the

thethethe

City

CityCityCity

Council,

Council,Council,Council,

whichever

whicheverwhicheverwhichever

is

isisis

applicable.

applicable.applicable.applicable.

If

IfIfIf

discipline

disciplinedisciplinediscipline

imposed

imposedimposedimposed

resulted

resultedresultedresulted

in

ininin

loss

losslossloss

of

ofofof

pay,

pay,pay,pay,

and

andandand

the

thethethe

decision

decisiondecisiondecision

results

resultsresultsresults

in

ininin

reduction

reductionreductionreduction

or

ororor

elimination

eliminationeliminationelimination

of

ofofof

loss

losslossloss

of

ofofof

pay,

pay,pay,pay,

the

thethethe

pay

paypaypay

loss

losslossloss

shall

shallshallshall

be

bebebe

restored

restoredrestoredrestored

to

tototo

the

thethethe

employee

employeeemployeeemployee

based

basedbasedbased

on

ononon

the

thethethe

number

numbernumbernumber

of

ofofof

standard

standardstandardstandard

work

workworkwork

hours

hourshourshours

lost

lostlostlost

computed

computedcomputedcomputed

at

atatat

his/her

his/herhis/herhis/her

then

thenthenthen

base

basebasebase

hourly

hourlyhourlyhourly

rate.

rate.rate.rate.

i.

i.i.i.

The

TheTheThe

provisions

provisionsprovisionsprovisions

of

ofofof

Section

SectionSectionSection

1094.6

1094.61094.61094.6

of

ofofof

the

thethethe

Code

CodeCodeCode

of

ofofof

Civil

CivilCivilCivil

Procedure

ProcedureProcedureProcedure

shall

shallshallshall

be

bebebe

applicable

applicableapplicableapplicable

to

tototo

proceedings

proceedingsproceedingsproceedings

under

underunderunder

this

thisthisthis

Section.

Section.Section.Section.

Article

ArticleArticleArticle

34.

34.34.34.

GRIEVANCE

GRIEVANCEGRIEVANCEGRIEVANCE

PROCEDURE

PROCEDUREPROCEDUREPROCEDURE

A.

A.A.A.

Definition

DefinitionDefinitionDefinition

A

AAA

"grievance"

"grievance""grievance""grievance"

is

isisis

a

aaa

formal,

formal,formal,formal,

written

writtenwrittenwritten

allegation

allegationallegationallegation

by

bybyby

a

aaa

grievant

grievantgrievantgrievant

that

thatthatthat

he/she

he/shehe/shehe/she

has

hashashas

been

beenbeenbeen

adversely

adverselyadverselyadversely

affected

affectedaffectedaffected

by

bybyby

an

ananan

existing

existingexistingexisting

violation,

violation,violation,violation,

misinterpretation

misinterpretationmisinterpretationmisinterpretation

or

ororor

misapplication

misapplicationmisapplicationmisapplication

of

ofofof

the

thethethe

specific

specificspecificspecific

provisions

provisionsprovisionsprovisions

of

ofofof

the

thethethe

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding,

Understanding,Understanding,Understanding,

provisions

provisionsprovisionsprovisions

of

ofofof

the

thethethe

Personnel

PersonnelPersonnelPersonnel

Rules

RulesRulesRules

and

andandand

Regulations,

Regulations,Regulations,Regulations,

and/or

and/orand/orand/or

written

writtenwrittenwritten

City

CityCityCity

Policy.

Policy.Policy.Policy.

Other

OtherOtherOther

matters

mattersmattersmatters

for

forforfor

which

whichwhichwhich

a

aaa

special

specialspecialspecial

method

methodmethodmethod

of

ofofof

review

reviewreviewreview

is

isisis

provided

providedprovidedprovided

by

bybyby

law,

law,law,law,

ordinance,

ordinance,ordinance,ordinance,

resolution,

resolution,resolution,resolution,

or

ororor

by

bybyby

administrative

administrativeadministrativeadministrative

regulations

regulationsregulationsregulations

and

andandand

procedures

proceduresproceduresprocedures

of

ofofof

the

thethethe

City,

City,City,City,

are

areareare

not

notnotnot

within

withinwithinwithin

the

thethethe

scope

scopescopescope

of

ofofof

this

thisthisthis

procedure.

procedure.procedure.procedure.

This

ThisThisThis

procedure

procedureprocedureprocedure

is

isisis

not

notnotnot

to

tototo

be

bebebe

used

usedusedused

in

ininin

lieu

lieulieulieu

of

ofofof

the

thethethe

Disciplinary

DisciplinaryDisciplinaryDisciplinary

Appeal

AppealAppealAppeal

Procedure

ProcedureProcedureProcedure

set

setsetset

forth

forthforthforth

in

ininin

Appendix

AppendixAppendixAppendix

C.

C.C.C.

B.

B.B.B.

Procedure

ProcedureProcedureProcedure

1.

1.1.1.

Every

EveryEveryEvery

effort

effortefforteffort

shall

shallshallshall

be

bebebe

made

mademademade

to

tototo

resolve

resolveresolveresolve

a

aaa

grievance

grievancegrievancegrievance

through

throughthroughthrough

discussion

discussiondiscussiondiscussion

between

betweenbetweenbetween

the

thethethe

employee

employeeemployeeemployee

and

andandand

his/her

his/herhis/herhis/her

immediate

immediateimmediateimmediate

supervisor.

supervisor.supervisor.supervisor.

It

ItItIt

is

isisis

the

thethethe

spirit

spiritspiritspirit

and

andandand

intent

intentintentintent

of

ofofof

this

thisthisthis

procedure

procedureprocedureprocedure

that

thatthatthat

all

allallall

grievances

grievancesgrievancesgrievances

are

areareare

settled

settledsettledsettled

quickly

quicklyquicklyquickly

and

andandand

fairly

fairlyfairlyfairly

without

withoutwithoutwithout

subsequent

subsequentsubsequentsubsequent

discrimination

discriminationdiscriminationdiscrimination

against

againstagainstagainst

employees

employeesemployeesemployees

who

whowhowho

may

maymaymay

seek

seekseekseek

to

tototo

adjust

adjustadjustadjust

a

aaa

grievance.

grievance.grievance.grievance.

Every

EveryEveryEvery

effort

effortefforteffort

should

shouldshouldshould

be

bebebe

made

mademademade

to

tototo

find

findfindfind

an

ananan

acceptable

acceptableacceptableacceptable

solution

solutionsolutionsolution

at

atatat

the

thethethe

lowest

lowestlowestlowest

level

levellevellevel

of

ofofof

supervision.

supervision.supervision.supervision.

Within

WithinWithinWithin

fifteen

fifteenfifteenfifteen

(15)

(15)(15)(15)

days2

days2days2days2

after

afterafterafter

a

aaa

grievant

grievantgrievantgrievant

knew,

knew,knew,knew,

or

ororor

by

bybyby

reasonable

reasonablereasonablereasonable

diligence

diligencediligencediligence

should

shouldshouldshould

have

havehavehave

known,

known,known,known,

of

ofofof

the

thethethe

condition

conditionconditioncondition

upon

uponuponupon

which

whichwhichwhich

a

aaa

grievance

grievancegrievancegrievance

may

maymaymay

be

bebebe

based,

based,based,based,

the

thethethe

grievant

grievantgrievantgrievant

shall

shallshallshall

attempt

attemptattemptattempt

to

tototo

resolve

resolveresolveresolve

it

ititit

by

bybyby

an

ananan

informal

informalinformalinformal

conference

conferenceconferenceconference

with

withwithwith

the

thethethe

grievant's

grievant'sgrievant'sgrievant's

immediate

immediateimmediateimmediate

supervisor.

supervisor.supervisor.supervisor.

A

AAA

2

222

Days

DaysDaysDays

refer

referreferrefer

to

tototo

calendar

calendarcalendarcalendar

days.

days.days.days.
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supervisor

supervisorsupervisorsupervisor

shall

shallshallshall

render

renderrenderrender

a

aaa

verbal

verbalverbalverbal

decision

decisiondecisiondecision

within

withinwithinwithin

seven

sevensevenseven

(7)

(7)(7)(7)

days

daysdaysdays

of

ofofof

the

thethethe

conclusion

conclusionconclusionconclusion

of

ofofof

the

thethethe

informal

informalinformalinformal

conference.

conference.conference.conference.

2.

2.2.2.

If

IfIfIf

the

thethethe

problem

problemproblemproblem

cannot

cannotcannotcannot

be

bebebe

resolved

resolvedresolvedresolved

between

betweenbetweenbetween

the

thethethe

employee

employeeemployeeemployee

and

andandand

the

thethethe

supervisor,

supervisor,supervisor,supervisor,

the

thethethe

employee

employeeemployeeemployee

may,

may,may,may,

within

withinwithinwithin

seven

sevensevenseven

(7)

(7)(7)(7)

days

daysdaysdays

from

fromfromfrom

the

thethethe

date

datedatedate

of

ofofof

receiving

receivingreceivingreceiving

the

thethethe

answer

answeransweranswer

from

fromfromfrom

his/her

his/herhis/herhis/her

supervisor,

supervisor,supervisor,supervisor,

file

filefilefile

a

aaa

written

writtenwrittenwritten

grievance

grievancegrievancegrievance

and

andandand

request

requestrequestrequest

a

aaa

meeting

meetingmeetingmeeting

with

withwithwith

the

thethethe

Division

DivisionDivisionDivision

Manager,

Manager,Manager,Manager,

if

ififif

one

oneoneone

exists,

exists,exists,exists,

in

ininin

order

orderorderorder

to

tototo

discuss

discussdiscussdiscuss

the

thethethe

grievance.

grievance.grievance.grievance.

The

TheTheThe

written

writtenwrittenwritten

grievance

grievancegrievancegrievance

shall

shallshallshall

contain

containcontaincontain

the

thethethe

following

followingfollowingfollowing

information:

information:information:information:

a.

a.a.a.

Name

NameNameName

of

ofofof

grievant

grievantgrievantgrievant

and

andandand

job

jobjobjob

title;

title;title;title;

b.

b.b.b.

Department/Section;

Department/Section;Department/Section;Department/Section;

c.

c.c.c.

Clear

ClearClearClear

and

andandand

concise

conciseconciseconcise

statement

statementstatementstatement

of

ofofof

the

thethethe

nature

naturenaturenature

of

ofofof

the

thethethe

grievance

grievancegrievancegrievance

including

includingincludingincluding

the

thethethe

circumstances

circumstancescircumstancescircumstances

and

andandand

dates

datesdatesdates

involved;

involved;involved;involved;

d.

d.d.d.

The

TheTheThe

specific

specificspecificspecific

provision(s)

provision(s)provision(s)provision(s)

of

ofofof

the

thethethe

MOU,

MOU,MOU,MOU,

City

CityCityCity

Policy

PolicyPolicyPolicy

or

ororor

Personnel

PersonnelPersonnelPersonnel

rules

rulesrulesrules

alleged

allegedallegedalleged

to

tototo

have

havehavehave

been

beenbeenbeen

violated;

violated;violated;violated;

e.

e.e.e.

Requested

RequestedRequestedRequested

remedy;

remedy;remedy;remedy;

f.

f.f.f.

Name

NameNameName

of

ofofof

the

thethethe

grievant's

grievant'sgrievant'sgrievant's

Labor

LaborLaborLabor

Representative,

Representative,Representative,Representative,

if

ififif

any;

any;any;any;

and

andandand

g.

g.g.g.

Date

DateDateDate

and

andandand

signature

signaturesignaturesignature

of

ofofof

the

thethethe

grievant

grievantgrievantgrievant

or

ororor

Labor

LaborLaborLabor

Representative.

Representative.Representative.Representative.

3.

3.3.3.

The

TheTheThe

Division

DivisionDivisionDivision

Manager

ManagerManagerManager

shall

shallshallshall

render

renderrenderrender

a

aaa

decision

decisiondecisiondecision

and

andandand

comments

commentscommentscomments

in

ininin

writing

writingwritingwriting

and

andandand

return

returnreturnreturn

them

themthemthem

to

tototo

the

thethethe

grievant

grievantgrievantgrievant

within

withinwithinwithin

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

after

afterafterafter

receiving

receivingreceivingreceiving

the

thethethe

written

writtenwrittenwritten

grievance.

grievance.grievance.grievance.

4.

4.4.4.

If

IfIfIf

the

thethethe

Division

DivisionDivisionDivision

Manager

ManagerManagerManager

and

andandand

employee

employeeemployeeemployee

cannot

cannotcannotcannot

reach

reachreachreach

a

aaa

solution

solutionsolutionsolution

to

tototo

the

thethethe

grievance

grievancegrievancegrievance

(or

(or(or(or

if

ififif

a

aaa

Division

DivisionDivisionDivision

Manager

ManagerManagerManager

does

doesdoesdoes

not

notnotnot

exist),

exist),exist),exist),

the

thethethe

employee

employeeemployeeemployee

may,

may,may,may,

within

withinwithinwithin

seven

sevensevenseven

(7)

(7)(7)(7)

days

daysdaysdays

from

fromfromfrom

the

thethethe

date

datedatedate

of

ofofof

receiving

receivingreceivingreceiving

the

thethethe

answer

answeransweranswer

from

fromfromfrom

the

thethethe

Division

DivisionDivisionDivision

Manager,

Manager,Manager,Manager,

request,

request,request,request,

in

ininin

writing,

writing,writing,writing,

a

aaa

meeting

meetingmeetingmeeting

with

withwithwith

the

thethethe

Department

DepartmentDepartmentDepartment

Head.

Head.Head.Head.

5.

5.5.5.

The

TheTheThe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

shall

shallshallshall

render

renderrenderrender

his/her

his/herhis/herhis/her

decision

decisiondecisiondecision

in

ininin

writing

writingwritingwriting

within

withinwithinwithin

fifteen

fifteenfifteenfifteen

(15)

(15)(15)(15)

days

daysdaysdays

of

ofofof

receiving

receivingreceivingreceiving

the

thethethe

appeal.

appeal.appeal.appeal.

If

IfIfIf

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

and

andandand

employee

employeeemployeeemployee

are

areareare

unable

unableunableunable

to

tototo

arrive

arrivearrivearrive

at

atatat

a

aaa

satisfactory

satisfactorysatisfactorysatisfactory

solution,

solution,solution,solution,

the

thethethe

employee

employeeemployeeemployee

may,

may,may,may,

within

withinwithinwithin

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

from

fromfromfrom

the

thethethe

date

datedatedate

of

ofofof

the

thethethe

decision

decisiondecisiondecision

by

bybyby

the

thethethe

Department

DepartmentDepartmentDepartment

Head,

Head,Head,Head,

submit

submitsubmitsubmit

a

aaa

written

writtenwrittenwritten

appeal

appealappealappeal

to

tototo

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director.

Director.Director.Director.

6.

6.6.6.

The

TheTheThe

City

CityCityCity

Manager

ManagerManagerManager

shall

shallshallshall

review

reviewreviewreview

the

thethethe

grievance

grievancegrievancegrievance

and

andandand

respond

respondrespondrespond

to

tototo

the

thethethe

employee

employeeemployeeemployee

within

withinwithinwithin

twenty

twentytwentytwenty

(20)

(20)(20)(20)

days

daysdaysdays

of

ofofof

receiving

receivingreceivingreceiving

the

thethethe

appeal.

appeal.appeal.appeal.

The

TheTheThe

response

responseresponseresponse

shall

shallshallshall

be

bebebe

in

ininin

writing.

writing.writing.writing.

7.

7.7.7.

An

AnAnAn

employee

employeeemployeeemployee

desiring

desiringdesiringdesiring

to

tototo

appeal

appealappealappeal

the

thethethe

City

CityCityCity

Manager's

Manager'sManager'sManager's

decision

decisiondecisiondecision

shall

shallshallshall

have

havehavehave

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

after

afterafterafter

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

response

responseresponseresponse

to

tototo

file

filefilefile

an

ananan

appeal.

appeal.appeal.appeal.

The

TheTheThe

employee's

employee'semployee'semployee's

request

requestrequestrequest

for

forforfor

appeal

appealappealappeal

must

mustmustmust

be

bebebe

addressed

addressedaddressedaddressed

to

tototo

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director

DirectorDirectorDirector

and

andandand

received

receivedreceivedreceived

in

ininin

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

office

officeofficeoffice

so

sososo

that

thatthatthat

same

samesamesame

is

isisis

date

datedatedate

stamped

stampedstampedstamped

by

bybyby

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

office

officeofficeoffice

within

withinwithinwithin

the

thethethe

ten

tententen

(10)

(10)(10)(10)

day

daydayday

period.

period.period.period.

8.

8.8.8.

If,

If,If,If,

within

withinwithinwithin

the

thethethe

10-day

10-day10-day10-day

appeal

appealappealappeal

period,

period,period,period,

the

thethethe

employee

employeeemployeeemployee

involved

involvedinvolvedinvolved

does

doesdoesdoes

not

notnotnot

file

filefilefile

said

saidsaidsaid

appeal,

appeal,appeal,appeal,

unless

unlessunlessunless

good

goodgoodgood

cause

causecausecause

for

forforfor

the

thethethe

failure

failurefailurefailure

is

isisis

shown,

shown,shown,shown,

the

thethethe

grievance

grievancegrievancegrievance

shall

shallshallshall

be

bebebe

considered

consideredconsideredconsidered

conclusive

conclusiveconclusiveconclusive

as

asasas

set

setsetset

forth

forthforthforth

in

ininin

the

thethethe

City

CityCityCity

Manager's

Manager'sManager'sManager's

decision

decisiondecisiondecision

and

andandand

shall

shallshallshall

take

taketaketake

effect

effecteffecteffect

as

asasas

prescribed.

prescribed.prescribed.prescribed.

If

IfIfIf

within

withinwithinwithin

the

thethethe

ten

tententen

(10)

(10)(10)(10)

day

daydayday

appeal

appealappealappeal

period,

period,period,period,

the

thethethe

employee

employeeemployeeemployee

involved

involvedinvolvedinvolved

files

filesfilesfiles

such

suchsuchsuch

notice

noticenoticenotice

of

ofofof

appeal

appealappealappeal

by

bybyby

giving

givinggivinggiving

written

writtenwrittenwritten

notice

noticenoticenotice

of

ofofof

appeal

appealappealappeal

to

tototo

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director,

Director,Director,Director,

an

ananan

appeal

appealappealappeal

hearing

hearinghearinghearing

shall

shallshallshall

be

bebebe

established

establishedestablishedestablished

as

asasas

follows:

follows:follows:follows:
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a.

a.a.a.

The

TheTheThe

California

CaliforniaCaliforniaCalifornia

State

StateStateState

Mediation

MediationMediationMediation

and

andandand

Conciliation

ConciliationConciliationConciliation

Service

ServiceServiceService

shall

shallshallshall

be

bebebe

requested

requestedrequestedrequested

to

tototo

submit

submitsubmitsubmit

a

aaa

list

listlistlist

of

ofofof

seven

sevensevenseven

(7)

(7)(7)(7)

persons

personspersonspersons

qualified

qualifiedqualifiedqualified

to

tototo

act

actactact

as

asasas

hearing

hearinghearinghearing

officers

officersofficersofficers

to

tototo

the

thethethe

City

CityCityCity

and

andandand

the

thethethe

employee.

employee.employee.employee.

Within

WithinWithinWithin

ten

tententen

(10)

(10)(10)(10)

days

daysdaysdays

following

followingfollowingfollowing

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

list

listlistlist

of

ofofof

hearing

hearinghearinghearing

officers,

officers,officers,officers,

the

thethethe

parties

partiespartiesparties

shall

shallshallshall

confer

conferconferconfer

to

tototo

select

selectselectselect

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

The

TheTheThe

parties

partiespartiesparties

shall

shallshallshall

alternately

alternatelyalternatelyalternately

strike

strikestrikestrike

one

oneoneone

(1)

(1)(1)(1)

name

namenamename

from

fromfromfrom

the

thethethe

list

listlistlist

of

ofofof

hearing

hearinghearinghearing

officers

officersofficersofficers

(the

(the(the(the

right

rightrightright

to

tototo

strike

strikestrikestrike

the

thethethe

first

firstfirstfirst

name

namenamename

to

tototo

be

bebebe

determined

determineddetermineddetermined

by

bybyby

lot)

lot)lot)lot)

until

untiluntiluntil

one

oneoneone

(1)

(1)(1)(1)

name

namenamename

remains,

remains,remains,remains,

and

andandand

that

thatthatthat

person

personpersonperson

shall

shallshallshall

be

bebebe

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

b.

b.b.b.

Where

WhereWhereWhere

practicable,

practicable,practicable,practicable,

the

thethethe

date

datedatedate

for

forforfor

a

aaa

hearing

hearinghearinghearing

shall

shallshallshall

not

notnotnot

be

bebebe

less

lesslessless

than

thanthanthan

twenty

twentytwentytwenty

(20)

(20)(20)(20)

days,

days,days,days,

nor

nornornor

more

moremoremore

than

thanthanthan

sixty

sixtysixtysixty

(60)

(60)(60)(60)

days,

days,days,days,

from

fromfromfrom

the

thethethe

date

datedatedate

of

ofofof

the

thethethe

filing

filingfilingfiling

of

ofofof

the

thethethe

appeal

appealappealappeal

with

withwithwith

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director.

Director.Director.Director.

The

TheTheThe

parties

partiespartiesparties

may

maymaymay

stipulate

stipulatestipulatestipulate

to

tototo

a

aaa

longer

longerlongerlonger

or

ororor

shorter

shortershortershorter

period

periodperiodperiod

of

ofofof

time

timetimetime

in

ininin

which

whichwhichwhich

to

tototo

hear

hearhearhear

the

thethethe

appeal.

appeal.appeal.appeal.

All

AllAllAll

interested

interestedinterestedinterested

parties

partiespartiesparties

shall

shallshallshall

be

bebebe

notified

notifiednotifiednotified

in

ininin

writing

writingwritingwriting

of

ofofof

the

thethethe

date,

date,date,date,

time,

time,time,time,

and

andandand

place

placeplaceplace

of

ofofof

hearing.

hearing.hearing.hearing.

c.

c.c.c.

All

AllAllAll

hearings

hearingshearingshearings

shall

shallshallshall

be

bebebe

private

privateprivateprivate

provided,

provided,provided,provided,

however,

however,however,however,

that

thatthatthat

the

thethethe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall,

shall,shall,shall,

at

atatat

the

thethethe

request

requestrequestrequest

of

ofofof

the

thethethe

grievant,

grievant,grievant,grievant,

open

openopenopen

the

thethethe

hearing

hearinghearinghearing

to

tototo

the

thethethe

public.

public.public.public.

d.

d.d.d.

Subpoenas

SubpoenasSubpoenasSubpoenas

and

andandand

subpoenas

subpoenassubpoenassubpoenas

duces

ducesducesduces

tecum

tecumtecumtecum

pertaining

pertainingpertainingpertaining

to

tototo

a

aaa

hearing

hearinghearinghearing

shall

shallshallshall

be

bebebe

issued

issuedissuedissued

at

atatat

the

thethethe

request

requestrequestrequest

of

ofofof

either

eithereithereither

party,

party,party,party,

not

notnotnot

less

lesslessless

than

thanthanthan

seven

sevensevenseven

(7)

(7)(7)(7)

days,

days,days,days,

prior

priorpriorprior

to

tototo

the

thethethe

commencement

commencementcommencementcommencement

of

ofofof

such

suchsuchsuch

hearing.

hearing.hearing.hearing.

After

AfterAfterAfter

the

thethethe

commencement

commencementcommencementcommencement

of

ofofof

such

suchsuchsuch

hearing,

hearing,hearing,hearing,

subpoenas

subpoenassubpoenassubpoenas

shall

shallshallshall

be

bebebe

issued

issuedissuedissued

only

onlyonlyonly

at

atatat

the

thethethe

discretion

discretiondiscretiondiscretion

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

e.

e.e.e.

The

TheTheThe

hearing

hearinghearinghearing

need

needneedneed

not

notnotnot

be

bebebe

conducted

conductedconductedconducted

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

technical

technicaltechnicaltechnical

rules

rulesrulesrules

relating

relatingrelatingrelating

to

tototo

evidence

evidenceevidenceevidence

and

andandand

witnesses.

witnesses.witnesses.witnesses.

Any

AnyAnyAny

relevant

relevantrelevantrelevant

evidence

evidenceevidenceevidence

shall

shallshallshall

be

bebebe

admitted

admittedadmittedadmitted

if

ififif

it

ititit

is

isisis

the

thethethe

sort

sortsortsort

of

ofofof

evidence

evidenceevidenceevidence

on

ononon

which

whichwhichwhich

reasonable

reasonablereasonablereasonable

persons

personspersonspersons

are

areareare

accustomed

accustomedaccustomedaccustomed

to

tototo

rely

relyrelyrely

in

ininin

the

thethethe

conduct

conductconductconduct

of

ofofof

serious

seriousseriousserious

affairs,

affairs,affairs,affairs,

regardless

regardlessregardlessregardless

of

ofofof

the

thethethe

existence

existenceexistenceexistence

of

ofofof

any

anyanyany

common

commoncommoncommon

law

lawlawlaw

or

ororor

statutory

statutorystatutorystatutory

rules

rulesrulesrules

which

whichwhichwhich

might

mightmightmight

make

makemakemake

improper

improperimproperimproper

admission

admissionadmissionadmission

of

ofofof

such

suchsuchsuch

evidence

evidenceevidenceevidence

over

overoverover

objection

objectionobjectionobjection

in

ininin

civil

civilcivilcivil

actions.

actions.actions.actions.

Hearsay

HearsayHearsayHearsay

evidence

evidenceevidenceevidence

may

maymaymay

be

bebebe

used

usedusedused

for

forforfor

the

thethethe

purpose

purposepurposepurpose

of

ofofof

supplementing

supplementingsupplementingsupplementing

or

ororor

explaining

explainingexplainingexplaining

any

anyanyany

direct

directdirectdirect

evidence

evidenceevidenceevidence

but

butbutbut

shall

shallshallshall

not

notnotnot

be

bebebe

sufficient

sufficientsufficientsufficient

in

ininin

itself

itselfitselfitself

to

tototo

support

supportsupportsupport

a

aaa

finding

findingfindingfinding

unless

unlessunlessunless

it

ititit

would

wouldwouldwould

be

bebebe

admissible

admissibleadmissibleadmissible

over

overoverover

objection

objectionobjectionobjection

in

ininin

civil

civilcivilcivil

actions.

actions.actions.actions.

The

TheTheThe

rules

rulesrulesrules

of

ofofof

privilege

privilegeprivilegeprivilege

shall

shallshallshall

be

bebebe

effective

effectiveeffectiveeffective

to

tototo

the

thethethe

same

samesamesame

extent

extentextentextent

that

thatthatthat

they

theytheythey

are

areareare

now

nownownow

or

ororor

hereafter

hereafterhereafterhereafter

may

maymaymay

be

bebebe

recognized

recognizedrecognizedrecognized

in

ininin

civil

civilcivilcivil

actions,

actions,actions,actions,

and

andandand

irrelevant

irrelevantirrelevantirrelevant

and

andandand

unduly

undulyundulyunduly

repetitious

repetitiousrepetitiousrepetitious

evidence

evidenceevidenceevidence

shall

shallshallshall

be

bebebe

excluded.

excluded.excluded.excluded.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

not

notnotnot

be

bebebe

bound

boundboundbound

by

bybyby

technical

technicaltechnicaltechnical

rules

rulesrulesrules

of

ofofof

evidence.

evidence.evidence.evidence.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

rule

rulerulerule

on

ononon

the

thethethe

admission

admissionadmissionadmission

or

ororor

exclusion

exclusionexclusionexclusion

of

ofofof

evidence,

evidence,evidence,evidence,

f.

f.f.f.

Each

EachEachEach

party

partypartyparty

shall

shallshallshall

have

havehavehave

these

thesethesethese

rights:

rights:rights:rights:

To

ToToTo

be

bebebe

represented

representedrepresentedrepresented

by

bybyby

legal

legallegallegal

counsel

counselcounselcounsel

or

ororor

other

otherotherother

person

personpersonperson

of

ofofof

his/her

his/herhis/herhis/her

choice;

choice;choice;choice;

to

tototo

call

callcallcall

and

andandand

examine

examineexamineexamine

witnesses;

witnesses;witnesses;witnesses;

to

tototo

introduce

introduceintroduceintroduce

evidence;

evidence;evidence;evidence;

to

tototo

cross-examine

cross-examinecross-examinecross-examine

opposing

opposingopposingopposing

witnesses

witnesseswitnesseswitnesses

on

ononon

any

anyanyany

matter

mattermattermatter

relevant

relevantrelevantrelevant

to

tototo

the

thethethe

issues

issuesissuesissues

even

eveneveneven

though

thoughthoughthough

that

thatthatthat

matter

mattermattermatter

was

waswaswas

not

notnotnot

covered

coveredcoveredcovered

in

ininin

the

thethethe

direct

directdirectdirect

examination;

examination;examination;examination;

to

tototo

impeach

impeachimpeachimpeach

any

anyanyany

witness

witnesswitnesswitness

regardless

regardlessregardlessregardless

of

ofofof

which

whichwhichwhich

party

partypartyparty

first

firstfirstfirst

called

calledcalledcalled

him/her

him/herhim/herhim/her

to

tototo

testify;

testify;testify;testify;

and

andandand

to

tototo

rebut

rebutrebutrebut

the

thethethe

evidence

evidenceevidenceevidence

against

againstagainstagainst

him/her.

him/her.him/her.him/her.

If

IfIfIf

the

thethethe

grievant

grievantgrievantgrievant

does

doesdoesdoes

not

notnotnot

testify

testifytestifytestify

in

ininin

his/her

his/herhis/herhis/her

own

ownownown

behalf,

behalf,behalf,behalf,

he/she

he/shehe/shehe/she

may

maymaymay

be

bebebe

called

calledcalledcalled

and

andandand

examined

examinedexaminedexamined

as

asasas

if

ififif

under

underunderunder

cross-

cross-cross-cross-

examination.

examination.examination.examination.

Oral

OralOralOral

evidence

evidenceevidenceevidence

shall

shallshallshall

be

bebebe

taken

takentakentaken

only

onlyonlyonly

on

ononon

oath

oathoathoath

or

ororor

affirmation.

affirmation.affirmation.affirmation.

A

AAA

court

courtcourtcourt

reporter

reporterreporterreporter

will

willwillwill

be

bebebe

engaged

engagedengagedengaged

to

tototo

record

recordrecordrecord

the

thethethe

hearing,

hearing,hearing,hearing,

unless

unlessunlessunless

the

thethethe

parties

partiespartiesparties

(City,

(City,(City,(City,

hearing

hearinghearinghearing

officer,

officer,officer,officer,

employee/employee

employee/employeeemployee/employeeemployee/employee

representative)

representative)representative)representative)

mutually

mutuallymutuallymutually

agree

agreeagreeagree

that

thatthatthat

same

samesamesame

is

isisis

not

notnotnot

necessary.

necessary.necessary.necessary.

g.

g.g.g.

The

TheTheThe

hearing

hearinghearinghearing

shall

shallshallshall

proceed

proceedproceedproceed

in

ininin

the

thethethe

following

followingfollowingfollowing

order,

order,order,order,

unless

unlessunlessunless

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

for

forforfor

special

specialspecialspecial

reason,

reason,reason,reason,

otherwise

otherwiseotherwiseotherwise

directs:

directs:directs:directs:

i.

i.i.i.

The

TheTheThe

grievant

grievantgrievantgrievant

shall

shallshallshall

be

bebebe

permitted

permittedpermittedpermitted

to

tototo

make

makemakemake

an

ananan

opening

openingopeningopening

statement;

statement;statement;statement;

ii.

ii.ii.ii.

The

TheTheThe

city

citycitycity

shall

shallshallshall

then

thenthenthen

be

bebebe

permitted

permittedpermittedpermitted

to

tototo

make

makemakemake

an

ananan

opening

openingopeningopening

statement;

statement;statement;statement;

iii.

iii.iii.iii.

The

TheTheThe

grievant

grievantgrievantgrievant

shall

shallshallshall

produce

produceproduceproduce

the

thethethe

evidence

evidenceevidenceevidence

on

ononon

his/her

his/herhis/herhis/her

part;

part;part;part;

the

thethethe

grievant

grievantgrievantgrievant

bears

bearsbearsbears

the

thethethe

burden

burdenburdenburden

of

ofofof

proof

proofproofproof

and

andandand

burden

burdenburdenburden

of

ofofof

producing

producingproducingproducing

evidence;

evidence;evidence;evidence;
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Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

iv.

iv.iv.iv.

The

TheTheThe

City

CityCityCity

may

maymaymay

then

thenthenthen

open

openopenopen

its

itsitsits

defense

defensedefensedefense

and

andandand

offer

offerofferoffer

its

itsitsits

evidence

evidenceevidenceevidence

in

ininin

support

supportsupportsupport

thereof;

thereof;thereof;thereof;

the

thethethe

City

CityCityCity

bears

bearsbearsbears

the

thethethe

burden

burdenburdenburden

of

ofofof

proof

proofproofproof

and

andandand

the

thethethe

burden

burdenburdenburden

of

ofofof

producing

producingproducingproducing

evidence

evidenceevidenceevidence

for

forforfor

any

anyanyany

affirmative

affirmativeaffirmativeaffirmative

defenses

defensesdefensesdefenses

asserted;

asserted;asserted;asserted;

v.

v.v.v.

The

TheTheThe

parties

partiespartiesparties

may

maymaymay

then,

then,then,then,

in

ininin

order,

order,order,order,

respectively

respectivelyrespectivelyrespectively

offer

offerofferoffer

rebutting

rebuttingrebuttingrebutting

evidence

evidenceevidenceevidence

only,

only,only,only,

unless

unlessunlessunless

the

thethethe

hearing

hearinghearinghearing

officer

officerofficerofficer

for

forforfor

good

goodgoodgood

reason,

reason,reason,reason,

permits

permitspermitspermits

them

themthemthem

to

tototo

offer

offerofferoffer

evidence

evidenceevidenceevidence

upon

uponuponupon

their

theirtheirtheir

original

originaloriginaloriginal

case;

case;case;case;

vi.

vi.vi.vi.

Closing

ClosingClosingClosing

arguments

argumentsargumentsarguments

shall

shallshallshall

be

bebebe

permitted

permittedpermittedpermitted

and

andandand

written

writtenwrittenwritten

briefs

briefsbriefsbriefs

may

maymaymay

be

bebebe

permitted

permittedpermittedpermitted

at

atatat

the

thethethe

discretion

discretiondiscretiondiscretion

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

h.

h.h.h.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

determine

determinedeterminedetermine

relevancy,

relevancy,relevancy,relevancy,

weight,

weight,weight,weight,

and

andandand

credibility

credibilitycredibilitycredibility

of

ofofof

testimony

testimonytestimonytestimony

and

andandand

evidence.

evidence.evidence.evidence.

He/she

He/sheHe/sheHe/she

shall

shallshallshall

base

basebasebase

his/her

his/herhis/herhis/her

findings

findingsfindingsfindings

on

ononon

the

thethethe

preponderance

preponderancepreponderancepreponderance

of

ofofof

evidence.

evidence.evidence.evidence.

During

DuringDuringDuring

the

thethethe

examination

examinationexaminationexamination

of

ofofof

a

aaa

witness,

witness,witness,witness,

all

allallall

other

otherotherother

witnesses,

witnesses,witnesses,witnesses,

except

exceptexceptexcept

the

thethethe

parties,

parties,parties,parties,

shall

shallshallshall

be

bebebe

excluded

excludedexcludedexcluded

from

fromfromfrom

the

thethethe

hearing

hearinghearinghearing

unless

unlessunlessunless

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

in

ininin

his/her

his/herhis/herhis/her

discretion,

discretion,discretion,discretion,

for

forforfor

good

goodgoodgood

cause,

cause,cause,cause,

otherwise

otherwiseotherwiseotherwise

directs.

directs.directs.directs.

No

NoNoNo

still

stillstillstill

photographs,

photographs,photographs,photographs,

moving

movingmovingmoving

pictures,

pictures,pictures,pictures,

or

ororor

television

televisiontelevisiontelevision

pictures

picturespicturespictures

shall

shallshallshall

be

bebebe

taken

takentakentaken

in

ininin

the

thethethe

hearing

hearinghearinghearing

chamber

chamberchamberchamber

during

duringduringduring

a

aaa

hearing.

hearing.hearing.hearing.

The

TheTheThe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

prior

priorpriorprior

to

tototo

or

ororor

during

duringduringduring

a

aaa

hearing,

hearing,hearing,hearing,

may

maymaymay

grant

grantgrantgrant

a

aaa

continuance

continuancecontinuancecontinuance

for

forforfor

any

anyanyany

reason

reasonreasonreason

he/she

he/shehe/shehe/she

believes

believesbelievesbelieves

to

tototo

be

bebebe

important

importantimportantimportant

to

tototo

reaching

reachingreachingreaching

a

aaa

fair

fairfairfair

and

andandand

proper

properproperproper

decision.

decision.decision.decision.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

shall

shallshallshall

render

renderrenderrender

his/her

his/herhis/herhis/her

judgment

judgmentjudgmentjudgment

as

asasas

soon

soonsoonsoon

after

afterafterafter

the

thethethe

conclusion

conclusionconclusionconclusion

of

ofofof

the

thethethe

hearing

hearinghearinghearing

as

asasas

possible

possiblepossiblepossible

and

andandand

in

ininin

no

nonono

event

eventeventevent

later

laterlaterlater

than

thanthanthan

thirty

thirtythirtythirty

(30)

(30)(30)(30)

days

daysdaysdays

after

afterafterafter

conducting

conductingconductingconducting

the

thethethe

hearing.

hearing.hearing.hearing.

The

TheTheThe

opinion

opinionopinionopinion

shall

shallshallshall

set

setsetset

forth

forthforthforth

findings

findingsfindingsfindings

of

ofofof

fact

factfactfact

and

andandand

conclusions.

conclusions.conclusions.conclusions.

i.

i.i.i.

The

TheTheThe

hearing

hearinghearinghearing

officer

officerofficerofficer

may

maymaymay

recommend

recommendrecommendrecommend

sustaining

sustainingsustainingsustaining

or

ororor

rejecting

rejectingrejectingrejecting

any

anyanyany

or

ororor

all

allallall

of

ofofof

the

thethethe

grievance.

grievance.grievance.grievance.

j.

j.j.j.

The

TheTheThe

hearing

hearinghearinghearing

officer's

officer'sofficer'sofficer's

opinion

opinionopinionopinion

and

andandand

recommendation

recommendationrecommendationrecommendation

shall

shallshallshall

be

bebebe

filed

filedfiledfiled

with

withwithwith

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director,

Director,Director,Director,

with

withwithwith

a

aaa

copy

copycopycopy

sent

sentsentsent

to

tototo

the

thethethe

grievant,

grievant,grievant,grievant,

and

andandand

shall

shallshallshall

set

setsetset

forth

forthforthforth

his/her

his/herhis/herhis/her

findings

findingsfindingsfindings

and

andandand

recommendations.

recommendations.recommendations.recommendations.

k.

k.k.k.

Within

WithinWithinWithin

sixty

sixtysixtysixty

(60)

(60)(60)(60)

days

daysdaysdays

of

ofofof

the

thethethe

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer's

officer'sofficer'sofficer's

findings

findingsfindingsfindings

recommendation,

recommendation,recommendation,recommendation,

and

andandand

transcript,

transcript,transcript,transcript,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

adopt,

adopt,adopt,adopt,

amend,

amend,amend,amend,

modify

modifymodifymodify

or

ororor

reject

rejectrejectreject

the

thethethe

recommended

recommendedrecommendedrecommended

findings,

findings,findings,findings,

conclusions,

conclusions,conclusions,conclusions,

and/or

and/orand/orand/or

opinions

opinionsopinionsopinions

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer.

officer.officer.officer.

Prior

PriorPriorPrior

to

tototo

making

makingmakingmaking

a

aaa

decision

decisiondecisiondecision

which

whichwhichwhich

modifies

modifiesmodifiesmodifies

or

ororor

rejects

rejectsrejectsrejects

the

thethethe

recommendation

recommendationrecommendationrecommendation

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

order

orderorderorder

and

andandand

read

readreadread

the

thethethe

transcript

transcripttranscripttranscript

of

ofofof

the

thethethe

hearing.

hearing.hearing.hearing.

Prior

PriorPriorPrior

to

tototo

making

makingmakingmaking

a

aaa

decision

decisiondecisiondecision

which

whichwhichwhich

supports

supportssupportssupports

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

may

maymaymay

order

orderorderorder

and

andandand

read

readreadread

the

thethethe

transcript,

transcript,transcript,transcript,

at

atatat

its

itsitsits

option.

option.option.option.

The

TheTheThe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

not

notnotnot

conduct

conductconductconduct

a

aaa

de

dedede

novo

novonovonovo

hearing.

hearing.hearing.hearing.

The

TheTheThe

City

CityCityCity

Council

CouncilCouncilCouncil

may,

may,may,may,

at

atatat

its

itsitsits

option,

option,option,option,

allow

allowallowallow

limited

limitedlimitedlimited

oral

oraloraloral

arguments

argumentsargumentsarguments

and/or

and/orand/orand/or

may

maymaymay

request

requestrequestrequest

and

andandand

review

reviewreviewreview

written

writtenwrittenwritten

statements

statementsstatementsstatements

from

fromfromfrom

either

eithereithereither

side.

side.side.side.

The

TheTheThe

decision

decisiondecisiondecision

of

ofofof

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

be

bebebe

final

finalfinalfinal

and

andandand

conclusive.

conclusive.conclusive.conclusive.

Copies

CopiesCopiesCopies

of

ofofof

the

thethethe

City

CityCityCity

Council's

Council'sCouncil'sCouncil's

decision,

decision,decision,decision,

including

includingincludingincluding

the

thethethe

hearing

hearinghearinghearing

officer's

officer'sofficer'sofficer's

recommendation(s)

recommendation(s)recommendation(s)recommendation(s)

shall

shallshallshall

be

bebebe

filed

filedfiledfiled

where

wherewherewhere

appropriate,

appropriate,appropriate,appropriate,

including

includingincludingincluding

the

thethethe

grievant's

grievant'sgrievant'sgrievant's

personnel

personnelpersonnelpersonnel

file.

file.file.file.

I.

I.I.I.

Each

EachEachEach

party

partypartyparty

shall

shallshallshall

bear

bearbearbear

equally

equallyequallyequally

the

thethethe

cost

costcostcost

of

ofofof

facilities,

facilities,facilities,facilities,

fees

feesfeesfees

and

andandand

expenses

expensesexpensesexpenses

of

ofofof

the

thethethe

hearing

hearinghearinghearing

officer,

officer,officer,officer,

including

includingincludingincluding

the

thethethe

court

courtcourtcourt

reporter

reporterreporterreporter

and

andandand

transcripts.

transcripts.transcripts.transcripts.

Each

EachEachEach

party

partypartyparty

shall

shallshallshall

bear

bearbearbear

its

itsitsits

own

ownownown

witness

witnesswitnesswitness

and

andandand

attorney

attorneyattorneyattorney

fees.

fees.fees.fees.

If

IfIfIf

either

eithereithereither

party

partypartyparty

unilaterally

unilaterallyunilaterallyunilaterally

cancels

cancelscancelscancels

or

ororor

postpones

postponespostponespostpones

a

aaa

scheduled

scheduledscheduledscheduled

hearing,

hearing,hearing,hearing,

thereby

therebytherebythereby

resulting

resultingresultingresulting

in

ininin

a

aaa

fee

feefeefee

charged

chargedchargedcharged

by

bybyby

the

thethethe

hearing

hearinghearinghearing

officer

officerofficerofficer

or

ororor

court

courtcourtcourt

reporter,

reporter,reporter,reporter,

then

thenthenthen

the

thethethe

party

partypartyparty

responsible

responsibleresponsibleresponsible

for

forforfor

the

thethethe

cancellation

cancellationcancellationcancellation

or

ororor

postponement

postponementpostponementpostponement

shall

shallshallshall

be

bebebe

solely

solelysolelysolely

responsible

responsibleresponsibleresponsible

for

forforfor

payment

paymentpaymentpayment

of

ofofof

that

thatthatthat

fee.

fee.fee.fee.

This

ThisThisThis

process

processprocessprocess

shall

shallshallshall

not

notnotnot

apply

applyapplyapply

to

tototo

mutual

mutualmutualmutual

settlements

settlementssettlementssettlements

by

bybyby

the

thethethe

parties

partiespartiesparties

which

whichwhichwhich

result

resultresultresult

in

ininin

an

ananan

arbitration

arbitrationarbitrationarbitration

fee,

fee,fee,fee,

m.

m.m.m.

The

TheTheThe

provisions

provisionsprovisionsprovisions

of

ofofof

Section

SectionSectionSection

1094.6

1094.61094.61094.6

of

ofofof

the

thethethe

Code

CodeCodeCode

of

ofofof

Civil

CivilCivilCivil

Procedure

ProcedureProcedureProcedure

shall

shallshallshall

be

bebebe

applicable

applicableapplicableapplicable

to

tototo

proceedings

proceedingsproceedingsproceedings

under

underunderunder

this

thisthisthis

Section.

Section.Section.Section.

9.

9.9.9.

If

IfIfIf

the

thethethe

time

timetimetime

limits

limitslimitslimits

for

forforfor

employees'

employees'employees'employees'

appeals

appealsappealsappeals

at

atatat

any

anyanyany

step

stepstepstep

should

shouldshouldshould

elapse,

elapse,elapse,elapse,

the

thethethe

grievance

grievancegrievancegrievance

shall

shallshallshall

be

bebebe

considered

consideredconsideredconsidered

withdrawn.

withdrawn.withdrawn.withdrawn.

Time

TimeTimeTime

limits

limitslimitslimits

may

maymaymay

be

bebebe

extended

extendedextendedextended

by

bybyby

mutual

mutualmutualmutual

consent.

consent.consent.consent.

If

IfIfIf

the

thethethe

City

CityCityCity

fails

failsfailsfails

to

tototo
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Article

ArticleArticleArticle

35.

35.35.35.

LAYOFF

LAYOFFLAYOFFLAYOFF

PROCEDURE

PROCEDUREPROCEDUREPROCEDURE

A.

A.A.A.

Should

ShouldShouldShould

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

determine

determinedeterminedetermine

reductions

reductionsreductionsreductions

in

ininin

force

forceforceforce

to

tototo

be

bebebe

necessary

necessarynecessarynecessary

due

dueduedue

to

tototo

lack

lacklacklack

of

ofofof

work

workworkwork

or

ororor

for

forforfor

financial

financialfinancialfinancial

reasons,

reasons,reasons,reasons,

he/she

he/shehe/shehe/she

may

maymaymay

initiate

initiateinitiateinitiate

Layoffs.

Layoffs.Layoffs.Layoffs.

Classifications

ClassificationsClassificationsClassifications

to

tototo

be

bebebe

affected

affectedaffectedaffected

and

andandand

the

thethethe

number

numbernumbernumber

of

ofofof

employees

employeesemployeesemployees

included

includedincludedincluded

will

willwillwill

be

bebebe

determined

determineddetermineddetermined

by

bybyby

the

thethethe

City.

City.City.City.

B.

B.B.B.

In

InInIn

determining

determiningdeterminingdetermining

the

thethethe

order

orderorderorder

of

ofofof

Layoffs,

Layoffs,Layoffs,Layoffs,

a

aaa

combination

combinationcombinationcombination

of

ofofof

factors

factorsfactorsfactors

shall

shallshallshall

be

bebebe

considered,

considered,considered,considered,

including

includingincludingincluding

but

butbutbut

not

notnotnot

limited

limitedlimitedlimited

to:

to:to:to:

qualifications,

qualifications,qualifications,qualifications,

productivity,

productivity,productivity,productivity,

general

generalgeneralgeneral

performance,

performance,performance,performance,

seniority

seniorityseniorityseniority

with

withwithwith

the

thethethe

City

CityCityCity

of

ofofof

Redlands,

Redlands,Redlands,Redlands,

seniority

seniorityseniorityseniority

in

ininin

job

jobjobjob

classification,

classification,classification,classification,

and

andandand

needs

needsneedsneeds

of

ofofof

the

thethethe

City.

City.City.City.

Variations

VariationsVariationsVariations

from

fromfromfrom

the

thethethe

order

orderorderorder

of

ofofof

Layoffs

LayoffsLayoffsLayoffs

and

andandand

recall

recallrecallrecall

from

fromfromfrom

Layoff

LayoffLayoffLayoff

may

maymaymay

occur

occuroccuroccur

when

whenwhenwhen

the

thethethe

City

CityCityCity

deems

deemsdeemsdeems

such

suchsuchsuch

variations

variationsvariationsvariations

appropriate

appropriateappropriateappropriate

under

underunderunder

the

thethethe

circumstances.

circumstances.circumstances.circumstances.

C.

C.C.C.

The

TheTheThe

factors

factorsfactorsfactors

the

thethethe

City,

City,City,City,

in

ininin

its

itsitsits

discretion,

discretion,discretion,discretion,

may

maymaymay

use

useuseuse

to

tototo

determine

determinedeterminedetermine

include

includeincludeinclude

but

butbutbut

are

areareare

not

notnotnot

limited

limitedlimitedlimited

to

tototo

the

thethethe

following:

following:following:following:

1.

1.1.1.

An

AnAnAn

employee's

employee'semployee'semployee's

last

lastlastlast

four

fourfourfour

performance

performanceperformanceperformance

evaluations,

evaluations,evaluations,evaluations,

if

ififif

any;

any;any;any;

2.

2.2.2.

Any

AnyAnyAny

history

historyhistoryhistory

of

ofofof

employee

employeeemployeeemployee

commendations,

commendations,commendations,commendations,

awards,

awards,awards,awards,

etc.;

etc.;etc.;etc.;

3.

3.3.3.

Any

AnyAnyAny

history

historyhistoryhistory

of

ofofof

employee

employeeemployeeemployee

disciplinary

disciplinarydisciplinarydisciplinary

action;

action;action;action;

4.

4.4.4.

Attendance

AttendanceAttendanceAttendance

record,

record,record,record,

including

includingincludingincluding

tardiness

tardinesstardinesstardiness

and

andandand

unexcused

unexcusedunexcusedunexcused

absences;

absences;absences;absences;

5.

5.5.5.

Safety

SafetySafetySafety

record,

record,record,record,

including

includingincludingincluding

personal

personalpersonalpersonal

injury

injuryinjuryinjury

and

andandand

damage

damagedamagedamage

to

tototo

city

citycitycity

property;

property;property;property;

6.

6.6.6.

Probationary

ProbationaryProbationaryProbationary

and

andandand

temporary

temporarytemporarytemporary

employees

employeesemployeesemployees

shall

shallshallshall

be

bebebe

laid

laidlaidlaid

off

offoffoff

before

beforebeforebefore

a

aaa

regular

regularregularregular

employee

employeeemployeeemployee

in

ininin

the

thethethe

same

samesamesame

classification;

classification;classification;classification;

7.

7.7.7.

Between

BetweenBetweenBetween

two

twotwotwo

regular

regularregularregular

appointees

appointeesappointeesappointees

in

ininin

the

thethethe

same

samesamesame

classification

classificationclassificationclassification

with

withwithwith

the

thethethe

same

samesamesame

skills,

skills,skills,skills,

abilities,

abilities,abilities,abilities,

qualifications,

qualifications,qualifications,qualifications,

merit

meritmeritmerit

and/or

and/orand/orand/or

record,

record,record,record,

the

thethethe

employee

employeeemployeeemployee

with

withwithwith

lesser

lesserlesserlesser

seniority

seniorityseniorityseniority

in

ininin

the

thethethe

classification

classificationclassificationclassification

may

maymaymay

be

bebebe

laid

laidlaidlaid

off

offoffoff

first;

first;first;first;

8.

8.8.8.

Between

BetweenBetweenBetween

two

twotwotwo

regular

regularregularregular

appointees

appointeesappointeesappointees

in

ininin

the

thethethe

same

samesamesame

classification

classificationclassificationclassification

the

thethethe

employee

employeeemployeeemployee

with

withwithwith

lesser

lesserlesserlesser

skills,

skills,skills,skills,

abilities,

abilities,abilities,abilities,

qualifications,

qualifications,qualifications,qualifications,

merit

meritmeritmerit

and\or

and\orand\orand\or

record

recordrecordrecord

than

thanthanthan

may

maymaymay

be

bebebe

laid

laidlaidlaid

off

offoffoff

first,

first,first,first,

without

withoutwithoutwithout

regard

regardregardregard

to

tototo

seniority;

seniority;seniority;seniority;

9.

9.9.9.

Memoranda

MemorandaMemorandaMemoranda

of

ofofof

Understanding

UnderstandingUnderstandingUnderstanding

("MOU")

("MOU")("MOU")("MOU")

between

betweenbetweenbetween

the

thethethe

City

CityCityCity

and

andandand

effected

effectedeffectedeffected

bargaining

bargainingbargainingbargaining

units.

units.units.units.

D.

D.D.D.

BUMPING

BUMPINGBUMPINGBUMPING

1.

1.1.1.

"Bumping"

"Bumping""Bumping""Bumping"

means

meansmeansmeans

the

thethethe

displacement

displacementdisplacementdisplacement

of

ofofof

an

ananan

employee

employeeemployeeemployee

from

fromfromfrom

his/her

his/herhis/herhis/her

position

positionpositionposition

by

bybyby

an

ananan

employee

employeeemployeeemployee

in

ininin

a

aaa

higher

higherhigherhigher

classification

classificationclassificationclassification

who

whowhowho

formerly

formerlyformerlyformerly

held

heldheldheld

the

thethethe

same

samesamesame

position,

position,position,position,

or

ororor

a

aaa

position

positionpositionposition

in

ininin

the

thethethe

same

samesamesame

job

jobjobjob

family,

family,family,family,

within

withinwithinwithin

that

thatthatthat

employee's

employee'semployee'semployee's

department.

department.department.department.

2.

2.2.2.

Where

WhereWhereWhere

two

twotwotwo

or

ororor

more

moremoremore

employees

employeesemployeesemployees

are

areareare

laid

laidlaidlaid

off

offoffoff

from

fromfromfrom

the

thethethe

same

samesamesame

position,

position,position,position,

the

thethethe

employee

employeeemployeeemployee

with

withwithwith

the

thethethe

greatest

greatestgreatestgreatest

seniority

seniorityseniorityseniority

in

ininin

that

thatthatthat

classification

classificationclassificationclassification

shall

shallshallshall

have

havehavehave

the

thethethe

first

firstfirstfirst

opportunity

opportunityopportunityopportunity

to

tototo

bump

bumpbumpbump

as

asasas

set

setsetset

forth

forthforthforth

below.

below.below.below.

3.

3.3.3.

A

AAA

laid-off

laid-offlaid-offlaid-off

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

entitled

entitledentitledentitled

to

tototo

bump

bumpbumpbump

an

ananan

employee

employeeemployeeemployee

in

ininin

the

thethethe

same

samesamesame

position

positionpositionposition

previously

previouslypreviouslypreviously

held

heldheldheld

by

bybyby

the

thethethe

laid

laidlaidlaid

off

offoffoff

employee,

employee,employee,employee,

or

ororor

a

aaa

position

positionpositionposition

in

ininin

the

thethethe

same

samesamesame

job

jobjobjob

family

familyfamilyfamily

(set

(set(set(set

forth

forthforthforth

in

ininin

the

thethethe

applicable

applicableapplicableapplicable

MOU),

MOU),MOU),MOU),

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

criteria

criteriacriteriacriteria

specified

specifiedspecifiedspecified

in

ininin

paragraph

paragraphparagraphparagraph

C

CCC

of

ofofof

this

thisthisthis

Rule,

Rule,Rule,Rule,

in

ininin

that

thatthatthat

employee's

employee'semployee'semployee's

department.

department.department.department.

Alternatively,

Alternatively,Alternatively,Alternatively,

an

ananan

employee

employeeemployeeemployee

may

maymaymay

"bump"

"bump""bump""bump"

into

intointointo

a

aaa

position

positionpositionposition

in

ininin

a

aaa

different

differentdifferentdifferent

department

departmentdepartmentdepartment

which

whichwhichwhich

he/she

he/shehe/shehe/she

held

heldheldheld

within

withinwithinwithin

the

thethethe

prior

priorpriorprior

five

fivefivefive

(5)

(5)(5)(5)

years.

years.years.years.

The

TheTheThe

laid

laidlaidlaid

off

offoffoff

employee

employeeemployeeemployee

must

mustmustmust

be

bebebe

able

ableableable

to

tototo

perform

performperformperform

the

thethethe

essential

essentialessentialessential

job

jobjobjob

functions

functionsfunctionsfunctions

of

ofofof

the

thethethe

former

formerformerformer

position

positionpositionposition

and

andandand

possess

possesspossesspossess

the

thethethe

minimum

minimumminimumminimum

qualifications

qualificationsqualificationsqualifications

of

ofofof

the

thethethe

position

positionpositionposition

as

asasas

specified

specifiedspecifiedspecified

by

bybyby

the

thethethe

job

jobjobjob

classification

classificationclassificationclassification

specification.

specification.specification.specification.

A

AAA

laid-off

laid-offlaid-offlaid-off

employee

employeeemployeeemployee

shall

shallshallshall

not

notnotnot

bump

bumpbumpbump

an

ananan
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respond

respondrespondrespond

within

withinwithinwithin

the

thethethe

prescribed

prescribedprescribedprescribed

time

timetimetime

limits,

limits,limits,limits,

the

thethethe

grievance

grievancegrievancegrievance

will

willwillwill

be

bebebe

deemed

deemeddeemeddeemed

to

tototo

have

havehavehave

been

beenbeenbeen

denied

denieddenieddenied

and

andandand

the

thethethe

employee

employeeemployeeemployee

may

maymaymay

go

gogogo

to

tototo

the

thethethe

next

nextnextnext

step.

step.step.step.

If

IfIfIf

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

fails

failsfailsfails

to

tototo

respond

respondrespondrespond

within

withinwithinwithin

the

thethethe

prescribed

prescribedprescribedprescribed

time

timetimetime

limit,

limit,limit,limit,

the

thethethe

grievance

grievancegrievancegrievance

will

willwillwill

be

bebebe

deemed

deemeddeemeddeemed

to

tototo

have

havehavehave

been

beenbeenbeen

denied

denieddenieddenied

and

andandand

the

thethethe

employee

employeeemployeeemployee

will

willwillwill

be

bebebe

deemed

deemeddeemeddeemed

to

tototo

have

havehavehave

exhausted

exhaustedexhaustedexhausted

his/her

his/herhis/herhis/her

administrative

administrativeadministrativeadministrative

remedy.

remedy.remedy.remedy.

10.

10.10.10.

The

TheTheThe

employee

employeeemployeeemployee

may

maymaymay

request

requestrequestrequest

the

thethethe

assistance

assistanceassistanceassistance

of

ofofof

another

anotheranotheranother

person

personpersonperson

of

ofofof

his/her

his/herhis/herhis/her

own

ownownown

choosing

choosingchoosingchoosing

in

ininin

preparing

preparingpreparingpreparing

and

andandand

presenting

presentingpresentingpresenting

his/her

his/herhis/herhis/her

grievance

grievancegrievancegrievance

at

atatat

any

anyanyany

level

levellevellevel

of

ofofof

review.

review.review.review.

In

InInIn

the

thethethe

event

eventeventevent

the

thethethe

employee

employeeemployeeemployee

desires

desiresdesiresdesires

the

thethethe

presence

presencepresencepresence

of

ofofof

a

aaa

representative

representativerepresentativerepresentative

who

whowhowho

is

isisis

an

ananan

employee

employeeemployeeemployee

of

ofofof

the

thethethe

City,

City,City,City,

he/she

he/shehe/shehe/she

shall

shallshallshall

make

makemakemake

such

suchsuchsuch

request

requestrequestrequest

through

throughthroughthrough

the

thethethe

supervisor

supervisorsupervisorsupervisor

and

andandand

the

thethethe

supervisor

supervisorsupervisorsupervisor

shall

shallshallshall

make

makemakemake

the

thethethe

necessary

necessarynecessarynecessary

arrangements

arrangementsarrangementsarrangements

for

forforfor

the

thethethe

employee

employeeemployeeemployee

representative

representativerepresentativerepresentative

to

tototo

be

bebebe

present.

present.present.present.

11.

11.11.11.

The

TheTheThe

employee

employeeemployeeemployee

and/or

and/orand/orand/or

his/her

his/herhis/herhis/her

representative

representativerepresentativerepresentative

may

maymaymay

use

useuseuse

a

aaa

reasonable

reasonablereasonablereasonable

amount

amountamountamount

of

ofofof

work

workworkwork

time

timetimetime

as

asasas

determined

determineddetermineddetermined

by

bybyby

the

thethethe

appropriate

appropriateappropriateappropriate

supervisor

supervisorsupervisorsupervisor

or

ororor

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

in

ininin

presenting

presentingpresentingpresenting

the

thethethe

grievance.

grievance.grievance.grievance.

However,

However,However,However,

no

nonono

employee

employeeemployeeemployee

shall

shallshallshall

absent

absentabsentabsent

himself/herself

himself/herselfhimself/herselfhimself/herself

without

withoutwithoutwithout

first

firstfirstfirst

being

beingbeingbeing

excused

excusedexcusedexcused

by

bybyby

his/her

his/herhis/herhis/her

supervisor.

supervisor.supervisor.supervisor.

12.

12.12.12.

No

NoNoNo

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

required

requiredrequiredrequired

to

tototo

be

bebebe

represented

representedrepresentedrepresented

by

bybyby

an

ananan

employee

employeeemployeeemployee

organization

organizationorganizationorganization

in

ininin

processing

processingprocessingprocessing

a

aaa

grievance.

grievance.grievance.grievance.

13.

13.13.13.

Employees

EmployeesEmployeesEmployees

shall

shallshallshall

be

bebebe

assured

assuredassuredassured

freedom

freedomfreedomfreedom

from

fromfromfrom

reprisal

reprisalreprisalreprisal

for

forforfor

using

usingusingusing

the

thethethe

grievance

grievancegrievancegrievance

procedures

proceduresproceduresprocedures

by

bybyby

both

bothbothboth

the

thethethe

City

CityCityCity

and

andandand

the

thethethe

employee

employeeemployeeemployee

organization.

organization.organization.organization.

14.

14.14.14.

The

TheTheThe

settlement

settlementsettlementsettlement

terms

termstermsterms

of

ofofof

a

aaa

grievance

grievancegrievancegrievance

which

whichwhichwhich

is

isisis

processed

processedprocessedprocessed

by

bybyby

an

ananan

employee

employeeemployeeemployee

individually

individuallyindividuallyindividually

or

ororor

by

bybyby

a

aaa

recognized

recognizedrecognizedrecognized

employee

employeeemployeeemployee

organization

organizationorganizationorganization

shall

shallshallshall

not

notnotnot

conflict

conflictconflictconflict

with

withwithwith

the

thethethe

express

expressexpressexpress

provisions

provisionsprovisionsprovisions

of

ofofof

a

aaa

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding

UnderstandingUnderstandingUnderstanding

between

betweenbetweenbetween

the

thethethe

City

CityCityCity

and

andandand

the

thethethe

formally

formallyformallyformally

recognized

recognizedrecognizedrecognized

employee

employeeemployeeemployee

organization

organizationorganizationorganization

for

forforfor

such

suchsuchsuch

unit.

unit.unit.unit.

15.

15.15.15.

A

AAA

group

groupgroupgroup

grievance

grievancegrievancegrievance

may

maymaymay

be

bebebe

filed

filedfiledfiled

when

whenwhenwhen

one

oneoneone

(1)

(1)(1)(1)

set

setsetset

of

ofofof

circumstances

circumstancescircumstancescircumstances

or

ororor

occurrences

occurrencesoccurrencesoccurrences

affects

affectsaffectsaffects

more

moremoremore

than

thanthanthan

one

oneoneone

(1)

(1)(1)(1)

employee

employeeemployeeemployee

in

ininin

the

thethethe

same

samesamesame

manner

mannermannermanner

or

ororor

to

tototo

the

thethethe

same

samesamesame

extent.

extent.extent.extent.

The

TheTheThe

group

groupgroupgroup

may

maymaymay

file

filefilefile

one

oneoneone

(1)

(1)(1)(1)

document

documentdocumentdocument

which

whichwhichwhich

all

allallall

members

membersmembersmembers

of

ofofof

the

thethethe

group

groupgroupgroup

have

havehavehave

read

readreadread

and

andandand

signed.

signed.signed.signed.

Members

MembersMembersMembers

of

ofofof

the

thethethe

group

groupgroupgroup

shall

shallshallshall

be

bebebe

limited

limitedlimitedlimited

to

tototo

those

thosethosethose

who

whowhowho

have

havehavehave

signed

signedsignedsigned

the

thethethe

grievance.

grievance.grievance.grievance.

The

TheTheThe

resolution

resolutionresolutionresolution

of

ofofof

a

aaa

group

groupgroupgroup

grievance

grievancegrievancegrievance

may

maymaymay

not

notnotnot

be

bebebe

consistent

consistentconsistentconsistent

among

amongamongamong

all

allallall

employees

employeesemployeesemployees

in

ininin

the

thethethe

group

groupgroupgroup

grievance

grievancegrievancegrievance

due

dueduedue

to

tototo

differences

differencesdifferencesdifferences

in

ininin

the

thethethe

circumstances

circumstancescircumstancescircumstances

or

ororor

occurrences

occurrencesoccurrencesoccurrences

that

thatthatthat

brought

broughtbroughtbrought

about

aboutaboutabout

the

thethethe

grievance.

grievance.grievance.grievance.

16.

16.16.16.

A

AAA

group

groupgroupgroup

grievance

grievancegrievancegrievance

affecting

affectingaffectingaffecting

all

allallall

members

membersmembersmembers

of

ofofof

an

ananan

employee

employeeemployeeemployee

organization

organizationorganizationorganization

may

maymaymay

be

bebebe

brought

broughtbroughtbrought

by

bybyby

the

thethethe

employee

employeeemployeeemployee

organization

organizationorganizationorganization

itself.

itself.itself.itself.

In

InInIn

such

suchsuchsuch

case

casecasecase

the

thethethe

procedure

procedureprocedureprocedure

shall

shallshallshall

be

bebebe

commenced

commencedcommencedcommenced

directly

directlydirectlydirectly

at

atatat

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

level

levellevellevel

within

withinwithinwithin

fifteen

fifteenfifteenfifteen

(15)

(15)(15)(15)

days

daysdaysdays

after

afterafterafter

authorized

authorizedauthorizedauthorized

representatives

representativesrepresentativesrepresentatives

of

ofofof

the

thethethe

employee

employeeemployeeemployee

organization

organizationorganizationorganization

knew,

knew,knew,knew,

or

ororor

by

bybyby

reasonable

reasonablereasonablereasonable

diligence

diligencediligencediligence

should

shouldshouldshould

have

havehavehave

known,

known,known,known,

of

ofofof

the

thethethe

condition

conditionconditioncondition

giving

givinggivinggiving

rise

riseriserise

to

tototo

the

thethethe

grievance

grievancegrievancegrievance

and

andandand

shall

shallshallshall

be

bebebe

subject

subjectsubjectsubject

to

tototo

all

allallall

applicable

applicableapplicableapplicable

time

timetimetime

limitations

limitationslimitationslimitations

and

andandand

the

thethethe

provisions

provisionsprovisionsprovisions

set

setsetset

forth

forthforthforth

above.

above.above.above.
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Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

employee

employeeemployeeemployee

with

withwithwith

greater

greatergreatergreater

skills,

skills,skills,skills,

abilities,

abilities,abilities,abilities,

qualifications,

qualifications,qualifications,qualifications,

merit

meritmeritmerit

and/or

and/orand/orand/or

record.

record.record.record.

Employees

EmployeesEmployeesEmployees

must

mustmustmust

utilize

utilizeutilizeutilize

the

thethethe

option

optionoptionoption

that

thatthatthat

places

placesplacesplaces

them

themthemthem

in

ininin

the

thethethe

highest

highesthighesthighest

available

availableavailableavailable

position.

position.position.position.

4.

4.4.4.

The

TheTheThe

City

CityCityCity

will

willwillwill

notify

notifynotifynotify

laid-off

laid-offlaid-offlaid-off

employees

employeesemployeesemployees

of

ofofof

any

anyanyany

positions

positionspositionspositions

available

availableavailableavailable

for

forforfor

bumping.

bumping.bumping.bumping.

Bumping

BumpingBumpingBumping

shall

shallshallshall

only

onlyonlyonly

be

bebebe

available

availableavailableavailable

in

ininin

the

thethethe

laid-off

laid-offlaid-offlaid-off

employee's

employee'semployee'semployee's

Department.

Department.Department.Department.

Following

FollowingFollowingFollowing

such

suchsuchsuch

notification,

notification,notification,notification,

the

thethethe

employee

employeeemployeeemployee

must

mustmustmust

notify

notifynotifynotify

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director

DirectorDirectorDirector

in

ininin

writing

writingwritingwriting

of

ofofof

his/her

his/herhis/herhis/her

intent

intentintentintent

to

tototo

exercise

exerciseexerciseexercise

the

thethethe

bumping

bumpingbumpingbumping

rights

rightsrightsrights

within

withinwithinwithin

seven

sevensevenseven

(7)

(7)(7)(7)

calendar

calendarcalendarcalendar

days,

days,days,days,

and

andandand

the

thethethe

position

positionpositionposition

and

andandand

classification

classificationclassificationclassification

in

ininin

to

tototo

which

whichwhichwhich

he/she

he/shehe/shehe/she

intends

intendsintendsintends

to

tototo

bump.

bump.bump.bump.

Failure

FailureFailureFailure

to

tototo

provide

provideprovideprovide

such

suchsuchsuch

notification

notificationnotificationnotification

will

willwillwill

be

bebebe

deemed

deemeddeemeddeemed

a

aaa

waiver

waiverwaiverwaiver

of

ofofof

bumping

bumpingbumpingbumping

rights

rightsrightsrights

by

bybyby

the

thethethe

employee.

employee.employee.employee.

5.

5.5.5.

Where

WhereWhereWhere

there

theretherethere

is

isisis

more

moremoremore

than

thanthanthan

one

oneoneone

employee

employeeemployeeemployee

in

ininin

a

aaa

position

positionpositionposition

available

availableavailableavailable

for

forforfor

bumping,

bumping,bumping,bumping,

the

thethethe

factors

factorsfactorsfactors

in

ininin

paragraph

paragraphparagraphparagraph

C

CCC

of

ofofof

this

thisthisthis

Rule,

Rule,Rule,Rule,

or

ororor

the

thethethe

conditions

conditionsconditionsconditions

set

setsetset

forth

forthforthforth

in

ininin

an

ananan

approved

approvedapprovedapproved

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding,

Understanding,Understanding,Understanding,

will

willwillwill

be

bebebe

used

usedusedused

to

tototo

determine

determinedeterminedetermine

which

whichwhichwhich

employee,

employee,employee,employee,

if

ififif

any,

any,any,any,

will

willwillwill

be

bebebe

bumped.

bumped.bumped.bumped.

6.

6.6.6.

The

TheTheThe

process

processprocessprocess

will

willwillwill

be

bebebe

repeated

repeatedrepeatedrepeated

at

atatat

the

thethethe

next

nextnextnext

classification

classificationclassificationclassification

level

levellevellevel

where

wherewherewhere

an

ananan

employee

employeeemployeeemployee

bumps

bumpsbumpsbumps

in

ininin

and

andandand

creates

createscreatescreates

an

ananan

overage

overageoverageoverage

in

ininin

that

thatthatthat

classification.

classification.classification.classification.

7.

7.7.7.

Any

AnyAnyAny

displaced

displaceddisplaceddisplaced

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

considered

consideredconsideredconsidered

as

asasas

laid-off

laid-offlaid-offlaid-off

for

forforfor

the

thethethe

same

samesamesame

reason

reasonreasonreason

as

asasas

the

thethethe

person

personpersonperson

who

whowhowho

displaced

displaceddisplaceddisplaced

them

themthemthem

and

andandand

shall

shallshallshall

in

ininin

the

thethethe

same

samesamesame

manner

mannermannermanner

be

bebebe

eligible

eligibleeligibleeligible

to

tototo

displace

displacedisplacedisplace

another

anotheranotheranother

employee

employeeemployeeemployee

based

basedbasedbased

on

ononon

the

thethethe

criteria

criteriacriteriacriteria

specified

specifiedspecifiedspecified

in

ininin

paragraph

paragraphparagraphparagraph

C

CCC

of

ofofof

this

thisthisthis

Rule.

Rule.Rule.Rule.

E.

E.E.E.

REINSTATEMENT

REINSTATEMENTREINSTATEMENTREINSTATEMENT

FROM

FROMFROMFROM

LAYOFF

LAYOFFLAYOFFLAYOFF

1.

1.1.1.

The

TheTheThe

names

namesnamesnames

of

ofofof

probationary

probationaryprobationaryprobationary

and

andandand

regular

regularregularregular

employees

employeesemployeesemployees

who

whowhowho

have

havehavehave

been

beenbeenbeen

laid

laidlaidlaid

off

offoffoff

shall

shallshallshall

be

bebebe

placed

placedplacedplaced

on

ononon

appropriate

appropriateappropriateappropriate

reemployment

reemploymentreemploymentreemployment

lists.

lists.lists.lists.

Such

SuchSuchSuch

names

namesnamesnames

shall

shallshallshall

remain

remainremainremain

thereon

thereonthereonthereon

for

forforfor

a

aaa

period

periodperiodperiod

of

ofofof

one

oneoneone

year

yearyearyear

unless

unlessunlessunless

such

suchsuchsuch

persons

personspersonspersons

are

areareare

sooner

soonersoonersooner

reemployed.

reemployed.reemployed.reemployed.

2.

2.2.2.

When

WhenWhenWhen

a

aaa

reemployment

reemploymentreemploymentreemployment

list

listlistlist

is

isisis

to

tototo

be

bebebe

used

usedusedused

to

tototo

fill

fillfillfill

vacancies,

vacancies,vacancies,vacancies,

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director

DirectorDirectorDirector

shall

shallshallshall

certify

certifycertifycertify

from

fromfromfrom

such

suchsuchsuch

lists

listslistslists

the

thethethe

number

numbernumbernumber

of

ofofof

names

namesnamesnames

equal

equalequalequal

to

tototo

the

thethethe

number

numbernumbernumber

of

ofofof

vacancies.

vacancies.vacancies.vacancies.

An

AnAnAn

employee

employeeemployeeemployee

who

whowhowho

is

isisis

reemployed

reemployedreemployedreemployed

shall

shallshallshall

receive

receivereceivereceive

credit

creditcreditcredit

for

forforfor

former

formerformerformer

service

serviceserviceservice

for

forforfor

purposes

purposespurposespurposes

of

ofofof

seniority,

seniority,seniority,seniority,

benefit

benefitbenefitbenefit

compensation,

compensation,compensation,compensation,

and

andandand

salary

salarysalarysalary

advancement.

advancement.advancement.advancement.

3.

3.3.3.

Employees

EmployeesEmployeesEmployees

who,

who,who,who,

following

followingfollowingfollowing

layoff

layofflayofflayoff

from

fromfromfrom

a

aaa

position

positionpositionposition

or

ororor

layoff

layofflayofflayoff

from

fromfromfrom

City

CityCityCity

employment

employmentemploymentemployment

may

maymaymay

be

bebebe

reinstated

reinstatedreinstatedreinstated

upon

uponuponupon

the

thethethe

recommendation

recommendationrecommendationrecommendation

of

ofofof

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

and

andandand

with

withwithwith

the

thethethe

approval

approvalapprovalapproval

of

ofofof

the

thethethe

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director,

Director,Director,Director,

to

tototo

the

thethethe

position

positionpositionposition

from

fromfromfrom

which

whichwhichwhich

they

theytheythey

were

werewerewere

laid

laidlaidlaid

off

offoffoff

based

basedbasedbased

on

ononon

their

theirtheirtheir

qualifications,

qualifications,qualifications,qualifications,

availability,

availability,availability,availability,

and

andandand

the

thethethe

needs

needsneedsneeds

of

ofofof

the

thethethe

organization

organizationorganizationorganization

pursuant

pursuantpursuantpursuant

to

tototo

this

thisthisthis

paragraph.

paragraph.paragraph.paragraph.
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Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

-

---

MOU

MOUMOUMOU

-

---

2009-2012

2009-20122009-20122009-2012

RED

REDREDRED

NDS

NDSNDSNDS

ASSOCIATION

ASSOCIATIONASSOCIATIONASSOCIATION

OF

OFOFOF

CITY

CITYCITYCITY

OF

OFOFOF

REDLANDS

REDLANDSREDLANDSREDLANDS

MID-MANAGEMENT

MID-MANAGEMENTMID-MANAGEMENTMID-MANAGEMENT

EMPLOYEES

EMPLOYEESEMPLOYEESEMPLOYEES

-

---

PAT

PATPATPAT

EATH

EATHEATHEATH

MAY

MAYMAYMAY

R

RRR

NATHAN

NATHANNATHANNATHAN

D.

D.D.D.

GoNzALES

GoNzALESGoNzALESGoNzALES

PHD

PHDPHDPHD

DATE

DATEDATEDATE

PREsiDENT

PREsiDENTPREsiDENTPREsiDENT

TE

TETETE

SIGNEDIND

SIGNEDINDSIGNEDINDSIGNEDIND

PNVED

PNVEDPNVEDPNVED

THIS

THISTHISTHIS

20tlbAY

20tlbAY20tlbAY20tlbAY

OF

OFOFOF

July

JulyJulyJuly

2010

201020102010

PHitlP

PHitlPPHitlPPHitlP

MIELKE,

MIELKE,MIELKE,MIELKE,

VicE

VicEVicEVicE

PREstDENT

PREstDENTPREstDENTPREstDENT

DATE

DATEDATEDATE

ATTEST:

ATTEST:ATTEST:ATTEST:

SAM

SAMSAMSAM

IRwiN,

IRwiN,IRwiN,IRwiN,

CITY

CITYCITYCITY

CfERK

CfERKCfERKCfERK

24

242424



AGENDA

AGENDAAGENDAAGENDA

ITEM

ITEMITEMITEM

NO.

NO.NO.NO.

COUNCIL

COUNCILCOUNCILCOUNCIL

MEETING

MEETINGMEETINGMEETING

OF

OFOFOF

7/20/2010

7/20/20107/20/20107/20/2010

REQUEST

REQUESTREQUESTREQUEST

FOR

FORFORFOR

COUNCIL

COUNCILCOUNCILCOUNCIL

ACTION

ACTIONACTIONACTION

SUBJECT:

SUBJECT:SUBJECT:SUBJECT:

APPROVAL

APPROVALAPPROVALAPPROVAL

OF

OFOFOF

MEMORANDUM

MEMORANDUMMEMORANDUMMEMORANDUM

OF

OFOFOF

UNDERSTANDING

UNDERSTANDINGUNDERSTANDINGUNDERSTANDING

(MOU)

(MOU)(MOU)(MOU)

BETWEEN

BETWEENBETWEENBETWEEN

THE

THETHETHE

REDLANDS

REDLANDSREDLANDSREDLANDS

ASSOCIATION

ASSOCIATIONASSOCIATIONASSOCIATION

OF

OFOFOF

MID-MANAGEMENT

MID-MANAGEMENTMID-MANAGEMENTMID-MANAGEMENT

EMPLOYEES

EMPLOYEESEMPLOYEESEMPLOYEES

(RAMME)

(RAMME)(RAMME)(RAMME)

AND

ANDANDAND

THE

THETHETHE

CITY

CITYCITYCITY

OF

OFOFOF

REDLANDS.

REDLANDS.REDLANDS.REDLANDS.

MOTIONS:

MOTIONS:MOTIONS:MOTIONS:

I

III

move

movemovemove

to

tototo

approve

approveapproveapprove

the

thethethe

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding

UnderstandingUnderstandingUnderstanding

(MOU)

(MOU)(MOU)(MOU)

between

betweenbetweenbetween

the

thethethe

City

CityCityCity

of

ofofof

Redlands

RedlandsRedlandsRedlands

and

andandand

the

thethethe

Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

(RAMME)

(RAMME)(RAMME)(RAMME)

and

andandand

authorize

authorizeauthorizeauthorize

the

thethethe

Mayor

MayorMayorMayor

to

tototo

execute

executeexecuteexecute

the

thethethe

MOU.

MOU.MOU.MOU.

DISCUSSION:

DISCUSSION:DISCUSSION:DISCUSSION:

The

TheTheThe

City

CityCityCity

and

andandand

RAMME

RAMMERAMMERAMME

members

membersmembersmembers

have

havehavehave

met

metmetmet

to

tototo

negotiate

negotiatenegotiatenegotiate

their

theirtheirtheir

MOU

MOUMOUMOU

for

forforfor

July

JulyJulyJuly

1,

1,1,1,

2009

200920092009

through

throughthroughthrough

June

JuneJuneJune

30,

30,30,30,

2012

201220122012

and

andandand

the

thethethe

parties

partiespartiesparties

have

havehavehave

reached

reachedreachedreached

agreement.

agreement.agreement.agreement.

This

ThisThisThis

MOU

MOUMOUMOU

has

hashashas

been

beenbeenbeen

ratified

ratifiedratifiedratified

by

bybyby

the

thethethe

unit

unitunitunit

membership.

membership.membership.membership.

The

TheTheThe

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding

UnderstandingUnderstandingUnderstanding

has

hashashas

been

beenbeenbeen

prepared

preparedpreparedprepared

and

andandand

is

isisis

attached

attachedattachedattached

for

forforfor

the

thethethe

City

CityCityCity

Council's

Council'sCouncil'sCouncil's

consideration.

consideration.consideration.consideration.

The

TheTheThe

changes

changeschangeschanges

in

ininin

the

thethethe

provisions

provisionsprovisionsprovisions

of

ofofof

the

thethethe

MOU

MOUMOUMOU

include:

include:include:include:

ARTlcLE

ARTlcLEARTlcLEARTlcLE

DEScRIPTioN

DEScRIPTioNDEScRIPTioNDEScRIPTioN

T

TTT

E

EEE

RM

RMRMRM

July

JulyJulyJuly

1,

1,1,1,

2009

200920092009

to

tototo

June

JuneJuneJune

30,

30,30,30,

2012

201220122012

S

SSS

ALARY

ALARYALARYALARY

No

NoNoNo

across

acrossacrossacross

the

thethethe

board

boardboardboard

salary

salarysalarysalary

increases.

increases.increases.increases.

Furloughs

FurloughsFurloughsFurloughs

or

ororor

equivalent

equivalentequivalentequivalent

savings

savingssavingssavings

of

ofofof

80

808080

hours

hourshourshours

per

perperper

employee

employeeemployeeemployee

for

forforfor

all

allallall

years

yearsyearsyears

during

duringduringduring

the

thethethe

term

termtermterm

of

ofofof

the

thethethe

agreement.

agreement.agreement.agreement.

RETIREMENT

RETIREMENTRETIREMENTRETIREMENT

Employees

EmployeesEmployeesEmployees

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

shall

shallshallshall

payfive-sevenths

payfive-seventhspayfive-seventhspayfive-sevenths

(5%)

(5%)(5%)(5%)

of

ofofof

the

thethethe

required

requiredrequiredrequired

seven

sevensevenseven

percent

percentpercentpercent

(7%)

(7%)(7%)(7%)

contribution

contributioncontributioncontribution

on

ononon

behalf

behalfbehalfbehalf

of

ofofof

the

thethethe

employee

employeeemployeeemployee

to

tototo

CalPERS.

CalPERS.CalPERS.CalPERS.

LoNGEVITY

LoNGEVITYLoNGEVITYLoNGEVITY

PAY

PAYPAYPAY

Employees

EmployeesEmployeesEmployees

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010,

2010,2010,2010,

shall

shallshallshall

not

notnotnot

be

bebebe

eligible

eligibleeligibleeligible

for

forforfor

"F"

"F""F""F"

step

stepstepstep

longevity

longevitylongevitylongevity

pay.

pay.pay.pay.

SPECIAL

SPECIALSPECIALSPECIAL

Employees

EmployeesEmployeesEmployees

performing

performingperformingperforming

in

ininin

a

aaa

capacity

capacitycapacitycapacity

beyond

beyondbeyondbeyond

the

thethethe

normal

normalnormalnormal

scope

scopescopescope

of

ofofof

their

theirtheirtheir

duttes,

duttes,duttes,duttes,

ASSIGNMENT

ASSIGNMENTASSIGNMENTASSIGNMENT

PAY

PAYPAYPAY

and

andandand

with

withwithwith

increased

increasedincreasedincreased

and

andandand

direct

directdirectdirect

responsibility

responsibilityresponsibilityresponsibility

and

andandand

personal

personalpersonalpersonal

liability

liabilityliabilityliability

for

forforfor

City

CityCityCity

operations

operationsoperationsoperations

shall

shallshallshall

be

bebebe

eligible

eligibleeligibleeligible

for

forforfor

Special

SpecialSpecialSpecial

Assignment

AssignmentAssignmentAssignment

Pay.

Pay.Pay.Pay.

Special

SpecialSpecialSpecial

Assignment

AssignmentAssignmentAssignment

Pay

PayPayPay

shall

shallshallshall

be

bebebe

at

atatat

a

aaa

flat

flatflatflat

rate

rateraterate

not

notnotnot

to

tototo

exceed

exceedexceedexceed

ten

tententen

percent

percentpercentpercent

(10%)

(10%)(10%)(10%)

of

ofofof

base

basebasebase

salary.

salary.salary.salary.

Special

SpecialSpecialSpecial

Assignment

AssignmentAssignmentAssignment

Pay

PayPayPay

will

willwillwill

only

onlyonlyonly

be

bebebe

authorized

authorizedauthorizedauthorized

upon

uponuponupon

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

recommendation,

recommendation,recommendation,recommendation,

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director

DirectorDirectorDirector

concurrence

concurrenceconcurrenceconcurrence

and

andandand

City

CityCityCity

Manager

ManagerManagerManager

approval.

approval.approval.approval.

TulTloN

TulTloNTulTloNTulTloN

An

AnAnAn

employee

employeeemployeeemployee

shall

shallshallshall

not

notnotnot

receive

receivereceivereceive

reimbursement

reimbursementreimbursementreimbursement

in

ininin

excess

excessexcessexcess

of

ofofof

Two

TwoTwoTwo

Thousand

ThousandThousandThousand

REIMBURSEMENT

REIMBURSEMENTREIMBURSEMENTREIMBURSEMENT

Dollars

DollarsDollarsDollars

($2,000)

($2,000)($2,000)($2,000)

in

ininin

any

anyanyany

one

oneoneone

fiscal

fiscalfiscalfiscal

year.

year.year.year.

Reimbursement

ReimbursementReimbursementReimbursement

shall

shallshallshall

be

bebebe

at

atatat

the

thethethe

equivalent

equivalentequivalentequivalent

UCR

UCRUCRUCR

rates.

rates.rates.rates.

HEALTH\NSURANcE

HEALTH\NSURANcEHEALTH\NSURANcEHEALTH\NSURANcE

For

ForForFor

employees

employeesemployeesemployees

hired

hiredhiredhired

prior

priorpriorprior

to

tototo

March

MarchMarchMarch

11,

11,11,11,

2010,

2010,2010,2010,

the

thethethe

City

CityCityCity

shall

shallshallshall

contribute

contributecontributecontribute

the

thethethe

monthly

monthlymonthlymonthly

premium

premiumpremiumpremium

on

ononon

the

thethethe

employee's

employee'semployee'semployee's

behalf

behalfbehalfbehalf

m

mmm

the

thethethe

amount

amountamountamount

not

notnotnot

to

tototo

exceed

exceedexceedexceed

the

thethethe

rate

rateraterate

of

ofofof

the

thethethe

PERS

PERSPERSPERS

Choice

ChoiceChoiceChoice

Los

LosLosLos

Angeles

AngelesAngelesAngeles

Area

AreaAreaArea

and

andandand

Other

OtherOtherOther

Southern

SouthernSouthernSouthern

Californta

CaliforntaCaliforntaCalifornta

Areas

AreasAreasAreas
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rates.

rates.rates.rates.

Future

FutureFutureFuture

rates

ratesratesrates

will

willwillwill

be

bebebe

a

aaa

"flat

"flat"flat"flat

dollar"

dollar"dollar"dollar"

rate

rateraterate

rather

ratherratherrather

than

thanthanthan

100%.

100%.100%.100%.

Effective

EffectiveEffectiveEffective

January

JanuaryJanuaryJanuary

1,

1,1,1,

2011

201120112011

the

thethethe

City

CityCityCity

will

willwillwill

discontinue

discontinuediscontinuediscontinue

paying

payingpayingpaying

one

oneoneone

hundred

hundredhundredhundred

percent

percentpercentpercent

(100%)

(100%)(100%)(100%)

of

ofofof

the

thethethe

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

premiums

premiumspremiumspremiums

for

forforfor

employees

employeesemployeesemployees

enrolled

enrolledenrolledenrolled

in

ininin

the

thethethe

PERSCare

PERSCarePERSCarePERSCare

health

healthhealthhealth

plan.

plan.plan.plan.

For

ForForFor

employees

employeesemployeesemployees

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010,

2010,2010,2010,

the

thethethe

City

CityCityCity

will

willwillwill

contribute

contributecontributecontribute

a

aaa

maximum

maximummaximummaximum

monthly

monthlymonthlymonthly

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

contribution

contributioncontributioncontribution

of

ofofof

three

threethreethree

hundred

hundredhundredhundred

and

andandand

ninety-

ninety-ninety-ninety-

seven

sevensevenseven

dollars

dollarsdollarsdollars

($397.00)

($397.00)($397.00)($397.00)

per

perperper

month

monthmonthmonth

pursuant

pursuantpursuantpursuant

to

tototo

Resolution

ResolutionResolutionResolution

No.

No.No.No.

4572,

4572,4572,4572,

adopted

adoptedadoptedadopted

by

bybyby

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

on

ononon

September

SeptemberSeptemberSeptember

5,

5,5,5,

1989.

1989.1989.1989.

Additionally,

Additionally,Additionally,Additionally,

the

thethethe

City

CityCityCity

will

willwillwill

contribute,

contribute,contribute,contribute,

on

ononon

a

aaa

monthly

monthlymonthlymonthly

basis,

basis,basis,basis,

two

twotwotwo

hundred

hundredhundredhundred

and

andandand

three

threethreethree

dollars

dollarsdollarsdollars

($203.00)

($203.00)($203.00)($203.00)

as

asasas

a

aaa

flexible

flexibleflexibleflexible

spending

spendingspendingspending

account

accountaccountaccount

to

tototo

be

bebebe

utilized

utilizedutilizedutilized

by

bybyby

the

thethethe

employee

employeeemployeeemployee

to

tototo

purchase/contribute

purchase/contributepurchase/contributepurchase/contribute

toward

towardtowardtoward

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

premiums.

premiums.premiums.premiums.

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

provide

provideprovideprovide

a

aaa

stipend

stipendstipendstipend

of

ofofof

$350,

$350,$350,$350,

on

ononon

a

aaa

monthly

monthlymonthlymonthly

basis,

basis,basis,basis,

for

forforfor

those

thosethosethose

employees

employeesemployeesemployees

with

withwithwith

alternative

alternativealternativealternative

medical

medicalmedicalmedical

coverage

coveragecoveragecoverage

who

whowhowho

opt

optoptopt

for

forforfor

the

thethethe

stipend

stipendstipendstipend

in

ininin

lieu

lieulieulieu

of

ofofof

the

thethethe

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

benefit.

benefit.benefit.benefit.

During

DuringDuringDuring

the

thethethe

term

termtermterm

of

ofofof

the

thethethe

MOU

MOUMOUMOU

the

thethethe

parties

partiespartiesparties

agree

agreeagreeagree

to

tototo

"reopen"

"reopen""reopen""reopen"

the

thethethe

MOU

MOUMOUMOU

to

tototo

discuss

discussdiscussdiscuss

alternatives

alternativesalternativesalternatives

to

tototo

the

thethethe

current

currentcurrentcurrent

CalPERS

CalPERSCalPERSCalPERS

health

healthhealthhealth

insurance

insuranceinsuranceinsurance

plans.

plans.plans.plans.

LIFET1ME

LIFET1MELIFET1MELIFET1ME

MEDICAL

MEDICALMEDICALMEDICAL

Lifetime

LifetimeLifetimeLifetime

medical

medicalmedicalmedical

benefits

benefitsbenefitsbenefits

will

willwillwill

not

notnotnot

be

bebebe

available

availableavailableavailable

to

tototo

employees

employeesemployeesemployees

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010.

2010.2010.2010.

BEREAVEMENT

BEREAVEMENTBEREAVEMENTBEREAVEMENT

LEAVE

LEAVELEAVELEAVE

Added,

Added,Added,Added,

niece,

niece,niece,niece,

nephew,

nephew,nephew,nephew,

step-parent,

step-parent,step-parent,step-parent,

step-children,

step-children,step-children,step-children,

grandchildren,

grandchildren,grandchildren,grandchildren,

registered

registeredregisteredregistered

domestic

domesticdomesticdomestic

partners,

partners,partners,partners,

and

andandand

significant

significantsignificantsignificant

other

otherotherother

(provided

(provided(provided(provided

employee

employeeemployeeemployee

can

cancancan

show

showshowshow

proof

proofproofproof

of

ofofof

co-habitation),

co-habitation),co-habitation),co-habitation),

to

tototo

list

listlistlist

of

ofofof

immediate

immediateimmediateimmediate

family

familyfamilyfamily

members.

members.members.members.

EDucATloNAt

EDucATloNAtEDucATloNAtEDucATloNAt

LE

LELELE

AVE

AVEAVEAVE

This

ThisThisThis

provision

provisionprovisionprovision

wiII

wiIIwiIIwiII

be

bebebe

deleted.

deleted.deleted.deleted.

E×EcUT|VE

E×EcUT|VEE×EcUT|VEE×EcUT|VE

LE

LELELE

AVE

AVEAVEAVE

Executive

ExecutiveExecutiveExecutive

leave

leaveleaveleave

will

willwillwill

be

bebebe

increase

increaseincreaseincrease

to

tototo

110

110110110

hours

hourshourshours

per

perperper

year.

year.year.year.

Employees

EmployeesEmployeesEmployees

not

notnotnot

using

usingusingusing

these

thesethesethese

hours

hourshourshours

by

bybyby

December

DecemberDecemberDecember

31'*

31'*31'*31'*

each

eacheacheach

year

yearyearyear

will

willwillwill

forfeit

forfeitforfeitforfeit

the

thethethe

balance.

balance.balance.balance.

HouDAYs

HouDAYsHouDAYsHouDAYs

Employees

EmployeesEmployeesEmployees

hired

hiredhiredhired

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

are

areareare

not

notnotnot

entitled

entitledentitledentitled

to

tototo

receive

receivereceivereceive

floating

floatingfloatingfloating

holidays.

holidays.holidays.holidays.

PROBATloN

PROBATloNPROBATloNPROBATloN

Employees

EmployeesEmployeesEmployees

newly

newlynewlynewly

hired

hiredhiredhired

on

ononon

or

ororor

after

afterafterafter

March

MarchMarchMarch

11,

11,11,11,

2010

201020102010

shall

shallshallshall

serve

serveserveserve

a

aaa

probationary

probationaryprobationaryprobationary

period

periodperiodperiod

of

ofofof

twelve

twelvetwelvetwelve

(12)

(12)(12)(12)

months.

months.months.months.

Employees

EmployeesEmployeesEmployees

who

whowhowho

are

areareare

promoted

promotedpromotedpromoted

shall

shallshallshall

serve

serveserveserve

a

aaa

probationary

probationaryprobationaryprobationary

period

periodperiodperiod

of

ofofof

six

sixsixsix

(6)

(6)(6)(6)

months.

months.months.months.

PERFORMANCE

PERFORMANCEPERFORMANCEPERFORMANCE

In

InInIn

cases

casescasescases

where

wherewherewhere

a

aaa

performance

performanceperformanceperformance

evaluation

evaluationevaluationevaluation

has

hashashas

not

notnotnot

been

beenbeenbeen

received

receivedreceivedreceived

by

bybyby

an

ananan

EVALUAT1oNs

EVALUAT1oNsEVALUAT1oNsEVALUAT1oNs

employee

employeeemployeeemployee

within

withinwithinwithin

30

303030

days

daysdaysdays

of

ofofof

the

thethethe

eligibility

eligibilityeligibilityeligibility

date,

date,date,date,

the

thethethe

employee

employeeemployeeemployee

should

shouldshouldshould

contact

contactcontactcontact

the

thethethe

supervisor,

supervisor,supervisor,supervisor,

who

whowhowho

must

mustmustmust

complete

completecompletecomplete

and

andandand

file

filefilefile

the

thethethe

evaluation

evaluationevaluationevaluation

within

withinwithinwithin

ten

tententen

(10)

(10)(10)(10)

working

workingworkingworking

days.

days.days.days.

DisciPLINARY

DisciPLINARYDisciPLINARYDisciPLINARY

Revised

RevisedRevisedRevised

and

andandand

updated

updatedupdatedupdated

to

tototo

be

bebebe

separate

separateseparateseparate

from

fromfromfrom

the

thethethe

grievance

grievancegrievancegrievance

procedure

procedureprocedureprocedure

and

andandand

PRocEDURE

PRocEDUREPRocEDUREPRocEDURE

includes

includesincludesincludes

more

moremoremore

specific

specificspecificspecific

definition

definitiondefinitiondefinition

of

ofofof

prOcedure.

prOcedure.prOcedure.prOcedure.

GRIEVANCE

GRIEVANCEGRIEVANCEGRIEVANCE

Revised

RevisedRevisedRevised

and

andandand

separated

separatedseparatedseparated

from

fromfromfrom

the

thethethe

disciplinary

disciplinarydisciplinarydisciplinary

procedure

procedureprocedureprocedure

and

andandand

includes

includesincludesincludes

more

moremoremore

PRocEDURE

PRocEDUREPRocEDUREPRocEDURE

specific

specificspecificspecific

definition

definitiondefinitiondefinition

of

ofofof

procedure.

procedure.procedure.procedure.

LAYoFF

LAYoFFLAYoFFLAYoFF

PRocEDuRE

PRocEDuREPRocEDuREPRocEDuRE

Revised

RevisedRevisedRevised

and

andandand

updated

updatedupdatedupdated

to

tototo

include

includeincludeinclude

more

moremoremore

specific

specificspecificspecific

procedures

proceduresproceduresprocedures

in

ininin

the

thethethe

course

coursecoursecourse

of

ofofof

a

aaa

layoff,

layoff,layoff,layoff,

specific

specificspecificspecific

bumping

bumpingbumpingbumping

rights,

rights,rights,rights,

and

andandand

procedures

proceduresproceduresprocedures

for

forforfor

reinstatement

reinstatementreinstatementreinstatement

from

fromfromfrom

layoff.

layoff.layoff.layoff.
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E

EEE

XT

XTXTXT

ENSloN

ENSloNENSloNENSloN

OF

OFOFOF

MOU

MOUMOUMOU

If

IfIfIf

a

aaa

successOr

successOrsuccessOrsuccessOr

MOU

MOUMOUMOU

is

isisis

not

notnotnot

negotiated

negotiatednegotiatednegotiated

by

bybyby

June

JuneJuneJune

30,

30,30,30,

2012,

2012,2012,2012,

this

thisthisthis

MOU

MOUMOUMOU

shall

shallshallshall

remain

remainremainremain

in

ininin

force

forceforceforce

until

untiluntiluntil

a

aaa

successor

successorsuccessorsuccessor

MOU

MOUMOUMOU

is

isisis

negotiated

negotiatednegotiatednegotiated

or

ororor

the

thethethe

impasse

impasseimpasseimpasse

process

processprocessprocess

for

forforfor

a

aaa

successor

successorsuccessorsuccessor

MOU

MOUMOUMOU

has

hashashas

been

beenbeenbeen

concluded.

concluded.concluded.concluded.

"Evergreen"

"Evergreen""Evergreen""Evergreen"

clause

clauseclauseclause

was

waswaswas

eliminated.

eliminated.eliminated.eliminated.

No

NoNoNo

across

acrossacrossacross

the

thethethe

board

boardboardboard

salary

salarysalarysalary

increases

increasesincreasesincreases

for

forforfor

the

thethethe

term

termtermterm

of

ofofof

the

thethethe

agreements

agreementsagreementsagreements

will

willwillwill

occur.

occur.occur.occur.

These

TheseTheseThese

agreements

agreementsagreementsagreements

show

showshowshow

continued

continuedcontinuedcontinued

support

supportsupportsupport

of

ofofof

the

thethethe

City's

City'sCity'sCity's

financial

financialfinancialfinancial

situation

situationsituationsituation

and

andandand

the

thethethe

employees'

employees'employees'employees'

voluntary

voluntaryvoluntaryvoluntary

contribution

contributioncontributioncontribution

thereto.

thereto.thereto.thereto.

FISCAL

FISCALFISCALFISCAL

IMPACT:

IMPACT:IMPACT:IMPACT:

The

TheTheThe

fiscal

fiscalfiscalfiscal

impact

impactimpactimpact

of

ofofof

the

thethethe

changes

changeschangeschanges

will

willwillwill

be

bebebe

an

ananan

overall

overalloveralloverall

savings

savingssavingssavings

to

tototo

the

thethethe

General

GeneralGeneralGeneral

Fund,

Fund,Fund,Fund,

Enterprise

EnterpriseEnterpriseEnterprise

Funds

FundsFundsFunds

and

andandand

RDA

RDARDARDA

for

forforfor

each

eacheacheach

year

yearyearyear

of

ofofof

the

thethethe

contract.

contract.contract.contract.

However,

However,However,However,

exact

exactexactexact

savings

savingssavingssavings

for

forforfor

future

futurefuturefuture

personnel

personnelpersonnelpersonnel

costs

costscostscosts

will

willwillwill

be

bebebe

determined

determineddetermineddetermined

on

ononon

a

aaa

yearly

yearlyyearlyyearly

basis.

basis.basis.basis.

Pr

PrPrPr

pared

paredparedpared

by:

by:by:by:

'

'''

Re

ReReRe

mendef

mendefmendefmendef

by:

by:by:by:

m

mmm

DENCOTT

DENCOTTDENCOTTDENCOTT

LÈÍSTieA

LÈÍSTieALÈÍSTieALÈÍSTieA

&

&&&

.

...

EÍMRIC)ÚE)ÉANT

EÍMRIC)ÚE)ÉANTEÍMRIC)ÚE)ÉANTEÍMRIC)ÚE)ÉANT

NEZ

NEZNEZNEZ

Human

HumanHumanHuman

Resources

ResourcesResourcesResources

Director

DirectorDirectorDirector

City

CityCityCity

Manager

ManagerManagerManager

Reviewed

ReviewedReviewedReviewed

by:

by:by:by:

Reviewed

ReviewedReviewedReviewed

by:

by:by:by:

DANI

DANIDANIDANI

MC

MCMCMC

GH

GHGHGH

TINA

TINATINATINA

T.

T.T.T.

KUNDIG

KUNDIGKUNDIGKUNDIG

City

CityCityCity

Attorney

AttorneyAttorneyAttorney

Finance

FinanceFinanceFinance

Director

DirectorDirectorDirector

/

///

City

CityCityCity

Treasurer

TreasurerTreasurerTreasurer





The

TheTheThe

meeting

meetingmeetingmeeting

adjourned

adjournedadjournedadjourned

at

atatat

3:15

3:153:153:15

P.M.

P.M.P.M.P.M.

to

tototo

be

bebebe

reconvened

reconvenedreconvenedreconvened

concurrent

concurrentconcurrentconcurrent

with

withwithwith

the

thethethe

regular

regularregularregular

meeting

meetingmeetingmeeting

closed

closedclosedclosed

session

sessionsessionsession

scheduled

scheduledscheduledscheduled

for

forforfor

a

aaa

later

laterlaterlater

hour

hourhourhour

on

ononon

the

thethethe

same

samesamesame

date.

date.date.date.

CLOSED

CLOSEDCLOSEDCLOSED

SESSION

SESSIONSESSIONSESSION

REPORT

REPORTREPORTREPORT

City

CityCityCity

Attorney

AttorneyAttorneyAttorney

McHugh

McHughMcHughMcHugh

announced

announcedannouncedannounced

there

theretherethere

was

waswaswas

no

nonono

reportable

reportablereportablereportable

action

actionactionaction

taken

takentakentaken

during

duringduringduring

the

thethethe

closed

closedclosedclosed

session.

session.session.session.

Councilmember

CouncilmemberCouncilmemberCouncilmember

Gallagher

GallagherGallagherGallagher

recused

recusedrecusedrecused

himself

himselfhimselfhimself

from

fromfromfrom

discussions

discussionsdiscussionsdiscussions

involving

involvinginvolvinginvolving

the

thethethe

Redlands

RedlandsRedlandsRedlands

Professional

ProfessionalProfessionalProfessional

Firefighters

FirefightersFirefightersFirefighters

Association.

Association.Association.Association.

NEW

NEWNEWNEW

BUSINESS

BUSINESSBUSINESSBUSINESS

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding

UnderstandingUnderstandingUnderstanding

(MOU)

(MOU)(MOU)(MOU)

-

---

On

OnOnOn

motion

motionmotionmotion

of

ofofof

Councilmember

CouncilmemberCouncilmemberCouncilmember

Aguilar,

Aguilar,Aguilar,Aguilar,

seconded

secondedsecondedseconded

by

bybyby

Councilmember

CouncilmemberCouncilmemberCouncilmember

Gallagher,

Gallagher,Gallagher,Gallagher,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

unanimously

unanimouslyunanimouslyunanimously

approved

approvedapprovedapproved

an

ananan

MOU,

MOU,MOU,MOU,

for

forforfor

a

aaa

period

periodperiodperiod

ending

endingendingending

June

JuneJuneJune

30,

30,30,30,

2012,

2012,2012,2012,

between

betweenbetweenbetween

the

thethethe

City

CityCityCity

of

ofofof

Redlands

RedlandsRedlandsRedlands

and

andandand

the

thethethe

Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Mid-

Mid-Mid-Mid-

Management

ManagementManagementManagement

Employees.

Employees.Employees.Employees.

PUBLIC

PUBLICPUBLICPUBLIC

COMMENTS

COMMENTSCOMMENTSCOMMENTS

Tax

TaxTaxTax

Increase

IncreaseIncreaseIncrease

and

andandand

Budget

BudgetBudgetBudget

Shortfalls

ShortfallsShortfallsShortfalls

-

---

Steve

SteveSteveSteve

Rogers

RogersRogersRogers

made

mademademade

comment

commentcommentcomment

on

ononon

his

hishishis

observations

observationsobservationsobservations

of

ofofof

the

thethethe

budgeting

budgetingbudgetingbudgeting

process

processprocessprocess

and

andandand

events

eventseventsevents

of

ofofof

leading

leadingleadingleading

to

tototo

the

thethethe

proposal

proposalproposalproposal

for

forforfor

a

aaa

local

locallocallocal

sales

salessalessales

tax

taxtaxtax

in

ininin

Redlands.

Redlands.Redlands.Redlands.

In

InInIn

reaction

reactionreactionreaction

to

tototo

Mr.

Mr.Mr.Mr.

Roger's

Roger'sRoger'sRoger's

comments,

comments,comments,comments,

Mayor

MayorMayorMayor

Pro

ProProPro

Tem

TemTemTem

Bean

BeanBeanBean

inquired

inquiredinquiredinquired

of

ofofof

the

thethethe

City

CityCityCity

Treasurer,

Treasurer,Treasurer,Treasurer,

how

howhowhow

much

muchmuchmuch

money

moneymoneymoney

the

thethethe

City

CityCityCity

of

ofofof

Redlands

RedlandsRedlandsRedlands

received

receivedreceivedreceived

from

fromfromfrom

Walmart

WalmartWalmartWalmart

Corporation

CorporationCorporationCorporation

for

forforfor

participation

participationparticipationparticipation

in

ininin

the

thethethe

June

JuneJuneJune

8,

8,8,8,

2010

201020102010

Special

SpecialSpecialSpecial

Municipal

MunicipalMunicipalMunicipal

Election.

Election.Election.Election.

Treasurer

TreasurerTreasurerTreasurer

Kundig

KundigKundigKundig

informed

informedinformedinformed

everyone

everyoneeveryoneeveryone

in

ininin

attendance

attendanceattendanceattendance

the

thethethe

City

CityCityCity

of

ofofof

Redlands

RedlandsRedlandsRedlands

received

receivedreceivedreceived

no

nonono

money

moneymoneymoney

from

fromfromfrom

Walmart

WalmartWalmartWalmart

for

forforfor

the

thethethe

election.

election.election.election.

ADJOURNMENT

ADJOURNMENTADJOURNMENTADJOURNMENT

There

ThereThereThere

being

beingbeingbeing

no

nonono

further

furtherfurtherfurther

business,

business,business,business,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

meeting

meetingmeetingmeeting

adjourned

adjournedadjournedadjourned

at

atatat

3:15

3:153:153:15

P.M.

P.M.P.M.P.M.

Sam

SamSamSam

Irwin,

Irwin,Irwin,Irwin,

City

CityCityCity

Clerk

ClerkClerkClerk

Special

SpecialSpecialSpecial

Meeting

MeetingMeetingMeeting

July

JulyJulyJuly

20,

20,20,20,

2010

201020102010

Page

PagePagePage
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