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TERM

TERMTERMTERM

OF

OFOFOF

MEMORANDUM

MEMORANDUMMEMORANDUMMEMORANDUM

OF

OFOFOF

UNDERSTANDING

UNDERSTANDINGUNDERSTANDINGUNDERSTANDING

Except

ExceptExceptExcept

where

wherewherewhere

expressly

expresslyexpresslyexpressly

stated

statedstatedstated

otherwise

otherwiseotherwiseotherwise

herein,

herein,herein,herein,

the

thethethe

City

CityCityCity

and

andandand

Association

AssociationAssociationAssociation

agree

agreeagreeagree

that

thatthatthat

the

thethethe

provisions

provisionsprovisionsprovisions

of

ofofof

this

thisthisthis

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding

UnderstandingUnderstandingUnderstanding

(M.O.U.)

(M.O.U.)(M.O.U.)(M.O.U.)

shall

shallshallshall

become

becomebecomebecome

effective

effectiveeffectiveeffective

on

ononon

July

JulyJulyJuly

1,

1,1,1,

2004

200420042004

and

andandand

shall

shallshallshall

expire

expireexpireexpire

on

ononon

December

DecemberDecemberDecember

31,

31,31,31,

2009.

2009.2009.2009.

ARTICLE

ARTICLEARTICLEARTICLE

2

222

PREAMBLE

PREAMBLEPREAMBLEPREAMBLE

It

ItItIt

is

isisis

the

thethethe

intent

intentintentintent

and

andandand

purpose

purposepurposepurpose

of

ofofof

this

thisthisthis

M.O.U.

M.O.U.M.O.U.M.O.U.

to

tototo

set

setsetset

forth

forthforthforth

the

thethethe

understanding

understandingunderstandingunderstanding

the

thethethe

parties

partiespartiesparties

reached

reachedreachedreached

as

asasas

a

aaa

result

resultresultresult

of

ofofof

meeting

meetingmeetingmeeting

and

andandand

conferring

conferringconferringconferring

in

ininin

good

goodgoodgood

faith

faithfaithfaith

regarding,

regarding,regarding,regarding,

but

butbutbut

not

notnotnot

limited

limitedlimitedlimited

to,

to,to,to,

matters

mattersmattersmatters

relating

relatingrelatingrelating

to

tototo

the

thethethe

wages,

wages,wages,wages,

hours,

hours,hours,hours,

terms

termstermsterms

and

andandand

conditions

conditionsconditionsconditions

of

ofofof

employment

employmentemploymentemployment

between

betweenbetweenbetween

the

thethethe

I

III

City

CityCityCity

of

ofofof

Redlands

RedlandsRedlandsRedlands

(hereinafter

(hereinafter(hereinafter(hereinafter

referred

referredreferredreferred

to

tototo

as

asasas

"City")

"City")"City")"City")

and

andandand

the

thethethe

Redlands

RedlandsRedlandsRedlands

Civilian

CivilianCivilianCivilian

Safety

SafetySafetySafety

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

(hereinafter

(hereinafter(hereinafter(hereinafter

referred

referredreferredreferred

to

tototo

as

asasas

"Association").

"Association")."Association")."Association").

ARTICLE

ARTICLEARTICLEARTICLE

3

333

RECOGNITION

RECOGNITIONRECOGNITIONRECOGNITION

The

TheTheThe

classifications

classificationsclassificationsclassifications

which

whichwhichwhich

shall

shallshallshall

be

bebebe

included

includedincludedincluded

in

ininin

the

thethethe

Civilian

CivilianCivilianCivilian

Safety

SafetySafetySafety

Employees

EmployeesEmployeesEmployees

unit

unitunitunit

of

ofofof

representation

representationrepresentationrepresentation

are

areareare

listed

listedlistedlisted

in

ininin

Appendix

AppendixAppendixAppendix

A.

A.A.A.

ARTICLE

ARTICLEARTICLEARTICLE

4

444

MANAGEMENT

MANAGEMENTMANAGEMENTMANAGEMENT

RIGHTS

RIGHTSRIGHTSRIGHTS

The

TheTheThe

authority

authorityauthorityauthority

of

ofofof

the

thethethe

City

CityCityCity

includes

includesincludesincludes

the

thethethe

exclusive

exclusiveexclusiveexclusive

right

rightrightright

to

tototo

determine

determinedeterminedetermine

the

thethethe

mission

missionmissionmission

of

ofofof

its

itsitsits

constituent

constituentconstituentconstituent

departments,

departments,departments,departments,

commissions

commissionscommissionscommissions

and

andandand

boards;

boards;boards;boards;

set

setsetset

standards

standardsstandardsstandards

of

ofofof

service;

service;service;service;

determine

determinedeterminedetermine

the

thethethe

procedures

proceduresproceduresprocedures

and

andandand

standards

standardsstandardsstandards

of

ofofof

selection

selectionselectionselection

for

forforfor

employment

employmentemploymentemployment

and

andandand

promotion;

promotion;promotion;promotion;

direct

directdirectdirect

its

itsitsits

employees;

employees;employees;employees;

take

taketaketake

disciplinary

disciplinarydisciplinarydisciplinary

action;

action;action;action;

relieve

relieverelieverelieve

its

itsitsits

employees

employeesemployeesemployees

from

fromfromfrom

duty

dutydutyduty

because

becausebecausebecause

of

ofofof

lack

lacklacklack

of

ofofof

work

workworkwork

or

ororor

for

forforfor

other

otherotherother

legitimate

legitimatelegitimatelegitimate

reasons;

reasons;reasons;reasons;

maintain

maintainmaintainmaintain

the

thethethe

efficiency

efficiencyefficiencyefficiency

of

ofofof

work;

work;work;work;

maintain

maintainmaintainmaintain

the

thethethe

efficiency

efficiencyefficiencyefficiency

of

ofofof

governmental

governmentalgovernmentalgovernmental

operations;

operations;operations;operations;

determine

determinedeterminedetermine

the

thethethe

methods,

methods,methods,methods,

means

meansmeansmeans

and

andandand

personnel

personnelpersonnelpersonnel

by

bybyby

which

whichwhichwhich

government

governmentgovernmentgovernment

operations

operationsoperationsoperations

are

areareare

to

tototo

be

bebebe

conducted;

conducted;conducted;conducted;

determine

determinedeterminedetermine

the

thethethe

content

contentcontentcontent

of

ofofof

job

jobjobjob

classifications;

classifications;classifications;classifications;

take

taketaketake

all

allallall

necessary

necessarynecessarynecessary

actions

actionsactionsactions

to

tototo

carry

carrycarrycarry

out

outoutout

its

itsitsits

mission

missionmissionmission

in

ininin

emergencies;

emergencies;emergencies;emergencies;

exercise

exerciseexerciseexercise

complete

completecompletecomplete

control

controlcontrolcontrol

and

andandand

discretion

discretiondiscretiondiscretion

over

overoverover

its

itsitsits

organization

organizationorganizationorganization

and

andandand

the

thethethe

technology

technologytechnologytechnology

of

ofofof

performing

performingperformingperforming

its

itsitsits

work,

work,work,work,

provided,

provided,provided,provided,

however,

however,however,however,

that

thatthatthat

the

thethethe

exercise

exerciseexerciseexercise

and

andandand

retention

retentionretentionretention

of

ofofof

such

suchsuchsuch

rights

rightsrightsrights

does

doesdoesdoes

not

notnotnot

preclude

precludeprecludepreclude

employees

employeesemployeesemployees

or

ororor

their

theirtheirtheir

representatives

representativesrepresentativesrepresentatives

from

fromfromfrom

meeting

meetingmeetingmeeting

and

andandand

conferring

conferringconferringconferring

over

overoverover

the

thethethe

practical

practicalpracticalpractical

consequences

consequencesconsequencesconsequences

that

thatthatthat

decisions

decisionsdecisionsdecisions

on

ononon

these

thesethesethese

matters

mattersmattersmatters

may

maymaymay

have

havehavehave

on

ononon

wages,

wages,wages,wages,

hours

hourshourshours

and

andandand

other

otherotherother

terms

termstermsterms

and

andandand

conditions

conditionsconditionsconditions

of

ofofof

employment.

employment.employment.employment.

I

III
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SALARIES,

SALARIES,SALARIES,SALARIES,

RETIREMENT

RETIREMENTRETIREMENTRETIREMENT

AND

ANDANDAND

OTHER

OTHEROTHEROTHER

PAY

PAYPAYPAY

ARTICLE

ARTICLEARTICLEARTICLE

5

555

SALARIES

SALARIESSALARIESSALARIES

The

TheTheThe

City

CityCityCity

and

andandand

Association

AssociationAssociationAssociation

agree

agreeagreeagree

to

tototo

complete

completecompletecomplete

a

aaa

compensation

compensationcompensationcompensation

study

studystudystudy

of

ofofof

the

thethethe

previously

previouslypreviouslypreviously

agreed

agreedagreedagreed

upon

uponuponupon

benchmark

benchmarkbenchmarkbenchmark

positions

positionspositionspositions

in

ininin

the

thethethe

comparable

comparablecomparablecomparable

jurisdictions

jurisdictionsjurisdictionsjurisdictions

of

ofofof

Chino,

Chino,Chino,Chino,

Chino

ChinoChinoChino

Hills,

Hills,Hills,Hills,

Colton,

Colton,Colton,Colton,

Corona,

Corona,Corona,Corona,

Fontana,

Fontana,Fontana,Fontana,

Hemet,

Hemet,Hemet,Hemet,

Montclair,

Montclair,Montclair,Montclair,

Moreno

MorenoMorenoMoreno

Valley,

Valley,Valley,Valley,

Ontario,

Ontario,Ontario,Ontario,

Palm

PalmPalmPalm

Springs,

Springs,Springs,Springs,

Pomona,

Pomona,Pomona,Pomona,

Rancho

RanchoRanchoRancho

Cucamonga,

Cucamonga,Cucamonga,Cucamonga,

Rialto,

Rialto,Rialto,Rialto,

San

SanSanSan

Bernardino,

Bernardino,Bernardino,Bernardino,

Upland

UplandUplandUpland

and

andandand

Victorville.

Victorville.Victorville.Victorville.

Based

BasedBasedBased

on

ononon

the

thethethe

results

resultsresultsresults

of

ofofof

that

thatthatthat

study,

study,study,study,

the

thethethe

City

CityCityCity

and

andandand

Association

AssociationAssociationAssociation

shall

shallshallshall

determine

determinedeterminedetermine

the

thethethe

average

averageaverageaverage

compensation

compensationcompensationcompensation

difference

differencedifferencedifference

between

betweenbetweenbetween

the

thethethe

July

JulyJulyJuly

2004

200420042004

median

medianmedianmedian

for

forforfor

the

thethethe

comparable

comparablecomparablecomparable

classifications

classificationsclassificationsclassifications

in

ininin

the

thethethe

Cities

CitiesCitiesCities

and

andandand

this

thisthisthis

unit.

unit.unit.unit.

Salary

SalarySalarySalary

adjustments

adjustmentsadjustmentsadjustments

equaling

equalingequalingequaling

one-fourth

one-fourthone-fourthone-fourth

of

ofofof

this

thisthisthis

average

averageaverageaverage

difference,

difference,difference,difference,

but

butbutbut

not

notnotnot

to

tototo

exceed

exceedexceedexceed

four

fourfourfour

percent

percentpercentpercent

(4.0%),

(4.0%),(4.0%),(4.0%),

shall

shallshallshall

be

bebebe

effective

effectiveeffectiveeffective

the

thethethe

first

firstfirstfirst

pay

paypaypay

period

periodperiodperiod

of

ofofof

July

JulyJulyJuly

2004,

2004,2004,2004,

2005,

2005,2005,2005,

and

andandand

2006.

2006.2006.2006.

Final

FinalFinalFinal

adjustments

adjustmentsadjustmentsadjustments

to

tototo

ensure

ensureensureensure

all

allallall

classifications

classificationsclassificationsclassifications

reach

reachreachreach

median

medianmedianmedian

shall

shallshallshall

be

bebebe

effective

effectiveeffectiveeffective

the

thethethe

first

firstfirstfirst

pay

paypaypay

period

periodperiodperiod

of

ofofof

July

JulyJulyJuly

2007.

2007.2007.2007.

This

ThisThisThis

final

finalfinalfinal

adjustment

adjustmentadjustmentadjustment

for

forforfor

each

eacheacheach

classification

classificationclassificationclassification

shall

shallshallshall

be

bebebe

rounded

roundedroundedrounded

up

upupup

or

ororor

down

downdowndown

to

tototo

the

thethethe

nearest

nearestnearestnearest

Range.

Range.Range.Range.

No

NoNoNo

classification

classificationclassificationclassification

shall

shallshallshall

go

gogogo

beyond

beyondbeyondbeyond

median,

median,median,median,

other

otherotherother

than

thanthanthan

through

throughthroughthrough

rounding

roundingroundingrounding

in

ininin

July

JulyJulyJuly

2007.

2007.2007.2007.

Employees

EmployeesEmployeesEmployees

in

ininin

classifications

classificationsclassificationsclassifications

whose

whosewhosewhose

range

rangerangerange

reaches

reachesreachesreaches

median

medianmedianmedian

prior

priorpriorprior

to

tototo

year

yearyearyear

4
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shall

shallshallshall

be

bebebe

placed

placedplacedplaced

on

ononon

a

aaa

Y

YYY

table

tabletabletable

and

andandand

shall

shallshallshall

receive

receivereceivereceive

no

nonono

further

furtherfurtherfurther

salary

salarysalarysalary

adjustments

adjustmentsadjustmentsadjustments

prior

priorpriorprior

to

tototo

July

JulyJulyJuly

2008,

2008,2008,2008,

other

otherotherother

than

thanthanthan

merit

meritmeritmerit

step

stepstepstep

increases

increasesincreasesincreases

that

thatthatthat

would

wouldwouldwould

have

havehavehave

been

beenbeenbeen

otherwise

otherwiseotherwiseotherwise

granted.

granted.granted.granted.

Effective

EffectiveEffectiveEffective

the

thethethe

first

firstfirstfirst

pay

paypaypay

period

periodperiodperiod

of

ofofof

July

JulyJulyJuly

2008,

2008,2008,2008,

all

allallall

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit

unitunitunit

shall

shallshallshall

receive

receivereceivereceive

a

aaa

five

fivefivefive

percent

percentpercentpercent

(5.0%)

(5.0%)(5.0%)(5.0%)

cost

costcostcost

of

ofofof

living

livinglivingliving

adjustment.

adjustment.adjustment.adjustment.

Effective

EffectiveEffectiveEffective

the

thethethe

first

firstfirstfirst

pay

paypaypay

period

periodperiodperiod

of

ofofof

July

JulyJulyJuly

2009,

2009,2009,2009,

all

allallall

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit

unitunitunit

shall

shallshallshall

receive

receivereceivereceive

a

aaa

one

oneoneone

y

yyy

percent

percentpercentpercent

(1.0%)

(1.0%)(1.0%)(1.0%)

cost

costcostcost

of

ofofof

living

livinglivingliving

adjustment.

adjustment.adjustment.adjustment.

During

DuringDuringDuring

the

thethethe

term

termtermterm

of

ofofof

this

thisthisthis

agreement,

agreement,agreement,agreement,

the

thethethe

City

CityCityCity

shall

shallshallshall

review

reviewreviewreview

all

allallall

benchmarks

benchmarksbenchmarksbenchmarks

and

andandand

make

makemakemake

adjustments

adjustmentsadjustmentsadjustments

as

asasas

appropriate

appropriateappropriateappropriate

after

afterafterafter

meeting

meetingmeetingmeeting

and

andandand

conferring

conferringconferringconferring

with

withwithwith

the

thethethe

Association.

Association.Association.Association.

H

HHH

ARTICLE

ARTICLEARTICLEARTICLE

6
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RETIREMENT

RETIREMENTRETIREMENTRETIREMENT

The

TheTheThe

City

CityCityCity

shall

shallshallshall

pay

paypaypay

to

tototo

the

thethethe

Public

PublicPublicPublic

Employees'

Employees'Employees'Employees'

Retirement

RetirementRetirementRetirement

System

SystemSystemSystem

on

ononon

behalf

behalfbehalfbehalf

of

ofofof

each

eacheacheach

employee

employeeemployeeemployee

covered

coveredcoveredcovered

by

bybyby

this

thisthisthis

agreement

agreementagreementagreement

an

ananan

amount

amountamountamount

equal

equalequalequal

to

tototo

the

thethethe

required

requiredrequiredrequired

employee

employeeemployeeemployee

contribution

contributioncontributioncontribution

to

tototo

that

thatthatthat

system

systemsystemsystem

provided

providedprovidedprovided

the

thethethe

contribution

contributioncontributioncontribution

will

willwillwill

not

notnotnot

exceed

exceedexceedexceed

a

aaa

total

totaltotaltotal

of

ofofof

seven

sevensevenseven

percent

percentpercentpercent

(7%)

(7%)(7%)(7%)

of

ofofof

regular

regularregularregular

compensation.

compensation.compensation.compensation.

These

TheseTheseThese

contributions

contributionscontributionscontributions

shall,

shall,shall,shall,

at

atatat

the

thethethe

time

timetimetime

of

ofofof

termination,

termination,termination,termination,

belong

belongbelongbelong

to

tototo

the

thethethe

employee.

employee.employee.employee.

The

TheTheThe

City

CityCityCity

shall

shallshallshall

continue

continuecontinuecontinue

to

tototo

include

includeincludeinclude

in

ininin

its

itsitsits

contract

contractcontractcontract

with

withwithwith

PERS,

PERS,PERS,PERS,

the

thethethe

following

followingfollowingfollowing

provisions:

provisions:provisions:provisions:

HIGHEST

HIGHESTHIGHESTHIGHEST

SINGLE

SINGLESINGLESINGLE

YEAR

YEARYEARYEAR

SURVIVOR

SURVIVORSURVIVORSURVIVOR

CONTINUANCE

CONTINUANCECONTINUANCECONTINUANCE

2%

2%2%2%

@

@@@

55

555555

RETIREMENT

RETIREMENTRETIREMENTRETIREMENT

FORMULA

FORMULAFORMULAFORMULA

2
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ARTICLE

ARTICLEARTICLEARTICLE

7

777

UNIFORM

UNIFORMUNIFORMUNIFORM

ALLOWANCE

ALLOWANCEALLOWANCEALLOWANCE

The

TheTheThe

City

CityCityCity

shall

shallshallshall

provide

provideprovideprovide

a

aaa

uniform

uniformuniformuniform

allowance

allowanceallowanceallowance

of

ofofof

two

twotwotwo

hundred

hundredhundredhundred

twenty-five

twenty-fivetwenty-fivetwenty-five

dollars

dollarsdollarsdollars

($225),

($225),($225),($225),

in

ininin

I

III

the

thethethe

form

formformform

of

ofofof

a

aaa

check,

check,check,check,

to

tototo

all

allallall

employees

employeesemployeesemployees

in

ininin

this

thisthisthis

unit

unitunitunit

on

ononon

the

thethethe

payroll

payrollpayrollpayroll

as

asasas

of

ofofof

June

JuneJuneJune

1"

1"1"1"

of

ofofof

each

eacheacheach

year.

year.year.year.

This

ThisThisThis

allowance

allowanceallowanceallowance

shall

shallshallshall

be

bebebe

paid

paidpaidpaid

in

ininin

July

JulyJulyJuly

of

ofofof

each

eacheacheach

year,

year,year,year,

i

iii

Non-uniformed

Non-uniformedNon-uniformedNon-uniformed

employees

employeesemployeesemployees

in

ininin

this

thisthisthis

unit

unitunitunit

on

ononon

payroll

payrollpayrollpayroll

as

asasas

of

ofofof

June

JuneJuneJune

l''

l''l''l''

of

ofofof

each

eacheacheach

year

yearyearyear

and

andandand

at

atatat

the

thethethe

time

timetimetime

the

thethethe

check

checkcheckcheck

is

isisis

issued

issuedissuedissued

shall

shallshallshall

receive

receivereceivereceive

an

ananan

annual

annualannualannual

two

twotwotwo

hundred

hundredhundredhundred

dollars

dollarsdollarsdollars

($200.00)

($200.00)($200.00)($200.00)

bonus

bonusbonusbonus

in

ininin

lieu

lieulieulieu

of

ofofof

the

thethethe

uniform

uniformuniformuniform

allowance.

allowance.allowance.allowance.

This

ThisThisThis

bonus

bonusbonusbonus

shall

shallshallshall

be

bebebe

paid

paidpaidpaid

in

ininin

July

JulyJulyJuly

of

ofofof

each

eacheacheach

year

yearyearyear

and

andandand

shall

shallshallshall

not

notnotnot

be

bebebe

reported

reportedreportedreported

to

tototo

PERS

PERSPERSPERS

as

asasas

compensation.

compensation.compensation.compensation.

Animal

AnimalAnimalAnimal

Control

ControlControlControl

Officers,

Officers,Officers,Officers,

Community

CommunityCommunityCommunity

Service

ServiceServiceService

Officers

OfficersOfficersOfficers

(CSO's),

(CSO's),(CSO's),(CSO's),

Forensic

ForensicForensicForensic

Services

ServicesServicesServices

i

iii

Supervisor

SupervisorSupervisorSupervisor

and

andandand

Parking

ParkingParkingParking

Control

ControlControlControl

Officers

OfficersOfficersOfficers

shall

shallshallshall

receive

receivereceivereceive

a

aaa

uniform

uniformuniformuniform

allowance

allowanceallowanceallowance

of

ofofof

nine

nineninenine

hundred

hundredhundredhundred

dollars

dollarsdollarsdollars

($900)

($900)($900)($900)

per

perperper

year.

year.year.year.

Two

TwoTwoTwo

checks

checkscheckschecks

of

ofofof

four

fourfourfour

hundred

hundredhundredhundred

fifty

fiftyfiftyfifty

dollars

dollarsdollarsdollars

($450)

($450)($450)($450)

each

eacheacheach

shall

shallshallshall

be

bebebe

issued

issuedissuedissued

in

ininin

July

JulyJulyJuly

and

andandand

January

JanuaryJanuaryJanuary

of

ofofof

each

eacheacheach

year.

year.year.year.

The

TheTheThe

Kennel

KennelKennelKennel

Attendant

AttendantAttendantAttendant

shall

shallshallshall

receive

receivereceivereceive

a

aaa

boot

bootbootboot

allowance

allowanceallowanceallowance

in

ininin

the

thethethe

amount

amountamountamount

of

ofofof

one

oneoneone

hundred

hundredhundredhundred

fifty

fiftyfiftyfifty

dollars

dollarsdollarsdollars

($150)

($150)($150)($150)

to

tototo

be

bebebe

paid

paidpaidpaid

in

ininin

July

JulyJulyJuly

of

ofofof

each

eacheacheach

year.

year.year.year.

Uniforms

UniformsUniformsUniforms

are

areareare

to

tototo

be

bebebe

presentable

presentablepresentablepresentable

at

atatat

all

allallall

times.

times.times.times.

Cleaning

CleaningCleaningCleaning

and

andandand

maintenance

maintenancemaintenancemaintenance

of

ofofof

uniforms

uniformsuniformsuniforms

shall

shallshallshall

be

bebebe

the

thethethe

responsibility

responsibilityresponsibilityresponsibility

of

ofofof

the

thethethe

employee.

employee.employee.employee.

ARTICLE

ARTICLEARTICLEARTICLE

8

888

LONGEVITY

LONGEVITYLONGEVITYLONGEVITY

PAY

PAYPAYPAY

Employees

EmployeesEmployeesEmployees

with

withwithwith

twenty

twentytwentytwenty

(20)

(20)(20)(20)

years

yearsyearsyears

cumulative

cumulativecumulativecumulative

service

serviceserviceservice

with

withwithwith

the

thethethe

City

CityCityCity

shall

shallshallshall

advance

advanceadvanceadvance

to

tototo

the

thethethe

Step

StepStepStep

"F"

"F""F""F"

on

ononon

the

thethethe

salary

salarysalarysalary

resolution

resolutionresolutionresolution

effective

effectiveeffectiveeffective

with

withwithwith

the

thethethe

beginning

beginningbeginningbeginning

of

ofofof

the

thethethe

pay

paypaypay

period

periodperiodperiod

beginning

beginningbeginningbeginning

closest

closestclosestclosest

to

tototo

the

thethethe

first

firstfirstfirst

day

daydayday

of

ofofof

their

theirtheirtheir

21st

21st21st21st

year

yearyearyear

of

ofofof

service.

service.service.service.

In

InInIn

the

thethethe

event

eventeventevent

that

thatthatthat

an

ananan

employee

employeeemployeeemployee

is

isisis

not

notnotnot

at

atatat

the

thethethe

E

EEE

step

stepstepstep

when

whenwhenwhen

he/she

he/shehe/shehe/she

is

isisis

eligible

eligibleeligibleeligible

for

forforfor

the

thethethe

F

FFF

step,

step,step,step,

at

atatat

I

III

the

thethethe

completion

completioncompletioncompletion

of

ofofof

twenty

twentytwentytwenty

(20)

(20)(20)(20)

years

yearsyearsyears

of

ofofof

service,

service,service,service,

the

thethethe

employee

employeeemployeeemployee

will

willwillwill

advance

advanceadvanceadvance

to

tototo

the

thethethe

next

nextnextnext

step

stepstepstep

in

ininin

the

thethethe

salary

salarysalarysalary

range,

range,range,range,

and

andandand

continue

continuecontinuecontinue

to

tototo

advance

advanceadvanceadvance

based

basedbasedbased

on

ononon

merit

meritmeritmerit

until

untiluntiluntil

the

thethethe

employee

employeeemployeeemployee

reaches

reachesreachesreaches

the

thethethe

F

FFF

step.

step.step.step.

ARTICLE

ARTICLEARTICLEARTICLE

9

999

OVERTIME

OVERTIMEOVERTIMEOVERTIME

Overtime

OvertimeOvertimeOvertime

pay

paypaypay

shall

shallshallshall

be

bebebe

earned

earnedearnedearned

at

atatat

time

timetimetime

and

andandand

one-half

one-halfone-halfone-half

for

forforfor

all

allallall

hours.

hours.hours.hours.

The

TheTheThe

employee

employeeemployeeemployee

may

maymaymay

elect

electelectelect

to

tototo

earn

earnearnearn

compensatory

compensatorycompensatorycompensatory

time

timetimetime

off,

off,off,off,

at

atatat

one

oneoneone

and

andandand

one-half

one-halfone-halfone-half

time,

time,time,time,

in

ininin

lieu

lieulieulieu

of

ofofof

overtime

overtimeovertimeovertime

pay.

pay.pay.pay.

Overtime

OvertimeOvertimeOvertime

must

mustmustmust

be

bebebe

paid

paidpaidpaid

at

atatat

the

thethethe

time

timetimetime

it

ititit

is

isisis

worked

workedworkedworked

or

ororor

accrued

accruedaccruedaccrued

as

asasas

compensatory

compensatorycompensatorycompensatory

time.

time.time.time.

Accrued

AccruedAccruedAccrued

compensatory

compensatorycompensatorycompensatory

time

timetimetime

shall

shallshallshall

not

notnotnot

be

bebebe

paid

paidpaidpaid

off

offoffoff

in

ininin

lump

lumplumplump

sum

sumsumsum

except

exceptexceptexcept

at

atatat

termination

terminationterminationtermination

and

andandand

only

onlyonlyonly

for

forforfor

those

thosethosethose

hours

hourshourshours

on

ononon

the

thethethe

official

officialofficialofficial

payroll

payrollpayrollpayroll

records.

records.records.records.

Time

TimeTimeTime

paid

paidpaidpaid

for

forforfor

holiday,

holiday,holiday,holiday,

vacation,

vacation,vacation,vacation,

sick

sicksicksick

leave

leaveleaveleave

and

andandand

compensatory

compensatorycompensatorycompensatory

time

timetimetime

off

offoffoff

shall

shallshallshall

be

bebebe

treated

treatedtreatedtreated

as

asasas

actual

actualactualactual

hours

hourshourshours

worked

workedworkedworked

for

forforfor

the

thethethe

purposes

purposespurposespurposes

of

ofofof

computing

computingcomputingcomputing

overtime.

overtime.overtime.overtime.
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Any

AnyAnyAny

employee

employeeemployeeemployee

who

whowhowho

works

worksworksworks

overtime

overtimeovertimeovertime

in

ininin

excess

excessexcessexcess

of

ofofof

three

threethreethree

and

andandand

one-half

one-halfone-halfone-half

(3½)

(3½)(3½)(3½)

hours,

hours,hours,hours,

provided

providedprovidedprovided

that

thatthatthat

employee

employeeemployeeemployee

has

hashashas

worked

workedworkedworked

eight

eighteighteight

(8)

(8)(8)(8)

hours

hourshourshours

in

ininin

addition

additionadditionaddition

to

tototo

the

thethethe

three

threethreethree

and

andandand

one-half

one-halfone-halfone-half

(3½)

(3½)(3½)(3½)

hours,

hours,hours,hours,

shall

shallshallshall

be

bebebe

entitled

entitledentitledentitled

to

tototo

have

havehavehave

a

aaa

meal

mealmealmeal

at

atatat

the

thethethe

expense

expenseexpenseexpense

of

ofofof

the

thethethe

City

CityCityCity

or

ororor

be

bebebe

entitled

entitledentitledentitled

to

tototo

go

gogogo

home

homehomehome

and

andandand

eat,

eat,eat,eat,

which

whichwhichwhich

shall

shallshallshall

be

bebebe

at

atatat

the

thethethe

discretion

discretiondiscretiondiscretion

of

ofofof

the

thethethe

supervisor

supervisorsupervisorsupervisor

in

ininin

charge.

charge.charge.charge.

The

TheTheThe

City

CityCityCity

shall

shallshallshall

establish

establishestablishestablish

an

ananan

account

accountaccountaccount

at

atatat

a

aaa

local

locallocallocal

restaurant

restaurantrestaurantrestaurant

for

forforfor

use

useuseuse

by

bybyby

employees

employeesemployeesemployees

working

workingworkingworking

on

ononon

emergency

emergencyemergencyemergency

overtime.

overtime.overtime.overtime.

ARTICLE

ARTICLEARTICLEARTICLE

10

101010

WORKING

WORKINGWORKINGWORKING

OUT

OUTOUTOUT

OF

OFOFOF

CLASSIFICATION

CLASSIFICATIONCLASSIFICATIONCLASSIFICATION

PAY

PAYPAYPAY

Whenever

WheneverWheneverWhenever

the

thethethe

needs

needsneedsneeds

of

ofofof

the

thethethe

City

CityCityCity

require

requirerequirerequire

an

ananan

employee

employeeemployeeemployee

to

tototo

temporarily

temporarilytemporarilytemporarily

perform

performperformperform

the

thethethe

duties

dutiesdutiesduties

of

ofofof

a

aaa

higher

higherhigherhigher

classification

classificationclassificationclassification

than

thanthanthan

that

thatthatthat

in

ininin

which

whichwhichwhich

the

thethethe

employee

employeeemployeeemployee

is

isisis

currently

currentlycurrentlycurrently

employed,

employed,employed,employed,

said

saidsaidsaid

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

entitled

entitledentitledentitled

to

tototo

receive

receivereceivereceive

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

for

forforfor

the

thethethe

period

periodperiodperiod

of

ofofof

time

timetimetime

that

thatthatthat

the

thethethe

employee

employeeemployeeemployee

works

worksworksworks

out

outoutout

of

ofofof

classification.

classification.classification.classification.

Out

OutOutOut

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

shall

shallshallshall

be

bebebe

at

atatat

a

aaa

flat

flatflatflat

rate

rateraterate

of

ofofof

five-percent

five-percentfive-percentfive-percent

(5%)

(5%)(5%)(5%)

of

ofofof

base

basebasebase

salary.

salary.salary.salary.

In

InInIn

order

orderorderorder

to

tototo

receive

receivereceivereceive

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

the

thethethe

following

followingfollowingfollowing

provisions

provisionsprovisionsprovisions

must

mustmustmust

occur:

occur:occur:occur:

a.

a.a.a.

The

TheTheThe

name

namenamename

of

ofofof

the

thethethe

employee

employeeemployeeemployee

who

whowhowho

is

isisis

absent

absentabsentabsent

must

mustmustmust

be

bebebe

noted

notednotednoted

on

ononon

the

thethethe

employee's

employee'semployee'semployee's

timesheet

timesheettimesheettimesheet

prior

priorpriorprior

to

tototo

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

being

beingbeingbeing

authorized.

authorized.authorized.authorized.

b.

b.b.b.

A

AAA

vacancy

vacancyvacancyvacancy

or

ororor

absence

absenceabsenceabsence

must

mustmustmust

exist

existexistexist

for

forforfor

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

to

tototo

be

bebebe

paid.

paid.paid.paid.

c.

c.c.c.

The

TheTheThe

employee

employeeemployeeemployee

receiving

receivingreceivingreceiving

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

must

mustmustmust

perform

performperformperform

essentially

essentiallyessentiallyessentially

all

allallall

of

ofofof

the

thethethe

functions

functionsfunctionsfunctions

of

ofofof

the

thethethe

higher

higherhigherhigher

classification

classificationclassificationclassification

in

ininin

order

orderorderorder

to

tototo

receive

receivereceivereceive

compensation.

compensation.compensation.compensation.

d.

d.d.d.

The

TheTheThe

employee

employeeemployeeemployee

shall

shallshallshall

meet

meetmeetmeet

the

thethethe

minimum

minimumminimumminimum

qualifications

qualificationsqualificationsqualifications

for

forforfor

the

thethethe

higher

higherhigherhigher

classification

classificationclassificationclassification

a

aaa

in

ininin

order

orderorderorder

to

tototo

be

bebebe

eligible

eligibleeligibleeligible

for

forforfor

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay.

pay.pay.pay.

ill

illillill

Working

WorkingWorkingWorking

out

outoutout

of

ofofof

classification

classificationclassificationclassification

pay

paypaypay

for

forforfor

special

specialspecialspecial

assignments

assignmentsassignmentsassignments

shall

shallshallshall

only

onlyonlyonly

be

bebebe

authorized

authorizedauthorizedauthorized

upon

uponuponupon

n

nnn

recommendation

recommendationrecommendationrecommendation

to

tototo

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

by

bybyby

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

and

andandand

will

willwillwill

require

requirerequirerequire

a

aaa

Payroll

PayrollPayrollPayroll

B

BBB

Transaction

TransactionTransactionTransaction

Form

FormFormForm

with

withwithwith

supporting

supportingsupportingsupporting

documentation

documentationdocumentationdocumentation

justifying

justifyingjustifyingjustifying

the

thethethe

special

specialspecialspecial

assignment.

assignment.assignment.assignment.

Employees

EmployeesEmployeesEmployees

performing

performingperformingperforming

in

ininin

a

aaa

capacity

capacitycapacitycapacity

beyond

beyondbeyondbeyond

the

thethethe

normal

normalnormalnormal

scope

scopescopescope

of

ofofof

their

theirtheirtheir

duties,

duties,duties,duties,

and

andandand

with

withwithwith

increased

increasedincreasedincreased

and

andandand

direct

directdirectdirect

responsibility

responsibilityresponsibilityresponsibility

and

andandand

personal

personalpersonalpersonal

liability

liabilityliabilityliability

for

forforfor

City

CityCityCity

operations

operationsoperationsoperations

shall

shallshallshall

be

bebebe

eligible

eligibleeligibleeligible

for

forforfor

Special

SpecialSpecialSpecial

Assignment

AssignmentAssignmentAssignment

Pay.

Pay.Pay.Pay.

Special

SpecialSpecialSpecial

Assignment

AssignmentAssignmentAssignment

Pay

PayPayPay

shall

shallshallshall

be

bebebe

at

atatat

a

aaa

flat

flatflatflat

rate

rateraterate

not

notnotnot

to

tototo

exceed

exceedexceedexceed

ten

tententen

percent

percentpercentpercent

(10%)

(10%)(10%)(10%)

of

ofofof

base

basebasebase

salary.

salary.salary.salary.

Special

SpecialSpecialSpecial

Assignment

AssignmentAssignmentAssignment

Pay

PayPayPay

shall

shallshallshall

only

onlyonlyonly

be

bebebe

authorized

authorizedauthorizedauthorized

upon

uponuponupon

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

recommendation,

recommendation,recommendation,recommendation,

Administrative

AdministrativeAdministrativeAdministrative

Services

ServicesServicesServices

Director

DirectorDirectorDirector

concurrence

concurrenceconcurrenceconcurrence

and

andandand

City

CityCityCity

Manager

ManagerManagerManager

approval.

approval.approval.approval.

ARTICLE

ARTICLEARTICLEARTICLE

11

111111

CALL

CALLCALLCALL

BACK

BACKBACKBACK

PAY

PAYPAYPAY

Call

CallCallCall

back

backbackback

time

timetimetime

shall

shallshallshall

be

bebebe

reimbursed

reimbursedreimbursedreimbursed

based

basedbasedbased

on

ononon

a

aaa

minimum

minimumminimumminimum

two

twotwotwo

(2)

(2)(2)(2)

hour

hourhourhour

block

blockblockblock

at

atatat

time

timetimetime

and

andandand

one-half,

one-half,one-half,one-half,

w

www

ith

ithithith

the

thethethe

exception

exceptionexceptionexception

that

thatthatthat

employees

employeesemployeesemployees

shall

shallshallshall

be

bebebe

reimbursed

reimbursedreimbursedreimbursed

based

basedbasedbased

on

ononon

a

aaa

minimum

minimumminimumminimum

three-hour

three-hourthree-hourthree-hour

block

blockblockblock

at

atatat

time

timetimetime

and

andandand

one-half

one-halfone-halfone-half

if

ififif

the

thethethe

call

callcallcall

back

backbackback

is

isisis

between

betweenbetweenbetween

the

thethethe

hours

hourshourshours

of

ofofof

12:00

12:0012:0012:00

a.m.

a.m.a.m.a.m.

and

andandand

7:00

7:007:007:00

a.m.

a.m.a.m.a.m.

Any

AnyAnyAny

employee

employeeemployeeemployee

who

whowhowho

is

isisis

unable

unableunableunable

to

tototo

respond

respondrespondrespond

within

withinwithinwithin

thirty

thirtythirtythirty

(30)

(30)(30)(30)

minutes

minutesminutesminutes

may

maymaymay

be

bebebe

eliminated

eliminatedeliminatedeliminated

from

fromfromfrom

the

thethethe

standby

standbystandbystandby

rotation.

rotation.rotation.rotation.

4
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E

EEE

An

AnAnAn

employee

employeeemployeeemployee

working

workingworkingworking

a

aaa

continuous

continuouscontinuouscontinuous

call

callcallcall

back

backbackback

of

ofofof

at

atatat

least

leastleastleast

four

fourfourfour

(4)

(4)(4)(4)

hours

hourshourshours

that

thatthatthat

ends

endsendsends

within

withinwithinwithin

eight

eighteighteight

(8)

(8)(8)(8)

hours

hourshourshours

of

ofofof

the

thethethe

employee's

employee'semployee'semployee's

regular

regularregularregular

job

jobjobjob

starting

startingstartingstarting

time

timetimetime

is

isisis

not

notnotnot

required

requiredrequiredrequired

to

tototo

report

reportreportreport

to

tototo

duty

dutydutyduty

at

atatat

the

thethethe

employee's

employee'semployee'semployee's

regularly

regularlyregularlyregularly

scheduled

scheduledscheduledscheduled

time.

time.time.time.

When

WhenWhenWhen

an

ananan

employee

employeeemployeeemployee

has

hashashas

worked

workedworkedworked

at

atatat

least

leastleastleast

two

twotwotwo

(2)

(2)(2)(2)

hours

hourshourshours

during

duringduringduring

the

thethethe

eight

eighteighteight

(8)

(8)(8)(8)

hours

hourshourshours

prior

priorpriorprior

to

tototo

the

thethethe

commencement

commencementcommencementcommencement

of

ofofof

the

thethethe

regular

regularregularregular

work

workworkwork

schedule,

schedule,schedule,schedule,

the

thethethe

employee

employeeemployeeemployee

shall

shallshallshall

automatically

automaticallyautomaticallyautomatically

report

reportreportreport

to

tototo

duty

dutydutyduty

on

ononon

the

thethethe

employee's

employee'semployee'semployee's

regularly

regularlyregularlyregularly

scheduled

scheduledscheduledscheduled

shift

shiftshiftshift

immediately

immediatelyimmediatelyimmediately

commencing

commencingcommencingcommencing

ten

tententen

(10)

(10)(10)(10)

hours

hourshourshours

after

afterafterafter

the

thethethe

end

endendend

of

ofofof

the

thethethe

call-back

call-backcall-backcall-back

assignment.

assignment.assignment.assignment.

ARTICLE

ARTICLEARTICLEARTICLE

12

121212

STANDBY

STANDBYSTANDBYSTANDBY

PAY

PAYPAYPAY

Employees

EmployeesEmployeesEmployees

in

ininin

the

thethethe

Association

AssociationAssociationAssociation

assigned

assignedassignedassigned

to

tototo

standby

standbystandbystandby

duty

dutydutyduty

shall

shallshallshall

receive

receivereceivereceive

one

oneoneone

(1)

(1)(1)(1)

hour

hourhourhour

of

ofofof

pay

paypaypay

at

atatat

straight

straightstraightstraight

time

timetimetime

for

forforfor

standby

standbystandbystandby

duty

dutydutyduty

on

ononon

a

aaa

week

weekweekweek

day

daydayday

and

andandand

four

fourfourfour

(4)

(4)(4)(4)

hours

hourshourshours

of

ofofof

straight

straightstraightstraight

time

timetimetime

pay

paypaypay

for

forforfor

standby

standbystandbystandby

duty

dutydutyduty

on

ononon

a

aaa

regularly

regularlyregularlyregularly

scheduled

scheduledscheduledscheduled

day

daydayday

off,

off,off,off,

weekend

weekendweekendweekend

day

daydayday

or

ororor

holiday.

holiday.holiday.holiday.

In

InInIn

order

orderorderorder

to

tototo

qualify

qualifyqualifyqualify

for

forforfor

standby

standbystandbystandby

pay

paypaypay

employees

employeesemployeesemployees

must:

must:must:must:

1.

1.1.1.

Be

BeBeBe

required

requiredrequiredrequired

to

tototo

be

bebebe

near

nearnearnear

a

aaa

telephone

telephonetelephonetelephone

at

atatat

all

allallall

times

timestimestimes

or

ororor

carry

carrycarrycarry

a

aaa

pager;

pager;pager;pager;

2.

2.2.2.

Be

BeBeBe

able

ableableable

to

tototo

report

reportreportreport

to

tototo

the

thethethe

worksite

worksiteworksiteworksite

within

withinwithinwithin

thirty

thirtythirtythirty

(30)

(30)(30)(30)

minutes;

minutes;minutes;minutes;

and,

and,and,and,

3.

3.3.3.

Not

NotNotNot

consume

consumeconsumeconsume

alcoholic

alcoholicalcoholicalcoholic

beverages

beveragesbeveragesbeverages

or

ororor

any

anyanyany

other

otherotherother

debilitating

debilitatingdebilitatingdebilitating

drug

drugdrugdrug

while

whilewhilewhile

on

ononon

standby.

standby.standby.standby.

ARTICLE

ARTICLEARTICLEARTICLE

13

131313

MATRON

MATRONMATRONMATRON

PAY

PAYPAYPAY

I

III

Female

FemaleFemaleFemale

Community

CommunityCommunityCommunity

Service

ServiceServiceService

Officers,

Officers,Officers,Officers,

Dispatchers

DispatchersDispatchersDispatchers

and

andandand

Police

PolicePolicePolice

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Representatives

RepresentativesRepresentativesRepresentatives

that

thatthatthat

report

reportreportreport

directly

directlydirectlydirectly

to

tototo

the

thethethe

Police

PolicePolicePolice

Records

RecordsRecordsRecords

Supervisor

SupervisorSupervisorSupervisor

and

andandand

the

thethethe

Police

PolicePolicePolice

Records

RecordsRecordsRecords

Supervisor

SupervisorSupervisorSupervisor

assigned

assignedassignedassigned

to

tototo

the

thethethe

position

positionpositionposition

after

afterafterafter

the

thethethe

effective

effectiveeffectiveeffective

date

datedatedate

of

ofofof

this

thisthisthis

agreement,

agreement,agreement,agreement,

shall

shallshallshall

receive

receivereceivereceive

a

aaa

2.5%

2.5%2.5%2.5%

salary

salarysalarysalary

differential

differentialdifferentialdifferential

in

ininin

recognition

recognitionrecognitionrecognition

of

ofofof

the

thethethe

fact

factfactfact

that

thatthatthat

they

theytheythey

may

maymaymay

be

bebebe

required

requiredrequiredrequired

W

WWW

to

tototo

perform

performperformperform

matron

matronmatronmatron

duties.

duties.duties.duties.

This

ThisThisThis

differential

differentialdifferentialdifferential

shall

shallshallshall

only

onlyonlyonly

be

bebebe

paid

paidpaidpaid

for

forforfor

actual

actualactualactual

hours

hourshourshours

worked

workedworkedworked

when

whenwhenwhen

matron

matronmatronmatron

duties

dutiesdutiesduties

are

areareare

performed.

performed.performed.performed.

Female

FemaleFemaleFemale

Police

PolicePolicePolice

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Representatives

RepresentativesRepresentativesRepresentatives

that

thatthatthat

report

reportreportreport

directly

directlydirectlydirectly

to

tototo

the

thethethe

Police

PolicePolicePolice

Records

RecordsRecordsRecords

Supervisor

SupervisorSupervisorSupervisor

and

andandand

the

thethethe

Police

PolicePolicePolice

Records

RecordsRecordsRecords

Supervisor

SupervisorSupervisorSupervisor

assigned

assignedassignedassigned

to

tototo

the

thethethe

position

positionpositionposition

prior

priorpriorprior

to

tototo

the

thethethe

effective

effectiveeffectiveeffective

date

datedatedate

of

ofofof

this

thisthisthis

Agreement,

Agreement,Agreement,Agreement,

shall

shallshallshall

receive

receivereceivereceive

a

aaa

2.5%

2.5%2.5%2.5%

salary

salarysalarysalary

differential

differentialdifferentialdifferential

in

ininin

recognition

recognitionrecognitionrecognition

of

ofofof

the

thethethe

fact

factfactfact

that

thatthatthat

they

theytheythey

were

werewerewere

required

requiredrequiredrequired

to

tototo

perform

performperformperform

matron

matronmatronmatron

duties.

duties.duties.duties.

This

ThisThisThis

differential

differentialdifferentialdifferential

shall

shallshallshall

continue

continuecontinuecontinue

to

tototo

be

bebebe

paid

paidpaidpaid

for

forforfor

all

allallall

hours

hourshourshours

worked

workedworkedworked

until

untiluntiluntil

the

thethethe

incumbent

incumbentincumbentincumbent

employee

employeeemployeeemployee

transfers

transferstransferstransfers

or

ororor

promotes.

promotes.promotes.promotes.

If

IfIfIf

an

ananan

employee

employeeemployeeemployee

leaves

leavesleavesleaves

the

thethethe

position

positionpositionposition

and

andandand

later

laterlaterlater

returns,

returns,returns,returns,

she

shesheshe

shall

shallshallshall

be

bebebe

considered

consideredconsideredconsidered

to

tototo

be

bebebe

newly

newlynewlynewly

assigned

assignedassignedassigned

and

andandand

shall

shallshallshall

receive

receivereceivereceive

the

thethethe

salary

salarysalarysalary

differential

differentialdifferentialdifferential

only

onlyonlyonly

when

whenwhenwhen

matron

matronmatronmatron

duties

dutiesdutiesduties

are

areareare

actually

actuallyactuallyactually

perforned

perfornedperfornedperforned

as

asasas

described

describeddescribeddescribed

in

ininin

the

thethethe

previous

previouspreviousprevious

paragraph.

paragraph.paragraph.paragraph.

ARTICLE

ARTICLEARTICLEARTICLE

14

141414

SHIFT

SHIFTSHIFTSHIFT

DIFFERENTIAL

DIFFERENTIALDIFFERENTIALDIFFERENTIAL

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

provide

provideprovideprovide

a

aaa

five-percent

five-percentfive-percentfive-percent

(5%)

(5%)(5%)(5%)

shift

shiftshiftshift

differential

differentialdifferentialdifferential

to

tototo

those

thosethosethose

employees

employeesemployeesemployees

who

whowhowho

work

workworkwork

one-half

one-halfone-halfone-half

of

ofofof

their

theirtheirtheir

regularly

regularlyregularlyregularly

scheduled

scheduledscheduledscheduled

shift

shiftshiftshift

after

afterafterafter

7:00

7:007:007:00

p.m.,

p.m.,p.m.,p.m.,

not

notnotnot

to

tototo

include

includeincludeinclude

overtime,

overtime,overtime,overtime,

special

specialspecialspecial

assignments,

assignments,assignments,assignments,

emergency

emergencyemergencyemergency

hours,

hours,hours,hours,

etc.

etc.etc.etc.

worked

workedworkedworked

after

afterafterafter

7:00

7:007:007:00

p.m.

p.m.p.m.p.m.

The

TheTheThe

shift

shiftshiftshift

differential

differentialdifferentialdifferential

shall

shallshallshall

apply

applyapplyapply

to

tototo

the

thethethe

full

fullfullfull

regularly

regularlyregularlyregularly

scheduled

scheduledscheduledscheduled

shift.

shift.shift.shift.

I

III

s

sss



ARTICLE

ARTICLEARTICLEARTICLE

15

151515

INTENTIONALLY

INTENTIONALLYINTENTIONALLYINTENTIONALLY

LEFT

LEFTLEFTLEFT

BLANK

BLANKBLANKBLANK

ARTICLE

ARTICLEARTICLEARTICLE

16

161616

TUITION

TUITIONTUITIONTUITION

RElMBURSEMENT

RElMBURSEMENTRElMBURSEMENTRElMBURSEMENT

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

pay

paypaypay

one

oneoneone

hundred

hundredhundredhundred

percent

percentpercentpercent

(100%)

(100%)(100%)(100%)

reimbursement

reimbursementreimbursementreimbursement

for

forforfor

tuition

tuitiontuitiontuition

and

andandand

books

booksbooksbooks

for

forforfor

job

jobjobjob

related

relatedrelatedrelated

courses

coursescoursescourses

either

eithereithereither

directed

directeddirecteddirected

or

ororor

approved

approvedapprovedapproved

by

bybyby

the

thethethe

department

departmentdepartmentdepartment

head.

head.head.head.

The

TheTheThe

course

coursecoursecourse

must

mustmustmust

be

bebebe

satisfactorily

satisfactorilysatisfactorilysatisfactorily

completed

completedcompletedcompleted

with

withwithwith

a

aaa

minimum

minimumminimumminimum

grade

gradegradegrade

of

ofofof

"C"

"C""C""C"

or

ororor

equivalent.

equivalent.equivalent.equivalent.

INSUILONCE,

INSUILONCE,INSUILONCE,INSUILONCE,

LEAVE

LEAVELEAVELEAVE

AND

ANDANDAND

TIME

TIMETIMETIME

OFF

OFFOFFOFF

PROVISIONS

PROVISIONSPROVISIONSPROVISIONS

ARTICLE

ARTICLEARTICLEARTICLE

17

171717

HEALTH

HEALTHHEALTHHEALTH

INSURANCE

INSURANCEINSURANCEINSURANCE

A.

A.A.A.

The

TheTheThe

City

CityCityCity

shall

shallshallshall

contribute

contributecontributecontribute

the

thethethe

entire

entireentireentire

monthly

monthlymonthlymonthly

premium

premiumpremiumpremium

for

forforfor

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit

unitunitunit

and

andandand

their

theirtheirtheir

eligible

eligibleeligibleeligible

dependents

dependentsdependentsdependents

under

underunderunder

the

thethethe

public

publicpublicpublic

Employee

EmployeeEmployeeEmployee

Retirement

RetirementRetirementRetirement

System

SystemSystemSystem

(PERS).

(PERS).(PERS).(PERS).

B.

B.B.B.

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

provide

provideprovideprovide

a

aaa

stipend

stipendstipendstipend

on

ononon

a

aaa

monthly

monthlymonthlymonthly

basis

basisbasisbasis

for

forforfor

those

thosethosethose

employees

employeesemployeesemployees

with

withwithwith

alternative

alternativealternativealternative

medical

medicalmedicalmedical

coverage

coveragecoveragecoverage

who

whowhowho

opt

optoptopt

for

forforfor

the

thethethe

stipend

stipendstipendstipend

in

ininin

lieu

lieulieulieu

of

ofofof

the

thethethe

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

benefit.

benefit.benefit.benefit.

The

TheTheThe

rate

rateraterate

of

ofofof

stipend

stipendstipendstipend

shall

shallshallshall

be

bebebe

$150

$150$150$150

per

perperper

month.

month.month.month.

ARTICLE

ARTICLEARTICLEARTICLE

18

181818

DENTAL

DENTALDENTALDENTAL

INSURANCE

INSURANCEINSURANCEINSURANCE

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

pay

paypaypay

the

thethethe

full

fullfullfull

monthly

monthlymonthlymonthly

premium

premiumpremiumpremium

for

forforfor

dental

dentaldentaldental

insurance

insuranceinsuranceinsurance

under

underunderunder

the

thethethe

Principal

PrincipalPrincipalPrincipal

Financial

FinancialFinancialFinancial

dental

dentaldentaldental

plan

planplanplan

or

ororor

an

ananan

equivalent

equivalentequivalentequivalent

dental

dentaldentaldental

plan

planplanplan

for

forforfor

each

eacheacheach

employee

employeeemployeeemployee

in

ininin

the

thethethe

unit

unitunitunit

and

andandand

all

allallall

eligible

eligibleeligibleeligible

dependents.

dependents.dependents.dependents.

ARTICLE

ARTICLEARTICLEARTICLE

19

191919

VISION

VISIONVISIONVISION

CARE

CARECARECARE

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

reimburse

reimbursereimbursereimburse

each

eacheacheach

employee

employeeemployeeemployee

in

ininin

the

thethethe

unit

unitunitunit

up

upupup

to

tototo

two

twotwotwo

hundred

hundredhundredhundred

twenty-five

twenty-fivetwenty-fivetwenty-five

dollars

dollarsdollarsdollars

($225)

($225)($225)($225)

every

everyeveryevery

fiscal

fiscalfiscalfiscal

year

yearyearyear

for

forforfor

the

thethethe

purchase

purchasepurchasepurchase

of

ofofof

frames

framesframesframes

and

andandand

lenses

lenseslenseslenses

or

ororor

contact

contactcontactcontact

lenses

lenseslenseslenses

and

andandand

the

thethethe

cost

costcostcost

of

ofofof

eye

eyeeyeeye

examinations

examinationsexaminationsexaminations

for

forforfor

the

thethethe

employee

employeeemployeeemployee

and/or

and/orand/orand/or

his/her

his/herhis/herhis/her

dependent.

dependent.dependent.dependent.

ARTICLE

ARTICLEARTICLEARTICLE

20

202020

LIFE

LIFELIFELIFE

INSURANCE

INSURANCEINSURANCEINSURANCE

Effective

EffectiveEffectiveEffective

with

withwithwith

October

OctoberOctoberOctober

1,

1,1,1,

2004

200420042004

renewal

renewalrenewalrenewal

date

datedatedate

of

ofofof

the

thethethe

City's

City'sCity'sCity's

life

lifelifelife

insurance

insuranceinsuranceinsurance

policy,

policy,policy,policy,

the

thethethe

City

CityCityCity

shall

shallshallshall

contribute

contributecontributecontribute

the

thethethe

monthly

monthlymonthlymonthly

premium

premiumpremiumpremium

for

forforfor

term

termtermterm

life

lifelifelife

insurance

insuranceinsuranceinsurance

in

ininin

the

thethethe

amount

amountamountamount

of

ofofof

twenty-five

twenty-fivetwenty-fivetwenty-five

thousand

thousandthousandthousand

dollars

dollarsdollarsdollars

($25,000)

($25,000)($25,000)($25,000)

for

forforfor

all

allallall

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit.

unit.unit.unit.

ARTICLE

ARTICLEARTICLEARTICLE

21

212121

WORKER'S

WORKER'SWORKER'SWORKER'S

COMPENSATION/DISABILITY

COMPENSATION/DISABILITYCOMPENSATION/DISABILITYCOMPENSATION/DISABILITY

INSURANCE

INSURANCEINSURANCEINSURANCE

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

provide

provideprovideprovide

City

CityCityCity

paid

paidpaidpaid

State

StateStateState

Disability

DisabilityDisabilityDisability

Insurance

InsuranceInsuranceInsurance

coverage

coveragecoveragecoverage

to

tototo

all

allallall

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit.

unit.unit.unit.

Sick

SickSickSick

leave

leaveleaveleave

or

ororor

compensatory

compensatorycompensatorycompensatory

time

timetimetime

may

maymaymay

be

bebebe

used

usedusedused

to

tototo

supplement

supplementsupplementsupplement

a

aaa

Worker's

Worker'sWorker'sWorker's

Compensation

CompensationCompensationCompensation

or

ororor

State

StateStateState

Disability

DisabilityDisabilityDisability

Insurance

InsuranceInsuranceInsurance

check,

check,check,check,

not

notnotnot

to

tototo

exceed

exceedexceedexceed

the

thethethe

employee's

employee'semployee'semployee's

regular

regularregularregular

rate

rateraterate

of

ofofof

pay.

pay.pay.pay.

Prior

PriorPriorPrior

6

666



to

tototo

use

useuseuse

of

ofofof

accrued

accruedaccruedaccrued

sick

sicksicksick

leave

leaveleaveleave

or

ororor

compensatory

compensatorycompensatorycompensatory

time

timetimetime

for

forforfor

this

thisthisthis

purpose,

purpose,purpose,purpose,

the

thethethe

State

StateStateState

Disability

DisabilityDisabilityDisability

Insurance

InsuranceInsuranceInsurance

check

checkcheckcheck

stub

stubstubstub

must

mustmustmust

be

bebebe

submitted

submittedsubmittedsubmitted

to

tototo

the

thethethe

Payroll

PayrollPayrollPayroll

Supervisor.

Supervisor.Supervisor.Supervisor.

ARTICLE

ARTICLEARTICLEARTICLE

22

222222

VACATION

VACATIONVACATIONVACATION

The

TheTheThe

vacation

vacationvacationvacation

accrual

accrualaccrualaccrual

for

forforfor

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit

unitunitunit

shall

shallshallshall

be

bebebe

as

asasas

follows:

follows:follows:follows:

I

III

1

111

-

---

5

555

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

80

808080

hours

hourshourshours

6

666

-

---

7

777

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

120

120120120

hours

hourshourshours

8

888

-

---

9

999

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

128

128128128

hours

hourshourshours

I

III

10

101010

-

---

11

111111

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

136

136136136

hours

hourshourshours

12

121212

-

---

13

131313

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

144

144144144

hours

hourshourshours

14

141414

-

---

15

151515

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

152

152152152

hours

hourshourshours

16

161616

-

---

20

202020

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

160

160160160

hours

hourshourshours

21

212121

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

168

168168168

hours

hourshourshours

22

222222

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

176

176176176

hours

hourshourshours

23

232323

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

184

184184184

hours

hourshourshours

24

242424

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

192

192192192

hours

hourshourshours

25+

25+25+25+

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

200

200200200

hours

hourshourshours

The

TheTheThe

maximum

maximummaximummaximum

vacation

vacationvacationvacation

accrual

accrualaccrualaccrual

shall

shallshallshall

be

bebebe

three

threethreethree

(3)

(3)(3)(3)

years.

years.years.years.

In

InInIn

November

NovemberNovemberNovember

of

ofofof

each

eacheacheach

calendar

calendarcalendarcalendar

year

yearyearyear

all

allallall

vacation

vacationvacationvacation

hours

hourshourshours

in

ininin

excess

excessexcessexcess

of

ofofof

three

threethreethree

(3)

(3)(3)(3)

years

yearsyearsyears

accrual

accrualaccrualaccrual

will

willwillwill

be

bebebe

paid

paidpaidpaid

off

offoffoff

at

atatat

the

thethethe

employee's

employee'semployee'semployee's

current

currentcurrentcurrent

hourly

hourlyhourlyhourly

rate.

rate.rate.rate.

ARTICLE

ARTICLEARTICLEARTICLE

23

232323

SICK

SICKSICKSICK

LEAVE

LEAVELEAVELEAVE

A.

A.A.A.

ACCURAL:

ACCURAL:ACCURAL:ACCURAL:

Sick

SickSickSick

leave

leaveleaveleave

shall

shallshallshall

be

bebebe

accrued

accruedaccruedaccrued

on

ononon

an

ananan

hourly

hourlyhourlyhourly

basis

basisbasisbasis

at

atatat

the

thethethe

rate

rateraterate

of

ofofof

eight

eighteighteight

(8)

(8)(8)(8)

hours

hourshourshours

per

perperper

calendar

calendarcalendarcalendar

month

monthmonthmonth

of

ofofof

service.

service.service.service.

B.

B.B.B.

USE:

USE:USE:USE:

Employees

EmployeesEmployeesEmployees

may

maymaymay

use

useuseuse

up

upupup

to

tototo

half

halfhalfhalf

of

ofofof

their

theirtheirtheir

annual

annualannualannual

sick

sicksicksick

leave

leaveleaveleave

accrual,

accrual,accrual,accrual,

forty-

forty-forty-forty-

eight

eighteighteight

(48)

(48)(48)(48)

hours,

hours,hours,hours,

to

tototo

care

carecarecare

for

forforfor

ill

illillill

family

familyfamilyfamily

members.

members.members.members.

C.

C.C.C.

BUY

BUYBUYBUY

BACK:

BACK:BACK:BACK:

In

InInIn

November

NovemberNovemberNovember

of

ofofof

each

eacheacheach

calendar

calendarcalendarcalendar

year,

year,year,year,

each

eacheacheach

employee

employeeemployeeemployee

in

ininin

the

thethethe

unit

unitunitunit

may

maymaymay

I

III

elect

electelectelect

to

tototo

be

bebebe

paid

paidpaidpaid

at

atatat

his/her

his/herhis/herhis/her

current

currentcurrentcurrent

hourly

hourlyhourlyhourly

rate

rateraterate

for

forforfor

each

eacheacheach

sick

sicksicksick

leave

leaveleaveleave

day

daydayday

accumulated

accumulatedaccumulatedaccumulated

during

duringduringduring

the

thethethe

preceding

precedingprecedingpreceding

calendar

calendarcalendarcalendar

year

yearyearyear

in

ininin

excess

excessexcessexcess

of

ofofof

six

sixsixsix

(6)

(6)(6)(6)

sick

sicksicksick

leave

leaveleaveleave

days.

days.days.days.

A

AAA

total

totaltotaltotal

of

ofofof

ninety-six

ninety-sixninety-sixninety-six

(96)

(96)(96)(96)

hours

hourshourshours

must

mustmustmust

be

bebebe

on

ononon

the

thethethe

books

booksbooksbooks

prior

priorpriorprior

to

tototo

any

anyanyany

compensation

compensationcompensationcompensation

being

beingbeingbeing

paid.

paid.paid.paid.

Employees

EmployeesEmployeesEmployees

in

ininin

the

thethethe

unit

unitunitunit

I

III

may

maymaymay

also

alsoalsoalso

choose

choosechoosechoose

to

tototo

accumulate

accumulateaccumulateaccumulate

all

allallall

sick

sicksicksick

leave

leaveleaveleave

days,

days,days,days,

from

fromfromfrom

calendar

calendarcalendarcalendar

year

yearyearyear

to

tototo

calendar

calendarcalendarcalendar

year,

year,year,year,

to

tototo

an

ananan

unlimited

unlimitedunlimitedunlimited

amount.

amount.amount.amount.

D.

D.D.D.

AT

ATATAT

SEPARATION

SEPARATIONSEPARATIONSEPARATION

OF

OFOFOF

SERVICE:

SERVICE:SERVICE:SERVICE:

Upon

UponUponUpon

separation

separationseparationseparation

of

ofofof

service

serviceserviceservice

with

withwithwith

the

thethethe

City,

City,City,City,

employees

employeesemployeesemployees

with

withwithwith

ten

tententen

(10)

(10)(10)(10)

or

ororor

more

moremoremore

years

yearsyearsyears

continuous

continuouscontinuouscontinuous

service

serviceserviceservice

will

willwillwill

be

bebebe

eligible

eligibleeligibleeligible

to

tototo

cash

cashcashcash

in

ininin

i

iii

unused

unusedunusedunused

sick

sicksicksick

leave

leaveleaveleave

at

atatat

the

thethethe

following

followingfollowingfollowing

formula:

formula:formula:formula:

I

III

10

101010

-

---

15

151515

years

yearsyearsyears

service.......25%

service.......25%service.......25%service.......25%

16

161616

-

---

20

202020

years

yearsyearsyears

service.......35%

service.......35%service.......35%service.......35%

7

777



21+

21+21+21+

years

yearsyearsyears

service.......50%

service.......50%service.......50%service.......50%

Employees

EmployeesEmployeesEmployees

electing

electingelectingelecting

this

thisthisthis

option

optionoptionoption

shall

shallshallshall

be

bebebe

responsible

responsibleresponsibleresponsible

for

forforfor

any

anyanyany

and

andandand

all

allallall

future

futurefuturefuture

medical

medicalmedicalmedical

msurance

msurancemsurancemsurance

premiums.

premiums.premiums.premiums.

UPON

UPONUPONUPON

SERVICE

SERVICESERVICESERVICE

RETIREMENT

RETIREMENTRETIREMENTRETIREMENT

-

---

In

InInIn

lieu

lieulieulieu

of

ofofof

the

thethethe

above

aboveaboveabove

benefit,

benefit,benefit,benefit,

upon

uponuponupon

service

serviceserviceservice

retirement

retirementretirementretirement

under

underunderunder

the

thethethe

PERS

PERSPERSPERS

retirement

retirementretirementretirement

plan,

plan,plan,plan,

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit

unitunitunit

may

maymaymay

elect

electelectelect

to

tototo

have

havehavehave

all

allallall

remaining

remainingremainingremaining

sick

sicksicksick

leave

leaveleaveleave

accrued

accruedaccruedaccrued

at

atatat

the

thethethe

time

timetimetime

of

ofofof

retirement

retirementretirementretirement

converted

convertedconvertedconverted

to

tototo

cash

cashcashcash

value

valuevaluevalue

at

atatat

their

theirtheirtheir

final

finalfinalfinal

rate

rateraterate

of

ofofof

pay,

pay,pay,pay,

and

andandand

apply

applyapplyapply

such

suchsuchsuch

cash

cashcashcash

value

valuevaluevalue

to

tototo

applicable

applicableapplicableapplicable

premiums

premiumspremiumspremiums

payable

payablepayablepayable

under

underunderunder

the

thethethe

City's

City'sCity'sCity's

medical

medicalmedicalmedical

e

eee

insurance

insuranceinsuranceinsurance

program

programprogramprogram

for

forforfor

the

thethethe

employee

employeeemployeeemployee

and

andandand

the

thethethe

employee's

employee'semployee'semployee's

eligible

eligibleeligibleeligible

dependents

dependentsdependentsdependents

until

untiluntiluntil

the

thethethe

cash

cashcashcash

value

valuevaluevalue

is

isisis

exhausted.

exhausted.exhausted.exhausted.

In

InInIn

the

thethethe

event

eventeventevent

that

thatthatthat

the

thethethe

employee

employeeemployeeemployee

dies

diesdiesdies

prior

priorpriorprior

to

tototo

exhaustion

exhaustionexhaustionexhaustion

of

ofofof

the

thethethe

cash

cashcashcash

g

ggg

value

valuevaluevalue

of

ofofof

said

saidsaidsaid

benefits,

benefits,benefits,benefits,

the

thethethe

remaining

remainingremainingremaining

cash

cashcashcash

value

valuevaluevalue

may

maymaymay

be

bebebe

applied

appliedappliedapplied

toward

towardtowardtoward

the

thethethe

premiums

premiumspremiumspremiums

of

ofofof

W

WWW

covered

coveredcoveredcovered

dependents

dependentsdependentsdependents

until

untiluntiluntil

exhausted,

exhausted,exhausted,exhausted,

subject

subjectsubjectsubject

to

tototo

the

thethethe

conditions

conditionsconditionsconditions

and

andandand

limitations

limitationslimitationslimitations

of

ofofof

the

thethethe

applicable

applicableapplicableapplicable

insurance

insuranceinsuranceinsurance

policy.

policy.policy.policy.

However,

However,However,However,

upon

uponuponupon

completion

completioncompletioncompletion

of

ofofof

twenty

twentytwentytwenty

(20)

(20)(20)(20)

cumulative

cumulativecumulativecumulative

years

yearsyearsyears

service,

service,service,service,

at

atatat

the

thethethe

employee's

employee'semployee'semployee's

option

optionoptionoption

he/she

he/shehe/shehe/she

may

maymaymay

elect

electelectelect

fully

fullyfullyfully

paid

paidpaidpaid

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

for

forforfor

-

---

employee

employeeemployeeemployee

and

andandand

eligible

eligibleeligibleeligible

dependents,

dependents,dependents,dependents,

under

underunderunder

the

thethethe

City's

City'sCity'sCity's

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

program,

program,program,program,

upon

uponuponupon

service

serviceserviceservice

retirement

retirementretirementretirement

under

underunderunder

the

thethethe

PERS

PERSPERSPERS

retirement

retirementretirementretirement

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

plan,

plan,plan,plan,

in

ininin

lieu

lieulieulieu

of

ofofof

any

anyanyany

type

typetypetype

of

ofofof

sick

sicksicksick

leave

leaveleaveleave

buy

buybuybuy

back.

back.back.back.

SICK

SICKSICKSICK

LEAVE

LEAVELEAVELEAVE

CONVERSION

CONVERSIONCONVERSIONCONVERSION

-

---

The

TheTheThe

City

CityCityCity

and

andandand

the

thethethe

Association

AssociationAssociationAssociation

agree

agreeagreeagree

to

tototo

add

addaddadd

the

thethethe

appropriate

appropriateappropriateappropriate

language

languagelanguagelanguage

from

fromfromfrom

PERS

PERSPERSPERS

to

tototo

allow

allowallowallow

the

thethethe

conversion

conversionconversionconversion

of

ofofof

unused

unusedunusedunused

sick

sicksicksick

accruals

accrualsaccrualsaccruals

to

tototo

service

serviceserviceservice

credit

creditcreditcredit

toward

towardtowardtoward

PERS

PERSPERSPERS

retirement.

retirement.retirement.retirement.

The

TheTheThe

parties

partiespartiesparties

agree

agreeagreeagree

that

thatthatthat

this

thisthisthis

will

willwillwill

require

requirerequirerequire

a

aaa

contact

contactcontactcontact

amendment

amendmentamendmentamendment

and

andandand

will

willwillwill

be

bebebe

implemented

implementedimplementedimplemented

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

PERS

PERSPERSPERS

requirements

requirementsrequirementsrequirements

and

andandand

timelines.

timelines.timelines.timelines.

ARTICLE

ARTICLEARTICLEARTICLE

24

242424

BEREAVEMENT

BEREAVEMENTBEREAVEMENTBEREAVEMENT

LEAVE

LEAVELEAVELEAVE

In

InInIn

the

thethethe

event

eventeventevent

of

ofofof

the

thethethe

death

deathdeathdeath

in

ininin

the

thethethe

immediate

immediateimmediateimmediate

family,

family,family,family,

an

ananan

eligible

eligibleeligibleeligible

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

compensated

compensatedcompensatedcompensated

with

withwithwith

four

fourfourfour

(4)

(4)(4)(4)

days

daysdaysdays

paid

paidpaidpaid

leave.

leave.leave.leave.

In

InInIn

addition,

addition,addition,addition,

eligible

eligibleeligibleeligible

employees

employeesemployeesemployees

may

maymaymay

be

bebebe

g

ggg

allowed

allowedallowedallowed

to

tototo

use

useuseuse

accrued

accruedaccruedaccrued

sick

sicksicksick

leave

leaveleaveleave

with

withwithwith

full

fullfullfull

pay

paypaypay

not

notnotnot

to

tototo

exceed

exceedexceedexceed

three

threethreethree

(3)

(3)(3)(3)

days.

days.days.days.

Immediate

ImmediateImmediateImmediate

family

familyfamilyfamily

shall

shallshallshall

be

bebebe

defined

defineddefineddefined

as

asasas

the

thethethe

following

followingfollowingfollowing

relatives

relativesrelativesrelatives

to

tototo

either

eithereithereither

the

thethethe

employee

employeeemployeeemployee

or

ororor

spouse:

spouse:spouse:spouse:

g

ggg

spouse,

spouse,spouse,spouse,

child

childchildchild

(including

(including(including(including

foster

fosterfosterfoster

child

childchildchild

or

ororor

ward

wardwardward

of

ofofof

the

thethethe

court),

court),court),court),

parent,

parent,parent,parent,

grandparent,

grandparent,grandparent,grandparent,

brother,

brother,brother,brother,

W

WWW

and

andandand

sister.

sister.sister.sister.

The

TheTheThe

definition

definitiondefinitiondefinition

of

ofofof

immediate

immediateimmediateimmediate

family

familyfamilyfamily

shall

shallshallshall

also

alsoalsoalso

include

includeincludeinclude

the

thethethe

aunt

auntauntaunt

and

andandand

uncle

uncleuncleuncle

of

ofofof

the

thethethe

employee

employeeemployeeemployee

only.

only.only.only.

Bereavement

BereavementBereavementBereavement

leave

leaveleaveleave

may

maymaymay

also

alsoalsoalso

be

bebebe

used

usedusedused

for

forforfor

the

thethethe

significant

significantsignificantsignificant

other

otherotherother

of

ofofof

the

thethethe

g

ggg

employee

employeeemployeeemployee

provided

providedprovidedprovided

the

thethethe

employee

employeeemployeeemployee

shows

showsshowsshows

proof

proofproofproof

of

ofofof

cohabitation.

cohabitation.cohabitation.cohabitation.

ARTICLE

ARTICLEARTICLEARTICLE

25

252525

LEAVE

LEAVELEAVELEAVE

OF

OFOFOF

ABSENCE

ABSENCEABSENCEABSENCE

WITHOUT

WITHOUTWITHOUTWITHOUT

PAY

PAYPAYPAY

If

IfIfIf

an

ananan

employee

employeeemployeeemployee

takes

takestakestakes

more

moremoremore

than

thanthanthan

five

fivefivefive

(5)

(5)(5)(5)

accumulated

accumulatedaccumulatedaccumulated

days

daysdaysdays

of

ofofof

leave

leaveleaveleave

without

withoutwithoutwithout

pay

paypaypay

in

ininin

a

aaa

calendar

calendarcalendarcalendar

year,

year,year,year,

commencing

commencingcommencingcommencing

at

atatat

the

thethethe

beginning

beginningbeginningbeginning

of

ofofof

the

thethethe

sixth

sixthsixthsixth

(6th)

(6th)(6th)(6th)

day

daydayday

of

ofofof

leave

leaveleaveleave

without

withoutwithoutwithout

pay

paypaypay

and

andandand

any

anyanyany

day

daydayday

of

ofofof

leave

leaveleaveleave

without

withoutwithoutwithout

pay

paypaypay

thereafter

thereafterthereafterthereafter

during

duringduringduring

the

thethethe

calendar

calendarcalendarcalendar

year,

year,year,year,

sick

sicksicksick

leave

leaveleaveleave

and

andandand

vacation

vacationvacationvacation

accruals

accrualsaccrualsaccruals

will

willwillwill

be

bebebe

adjusted

adjustedadjustedadjusted

proportionately

proportionatelyproportionatelyproportionately

to

tototo

eliminate

eliminateeliminateeliminate

benefit

benefitbenefitbenefit

accruals

accrualsaccrualsaccruals

for

forforfor

any

anyanyany

day

daydayday

an

ananan

employee

employeeemployeeemployee

is

isisis

on

ononon

leave

leaveleaveleave

without

withoutwithoutwithout

pay

paypaypay

status.

status.status.status.

8

888



ARTICLE

ARTICLEARTICLEARTICLE

26

262626

MILITARY

MILITARYMILITARYMILITARY

LEAVE

LEAVELEAVELEAVE

Military

MilitaryMilitaryMilitary

leave

leaveleaveleave

shall

shallshallshall

be

bebebe

granted

grantedgrantedgranted

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

provisions

provisionsprovisionsprovisions

of

ofofof

State

StateStateState

and

andandand

Federal

FederalFederalFederal

law.

law.law.law.

The

TheTheThe

department

departmentdepartmentdepartment

head

headheadhead

may

maymaymay

request

requestrequestrequest

copies

copiescopiescopies

of

ofofof

the

thethethe

employee's

employee'semployee'semployee's

official

officialofficialofficial

military

militarymilitarymilitary

orders.

orders.orders.orders.

ARTICLE

ARTICLEARTICLEARTICLE

27

272727

PERSONAL

PERSONALPERSONALPERSONAL

LEAVE

LEAVELEAVELEAVE

Each

EachEachEach

employee

employeeemployeeemployee

in

ininin

the

thethethe

unit

unitunitunit

may

maymaymay

use

useuseuse

up

upupup

to

tototo

a

aaa

maximum

maximummaximummaximum

of

ofofof

one

oneoneone

day

daydayday

of

ofofof

accrued

accruedaccruedaccrued

sick

sicksicksick

leave

leaveleaveleave

per

perperper

year

yearyearyear

for

forforfor

personal

personalpersonalpersonal

leave,

leave,leave,leave,

subject

subjectsubjectsubject

to

tototo

advance

advanceadvanceadvance

supervisor

supervisorsupervisorsupervisor

approvaL

approvaLapprovaLapprovaL

Personal

PersonalPersonalPersonal

leave

leaveleaveleave

shall

shallshallshall

be

bebebe

computed

computedcomputedcomputed

and

andandand

compensated

compensatedcompensatedcompensated

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

employee's

employee'semployee'semployee's

standard

standardstandardstandard

work

workworkwork

schedule.

schedule.schedule.schedule.

ARTICILE

ARTICILEARTICILEARTICILE

28

282828

HOLIDAYS

HOLIDAYSHOLIDAYSHOLIDAYS

I

III

The

TheTheThe

holidays

holidaysholidaysholidays

to

tototo

be

bebebe

honored

honoredhonoredhonored

for

forforfor

employees

employeesemployeesemployees

in

ininin

the

thethethe

unit

unitunitunit

shall

shallshallshall

include

includeincludeinclude

the

thethethe

following,

following,following,following,

along

alongalongalong

with

withwithwith

any

anyanyany

additional

additionaladditionaladditional

day

daydayday

as

asasas

designated

designateddesignateddesignated

by

bybyby

action

actionactionaction

of

ofofof

the

thethethe

City

CityCityCity

Council:

Council:Council:Council:

New

NewNewNew

Year's

Year'sYear'sYear's

Day

DayDayDay

(January

(January(January(January

1)

1)1)1)

Martin

MartinMartinMartin

Luther

LutherLutherLuther

King

KingKingKing

Day

DayDayDay

(Third

(Third(Third(Third

Monday

MondayMondayMonday

in

ininin

January)

January)January)January)

President's

President'sPresident'sPresident's

Day

DayDayDay

(Third

(Third(Third(Third

Monday

MondayMondayMonday

in

ininin

February)

February)February)February)

Memorial

MemorialMemorialMemorial

Day

DayDayDay

(Last

(Last(Last(Last

Monday

MondayMondayMonday

in

ininin

May)

May)May)May)

Independence

IndependenceIndependenceIndependence

Day

DayDayDay

(July

(July(July(July

4)

4)4)4)

Labor

LaborLaborLabor

Day

DayDayDay

(First

(First(First(First

Monday

MondayMondayMonday

in

ininin

September)

September)September)September)

Columbus

ColumbusColumbusColumbus

Day

DayDayDay

(Second

(Second(Second(Second

Monday

MondayMondayMonday

in

ininin

October)

October)October)October)

Veteran's

Veteran'sVeteran'sVeteran's

Day

DayDayDay

(November

(November(November(November

11)

11)11)11)

i

iii

Thanksgiving

ThanksgivingThanksgivingThanksgiving

Day

DayDayDay

Friday

FridayFridayFriday

after

afterafterafter

Thanksgiving

ThanksgivingThanksgivingThanksgiving

Day

DayDayDay

Christmas

ChristmasChristmasChristmas

Day

DayDayDay

(December

(December(December(December

25)

25)25)25)

I

III

Two

TwoTwoTwo

(2)

(2)(2)(2)

Floating

FloatingFloatingFloating

Holidays

HolidaysHolidaysHolidays

Twenty

TwentyTwentyTwenty

(20)

(20)(20)(20)

Hours

HoursHoursHours

Additional

AdditionalAdditionalAdditional

Floating

FloatingFloatingFloating

Holidays,

Holidays,Holidays,Holidays,

Effective

EffectiveEffectiveEffective

January

JanuaryJanuaryJanuary

1,

1,1,1,

2004

200420042004

I

III

If

IfIfIf

the

thethethe

holiday

holidayholidayholiday

falls

fallsfallsfalls

on

ononon

Saturday,

Saturday,Saturday,Saturday,

Friday

FridayFridayFriday

shall

shallshallshall

be

bebebe

designated

designateddesignateddesignated

as

asasas

the

thethethe

holiday

holidayholidayholiday

and

andandand

if

ififif

the

thethethe

holiday

holidayholidayholiday

falls

fallsfallsfalls

on

ononon

Sunday,

Sunday,Sunday,Sunday,

Monday

MondayMondayMonday

shall

shallshallshall

be

bebebe

designated

designateddesignateddesignated

as

asasas

the

thethethe

holiday.

holiday.holiday.holiday.

Christmas

ChristmasChristmasChristmas

Eve

EveEveEve

Day

DayDayDay

shall

shallshallshall

be

bebebe

observed

observedobservedobserved

as

asasas

a

aaa

holiday

holidayholidayholiday

when

whenwhenwhen

Christmas

ChristmasChristmasChristmas

Day

DayDayDay

falls

fallsfallsfalls

on

ononon

Tuesday,

Tuesday,Tuesday,Tuesday,

Wednesday,

Wednesday,Wednesday,Wednesday,

Thursday,

Thursday,Thursday,Thursday,

or

ororor

Friday.

Friday.Friday.Friday.

If

IfIfIf

a

aaa

scheduled

scheduledscheduledscheduled

holiday

holidayholidayholiday

falls

fallsfallsfalls

on

ononon

an

ananan

employee's

employee'semployee'semployee's

regular

regularregularregular

day

daydayday

off,

off,off,off,

the

thethethe

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

compensated

compensatedcompensatedcompensated

for

forforfor

one

oneoneone

day

daydayday

of

ofofof

holiday

holidayholidayholiday

compensation

compensationcompensationcompensation

at

atatat

time

timetimetime

and

andandand

one

oneoneone

half.

half.half.half.

Employees

EmployeesEmployeesEmployees

should

shouldshouldshould

not

notnotnot

be

bebebe

scheduled

scheduledscheduledscheduled

to

tototo

work

workworkwork

both

bothbothboth

the

thethethe

designated

designateddesignateddesignated

holiday

holidayholidayholiday

and

andandand

the

thethethe

actual

actualactualactual

holiday.

holiday.holiday.holiday.

Holiday

HolidayHolidayHoliday

pay

paypaypay

shall

shallshallshall

be

bebebe

compensated

compensatedcompensatedcompensated

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

employee's

employee'semployee'semployee's

standard

standardstandardstandard

work

workworkwork

schedule.

schedule.schedule.schedule.

Employees

EmployeesEmployeesEmployees

in

ininin

the

thethethe

unit

unitunitunit

shall

shallshallshall

not

notnotnot

be

bebebe

allowed

allowedallowedallowed

to

tototo

carry

carrycarrycarry

floating

floatingfloatingfloating

holidays

holidaysholidaysholidays

over

overoverover

from

fromfromfrom

one

oneoneone

calendar

calendarcalendarcalendar

year

yearyearyear

to

tototo

the

thethethe

next.

next.next.next.

Holidays

HolidaysHolidaysHolidays

not

notnotnot

taken

takentakentaken

by

bybyby

December

DecemberDecemberDecember

31"

31"31"31"

of

ofofof

any

anyanyany

given

givengivengiven

year

yearyearyear

will

willwillwill

be

bebebe

i

iii

forfeited.

forfeited.forfeited.forfeited.

9
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ARTICLE

ARTICLEARTICLEARTICLE

29

292929

COMPENSATORY

COMPENSATORYCOMPENSATORYCOMPENSATORY

TIME

TIMETIMETIME

OFF

OFFOFFOFF

CTO

CTOCTOCTO

shall

shallshallshall

accrue

accrueaccrueaccrue

at

atatat

the

thethethe

rate

rateraterate

of

ofofof

one

oneoneone

and

andandand

one-half

one-halfone-halfone-half

(1-1/2)

(1-1/2)(1-1/2)(1-1/2)

hours

hourshourshours

for

forforfor

each

eacheacheach

overtime

overtimeovertimeovertime

hour

hourhourhour

worked

workedworkedworked

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

Fair

FairFairFair

Labor

LaborLaborLabor

Standards

StandardsStandardsStandards

Act.

Act.Act.Act.

CTO

CTOCTOCTO

shall

shallshallshall

not

notnotnot

accumulate

accumulateaccumulateaccumulate

in

ininin

excess

excessexcessexcess

of

ofofof

one

oneoneone

hundred

hundredhundredhundred

twenty

twentytwentytwenty

(120)

(120)(120)(120)

hours

hourshourshours

at

atatat

any

anyanyany

given

givengivengiven

time.

time.time.time.

Use

UseUseUse

of

ofofof

compensatory

compensatorycompensatorycompensatory

time-

time-time-time-

off

offoffoff

earned

earnedearnedearned

shall

shallshallshall

be

bebebe

granted

grantedgrantedgranted

so

sososo

that

thatthatthat

it

ititit

does

doesdoesdoes

not

notnotnot

unduly

undulyundulyunduly

disrupt

disruptdisruptdisrupt

the

thethethe

operations

operationsoperationsoperations

of

ofofof

the

thethethe

City.

City.City.City.

Terminating

TerminatingTerminatingTerminating

employees

employeesemployeesemployees

shall

shallshallshall

be

bebebe

compensated

compensatedcompensatedcompensated

for

forforfor

accrued

accruedaccruedaccrued

compensatory

compensatorycompensatorycompensatory

hours.

hours.hours.hours.

ARTICLE

ARTICLEARTICLEARTICLE

30

303030

TIME

TIMETIMETIME

OFF

OFFOFFOFF

FOR

FORFORFOR

ASSOCIATION

ASSOCIATIONASSOCIATIONASSOCIATION

REPRESENTATIVES

REPRESENTATIVESREPRESENTATIVESREPRESENTATIVES

The

TheTheThe

Association

AssociationAssociationAssociation

may

maymaymay

designate

designatedesignatedesignate

up

upupup

to

tototo

seven

sevensevenseven

(7)

(7)(7)(7)

representatives

representativesrepresentativesrepresentatives

to

tototo

attend

attendattendattend

Association

AssociationAssociationAssociation

meetings

meetingsmeetingsmeetings

on

ononon

City

CityCityCity

time,

time,time,time,

provided

providedprovidedprovided

that

thatthatthat

no

nonono

designated

designateddesignateddesignated

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

released

releasedreleasedreleased

for

forforfor

more

moremoremore

than

thanthanthan

four

fourfourfour

(4)

(4)(4)(4)

hours

hourshourshours

per

perperper

month.

month.month.month.

The

TheTheThe

time

timetimetime

must

mustmustmust

be

bebebe

scheduled

scheduledscheduledscheduled

in

ininin

advance

advanceadvanceadvance

and

andandand

the

thethethe

supervisor

supervisorsupervisorsupervisor

must

mustmustmust

be

bebebe

notified.

notified.notified.notified.

DISCIPLINE,

DISCIPLINE,DISCIPLINE,DISCIPLINE,

GRIEVANCE,

GRIEVANCE,GRIEVANCE,GRIEVANCE,

LAYOFF

LAYOFFLAYOFFLAYOFF

PROCEDURES

PROCEDURESPROCEDURESPROCEDURES

ARTICLE

ARTICLEARTICLEARTICLE

31

313131

DISCIPLINARY

DISCIPLINARYDISCIPLINARYDISCIPLINARY

PROCEDURES

PROCEDURESPROCEDURESPROCEDURES

If,

If,If,If,

during

duringduringduring

the

thethethe

term

termtermterm

of

ofofof

this

thisthisthis

contract,

contract,contract,contract,

the

thethethe

City

CityCityCity

and

andandand

Association

AssociationAssociationAssociation

agree

agreeagreeagree

to

tototo

language

languagelanguagelanguage

that

thatthatthat

replaces

replacesreplacesreplaces

the

thethethe

language

languagelanguagelanguage

herein,

herein,herein,herein,

the

thethethe

parties

partiespartiesparties

agree

agreeagreeagree

to

tototo

reopen

reopenreopenreopen

on

ononon

the

thethethe

limited

limitedlimitedlimited

subject

subjectsubjectsubject

of

ofofof

replacing

replacingreplacingreplacing

the

thethethe

language

languagelanguagelanguage

with

withwithwith

the

thethethe

agreed

agreedagreedagreed

upon

uponuponupon

language.

language.language.language.

No

NoNoNo

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

disciplined

disciplineddisciplineddisciplined

without

withoutwithoutwithout

cause.

cause.cause.cause.

Disciplinary

DisciplinaryDisciplinaryDisciplinary

action

actionactionaction

shall

shallshallshall

be

bebebe

defined

defineddefineddefined

to

tototo

include:

include:include:include:

oral

oraloraloral

wamings,

wamings,wamings,wamings,

written

writtenwrittenwritten

reprimands,

reprimands,reprimands,reprimands,

suspensions,

suspensions,suspensions,suspensions,

demotions,

demotions,demotions,demotions,

reduction

reductionreductionreduction

in

ininin

pay

paypaypay

and

andandand

discharge.

discharge.discharge.discharge.

Oral

OralOralOral

and

andandand

written

writtenwrittenwritten

reprimands

reprimandsreprimandsreprimands

may

maymaymay

be

bebebe

initiated

initiatedinitiatedinitiated

at

atatat

the

thethethe

supervisor/division

supervisor/divisionsupervisor/divisionsupervisor/division

manager

managermanagermanager

level.

level.level.level.

Disciplinary

DisciplinaryDisciplinaryDisciplinary

action

actionactionaction

more

moremoremore

serious

seriousseriousserious

than

thanthanthan

a

aaa

written

writtenwrittenwritten

reprimand

reprimandreprimandreprimand

must

mustmustmust

be

bebebe

initiated

initiatedinitiatedinitiated

at

atatat

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

level.

level.level.level.

A.

A.A.A.

Notice

NoticeNoticeNotice

of

ofofof

Proposed

ProposedProposedProposed

Action.

Action.Action.Action.

Whenever

WheneverWheneverWhenever

an

ananan

employee

employeeemployeeemployee

is

isisis

to

tototo

be

bebebe

discharged,

discharged,discharged,discharged,

suspended

suspendedsuspendedsuspended

(for

(for(for(for

more

moremoremore

than

thanthanthan

five

fivefivefive

(5)

(5)(5)(5)

days),

days),days),days),

demoted,

demoted,demoted,demoted,

or

ororor

reduced

reducedreducedreduced

in

ininin

step,

step,step,step,

for

forforfor

disciplinary

disciplinarydisciplinarydisciplinary

purposes,

purposes,purposes,purposes,

written

writtenwrittenwritten

notice

noticenoticenotice

of

ofofof

at

atatat

least

leastleastleast

five

fivefivefive

(5)

(5)(5)(5)

working

workingworkingworking

days

daysdaysdays

of

ofofof

the

thethethe

proposed

proposedproposedproposed

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

shall

shallshallshall

be

bebebe

given

givengivengiven

before

beforebeforebefore

such

suchsuchsuch

action

actionactionaction

is

isisis

to

tototo

be

bebebe

taken

takentakentaken

and

andandand

must

mustmustmust

include:

include:include:include:

(1)

(1)(1)(1)

Notice

NoticeNoticeNotice

of

ofofof

proposed

proposedproposedproposed

action;

action;action;action;

(2)

(2)(2)(2)

Reasons

ReasonsReasonsReasons

for

forforfor

proposed

proposedproposedproposed

action;

action;action;action;

(3)

(3)(3)(3)

A

AAA

copy

copycopycopy

of

ofofof

charges

chargeschargescharges

stating

statingstatingstating

specific

specificspecificspecific

incidents

incidentsincidentsincidents

or

ororor

specific

specificspecificspecific

courses

coursescoursescourses

of

ofofof

conduct,

conduct,conduct,conduct,

e.g.

e.g.e.g.e.g.

as

asasas

evidenced

evidencedevidencedevidenced

by

bybyby

work

workworkwork

performance

performanceperformanceperformance

evaluations,

evaluations,evaluations,evaluations,

and

andandand

a

aaa

copy

copycopycopy

of

ofofof

the

thethethe

written

writtenwrittenwritten

materials

materialsmaterialsmaterials

upon

uponuponupon

w

www

hich

hichhichhich

the

thethethe

decision

decisiondecisiondecision

to

tototo

take

taketaketake

proposed

proposedproposedproposed

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

is

isisis

based;

based;based;based;

and

andandand

(4)

(4)(4)(4)

A

AAA

notice

noticenoticenotice

to

tototo

the

thethethe

employee

employeeemployeeemployee

of

ofofof

the

thethethe

right

rightrightright

to

tototo

respond

respondrespondrespond

in

ininin

writing

writingwritingwriting

or

ororor

orally

orallyorallyorally

within

withinwithinwithin

the

thethethe

five

fivefivefive

(5)

(5)(5)(5)

working

workingworkingworking

day

daydayday

period.

period.period.period.
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I

III
In

InInIn

the

thethethe

case

casecasecase

of

ofofof

a

aaa

suspension

suspensionsuspensionsuspension

of

ofofof

five

fivefivefive

(5)

(5)(5)(5)

days

daysdaysdays

or

ororor

less,

less,less,less,

the

thethethe

foregoing

foregoingforegoingforegoing

procedures

proceduresproceduresprocedures

shall

shallshallshall

be

bebebe

afforded

affordedaffordedafforded

the

thethethe

employee

employeeemployeeemployee

either

eithereithereither

before

beforebeforebefore

or

ororor

during

duringduringduring

the

thethethe

suspension,

suspension,suspension,suspension,

or

ororor

within

withinwithinwithin

a

aaa

reasonable

reasonablereasonablereasonable

time

timetimetime

thereafter.

thereafter.thereafter.thereafter.

B.

B.B.B.

Limitations

LimitationsLimitationsLimitations

and

andandand

Exceptions:

Exceptions:Exceptions:Exceptions:

(1)

(1)(1)(1)

Oral

OralOralOral

notice

noticenoticenotice

is

isisis

insufficient

insufficientinsufficientinsufficient

as

asasas

full

fullfullfull

notice

noticenoticenotice

to

tototo

an

ananan

employee

employeeemployeeemployee

and

andandand

may

maymaymay

be

bebebe

given

givengivengiven

only

onlyonlyonly

as

asasas

I

III

the

thethethe

initial

initialinitialinitial

notice

noticenoticenotice

in

ininin

extraordinary

extraordinaryextraordinaryextraordinary

circumstances

circumstancescircumstancescircumstances

which

whichwhichwhich

call

callcallcall

for

forforfor

immediate

immediateimmediateimmediate

action.

action.action.action.

(2)

(2)(2)(2)

Prior

PriorPriorPrior

written

writtenwrittenwritten

notice

noticenoticenotice

is

isisis

required

requiredrequiredrequired

in

ininin

each

eacheacheach

case,

case,case,case,

unless

unlessunlessunless

provided

providedprovidedprovided

otherwise

otherwiseotherwiseotherwise

herein,

herein,herein,herein,

regardless

regardlessregardlessregardless

of

ofofof

seriousness

seriousnessseriousnessseriousness

unless

unlessunlessunless

extraordinary

extraordinaryextraordinaryextraordinary

circumstances

circumstancescircumstancescircumstances

are

areareare

involved.

involved.involved.involved.

I

III

(3)

(3)(3)(3)

Employees

EmployeesEmployeesEmployees

may

maymaymay

be

bebebe

suspended

suspendedsuspendedsuspended

without

withoutwithoutwithout

prior

priorpriorprior

written

writtenwrittenwritten

notice

noticenoticenotice

in

ininin

extraordinary

extraordinaryextraordinaryextraordinary

circumstances

circumstancescircumstancescircumstances

when

whenwhenwhen

it

ititit

is

isisis

essential

essentialessentialessential

to

tototo

avert

avertavertavert

hann

hannhannhann

to

tototo

the

thethethe

public,

public,public,public,

other

otherotherother

employees,

employees,employees,employees,

or

ororor

to

tototo

avert

avertavertavert

serious

seriousseriousserious

disruption

disruptiondisruptiondisruption

of

ofofof

governmental

governmentalgovernmentalgovernmental

business.

business.business.business.

The

TheTheThe

appointing

appointingappointingappointing

authority

authorityauthorityauthority

may

maymaymay

schedule

schedulescheduleschedule

an

ananan

i

iii

employee

employeeemployeeemployee

for

forforfor

vacation

vacationvacationvacation

or

ororor

holiday

holidayholidayholiday

leave

leaveleaveleave

as

asasas

the

thethethe

circumstances

circumstancescircumstancescircumstances

may

maymaymay

warrant.

warrant.warrant.warrant.

Extraordinary

ExtraordinaryExtraordinaryExtraordinary

circumstances

circumstancescircumstancescircumstances

include

includeincludeinclude

but

butbutbut

are

areareare

not

notnotnot

limited

limitedlimitedlimited

to

tototo

situations

situationssituationssituations

involving

involvinginvolvinginvolving

misappropriation

misappropriationmisappropriationmisappropriation

of

ofofof

public

publicpublicpublic

fund

fundfundfund

or

ororor

property;

property;property;property;

working

workingworkingworking

while

whilewhilewhile

under

underunderunder

the

thethethe

influence

influenceinfluenceinfluence

of

ofofof

liquor

liquorliquorliquor

or

ororor

intoxicating

intoxicatingintoxicatingintoxicating

drugs;

drugs;drugs;drugs;

open

openopenopen

insubordination;

insubordination;insubordination;insubordination;

commission

commissioncommissioncommission

of

ofofof

a

aaa

crime

crimecrimecrime

involving

involvinginvolvinginvolving

moral

moralmoralmoral

turpitude

turpitudeturpitudeturpitude

punishable

punishablepunishablepunishable

by

bybyby

imprisonment

imprisonmentimprisonmentimprisonment

for

forforfor

six

sixsixsix

(6)

(6)(6)(6)

months

monthsmonthsmonths

or

ororor

more;

more;more;more;

and

andandand

disruption

disruptiondisruptiondisruption

of

ofofof

City

CityCityCity

business

businessbusinessbusiness

through

throughthroughthrough

willful

willfulwillfulwillful

misconduct

misconductmisconductmisconduct

(altercations,

(altercations,(altercations,(altercations,

etc.)

etc.)etc.)etc.)

(4)

(4)(4)(4)

Oral

OralOralOral

notice

noticenoticenotice

is

isisis

insufficient

insufficientinsufficientinsufficient

as

asasas

full

fullfullfull

notice

noticenoticenotice

for

forforfor

proposed

proposedproposedproposed

disciplinary

disciplinarydisciplinarydisciplinary

action.

action.action.action.

In

InInIn

extraordinary

extraordinaryextraordinaryextraordinary

circumstances

circumstancescircumstancescircumstances

when

whenwhenwhen

immediate

immediateimmediateimmediate

suspension,

suspension,suspension,suspension,

demotion,

demotion,demotion,demotion,

removal,

removal,removal,removal,

or

ororor

reduction

reductionreductionreduction

in

ininin

step

stepstepstep

is

isisis

warranted,

warranted,warranted,warranted,

initial

initialinitialinitial

notice

noticenoticenotice

may

maymaymay

be

bebebe

given

givengivengiven

orally.

orally.orally.orally.

The

TheTheThe

employee

employeeemployeeemployee

should

shouldshouldshould

be

bebebe

told

toldtoldtold

when

whenwhenwhen

the

thethethe

initial

initialinitialinitial

action

actionactionaction

is

isisis

taken

takentakentaken

what

whatwhatwhat

the

thethethe

reasons

reasonsreasonsreasons

for

forforfor

the

thethethe

actions

actionsactionsactions

are

areareare

and,

and,and,and,

in

ininin

addition,

addition,addition,addition,

the

thethethe

employee

employeeemployeeemployee

will

willwillwill

have

havehavehave

an

ananan

opportunity

opportunityopportunityopportunity

to

tototo

respond

respondrespondrespond

in

ininin

writing

writingwritingwriting

and/or

and/orand/orand/or

orally

orallyorallyorally

to

tototo

those

thosethosethose

I

III

charges.

charges.charges.charges.

The

TheTheThe

written

writtenwrittenwritten

charges

chargeschargescharges

in

ininin

the

thethethe

case

casecasecase

of

ofofof

an

ananan

immediate

immediateimmediateimmediate

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

must

mustmustmust

be

bebebe

prepared

preparedpreparedprepared

as

asasas

soon

soonsoonsoon

as

asasas

possible

possiblepossiblepossible

and

andandand

normally

normallynormallynormally

within

withinwithinwithin

a

aaa

day

daydayday

or

ororor

two

twotwotwo

(2)

(2)(2)(2)

of

ofofof

the

thethethe

initial

initialinitialinitial

oral

oraloraloral

notice.

notice.notice.notice.

Employees

EmployeesEmployeesEmployees

wishing

wishingwishingwishing

to

tototo

appeal

appealappealappeal

disciplinary

disciplinarydisciplinarydisciplinary

actions

actionsactionsactions

may

maymaymay

do

dododo

so

sososo

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

Article

ArticleArticleArticle

32.

32.32.32.

In

InInIn

general,

general,general,general,

under

underunderunder

City

CityCityCity

procedures,

procedures,procedures,procedures,

probationary

probationaryprobationaryprobationary

employees

employeesemployeesemployees

and

andandand

other

otherotherother

non-permanent

non-permanentnon-permanentnon-permanent

I

III

regular

regularregularregular

employees

employeesemployeesemployees

are

areareare

not

notnotnot

entitled

entitledentitledentitled

to

tototo

notice

noticenoticenotice

and

andandand

a

aaa

hearing

hearinghearinghearing

unless

unlessunlessunless

the

thethethe

causes

causescausescauses

for

forforfor

termination

terminationterminationtermination

are

areareare

based

basedbasedbased

upon

uponuponupon

charges

chargeschargescharges

involving

involvinginvolvinginvolving

a

aaa

person's

person'sperson'sperson's

good

goodgoodgood

name,

name,name,name,

reputation,

reputation,reputation,reputation,

honor

honorhonorhonor

or

ororor

integrity.

integrity.integrity.integrity.

In

InInIn

such

suchsuchsuch

cases,

cases,cases,cases,

an

ananan

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

entitled

entitledentitledentitled

only

onlyonlyonly

to

tototo

minimal

minimalminimalminimal

due

dueduedue

process

processprocessprocess

rights

rightsrightsrights

as

asasas

required

requiredrequiredrequired

by

bybyby

applicable

applicableapplicableapplicable

law.

law.law.law.

ARTICLE

ARTICLEARTICLEARTICLE

32

323232

APPEAL

APPEALAPPEALAPPEAL

AND

ANDANDAND

GRIEVANCE

GRIEVANCEGRIEVANCEGRIEVANCE

PROCEDURE

PROCEDUREPROCEDUREPROCEDURE

1.

1.1.1.

DEFINED:

DEFINED:DEFINED:DEFINED:

A

AAA

grievance

grievancegrievancegrievance

is

isisis

an

ananan

alleged

allegedallegedalleged

violation

violationviolationviolation

of

ofofof

the

thethethe

Personnel

PersonnelPersonnelPersonnel

Rules

RulesRulesRules

and

andandand

Regulations,

Regulations,Regulations,Regulations,

this

thisthisthis

M.O.U.

M.O.U.M.O.U.M.O.U.

or

ororor

written

writtenwrittenwritten

City

CityCityCity

Policy.

Policy.Policy.Policy.

2.

2.2.2.

PROCEDURE:

PROCEDURE:PROCEDURE:PROCEDURE:

a.

a.a.a.

Informal

InformalInformalInformal

Grievance

GrievanceGrievanceGrievance

Procedure:

Procedure:Procedure:Procedure:

The

TheTheThe

grievant

grievantgrievantgrievant

and

andandand

the

thethethe

City's

City'sCity'sCity's

representative

representativerepresentativerepresentative

shall

shallshallshall

make

makemakemake

every

everyeveryevery

effort

effortefforteffort

to

tototo

resolve

resolveresolveresolve

the

thethethe

grievance

grievancegrievancegrievance

at

atatat

the

thethethe

lowest

lowestlowestlowest

level

levellevellevel

of

ofofof

supervision.

supervision.supervision.supervision.

Thus,

Thus,Thus,Thus,

the

thethethe

I

III

grievant

grievantgrievantgrievant

shall

shallshallshall

attempt

attemptattemptattempt

to

tototo

discuss

discussdiscussdiscuss

the

thethethe

grievance

grievancegrievancegrievance

with

withwithwith

the

thethethe

immediate

immediateimmediateimmediate

supervisor

supervisorsupervisorsupervisor

before

beforebeforebefore

resorting

resortingresortingresorting

to

tototo

the

thethethe

Formal

FormalFormalFormal

Grievance

GrievanceGrievanceGrievance

Procedure

ProcedureProcedureProcedure

below.

below.below.below.

However,

However,However,However,

if

ififif

the

thethethe

grievant

grievantgrievantgrievant

is

isisis

unable

unableunableunable

to

tototo
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resolve

resolveresolveresolve

the

thethethe

grievance

grievancegrievancegrievance

informally

informallyinformallyinformally

before

beforebeforebefore

the

thethethe

time

timetimetime

period

periodperiodperiod

for

forforfor

filing

filingfilingfiling

a

aaa

Formal

FormalFormalFormal

Grievance

GrievanceGrievanceGrievance

expires

expiresexpiresexpires

(10

(10(10(10

working

workingworkingworking

days

daysdaysdays

from

fromfromfrom

the

thethethe

date

datedatedate

the

thethethe

grievance

grievancegrievancegrievance

allegedly

allegedlyallegedlyallegedly

occurred),

occurred),occurred),occurred),

the

thethethe

grievant

grievantgrievantgrievant

must

mustmustmust

proceed

proceedproceedproceed

to

tototo

the

thethethe

Formal

FormalFormalFormal

Grievance

GrievanceGrievanceGrievance

Procedure

ProcedureProcedureProcedure

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

time

timetimetime

limits

limitslimitslimits

therein

thereinthereintherein

or

ororor

he/she

he/shehe/shehe/she

will

willwillwill

have

havehavehave

waived

waivedwaivedwaived

the

thethethe

right

rightrightright

to

tototo

proceed

proceedproceedproceed

in

ininin

the

thethethe

Formal

FormalFormalFormal

Grievance

GrievanceGrievanceGrievance

Procedure.

Procedure.Procedure.Procedure.

b.

b.b.b.

Formal

FormalFormalFormal

Grievance

GrievanceGrievanceGrievance

Procedure:

Procedure:Procedure:Procedure:

1.

1.1.1.

First

FirstFirstFirst

Level

LevelLevelLevel

of

ofofof

Review:

Review:Review:Review:

The

TheTheThe

formal

formalformalformal

grievance

grievancegrievancegrievance

shall

shallshallshall

be

bebebe

presented

presentedpresentedpresented

in

ininin

writing

writingwritingwriting

to

tototo

his/her

his/herhis/herhis/her

supervisor

supervisorsupervisorsupervisor

within

withinwithinwithin

ten

tententen

(10)

(10)(10)(10)

working

workingworkingworking

days

daysdaysdays

from

fromfromfrom

the

thethethe

alleged

allegedallegedalleged

occurrence

occurrenceoccurrenceoccurrence

of

ofofof

the

thethethe

violation.

violation.violation.violation.

The

TheTheThe

written

writtenwrittenwritten

grievance

grievancegrievancegrievance

shall

shallshallshall

contain

containcontaincontain

the

thethethe

following

followingfollowingfollowing

information:

information:information:information:

a.

a.a.a.

Name

NameNameName

of

ofofof

grievant

grievantgrievantgrievant

and

andandand

job

jobjobjob

title;

title;title;title;

b.

b.b.b.

Department/Section;

Department/Section;Department/Section;Department/Section;

c.

c.c.c.

Clear

ClearClearClear

and

andandand

concise

conciseconciseconcise

statement

statementstatementstatement

of

ofofof

the

thethethe

nature

naturenaturenature

of

ofofof

the

thethethe

grievance

grievancegrievancegrievance

including

includingincludingincluding

the

thethethe

circumstances

circumstancescircumstancescircumstances

and

andandand

dates

datesdatesdates

involved;

involved;involved;involved;

d.

d.d.d.

The

TheTheThe

specific

specificspecificspecific

provision(s)

provision(s)provision(s)provision(s)

of

ofofof

the

thethethe

M.O.U.,

M.O.U.,M.O.U.,M.O.U.,

City

CityCityCity

Policy

PolicyPolicyPolicy

or

ororor

Personnel

PersonnelPersonnelPersonnel

rules

rulesrulesrules

alleged

allegedallegedalleged

to

tototo

have

havehavehave

been

beenbeenbeen

violated;

violated;violated;violated;

e.

e.e.e.

Requested

RequestedRequestedRequested

remedy;

remedy;remedy;remedy;

f.

f.f.f.

Name

NameNameName

of

ofofof

the

thethethe

grievant's

grievant'sgrievant'sgrievant's

Labor

LaborLaborLabor

Representative,

Representative,Representative,Representative,

if

ififif

any;

any;any;any;

g.

g.g.g.

Date

DateDateDate

and

andandand

signature

signaturesignaturesignature

of

ofofof

the

thethethe

grievant

grievantgrievantgrievant

or

ororor

Labor

LaborLaborLabor

Representative.

Representative.Representative.Representative.

The

TheTheThe

supervisor

supervisorsupervisorsupervisor

shall

shallshallshall

render

renderrenderrender

a

aaa

decision

decisiondecisiondecision

and

andandand

comments

commentscommentscomments

in

ininin

writing

writingwritingwriting

and

andandand

return

returnreturnreturn

them

themthemthem

to

tototo

the

thethethe

grievant

grievantgrievantgrievant

within

withinwithinwithin

ten

tententen

(10)

(10)(10)(10)

working

workingworkingworking

days

daysdaysdays

after

afterafterafter

receiving

receivingreceivingreceiving

the

thethethe

written

writtenwrittenwritten

grievance.

grievance.grievance.grievance.

If

IfIfIf

the

thethethe

grievant

grievantgrievantgrievant

does

doesdoesdoes

not

notnotnot

agree

agreeagreeagree

with

withwithwith

his

hishishis

supervisor's

supervisor'ssupervisor'ssupervisor's

decision

decisiondecisiondecision

or

ororor

if

ififif

no

nonono

answer

answeransweranswer

has

hashashas

been

beenbeenbeen

received

receivedreceivedreceived

within

withinwithinwithin

the

thethethe

specified

specifiedspecifiedspecified

time

timetimetime

period,

period,period,period,

the

thethethe

grievant

grievantgrievantgrievant

shall

shallshallshall

present

presentpresentpresent

the

thethethe

grievance

grievancegrievancegrievance

in

ininin

writing

writingwritingwriting

to

tototo

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

or

ororor

his

hishishis

designee

designeedesigneedesignee

within

withinwithinwithin

five

fivefivefive

(5)

(5)(5)(5)

days

daysdaysdays

of

ofofof

the

thethethe

date

datedatedate

the

thethethe

supervisor's

supervisor'ssupervisor'ssupervisor's

decision

decisiondecisiondecision

is

isisis

rendered

renderedrenderedrendered

or

ororor

should

shouldshouldshould

have

havehavehave

been

beenbeenbeen

rendered

renderedrenderedrendered

pursuant

pursuantpursuantpursuant

to

tototo

the

thethethe

specified

specifiedspecifiedspecified

time

timetimetime

period.

period.period.period.

2.

2.2.2.

Second

SecondSecondSecond

Level

LevelLevelLevel

-

---

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

Review:

Review:Review:Review:

The

TheTheThe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

or

ororor

his

hishishis

designee

designeedesigneedesignee

shall

shallshallshall

discuss,

discuss,discuss,discuss,

upon

uponuponupon

request,

request,request,request,

the

thethethe

grievance

grievancegrievancegrievance

with

withwithwith

the

thethethe

grievant,

grievant,grievant,grievant,

the

thethethe

grievant's

grievant'sgrievant'sgrievant's

representative

representativerepresentativerepresentative

if

ififif

any,

any,any,any,

and

andandand

with

withwithwith

other

otherotherother

appropriate

appropriateappropriateappropriate

persons.

persons.persons.persons.

The

TheTheThe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

or

ororor

designee

designeedesigneedesignee

shall

shallshallshall

render

renderrenderrender

a

aaa

his

hishishis

decision

decisiondecisiondecision

and

andandand

comments

commentscommentscomments

in

ininin

writing

writingwritingwriting

and

andandand

return

returnreturnreturn

them

themthemthem

to

tototo

the

thethethe

grievant

grievantgrievantgrievant

within

withinwithinwithin

ten

tententen

(10)

(10)(10)(10)

working

workingworkingworking

days

daysdaysdays

after

afterafterafter

receiving

receivingreceivingreceiving

the

thethethe

formal

formalformalformal

written

writtenwrittenwritten

grievance.

grievance.grievance.grievance.

If

IfIfIf

the

thethethe

grievant

grievantgrievantgrievant

does

doesdoesdoes

not

notnotnot

agree

agreeagreeagree

with

withwithwith

the

thethethe

decision

decisiondecisiondecision

reached

reachedreachedreached

or

ororor

if

ififif

no

nonono

answer

answeransweranswer

has

hashashas

been

beenbeenbeen

received

receivedreceivedreceived

within

withinwithinwithin

the

thethethe

specified

specifiedspecifiedspecified

time

timetimetime

period,

period,period,period,

the

thethethe

grievant

grievantgrievantgrievant

may

maymaymay

appeal

appealappealappeal

the

thethethe

grievance

grievancegrievancegrievance

to

tototo

the

thethethe

next

nextnextnext

level

levellevellevel

of

ofofof

the

thethethe

grievance

grievancegrievancegrievance

procedure.

procedure.procedure.procedure.

In

InInIn

order

orderorderorder

to

tototo

do

dododo

so,

so,so,so,

the

thethethe

grievant

grievantgrievantgrievant

must

mustmustmust

submit

submitsubmitsubmit

the

thethethe

grievance

grievancegrievancegrievance

to

tototo

the

thethethe

Personnel

PersonnelPersonnelPersonnel

Director,

Director,Director,Director,

along

alongalongalong

with

withwithwith

a

aaa

written

writtenwrittenwritten

request

requestrequestrequest

that

thatthatthat

the

thethethe

grievance

grievancegrievancegrievance

be

bebebe

considered

consideredconsideredconsidered

at

atatat

the

thethethe

Third

ThirdThirdThird

Level,

Level,Level,Level,

within

withinwithinwithin

ten

tententen

(10)

(10)(10)(10)

working

workingworkingworking

days

daysdaysdays

of

ofofof

the

thethethe

date

datedatedate

the

thethethe

Department

DepartmentDepartmentDepartment

Head's

Head'sHead'sHead's

decision

decisiondecisiondecision

is

isisis

rendered,

rendered,rendered,rendered,

or

ororor

should

shouldshouldshould

have

havehavehave

been

beenbeenbeen

rendered,

rendered,rendered,rendered,

pursuant

pursuantpursuantpursuant

to

tototo

the

thethethe

specified

specifiedspecifiedspecified

time

timetimetime

period.

period.period.period.

3.

3.3.3.

Third

ThirdThirdThird

Level

LevelLevelLevel

-

---

City

CityCityCity

Manager:

Manager:Manager:Manager:

If

IfIfIf

the

thethethe

grievance

grievancegrievancegrievance

is

isisis

submitted

submittedsubmittedsubmitted

to

tototo

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

for

forforfor

review

reviewreviewreview

and

andandand

settlement,

settlement,settlement,settlement,

the

thethethe

City

CityCityCity

Manager

ManagerManagerManager

may

maymaymay

elect

electelectelect

the

thethethe

methods

methodsmethodsmethods

he/she

he/shehe/shehe/she

considers

considersconsidersconsiders

appropriate

appropriateappropriateappropriate

for

forforfor

the

thethethe

study

studystudystudy

of

ofofof

the

thethethe

issues

issuesissuesissues

and

andandand

shall

shallshallshall

render

renderrenderrender

a

aaa

written

writtenwrittenwritten

decision

decisiondecisiondecision

to

tototo

the

thethethe

parties

partiespartiesparties

within

withinwithinwithin

ten

tententen

(10)

(10)(10)(10)

working

workingworkingworking

days

daysdaysdays

of

ofofof

receipt

receiptreceiptreceipt

of

ofofof

the

thethethe

grievance.

grievance.grievance.grievance.
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4.

4.4.4.

Fourth

FourthFourthFourth

Level

LevelLevelLevel

-

---

Advisory

AdvisoryAdvisoryAdvisory

Mediation:

Mediation:Mediation:Mediation:

If

IfIfIf

the

thethethe

grievance

grievancegrievancegrievance

has

hashashas

not

notnotnot

been

beenbeenbeen

resolved

resolvedresolvedresolved

after

afterafterafter

completion

completioncompletioncompletion

of

ofofof

the

thethethe

third

thirdthirdthird

level

levellevellevel

above,

above,above,above,

either

eithereithereither

the

thethethe

Association

AssociationAssociationAssociation

or

ororor

the

thethethe

City

CityCityCity

may

maymaymay

request

requestrequestrequest

non-

non-non-non-

binding

bindingbindingbinding

mediation

mediationmediationmediation

through

throughthroughthrough

the

thethethe

State

StateStateState

of

ofofof

California,

California,California,California,

Department

DepartmentDepartmentDepartment

of

ofofof

Industrial

IndustrialIndustrialIndustrial

Relations

RelationsRelationsRelations

Mediation

MediationMediationMediation

and

andandand

Conciliation

ConciliationConciliationConciliation

Service.

Service.Service.Service.

This

ThisThisThis

mediation

mediationmediationmediation

shall

shallshallshall

be

bebebe

provided

providedprovidedprovided

by

bybyby

the

thethethe

state

statestatestate

at

atatat

no

nonono

cost

costcostcost

to

tototo

either

eithereithereither

the

thethethe

City

CityCityCity

or

ororor

the

thethethe

employee.

employee.employee.employee.

5.

5.5.5.

Fifth

FifthFifthFifth

Level

LevelLevelLevel

-

---

City

CityCityCity

Council:

Council:Council:Council:

If

IfIfIf

the

thethethe

grievance

grievancegrievancegrievance

is

isisis

not

notnotnot

adjusted

adjustedadjustedadjusted

to

tototo

the

thethethe

satisfaction

satisfactionsatisfactionsatisfaction

of

ofofof

the

thethethe

employee

employeeemployeeemployee

under

underunderunder

the

thethethe

procedures

proceduresproceduresprocedures

set

setsetset

forth

forthforthforth

in

ininin

the

thethethe

forgoing

forgoingforgoingforgoing

sections,

sections,sections,sections,

the

thethethe

employee

employeeemployeeemployee

or

ororor

his/her

his/herhis/herhis/her

designated

designateddesignateddesignated

representative,

representative,representative,representative,

if

ififif

any,

any,any,any,

within

withinwithinwithin

ten

tententen

(10)

(10)(10)(10)

working

workingworkingworking

days

daysdaysdays

after

afterafterafter

the

thethethe

completion

completioncompletioncompletion

of

ofofof

the

thethethe

last

lastlastlast

step

stepstepstep

under

underunderunder

the

thethethe

third

thirdthirdthird

level

levellevellevel

above,

above,above,above,

shall

shallshallshall

submit

submitsubmitsubmit

a

aaa

written

writtenwrittenwritten

request

requestrequestrequest

to

tototo

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

or

ororor

their

theirtheirtheir

designee,

designee,designee,designee,

for

forforfor

a

aaa

hearing

hearinghearinghearing

before

beforebeforebefore

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

or

ororor

their

theirtheirtheir

designee.

designee.designee.designee.

Such

SuchSuchSuch

request,

request,request,request,

along

alongalongalong

with

withwithwith

a

aaa

copy

copycopycopy

of

ofofof

the

thethethe

record

recordrecordrecord

of

ofofof

the

thethethe

grievance

grievancegrievancegrievance

developed

developeddevelopeddeveloped

to

tototo

that

thatthatthat

point,

point,point,point,

shall

shallshallshall

be

bebebe

transmitted

transmittedtransmittedtransmitted

to

tototo

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

or

ororor

designee

designeedesigneedesignee

within

withinwithinwithin

ten

tententen

(10)

(10)(10)(10)

working

workingworkingworking

days

daysdaysdays

after

afterafterafter

receipt

receiptreceiptreceipt

of

ofofof

such

suchsuchsuch

request

requestrequestrequest

for

forforfor

a

aaa

hearing.

hearing.hearing.hearing.

The

TheTheThe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

render

renderrenderrender

their

theirtheirtheir

decision

decisiondecisiondecision

within

withinwithinwithin

ten

tententen

(10)

(10)(10)(10)

working

workingworkingworking

days

daysdaysdays

of

ofofof

the

thethethe

hearing.

hearing.hearing.hearing.

The

TheTheThe

decision

decisiondecisiondecision

of

ofofof

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

shall

shallshallshall

be

bebebe

final

finalfinalfinal

and

andandand

binding.

binding.binding.binding.

ARTICLE

ARTICLEARTICLEARTICLE

33

333333

DEMOTION/NON-DISCIPLINARY

DEMOTION/NON-DISCIPLINARYDEMOTION/NON-DISCIPLINARYDEMOTION/NON-DISCIPLINARY

Regular

RegularRegularRegular

employees

employeesemployeesemployees

who

whowhowho

are

areareare

demoted

demoteddemoteddemoted

due

dueduedue

to

tototo

layoff

layofflayofflayoff

or

ororor

other

otherotherother

non-disciplinary

non-disciplinarynon-disciplinarynon-disciplinary

reasons

reasonsreasonsreasons

shall

shallshallshall

not

notnotnot

be

bebebe

required

requiredrequiredrequired

to

tototo

serve

serveserveserve

a

aaa

new

newnewnew

probationary

probationaryprobationaryprobationary

period

periodperiodperiod

in

ininin

the

thethethe

lower

lowerlowerlower

classification,

classification,classification,classification,

provided

providedprovidedprovided

they

theytheythey

have

havehavehave

held

heldheldheld

regular

regularregularregular

status

statusstatusstatus

in

ininin

the

thethethe

lower

lowerlowerlower

classification

classificationclassificationclassification

previously.

previously.previously.previously.

If

IfIfIf

required

requiredrequiredrequired

to

tototo

serve

serveserveserve

a

aaa

probationary

probationaryprobationaryprobationary

period,

period,period,period,

the

thethethe

employee

employeeemployeeemployee

shall

shallshallshall

retain

retainretainretain

due

dueduedue

process

processprocessprocess

rights

rightsrightsrights

and

andandand

cannot

cannotcannotcannot

be

bebebe

disciplined

disciplineddisciplineddisciplined

or

ororor

terminated

terminatedterminatedterminated

from

fromfromfrom

City

CityCityCity

service

serviceserviceservice

without

withoutwithoutwithout

due

dueduedue

process.

process.process.process.

ARTICLE

ARTICLEARTICLEARTICLE

34

343434

LAYOFF

LAYOFFLAYOFFLAYOFF

PROCEDURE

PROCEDUREPROCEDUREPROCEDURE

All

AllAllAll

regular

regularregularregular

employees

employeesemployeesemployees

whose

whosewhosewhose

positions

positionspositionspositions

have

havehavehave

been

beenbeenbeen

eliminated

eliminatedeliminatedeliminated

shall

shallshallshall

be

bebebe

allowed

allowedallowedallowed

to

tototo

exercise

exerciseexerciseexercise

their

theirtheirtheir

options,

options,options,options,

based

basedbasedbased

on

ononon

seniority,

seniority,seniority,seniority,

to

tototo

displace

displacedisplacedisplace

an

ananan

employee

employeeemployeeemployee

(bump)

(bump)(bump)(bump)

into

intointointo

the

thethethe

same

samesamesame

or

ororor

any

anyanyany

one

oneoneone

of

ofofof

the

thethethe

junior

juniorjuniorjunior

classifications

classificationsclassificationsclassifications

within

withinwithinwithin

the

thethethe

job

jobjobjob

groupings

groupingsgroupingsgroupings

(see

(see(see(see

Appendix

AppendixAppendixAppendix

B)

B)B)B)

for

forforfor

which

whichwhichwhich

they

theytheythey

qualify

qualifyqualifyqualify

or

ororor

into

intointointo

a

aaa

previously

previouslypreviouslypreviously

held

heldheldheld

classification

classificationclassificationclassification

with

withwithwith

the

thethethe

City

CityCityCity

of

ofofof

Redlands.

Redlands.Redlands.Redlands.

The

TheTheThe

employee

employeeemployeeemployee

must

mustmustmust

meet

meetmeetmeet

the

thethethe

minimum

minimumminimumminimum

qualifications

qualificationsqualificationsqualifications

for

forforfor

the

thethethe

position

positionpositionposition

bumped.

bumped.bumped.bumped.

Employees

EmployeesEmployeesEmployees

must

mustmustmust

utilize

utilizeutilizeutilize

the

thethethe

option

optionoptionoption

which

whichwhichwhich

places

placesplacesplaces

them

themthemthem

in

ininin

the

thethethe

highest

highesthighesthighest

available

availableavailableavailable

position.

position.position.position.

ARTICLE

ARTICLEARTICLEARTICLE

35

353535

INVESTIGATORY

INVESTIGATORYINVESTIGATORYINVESTIGATORY

INTERVIEW

INTERVIEWINTERVIEWINTERVIEW

PROCEDURES

PROCEDURESPROCEDURESPROCEDURES

Prior

PriorPriorPrior

to

tototo

any

anyanyany

investigatory

investigatoryinvestigatoryinvestigatory

interview

interviewinterviewinterview

or

ororor

consultation

consultationconsultationconsultation

between

betweenbetweenbetween

an

ananan

employee

employeeemployeeemployee

and

andandand

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

or

ororor

City

CityCityCity

Manager,

Manager,Manager,Manager,

that

thatthatthat

could

couldcouldcould

reasonably

reasonablyreasonablyreasonably

be

bebebe

construed

construedconstruedconstrued

to

tototo

result

resultresultresult

in

ininin

disciplinary

disciplinarydisciplinarydisciplinary

action

actionactionaction

against

againstagainstagainst

the

thethethe

employee,

employee,employee,employee,

the

thethethe

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

given

givengivengiven

notice

noticenoticenotice

of

ofofof

the

thethethe

interview

interviewinterviewinterview

or

ororor

consultation

consultationconsultationconsultation

as

asasas

soon

soonsoonsoon

as

asasas

reasonable

reasonablereasonablereasonable

practical,

practical,practical,practical,

and

andandand

shall

shallshallshall

be

bebebe

advised

advisedadvisedadvised

of

ofofof

his

hishishis

or

ororor

her

herherher

right

rightrightright

to

tototo

representation

representationrepresentationrepresentation

under

underunderunder

this

thisthisthis

section;

section;section;section;

and

andandand

upon

uponuponupon

request

requestrequestrequest

shall

shallshallshall

be

bebebe

afforded

affordedaffordedafforded

an

ananan

opportunity

opportunityopportunityopportunity

to

tototo

contact

contactcontactcontact

and

andandand

consult

consultconsultconsult

privately

privatelyprivatelyprivately

with

withwithwith

a

aaa

representative

representativerepresentativerepresentative

of

ofofof

the

thethethe

Association.

Association.Association.Association.

If

IfIfIf

requested,

requested,requested,requested,

the

thethethe

employee

employeeemployeeemployee

may

maymaymay

have

havehavehave

an

ananan

Association

AssociationAssociationAssociation

representative

representativerepresentativerepresentative

present

presentpresentpresent

during

duringduringduring

any

anyanyany

such

suchsuchsuch

investigatory

investigatoryinvestigatoryinvestigatory

interview

interviewinterviewinterview

or

ororor

consultation,

consultation,consultation,consultation,

and,

and,and,and,

to

tototo

the

thethethe

extent

extentextentextent

practicable,

practicable,practicable,practicable,

such

suchsuchsuch

interviews

interviewsinterviewsinterviews

or

ororor

consultations

consultationsconsultationsconsultations

shall

shallshallshall

be

bebebe

conducted

conductedconductedconducted

during

duringduringduring

an

ananan

employee's

employee'semployee'semployee's

working

workingworkingworking

hours.

hours.hours.hours.

Only

OnlyOnlyOnly

those

thosethosethose

persons

personspersonspersons

reasonably

reasonablyreasonablyreasonably

necessary

necessarynecessarynecessary

to

tototo

the

thethethe

conduct

conductconductconduct

of

ofofof

the

thethethe

interview

interviewinterviewinterview

shall

shallshallshall

be

bebebe

present.

present.present.present.
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The

TheTheThe

employee

employeeemployeeemployee

or

ororor

the

thethethe

City

CityCityCity

may

maymaymay

elect

electelectelect

to

tototo

record

recordrecordrecord

any

anyanyany

such

suchsuchsuch

investigatory

investigatoryinvestigatoryinvestigatory

interview

interviewinterviewinterview

or

ororor

consultation,

consultation,consultation,consultation,

unless

unlessunlessunless

the

thethethe

parties

partiespartiesparties

mutually

mutuallymutuallymutually

agree

agreeagreeagree

not

notnotnot

to

tototo

record

recordrecordrecord

such

suchsuchsuch

interview

interviewinterviewinterview

or

ororor

consultation;

consultation;consultation;consultation;

however,

however,however,however,

in

ininin

the

thethethe

event

eventeventevent

the

thethethe

City

CityCityCity

elects

electselectselects

to

tototo

record

recordrecordrecord

such

suchsuchsuch

an

ananan

interview

interviewinterviewinterview

or

ororor

consultation,

consultation,consultation,consultation,

it

ititit

shall

shallshallshall

upon

uponuponupon

request

requestrequestrequest

provide

provideprovideprovide

the

thethethe

employee

employeeemployeeemployee

with

withwithwith

a

aaa

copy

copycopycopy

of

ofofof

said

saidsaidsaid

recording.

recording.recording.recording.

The

TheTheThe

cost

costcostcost

of

ofofof

providing

providingprovidingproviding

a

aaa

copy

copycopycopy

of

ofofof

the

thethethe

recording

recordingrecordingrecording

to

tototo

the

thethethe

employee

employeeemployeeemployee

shall

shallshallshall

be

bebebe

borne

borneborneborne

by

bybyby

the

thethethe

employee.

employee.employee.employee.

GENERAL

GENERALGENERALGENERAL

PROVISIONS

PROVISIONSPROVISIONSPROVISIONS

ARTICLE

ARTICLEARTICLEARTICLE

36

363636

COPY

COPYCOPYCOPY

OF

OFOFOF

M.O.U.

M.O.U.M.O.U.M.O.U.

TO

TOTOTO

EACH

EACHEACHEACH

EMPLOYEE

EMPLOYEEEMPLOYEEEMPLOYEE

The

TheTheThe

City

CityCityCity

shall

shallshallshall

provide

provideprovideprovide

each

eacheacheach

employee

employeeemployeeemployee

in

ininin

the

thethethe

unit

unitunitunit

with

withwithwith

an

ananan

electronic

electronicelectronicelectronic

copy

copycopycopy

of

ofofof

this

thisthisthis

M.O.U.

M.O.U.M.O.U.M.O.U.

within

withinwithinwithin

sixty

sixtysixtysixty

(60)

(60)(60)(60)

days

daysdaysdays

of

ofofof

execution.

execution.execution.execution.

Upon

UponUponUpon

written

writtenwrittenwritten

request,

request,request,request,

the

thethethe

City

CityCityCity

shall

shallshallshall

provide

provideprovideprovide

a

aaa

printed

printedprintedprinted

version

versionversionversion

to

tototo

the

thethethe

individual

individualindividualindividual

employee.

employee.employee.employee.

ARTICLE

ARTICLEARTICLEARTICLE

37

373737

RULES,

RULES,RULES,RULES,

REGULATIONS

REGULATIONSREGULATIONSREGULATIONS

AND

ANDANDAND

RESOLUTIONS

RESOLUTIONSRESOLUTIONSRESOLUTIONS

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

review

reviewreviewreview

annually

annuallyannuallyannually

with

withwithwith

the

thethethe

Association

AssociationAssociationAssociation

major

majormajormajor

changes

changeschangeschanges

in

ininin

the

thethethe

Personnel

PersonnelPersonnelPersonnel

Rules

RulesRulesRules

and

andandand

Regulations

RegulationsRegulationsRegulations

and

andandand

to

tototo

make

makemakemake

available

availableavailableavailable

copies

copiescopiescopies

of

ofofof

the

thethethe

rules

rulesrulesrules

and

andandand

regulations

regulationsregulationsregulations

to

tototo

all

allallall

employees.

employees.employees.employees.

Salary

SalarySalarySalary

resolutions

resolutionsresolutionsresolutions

shall

shallshallshall

be

bebebe

furnished

furnishedfurnishedfurnished

to

tototo

the

thethethe

San

SanSanSan

Bernardino

BernardinoBernardinoBernardino

Public

PublicPublicPublic

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

and

andandand

all

allallall

representatives.

representatives.representatives.representatives.

ARTICLE

ARTICLEARTICLEARTICLE

38

383838

PERSONNEL

PERSONNELPERSONNELPERSONNEL

FILE

FILEFILEFILE

No

NoNoNo

material

materialmaterialmaterial

which

whichwhichwhich

can

cancancan

reasonably

reasonablyreasonablyreasonably

be

bebebe

construed,

construed,construed,construed,

interpreted,

interpreted,interpreted,interpreted,

or

ororor

acknowledged

acknowledgedacknowledgedacknowledged

to

tototo

be

bebebe

derogatory

derogatoryderogatoryderogatory

shall

shallshallshall

be

bebebe

placed

placedplacedplaced

in

ininin

an

ananan

employee's

employee'semployee'semployee's

personnel

personnelpersonnelpersonnel

file

filefilefile

unless

unlessunlessunless

the

thethethe

employee

employeeemployeeemployee

has

hashashas

been

beenbeenbeen

allowed

allowedallowedallowed

to

tototo

read

readreadread

such

suchsuchsuch

material

materialmaterialmaterial

and

andandand

respond

respondrespondrespond

to

tototo

it,

it,it,it,

in

ininin

writing,

writing,writing,writing,

which

whichwhichwhich

response

responseresponseresponse

will

willwillwill

also

alsoalsoalso

be

bebebe

placed

placedplacedplaced

in

ininin

the

thethethe

personnel

personnelpersonnelpersonnel

file.

file.file.file.

Any

AnyAnyAny

employee,

employee,employee,employee,

upon

uponuponupon

request,

request,request,request,

shall

shallshallshall

have

havehavehave

access

accessaccessaccess

to

tototo

his/her

his/herhis/herhis/her

personnel

personnelpersonnelpersonnel

file,

file,file,file,

and

andandand

shall

shallshallshall

have

havehavehave

the

thethethe

right

rightrightright

of

ofofof

reproduction,

reproduction,reproduction,reproduction,

at

atatat

cost,

cost,cost,cost,

of

ofofof

his/her

his/herhis/herhis/her

personnel

personnelpersonnelpersonnel

file

filefilefile

in

ininin

full

fullfullfull

or

ororor

in

ininin

part.

part.part.part.

No

NoNoNo

portion

portionportionportion

of

ofofof

an

ananan

employee's

employee'semployee'semployee's

personnel

personnelpersonnelpersonnel

file

filefilefile

shall

shallshallshall

be

bebebe

transmitted

transmittedtransmittedtransmitted

to

tototo

anyone

anyoneanyoneanyone

other

otherotherother

than

thanthanthan

the

thethethe

City

CityCityCity

Manager,

Manager,Manager,Manager,

Personnel

PersonnelPersonnelPersonnel

Director,

Director,Director,Director,

Department

DepartmentDepartmentDepartment

Head,

Head,Head,Head,

Risk

RiskRiskRisk

Management

ManagementManagementManagement

Administrators,

Administrators,Administrators,Administrators,

or

ororor

by

bybyby

Court

CourtCourtCourt

subpoena.

subpoena.subpoena.subpoena.

The

TheTheThe

employee

employeeemployeeemployee

is

isisis

to

tototo

be

bebebe

notified

notifiednotifiednotified

at

atatat

the

thethethe

time

timetimetime

of

ofofof

the

thethethe

request

requestrequestrequest

that

thatthatthat

the

thethethe

information

informationinformationinformation

has

hashashas

been

beenbeenbeen

transmitted

transmittedtransmittedtransmitted

and

andandand

to

tototo

whom

whomwhomwhom

it

ititit

was

waswaswas

sent.

sent.sent.sent.

ARTICLE

ARTICLEARTICLEARTICLE

39

393939

COMMUNICATIONS

COMMUNICATIONSCOMMUNICATIONSCOMMUNICATIONS

The

TheTheThe

City

CityCityCity

and

andandand

the

thethethe

Association

AssociationAssociationAssociation

shall

shallshallshall

work

workworkwork

together

togethertogethertogether

in

ininin

the

thethethe

interest

interestinterestinterest

of

ofofof

maintaining,

maintaining,maintaining,maintaining,

and

andandand

improving

improvingimprovingimproving

efficiency

efficiencyefficiencyefficiency

in

ininin

all

allallall

municipal

municipalmunicipalmunicipal

operations

operationsoperationsoperations

and

andandand

conservation

conservationconservationconservation

of

ofofof

materials,

materials,materials,materials,

supplies,

supplies,supplies,supplies,

and

andandand

equipment,

equipment,equipment,equipment,

and

andandand

for

forforfor

the

thethethe

improvement

improvementimprovementimprovement

in

ininin

quality

qualityqualityquality

of

ofofof

workmanship

workmanshipworkmanshipworkmanship

and

andandand

service

serviceserviceservice

to

tototo

the

thethethe

public.

public.public.public.
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E

EEE

The

TheTheThe

City

CityCityCity

and

andandand

the

thethethe

Association

AssociationAssociationAssociation

consider

considerconsiderconsider

themselves

themselvesthemselvesthemselves

mutually

mutuallymutuallymutually

responsible

responsibleresponsibleresponsible

to

tototo

improve

improveimproveimprove

I

III

communications

communicationscommunicationscommunications

between

betweenbetweenbetween

management

managementmanagementmanagement

and

andandand

employees

employeesemployeesemployees

and

andandand

will

willwillwill

use

useuseuse

their

theirtheirtheir

best

bestbestbest

endeavors

endeavorsendeavorsendeavors

in

ininin

establishing

establishingestablishingestablishing

and

andandand

maintaining

maintainingmaintainingmaintaining

effective

effectiveeffectiveeffective

communication

communicationcommunicationcommunication

channels.

channels.channels.channels.

ARTICLE

ARTICLEARTICLEARTICLE

40

404040

UNIT

UNITUNITUNIT

MODIFICATION

MODIFICATIONMODIFICATIONMODIFICATION

It

ItItIt

is

isisis

understood

understoodunderstoodunderstood

that

thatthatthat

this

thisthisthis

M.O.U.

M.O.U.M.O.U.M.O.U.

shall

shallshallshall

constitute

constituteconstituteconstitute

a

aaa

bar

barbarbar

to

tototo

any

anyanyany

petition

petitionpetitionpetition

or

ororor

request

requestrequestrequest

for

forforfor

I

III

decertification

decertificationdecertificationdecertification

of

ofofof

the

thethethe

Association

AssociationAssociationAssociation

as

asasas

the

thethethe

formally

formallyformallyformally

recognized

recognizedrecognizedrecognized

employee

employeeemployeeemployee

organization

organizationorganizationorganization

in

ininin

the

thethethe

1

111

Employees

EmployeesEmployeesEmployees

unit

unitunitunit

of

ofofof

representation

representationrepresentationrepresentation

at

atatat

any

anyanyany

time

timetimetime

prior

priorpriorprior

to

tototo

the

thethethe

expiration

expirationexpirationexpiration

date

datedatedate

of

ofofof

this

thisthisthis

M.O.U.

M.O.U.M.O.U.M.O.U.

-ry

-ry-ry-ry

In

InInIn

addition,

addition,addition,addition,

no

nonono

petitions

petitionspetitionspetitions

for

forforfor

unit

unitunitunit

modification

modificationmodificationmodification

of

ofofof

the

thethethe

-Gener-al

-Gener-al-Gener-al-Gener-al

Employees

EmployeesEmployeesEmployees

unit

unitunitunit

will

willwillwill

be

bebebe

accepted

acceptedacceptedaccepted

by

bybyby

the

thethethe

City

CityCityCity

without

withoutwithoutwithout

the

thethethe

express

expressexpressexpress

agreement

agreementagreementagreement

of

ofofof

the

thethethe

Association.

Association.Association.Association.

The

TheTheThe

provisions

provisionsprovisionsprovisions

of

ofofof

this

thisthisthis

Article

ArticleArticleArticle

shall

shallshallshall

not

notnotnot

be

bebebe

applicable

applicableapplicableapplicable

where

wherewherewhere

precluded

precludedprecludedprecluded

by

bybyby

law.

law.law.law.

The

TheTheThe

Association,

Association,Association,Association,

its

itsitsits

successors

successorssuccessorssuccessors

and

andandand

assigns,

assigns,assigns,assigns,

shall

shallshallshall

indemnify,

indemnify,indemnify,indemnify,

defend

defenddefenddefend

and

andandand

hold

holdholdhold

harmless,

harmless,harmless,harmless,

the

thethethe

City,

City,City,City,

including

includingincludingincluding

its

itsitsits

agents

agentsagentsagents

and

andandand

employees,

employees,employees,employees,

against

againstagainstagainst

any

anyanyany

claims,

claims,claims,claims,

suite

suitesuitesuite

or

ororor

actions

actionsactionsactions

made

mademademade

or

ororor

brought

broughtbroughtbrought

against

againstagainstagainst

the

thethethe

City,

City,City,City,

including

includingincludingincluding

its

itsitsits

agents

agentsagentsagents

and

andandand

employees,

employees,employees,employees,

for

forforfor

any

anyanyany

expenses,

expenses,expenses,expenses,

losses

losseslosseslosses

or

ororor

damages

damagesdamagesdamages

incurred

incurredincurredincurred

by

bybyby

the

thethethe

City,

City,City,City,

including

includingincludingincluding

its

itsitsits

agents

agentsagentsagents

and

andandand

employees,

employees,employees,employees,

on

ononon

account

accountaccountaccount

of

ofofof

the

thethethe

provisions

provisionsprovisionsprovisions

of

ofofof

this

thisthisthis

article.

article.article.article.

ARTICLE

ARTICLEARTICLEARTICLE

41

414141

PREVAILING

PREVAILINGPREVAILINGPREVAILING

BENEFITS

BENEFITSBENEFITSBENEFITS

All

AllAllAll

benefits,

benefits,benefits,benefits,

privileges,

privileges,privileges,privileges,

and

andandand

working

workingworkingworking

conditions

conditionsconditionsconditions

enjoyed

enjoyedenjoyedenjoyed

by

bybyby

the

thethethe

employees

employeesemployeesemployees

at

atatat

the

thethethe

present

presentpresentpresent

time,

time,time,time,

which

whichwhichwhich

are

areareare

not

notnotnot

included

includedincludedincluded

in

ininin

this

thisthisthis

agreement,

agreement,agreement,agreement,

shall

shallshallshall

remain

remainremainremain

in

ininin

full

fullfullfull

force,

force,force,force,

unchanged

unchangedunchangedunchanged

and

andandand

unaffected

unaffectedunaffectedunaffected

in

ininin

any

anyanyany

manner,

manner,manner,manner,

during

duringduringduring

the

thethethe

term

termtermterm

of

ofofof

this

thisthisthis

agreement

agreementagreementagreement

unless

unlessunlessunless

changed

changedchangedchanged

by

bybyby

mutual

mutualmutualmutual

consent.

consent.consent.consent.

ARTICLE

ARTICLEARTICLEARTICLE

42

424242

MAINTENANCE

MAINTENANCEMAINTENANCEMAINTENANCE

OF

OFOFOF

MEMBERSHIP

MEMBERSHIPMEMBERSHIPMEMBERSHIP

I

III

All

AllAllAll

employee

employeeemployeeemployee

members

membersmembersmembers

of

ofofof

SBPEA

SBPEASBPEASBPEA

shall

shallshallshall

remain

remainremainremain

as

asasas

members

membersmembersmembers

in

ininin

good

goodgoodgood

standing

standingstandingstanding

of

ofofof

said

saidsaidsaid

Association

AssociationAssociationAssociation

for

forforfor

the

thethethe

duration

durationdurationduration

of

ofofof

this

thisthisthis

M.O.U.

M.O.U.M.O.U.M.O.U.

except

exceptexceptexcept

as

asasas

set

setsetset

forth

forthforthforth

below:

below:below:below:

I

III

During

DuringDuringDuring

the

thethethe

period

periodperiodperiod

from

fromfromfrom

March

MarchMarchMarch

1

111

through

throughthroughthrough

March

MarchMarchMarch

31

313131

of

ofofof

each

eacheacheach

year,

year,year,year,

any

anyanyany

Association

AssociationAssociationAssociation

member

membermembermember

who

whowhowho

has

hashashas

been

beenbeenbeen

a

aaa

member

membermembermember

for

forforfor

at

atatat

least

leastleastleast

one

oneoneone

(1)

(1)(1)(1)

year

yearyearyear

may

maymaymay

voluntarily

voluntarilyvoluntarilyvoluntarily

withdraw

withdrawwithdrawwithdraw

from

fromfromfrom

Association

AssociationAssociationAssociation

membership.

membership.membership.membership.

ARTICLE

ARTICLEARTICLEARTICLE

43

434343

USE

USEUSEUSE

OF

OFOFOF

BULLETIN

BULLETINBULLETINBULLETIN

BOARDS/MAIL

BOARDS/MAILBOARDS/MAILBOARDS/MAIL

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

that

thatthatthat

SBPEA

SBPEASBPEASBPEA

may

maymaymay

utilize

utilizeutilizeutilize

bulletin

bulletinbulletinbulletin

board

boardboardboard

space

spacespacespace

in

ininin

designated

designateddesignateddesignated

areas

areasareasareas

upon

uponuponupon

mutual

mutualmutualmutual

agreement

agreementagreementagreement

with

withwithwith

the

thethethe

City.

City.City.City.

SBPEA

SBPEASBPEASBPEA

will

willwillwill

provide

provideprovideprovide

bulletin

bulletinbulletinbulletin

boards.

boards.boards.boards.

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

allow

allowallowallow

the

thethethe

use

useuseuse

of

ofofof

inter-departmental

inter-departmentalinter-departmentalinter-departmental

mail

mailmailmail

for

forforfor

distribution

distributiondistributiondistribution

of

ofofof

SBPEA

SBPEASBPEASBPEA

materials

materialsmaterialsmaterials

to

tototo

SBPEA

SBPEASBPEASBPEA

representatives

representativesrepresentativesrepresentatives

only.

only.only.only.
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ARTICLE

ARTICLEARTICLEARTICLE

44

444444

DIRECT

DIRECTDIRECTDIRECT

DEPOSIT

DEPOSITDEPOSITDEPOSIT

Direct

DirectDirectDirect

deposit

depositdepositdeposit

of

ofofof

employee

employeeemployeeemployee

paychecks

paycheckspaycheckspaychecks

will

willwillwill

be

bebebe

available

availableavailableavailable

to

tototo

employees

employeesemployeesemployees

in

ininin

this

thisthisthis

unit.

unit.unit.unit.

ARTICLE

ARTICLEARTICLEARTICLE

45

454545

LEAVE

LEAVELEAVELEAVE

TIME

TIMETIMETIME

REPORTING

REPORTINGREPORTINGREPORTING

Leave

LeaveLeaveLeave

time

timetimetime

may

maymaymay

be

bebebe

used

usedusedused

and

andandand

reported

reportedreportedreported

in

ininin

increments

incrementsincrementsincrements

of

ofofof

fifteen

fifteenfifteenfifteen

(15)

(15)(15)(15)

minutes.

minutes.minutes.minutes.

ARTICLE

ARTICLEARTICLEARTICLE

46

464646

WORKWEEK/STANDARD

WORKWEEK/STANDARDWORKWEEK/STANDARDWORKWEEK/STANDARD

TOUR

TOURTOURTOUR

OF

OFOFOF

DUTY

DUTYDUTYDUTY

The

TheTheThe

standard

standardstandardstandard

tour

tourtourtour

of

ofofof

duty

dutydutyduty

represents

representsrepresentsrepresents

the

thethethe

time

timetimetime

that

thatthatthat

an

ananan

employee

employeeemployeeemployee

is

isisis

regularly

regularlyregularlyregularly

scheduled

scheduledscheduledscheduled

to

tototo

work.

work.work.work.

The

TheTheThe

department

departmentdepartmentdepartment

head

headheadhead

shall

shallshallshall

establish

establishestablishestablish

the

thethethe

actual

actualactualactual

number

numbernumbernumber

of

ofofof

hours

hourshourshours

which

whichwhichwhich

comprise

comprisecomprisecomprise

the

thethethe

standard

standardstandardstandard

tour

tourtourtour

of

ofofof

duty

dutydutyduty

for

forforfor

each

eacheacheach

position.

position.position.position.

Any

AnyAnyAny

proposed

proposedproposedproposed

change

changechangechange

shall

shallshallshall

be

bebebe

communicated

communicatedcommunicatedcommunicated

to

tototo

the

thethethe

employees

employeesemployeesemployees

and

andandand

Association

AssociationAssociationAssociation

at

atatat

least

leastleastleast

two

twotwotwo

(2)

(2)(2)(2)

weeks

weeksweeksweeks

prior

priorpriorprior

to

tototo

the

thethethe

proposed

proposedproposedproposed

change

changechangechange

being

beingbeingbeing

implemented

implementedimplementedimplemented

unless

unlessunlessunless

mutually

mutuallymutuallymutually

agreed

agreedagreedagreed

upon

uponuponupon

between

betweenbetweenbetween

the

thethethe

employee

employeeemployeeemployee

and

andandand

supervisor.

supervisor.supervisor.supervisor.

If

IfIfIf

requested

requestedrequestedrequested

by

bybyby

the

thethethe

Association,

Association,Association,Association,

the

thethethe

parties

partiespartiesparties

shall

shallshallshall

expeditiously

expeditiouslyexpeditiouslyexpeditiously

meet

meetmeetmeet

and

andandand

confer

conferconferconfer

regarding

regardingregardingregarding

such

suchsuchsuch

change.

change.change.change.

ARTICLE

ARTICLEARTICLEARTICLE

47

474747

PROBATION

PROBATIONPROBATIONPROBATION

The

TheTheThe

probationary

probationaryprobationaryprobationary

period

periodperiodperiod

including

includingincludingincluding

promotional

promotionalpromotionalpromotional

appointments

appointmentsappointmentsappointments

shall

shallshallshall

be

bebebe

for

forforfor

a

aaa

period

periodperiodperiod

of

ofofof

six

sixsixsix

(6)

(6)(6)(6)

months

monthsmonthsmonths

unless

unlessunlessunless

extended

extendedextendedextended

by

bybyby

the

thethethe

recommendation

recommendationrecommendationrecommendation

of

ofofof

the

thethethe

department

departmentdepartmentdepartment

head.

head.head.head.

The

TheTheThe

probationary

probationaryprobationaryprobationary

period

periodperiodperiod

for

forforfor

Public

PublicPublicPublic

Safety

SafetySafetySafety

Dispatchers

DispatchersDispatchersDispatchers

shall

shallshallshall

be

bebebe

twelve

twelvetwelvetwelve

(12)

(12)(12)(12)

months.

months.months.months.

ARTICLE

ARTICLEARTICLEARTICLE

48

484848

ANNIVERSARY

ANNIVERSARYANNIVERSARYANNIVERSARY

DATE

DATEDATEDATE

For

ForForFor

those

thosethosethose

employees

employeesemployeesemployees

hired

hiredhiredhired

after

afterafterafter

July

JulyJulyJuly

1,

1,1,1,

1990,

1990,1990,1990,

the

thethethe

"anniversary

"anniversary"anniversary"anniversary

date"

date"date"date"

shall

shallshallshall

be

bebebe

the

thethethe

day

daydayday

of

ofofof

the

thethethe

month

monthmonthmonth

in

ininin

which

whichwhichwhich

the

thethethe

employee

employeeemployeeemployee

completes

completescompletescompletes

six

sixsixsix

(6)

(6)(6)(6)

months

monthsmonthsmonths

of

ofofof

employment.

employment.employment.employment.

When

WhenWhenWhen

an

ananan

employee

employeeemployeeemployee

receives

receivesreceivesreceives

a

aaa

promotion,

promotion,promotion,promotion,

after

afterafterafter

July

JulyJulyJuly

1,

1,1,1,

1990,

1990,1990,1990,

the

thethethe

new

newnewnew

anniversary

anniversaryanniversaryanniversary

date

datedatedate

shall

shallshallshall

be

bebebe

the

thethethe

g

ggg

day

daydayday

of

ofofof

the

thethethe

month

monthmonthmonth

in

ininin

which

whichwhichwhich

the

thethethe

employee

employeeemployeeemployee

completes

completescompletescompletes

six

sixsixsix

(6)

(6)(6)(6)

months

monthsmonthsmonths

of

ofofof

employment

employmentemploymentemployment

in

ininin

the

thethethe

new

newnewnew

classification.

classification.classification.classification.

When

WhenWhenWhen

a

aaa

salary

salarysalarysalary

increase

increaseincreaseincrease

is

isisis

granted,

granted,granted,granted,

it

ititit

shall

shallshallshall

be

bebebe

effective

effectiveeffectiveeffective

on

ononon

the

thethethe

beginning

beginningbeginningbeginning

of

ofofof

the

thethethe

pay

paypaypay

period

periodperiodperiod

falling

fallingfallingfalling

closest

closestclosestclosest

to

tototo

the

thethethe

day

daydayday

of

ofofof

the

thethethe

month

monthmonthmonth

the

thethethe

employee

employeeemployeeemployee

was

waswaswas

hired

hiredhiredhired

a

aaa

or

ororor

promoted.

promoted.promoted.promoted.

ARTICLE

ARTICLEARTICLEARTICLE

49

494949

DRIVER'S

DRIVER'SDRIVER'SDRIVER'S

LICENSE

LICENSELICENSELICENSE

PHYSICAL

PHYSICALPHYSICALPHYSICAL

EXAMINATIONS

EXAMINATIONSEXAMINATIONSEXAMINATIONS

The

TheTheThe

City

CityCityCity

shall

shallshallshall

pay

paypaypay

for

forforfor

the

thethethe

required

requiredrequiredrequired

physical

physicalphysicalphysical

examination

examinationexaminationexamination

for

forforfor

employees

employeesemployeesemployees

required

requiredrequiredrequired

by

bybyby

their

theirtheirtheir

job

jobjobjob

classification

classificationclassificationclassification

to

tototo

maintain

maintainmaintainmaintain

Class

ClassClassClass

A

AAA

or

ororor

Class

ClassClassClass

B

BBB

driver's

driver'sdriver'sdriver's

licenses.

licenses.licenses.licenses.

Time

TimeTimeTime

spent

spentspentspent

participating

participatingparticipatingparticipating

in

ininin

the

thethethe

required

requiredrequiredrequired

physical

physicalphysicalphysical

examination

examinationexaminationexamination

will

willwillwill

be

bebebe

considered

consideredconsideredconsidered

as

asasas

time

timetimetime

worked.

worked.worked.worked.

ARTICLE

ARTICLEARTICLEARTICLE

50

505050

EMPLOYMENT

EMPLOYMENTEMPLOYMENTEMPLOYMENT

EXAMINATION

EXAMINATIONEXAMINATIONEXAMINATION

PROCEDURES

PROCEDURESPROCEDURESPROCEDURES

The

TheTheThe

examination

examinationexaminationexamination

procedure

procedureprocedureprocedure

for

forforfor

all

allallall

City

CityCityCity

jobs

jobsjobsjobs

shall

shallshallshall

be

bebebe

as

asasas

established

establishedestablishedestablished

by

bybyby

the

thethethe

City

CityCityCity

and

andandand

Association,

Association,Association,Association,
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ARTICLE

ARTICLEARTICLEARTICLE

51

515151

EXTENSION

EXTENSIONEXTENSIONEXTENSION

OF

OFOFOF

M.O.U

M.O.UM.O.UM.O.U

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

that

thatthatthat

if

ififif

a

aaa

successor

successorsuccessorsuccessor

M.O.U.

M.O.U.M.O.U.M.O.U.

has

hashashas

not

notnotnot

been

beenbeenbeen

reached

reachedreachedreached

by

bybyby

12:00

12:0012:0012:00

a.m.

a.m.a.m.a.m.

(midnight)

(midnight)(midnight)(midnight)

on

ononon

the

thethethe

expiration

expirationexpirationexpiration

date,

date,date,date,

each

eacheacheach

calendar

calendarcalendarcalendar

year,

year,year,year,

the

thethethe

terms

termstermsterms

and

andandand

conditions

conditionsconditionsconditions

of

ofofof

the

thethethe

existing

existingexistingexisting

M.O.U.

M.O.U.M.O.U.M.O.U.

shall

shallshallshall

be

bebebe

extended

extendedextendedextended

six

sixsixsix

(6)

(6)(6)(6)

months

monthsmonthsmonths

or

ororor

until

untiluntiluntil

a

aaa

successor

successorsuccessorsuccessor

M.O.U.

M.O.U.M.O.U.M.O.U.

is

isisis

adopted,

adopted,adopted,adopted,

whichever

whicheverwhicheverwhichever

occurs

occursoccursoccurs

sooner.

sooner.sooner.sooner.

ARTICLE

ARTICLEARTICLEARTICLE

52

525252

SAVINGS

SAVINGSSAVINGSSAVINGS

CLAUSE

CLAUSECLAUSECLAUSE

If

IfIfIf

any

anyanyany

provision

provisionprovisionprovision

of

ofofof

this

thisthisthis

M.O.U.,

M.O.U.,M.O.U.,M.O.U.,

or

ororor

the

thethethe

application

applicationapplicationapplication

of

ofofof

any

anyanyany

provision,

provision,provision,provision,

should

shouldshouldshould

be

bebebe

rendered

renderedrenderedrendered

invalid

invalidinvalidinvalid

by

bybyby

court

courtcourtcourt

or

ororor

legislative

legislativelegislativelegislative

action,

action,action,action,

the

thethethe

remaining

remainingremainingremaining

portions

portionsportionsportions

of

ofofof

this

thisthisthis

Agreement

AgreementAgreementAgreement

shall

shallshallshall

remain

remainremainremain

in

ininin

full

fullfullfull

force

forceforceforce

and

andandand

effect.

effect.effect.effect.

ARTICLE

ARTICLEARTICLEARTICLE

53

535353

NO

NONONO

STRIKE

STRIKESTRIKESTRIKE

PROVISION

PROVISIONPROVISIONPROVISION

It

ItItIt

is

isisis

understood

understoodunderstoodunderstood

and

andandand

agreed

agreedagreedagreed

that

thatthatthat

the

thethethe

service

serviceserviceservice

performed

performedperformedperformed

by

bybyby

city

citycitycity

employees

employeesemployeesemployees

included

includedincludedincluded

in

ininin

this

thisthisthis

M.O.U.

M.O.U.M.O.U.M.O.U.

are

areareare

essential

essentialessentialessential

to

tototo

the

thethethe

public's

public'spublic'spublic's

health,

health,health,health,

safety,

safety,safety,safety,

and

andandand

welfare.

welfare.welfare.welfare.

Therefore,

Therefore,Therefore,Therefore,

the

thethethe

Association

AssociationAssociationAssociation

agrees

agreesagreesagrees

that

thatthatthat

it

ititit

shall

shallshallshall

not

notnotnot

authorize,

authorize,authorize,authorize,

instigate,

instigate,instigate,instigate,

aid,

aid,aid,aid,

condone,

condone,condone,condone,

or

ororor

engage

engageengageengage

in

ininin

any

anyanyany

strike,

strike,strike,strike,

work

workworkwork

stoppage,

stoppage,stoppage,stoppage,

or

ororor

other

otherotherother

action

actionactionaction

of

ofofof

the

thethethe

City.

City.City.City.

In

InInIn

the

thethethe

event

eventeventevent

of

ofofof

a

aaa

violation

violationviolationviolation

of

ofofof

this

thisthisthis

section,

section,section,section,

the

thethethe

Association

AssociationAssociationAssociation

agrees

agreesagreesagrees

to

tototo

take

taketaketake

affirmative

affirmativeaffirmativeaffirmative

steps

stepsstepssteps

with

withwithwith

the

thethethe

employees

employeesemployeesemployees

concerned

concernedconcernedconcerned

to

tototo

bring

bringbringbring

about

aboutaboutabout

an

ananan

immediate

immediateimmediateimmediate

resumption

resumptionresumptionresumption

of

ofofof

normal

normalnormalnormal

work.

work.work.work.

Should

ShouldShouldShould

there

theretherethere

be

bebebe

a

aaa

violation

violationviolationviolation

of

ofofof

this

thisthisthis

section,

section,section,section,

there

theretherethere

shall

shallshallshall

be

bebebe

no

nonono

discussion

discussiondiscussiondiscussion

or

ororor

negotiations

negotiationsnegotiationsnegotiations

regarding

regardingregardingregarding

the

thethethe

difference

differencedifferencedifference

or

ororor

dispute

disputedisputedispute

during

duringduringduring

the

thethethe

existence

existenceexistenceexistence

of

ofofof

such

suchsuchsuch

violation

violationviolationviolation

or

ororor

before

beforebeforebefore

normal

normalnormalnormal

work

workworkwork

has

hashashas

been

beenbeenbeen

resumed.

resumed.resumed.resumed.

The

TheTheThe

City

CityCityCity

reserves

reservesreservesreserves

the

thethethe

right

rightrightright

to

tototo

terminate

terminateterminateterminate

any

anyanyany

employee

employeeemployeeemployee

who

whowhowho

instigates

instigatesinstigatesinstigates

or

ororor

engages

engagesengagesengages

in

ininin

any

anyanyany

strike

strikestrikestrike

or

ororor

work

workworkwork

stoppage

stoppagestoppagestoppage

which

whichwhichwhich

interrupts

interruptsinterruptsinterrupts

or

ororor

interferes

interferesinterferesinterferes

with

withwithwith

the

thethethe

operation

operationoperationoperation

of

ofofof

the

thethethe

City.

City.City.City.

ARTICLE

ARTICLEARTICLEARTICLE

54

545454

MEAL

MEALMEALMEAL

PERIODS

PERIODSPERIODSPERIODS

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

the

thethethe

following:

following:following:following:

Employees

EmployeesEmployeesEmployees

shall

shallshallshall

be

bebebe

entitled

entitledentitledentitled

to

tototo

a

aaa

meal

mealmealmeal

period

periodperiodperiod

which

whichwhichwhich

shall

shallshallshall

not

notnotnot

be

bebebe

less

lesslessless

than

thanthanthan

thirty

thirtythirtythirty

(30)

(30)(30)(30)

minutes

minutesminutesminutes

or

ororor

greater

greatergreatergreater

than

thanthanthan

sixty

sixtysixtysixty

(60)

(60)(60)(60)

minutes.

minutes.minutes.minutes.

Every

EveryEveryEvery

effort

effortefforteffort

shall

shallshallshall

be

bebebe

made

mademademade

to

tototo

schedule

schedulescheduleschedule

the

thethethe

meal

mealmealmeal

period

periodperiodperiod

during

duringduringduring

the

thethethe

middle

middlemiddlemiddle

of

ofofof

a

aaa

shift,

shift,shift,shift,

when

whenwhenwhen

possible.

possible.possible.possible.

ARTICLE

ARTICLEARTICLEARTICLE

55

555555

REST

RESTRESTREST

PERIODS

PERIODSPERIODSPERIODS

The

TheTheThe

City

CityCityCity

agrees

agreesagreesagrees

to

tototo

the

thethethe

following:

following:following:following:

Employees

EmployeesEmployeesEmployees

shall

shallshallshall

be

bebebe

entitle

entitleentitleentitle

to

tototo

two

twotwotwo

(2)

(2)(2)(2)

daily

dailydailydaily

rest

restrestrest

periods

periodsperiodsperiods

ten

tententen

(10)

(10)(10)(10)

to

tototo

fifteen

fifteenfifteenfifteen

(15)

(15)(15)(15)

minutes

minutesminutesminutes

in

ininin

duration

durationdurationduration

which

whichwhichwhich

insofar

insofarinsofarinsofar

as

asasas

practical

practicalpracticalpractical

shall

shallshallshall

be

bebebe

in

ininin

the

thethethe

middle

middlemiddlemiddle

of

ofofof

each

eacheacheach

work

workworkwork

period.

period.period.period.

The

TheTheThe

rest

restrestrest

periods

periodsperiodsperiods

shall

shallshallshall

be

bebebe

considered

consideredconsideredconsidered

as

asasas

time

timetimetime

worked.

worked.worked.worked.

Employees

EmployeesEmployeesEmployees

required

requiredrequiredrequired

to

tototo

work

workworkwork

beyond

beyondbeyondbeyond

their

theirtheirtheir

regular

regularregularregular

tour

tourtourtour

of

ofofof

duty

dutydutyduty

shall

shallshallshall

be

bebebe

granted

grantedgrantedgranted

a

aaa

ten

tententen

(10)

(10)(10)(10)

minute

minuteminuteminute

rest

restrestrest

period

periodperiodperiod

for

forforfor

each

eacheacheach

two

twotwotwo

(2)

(2)(2)(2)

hours

hourshourshours

of

ofofof

work.

work.work.work.

The

TheTheThe

Association

AssociationAssociationAssociation

understands

understandsunderstandsunderstands

and

andandand

agrees

agreesagreesagrees

to

tototo

the

thethethe

following:

following:following:following:

In

InInIn

regards

regardsregardsregards

to

tototo

break

breakbreakbreak

periods,

periods,periods,periods,

the

thethethe

following

followingfollowingfollowing

scenarios

scenariosscenariosscenarios

should

shouldshouldshould

not

notnotnot

occur:

occur:occur:occur:

Combining

CombiningCombiningCombining

two

twotwotwo

daily

dailydailydaily

breaks

breaksbreaksbreaks

into

intointointo

one

oneoneone

20-30

20-3020-3020-30

minute

minuteminuteminute

break.

break.break.break.

I

III

"Banking"

"Banking""Banking""Banking"

breaks

breaksbreaksbreaks

from

fromfromfrom

day

daydayday

to

tototo

day.

day.day.day.

"Saving"

"Saving""Saving""Saving"

break

breakbreakbreak

time

timetimetime

in

ininin

order

orderorderorder

to

tototo

extend

extendextendextend

lunch

lunchlunchlunch

periods

periodsperiodsperiods

or

ororor

shorten

shortenshortenshorten

the

thethethe

workday.

workday.workday.workday.
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Payment

PaymentPaymentPayment

of

ofofof

compensatory

compensatorycompensatorycompensatory

time

timetimetime

off

offoffoff

or

ororor

overtime

overtimeovertimeovertime

for

forforfor

"unused"

"unused""unused""unused"

breaks.

breaks.breaks.breaks.

ARTICLE

ARTICLEARTICLEARTICLE

56

565656

CATASTOPHIC

CATASTOPHICCATASTOPHICCATASTOPHIC

LEAVE

LEAVELEAVELEAVE

Employees

EmployeesEmployeesEmployees

are

areareare

eligible

eligibleeligibleeligible

for

forforfor

catastrophic

catastrophiccatastrophiccatastrophic

leave

leaveleaveleave

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

City's

City'sCity'sCity's

Catastrophic

CatastrophicCatastrophicCatastrophic

-

---

Leave

LeaveLeaveLeave

Policy.

Policy.Policy.Policy.

ARTICLE

ARTICLEARTICLEARTICLE

57

575757

RIDESHARING

RIDESHARINGRIDESHARINGRIDESHARING

All

AllAllAll

employees

employeesemployeesemployees

are

areareare

eligible

eligibleeligibleeligible

for

forforfor

participation

participationparticipationparticipation

in

ininin

the

thethethe

City's

City'sCity'sCity's

ridesharing

ridesharingridesharingridesharing

program.

program.program.program.

Participation

ParticipationParticipationParticipation

in

ininin

the

thethethe

program

programprogramprogram

is

isisis

voluntary

voluntaryvoluntaryvoluntary

and

andandand

shall

shallshallshall

be

bebebe

in

ininin

full

fullfullfull

compliance

compliancecompliancecompliance

of

ofofof

Redlands

RedlandsRedlandsRedlands

Ridesharing

RidesharingRidesharingRidesharing

Program

ProgramProgramProgram

Policy.

Policy.Policy.Policy.

Approved

ApprovedApprovedApproved

participants

participantsparticipantsparticipants

shall

shallshallshall

receive

receivereceivereceive

either

eithereithereither

One

OneOneOne

Dollar

DollarDollarDollar

Sixty-Five

Sixty-FiveSixty-FiveSixty-Five

Cents

CentsCentsCents

($1.65)

($1.65)($1.65)($1.65)

for

forforfor

each

eacheacheach

rideshare

rideshareridesharerideshare

day

daydayday

OR

OROROR

fifteen

fifteenfifteenfifteen

(15)

(15)(15)(15)

minutes

minutesminutesminutes

of

ofofof

accrued

accruedaccruedaccrued

compensatory

compensatorycompensatorycompensatory

time

timetimetime

off

offoffoff

for

forforfor

each

eacheacheach

rideshare

rideshareridesharerideshare

day.

day.day.day.

The

TheTheThe

cash

cashcashcash

bonus

bonusbonusbonus

shall

shallshallshall

be

bebebe

paid

paidpaidpaid

in

ininin

November

NovemberNovemberNovember

of

ofofof

each

eacheacheach

year.

year.year.year.

Ridesharing

RidesharingRidesharingRidesharing

shall

shallshallshall

be

bebebe

reported

reportedreportedreported

on

ononon

individual

individualindividualindividual

employee

employeeemployeeemployee

timesheets.

timesheets.timesheets.timesheets.

The

TheTheThe

program

programprogramprogram

shall

shallshallshall

be

bebebe

monitored

monitoredmonitoredmonitored

by

bybyby

the

thethethe

Program

ProgramProgramProgram

Coordinator.

Coordinator.Coordinator.Coordinator.

Participants

ParticipantsParticipantsParticipants

in

ininin

violation

violationviolationviolation

of

ofofof

the

thethethe

Ridesharing

RidesharingRidesharingRidesharing

Policy,

Policy,Policy,Policy,

including

includingincludingincluding

falsification

falsificationfalsificationfalsification

of

ofofof

reporting,

reporting,reporting,reporting,

shall

shallshallshall

be

bebebe

permanently

permanentlypermanentlypermanently

dismissed

dismisseddismisseddismissed

from

fromfromfrom

the

thethethe

program

programprogramprogram

and

andandand

subject

subjectsubjectsubject

to

tototo

disciplinary

disciplinarydisciplinarydisciplinary

action.

action.action.action.

ARTICLE

ARTICLEARTICLEARTICLE

58

585858

BILINGUAL

BILINGUALBILINGUALBILINGUAL

PAY

PAYPAYPAY

Employees

EmployeesEmployeesEmployees

are

areareare

eligible

eligibleeligibleeligible

for

forforfor

bilingual

bilingualbilingualbilingual

pay

paypaypay

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

City's

City'sCity'sCity's

Bilingual

BilingualBilingualBilingual

Pay

PayPayPay

Program,

Program,Program,Program,

and

andandand

upon

uponuponupon

approval

approvalapprovalapproval

by

bybyby

the

thethethe

Department

DepartmentDepartmentDepartment

Head

HeadHeadHead

and

andandand

City

CityCityCity

Manager.

Manager.Manager.Manager.

Authorized

AuthorizedAuthorizedAuthorized

employees

employeesemployeesemployees

shall

shallshallshall

receive

receivereceivereceive

additional

additionaladditionaladditional

compensation

compensationcompensationcompensation

in

ininin

the

thethethe

amount

amountamountamount

of

ofofof

Sixty-Five

Sixty-FiveSixty-FiveSixty-Five

Dollars

DollarsDollarsDollars

($65)

($65)($65)($65)

per

perperper

month.

month.month.month.

ARTICLE

ARTICLEARTICLEARTICLE

59

595959

PROMOTIONAL

PROMOTIONALPROMOTIONALPROMOTIONAL

POSITIONS

POSITIONSPOSITIONSPOSITIONS

The

TheTheThe

City

CityCityCity

may

maymaymay

seek

seekseekseek

only

onlyonlyonly

promotional

promotionalpromotionalpromotional

candidates

candidatescandidatescandidates

to

tototo

fill

fillfillfill

available

availableavailableavailable

positions.

positions.positions.positions.

In

InInIn

this

thisthisthis

case,

case,case,case,

distribution

distributiondistributiondistribution

of

ofofof

job

jobjobjob

announcements

announcementsannouncementsannouncements

shall

shallshallshall

be

bebebe

limited

limitedlimitedlimited

to

tototo

internal

internalinternalinternal

sources.

sources.sources.sources.

Promotional

PromotionalPromotionalPromotional

candidates

candidatescandidatescandidates

shall

shallshallshall

follow

followfollowfollow

the

thethethe

procedures

proceduresproceduresprocedures

identified

identifiedidentifiedidentified

in

ininin

the

thethethe

City's

City'sCity'sCity's

Personnel

PersonnelPersonnelPersonnel

Rules

RulesRulesRules

and

andandand

Regulations.

Regulations.Regulations.Regulations.

Employees

EmployeesEmployeesEmployees

appointed

appointedappointedappointed

to

tototo

promotional

promotionalpromotionalpromotional

positions

positionspositionspositions

shall

shallshallshall

complete

completecompletecomplete

a

aaa

probationary

probationaryprobationaryprobationary

period

periodperiodperiod

in

ininin

accordance

accordanceaccordanceaccordance

with

withwithwith

the

thethethe

City's

City'sCity'sCity's

Personnel

PersonnelPersonnelPersonnel

Rules

RulesRulesRules

and

andandand

Regulations.

Regulations.Regulations.Regulations.

Employees

EmployeesEmployeesEmployees

appointed

appointedappointedappointed

to

tototo

a

aaa

promotional

promotionalpromotionalpromotional

position

positionpositionposition

shall

shallshallshall

receive

receivereceivereceive

the

thethethe

nearest

nearestnearestnearest

highest

highesthighesthighest

monthly

monthlymonthlymonthly

salary

salarysalarysalary

which

whichwhichwhich

is

isisis

at

atatat

least

leastleastleast

five

fivefivefive

percent

percentpercentpercent

(5%)

(5%)(5%)(5%)

higher

higherhigherhigher

than

thanthanthan

the

thethethe

employee's

employee'semployee'semployee's

previous

previouspreviousprevious

base

basebasebase

salary,

salary,salary,salary,

but

butbutbut

in

ininin

no

nonono

case

casecasecase

more

moremoremore

than

thanthanthan

the

thethethe

top

toptoptop

step

stepstepstep

of

ofofof

the

thethethe

new

newnewnew

salary

salarysalarysalary

range.

range.range.range.

ARTICLE

ARTICLEARTICLEARTICLE

60

606060

DEATH

DEATHDEATHDEATH

OF

OFOFOF

EMPLOYEE

EMPLOYEEEMPLOYEEEMPLOYEE

If

IfIfIf

an

ananan

employee

employeeemployeeemployee

dies

diesdiesdies

while

whilewhilewhile

on

ononon

duty,

duty,duty,duty,

the

thethethe

City

CityCityCity

shall

shallshallshall

calculate

calculatecalculatecalculate

compensation

compensationcompensationcompensation

for

forforfor

the

thethethe

entire

entireentireentire

shift.

shift.shift.shift.

The

TheTheThe

eligible

eligibleeligibleeligible

dependents

dependentsdependentsdependents

of

ofofof

deceased

deceaseddeceaseddeceased

employees

employeesemployeesemployees

shall

shallshallshall

be

bebebe

entitled

entitledentitledentitled

to

tototo

benefits

benefitsbenefitsbenefits

as

asasas

follows:

follows:follows:follows:

18
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Sick

SickSickSick

leave

leaveleaveleave

accruals,

accruals,accruals,accruals,

lifetime

lifetimelifetimelifetime

medical

medicalmedicalmedical

insurance

insuranceinsuranceinsurance

and

andandand

other

otherotherother

applicable

applicableapplicableapplicable

benefits

benefitsbenefitsbenefits

shall

shallshallshall

be

bebebe

I

III

calculated

calculatedcalculatedcalculated

and/or

and/orand/orand/or

compensated

compensatedcompensatedcompensated

according

accordingaccordingaccording

to

tototo

the

thethethe

eligibility

eligibilityeligibilityeligibility

requirements

requirementsrequirementsrequirements

stated

statedstatedstated

in

ininin

the

thethethe

current

currentcurrentcurrent

MOU.

MOU.MOU.MOU.

I

III

In

InInIn

the

thethethe

event

eventeventevent

the

thethethe

deceased

deceaseddeceaseddeceased

employee

employeeemployeeemployee

qualified

qualifiedqualifiedqualified

for

forforfor

a

aaa

service

serviceserviceservice

retirement

retirementretirementretirement

(i.e.

(i.e.(i.e.(i.e.

age

ageageage

50

505050

and

andandand

with

withwithwith

a

aaa

minimum

minimumminimumminimum

of

ofofof

five

fivefivefive

(5)

(5)(5)(5)

years

yearsyearsyears

of

ofofof

service

serviceserviceservice

with

withwithwith

the

thethethe

City),

City),City),City),

the

thethethe

City

CityCityCity

shall

shallshallshall

calculate

calculatecalculatecalculate

and/or

and/orand/orand/or

compensate

compensatecompensatecompensate

benefits

benefitsbenefitsbenefits

in

ininin

the

thethethe

same

samesamesame

manner

mannermannermanner

as

asasas

an

ananan

employee

employeeemployeeemployee

service

serviceserviceservice

retirement.

retirement.retirement.retirement.

I

III

Executed

ExecutedExecutedExecuted

this

thisthisthis

day

daydayday

of

ofofof

October,

October,October,October,

2004

200420042004

CITY

CITYCITYCITY

F

FFF

REDLAND

REDLANDREDLANDREDLAND

Sus

SusSusSus

Peppler,

Peppler,Peppler,Peppler,

Mayor

MayorMayorMayor

i

iii

ATTEST:

ATTEST:ATTEST:ATTEST:

Lorriefoyzer,

Lorriefoyzer,Lorriefoyzer,Lorriefoyzer,

City

CityCityCity

SAN

SANSANSAN

ERN

ERNERNERN

UBLIC

UBLICUBLICUBLIC

EMPLOYEES

EMPLOYEESEMPLOYEESEMPLOYEES

ASSOCIATION

ASSOCIATIONASSOCIATIONASSOCIATION

Bob

BobBobBob

Blough,

Blough,Blough,Blough,

L

LLL

elations,

elations,elations,elations,

Chief

ChiefChiefChief

Negotiator

NegotiatorNegotiatorNegotiator

RED

REDREDRED

ANDS

ANDSANDSANDS

CIV

CIVCIVCIV

SAFETY

SAFETYSAFETYSAFETY

UNIT

UNITUNITUNIT

wsordommu

wsordommuwsordommuwsordommu

Supervisor

SupervisorSupervisorSupervisor

R

RRR

quel

quelquelquel

rez,

rez,rez,rez,

Crime

CrimeCrimeCrime

kiialy

kiialykiialykiialy

0

000

Mik

MikMikMik

davazo,

davazo,davazo,davazo,

CSO/Dis

CSO/DisCSO/DisCSO/Dis

cher

cherchercher

II

IIIIII

Eileen

EileenEileenEileen

Dirksen,

Dirksen,Dirksen,Dirksen,

Senior

SeniorSeniorSenior

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

19
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APPENDIX

APPENDIXAPPENDIXAPPENDIX

A

AAA

CLASSIFICATIONS

CLASSIFICATIONSCLASSIFICATIONSCLASSIFICATIONS

INCLUDED

INCLUDEDINCLUDEDINCLUDED

IN

INININ

THE

THETHETHE

REDLANDS

REDLANDSREDLANDSREDLANDS

CIVILIAN

CIVILIANCIVILIANCIVILIAN

SAFETY

SAFETYSAFETYSAFETY

EMPLOYEES

EMPLOYEESEMPLOYEESEMPLOYEES

UNIT

UNITUNITUNIT

Animal

AnimalAnimalAnimal

Control

ControlControlControl

Officer

OfficerOfficerOfficer

Animal

AnimalAnimalAnimal

Control

ControlControlControl

Supervisor

SupervisorSupervisorSupervisor

Bus

BusBusBus

Driver

DriverDriverDriver

Code

CodeCodeCode

Enforcement

EnforcementEnforcementEnforcement

Officer

OfficerOfficerOfficer

Community

CommunityCommunityCommunity

Services

ServicesServicesServices

Officer/Dispatcher

Officer/DispatcherOfficer/DispatcherOfficer/Dispatcher

I/II

I/III/III/II

Crime

CrimeCrimeCrime

Analyst

AnalystAnalystAnalyst

g

ggg

Executive

ExecutiveExecutiveExecutive

Police

PolicePolicePolice

Assistant

AssistantAssistantAssistant

Fire

FireFireFire

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

I/II

I/III/III/II

Fire

FireFireFire

Senior

SeniorSeniorSenior

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

W

WWW

Forensic

ForensicForensicForensic

Services

ServicesServicesServices

Supervisor

SupervisorSupervisorSupervisor

Housing

HousingHousingHousing

Technician

TechnicianTechnicianTechnician

ID

IDIDID

and

andandand

Property

PropertyPropertyProperty

Technician

TechnicianTechnicianTechnician

Kennel

KennelKennelKennel

Attendant

AttendantAttendantAttendant

MIS

MISMISMIS

Support

SupportSupportSupport

Technician

TechnicianTechnicianTechnician

Police

PolicePolicePolice

Administrative

AdministrativeAdministrativeAdministrative

Secretary

SecretarySecretarySecretary

Police

PolicePolicePolice

Communications

CommunicationsCommunicationsCommunications

Supervisor

SupervisorSupervisorSupervisor

Police

PolicePolicePolice

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Representative

RepresentativeRepresentativeRepresentative

Police

PolicePolicePolice

Parking

ParkingParkingParking

Control

ControlControlControl

Officer

OfficerOfficerOfficer

Police

PolicePolicePolice

Records

RecordsRecordsRecords

Supervisor

SupervisorSupervisorSupervisor

Public

PublicPublicPublic

Information

InformationInformationInformation

Officer

OfficerOfficerOfficer

Recreation

RecreationRecreationRecreation

Program

ProgramProgramProgram

Coordinator

CoordinatorCoordinatorCoordinator

Senior

SeniorSeniorSenior

Building

BuildingBuildingBuilding

Maintenance

MaintenanceMaintenanceMaintenance

Worker

WorkerWorkerWorker

Senior

SeniorSeniorSenior

Code

CodeCodeCode

Enforcement

EnforcementEnforcementEnforcement

Officer

OfficerOfficerOfficer

Senior

SeniorSeniorSenior

Information

InformationInformationInformation

Systems

SystemsSystemsSystems

Technician

TechnicianTechnicianTechnician

Senior

SeniorSeniorSenior

Recreation

RecreationRecreationRecreation

Program

ProgramProgramProgram

Coordinator

CoordinatorCoordinatorCoordinator

Video

VideoVideoVideo

Production

ProductionProductionProduction

Technician

TechnicianTechnicianTechnician

20
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I

III
APPENDIX

APPENDIXAPPENDIXAPPENDIX

B

BBB

LAYOFF

LAYOFFLAYOFFLAYOFF

JOB

JOBJOBJOB

GROUPINGS

GROUPINGSGROUPINGSGROUPINGS

62

626262

Executive

ExecutiveExecutiveExecutive

Police

PolicePolicePolice

Assistant

AssistantAssistantAssistant

59

595959

Crime

CrimeCrimeCrime

Analyst

AnalystAnalystAnalyst

i

iii

58

585858

Public

PublicPublicPublic

Information

InformationInformationInformation

Officer

OfficerOfficerOfficer

56

565656

Police

PolicePolicePolice

Records

RecordsRecordsRecords

Supervisor

SupervisorSupervisorSupervisor

54

545454

Senior

SeniorSeniorSenior

Recreation

RecreationRecreationRecreation

Coordinator

CoordinatorCoordinatorCoordinator

i

iii

50

505050

Fire

FireFireFire

Senior

SeniorSeniorSenior

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

50

505050

Housing

HousingHousingHousing

Technician

TechnicianTechnicianTechnician

50

505050

Recreation

RecreationRecreationRecreation

Program

ProgramProgramProgram

Coordinator

CoordinatorCoordinatorCoordinator

i

iii

47

474747

Police

PolicePolicePolice

Administrative

AdministrativeAdministrativeAdministrative

Secretary

SecretarySecretarySecretary

43

434343

Fire

FireFireFire

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

II

IIIIII

43

434343

Police

PolicePolicePolice

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Representative

RepresentativeRepresentativeRepresentative

42

424242

Video

VideoVideoVideo

Production

ProductionProductionProduction

Technician

TechnicianTechnicianTechnician

39

393939

Fire

FireFireFire

Administrative

AdministrativeAdministrativeAdministrative

Assistant

AssistantAssistantAssistant

I

III

38

383838

Police

PolicePolicePolice

Parking

ParkingParkingParking

Control

ControlControlControl

Officer

OfficerOfficerOfficer

38Y

38Y38Y38Y

Bus

BusBusBus

Driver

DriverDriverDriver

i

iii

56

565656

Animal

AnimalAnimalAnimal

Control

ControlControlControl

Supervisor

SupervisorSupervisorSupervisor

43

434343

Animal

AnimalAnimalAnimal

Control

ControlControlControl

Officer

OfficerOfficerOfficer

38Y

38Y38Y38Y

Bus

BusBusBus

Driver

DriverDriverDriver

i

iii

35

353535

Kennel

KennelKennelKennel

Attendant

AttendantAttendantAttendant

64

646464

Forensic

ForensicForensicForensic

Services

ServicesServicesServices

Supervisor

SupervisorSupervisorSupervisor

I

III

56

565656

Police

PolicePolicePolice

Records

RecordsRecordsRecords

Supervisor

SupervisorSupervisorSupervisor

53

535353

Police

PolicePolicePolice

Communications

CommunicationsCommunicationsCommunications

Supervisor

SupervisorSupervisorSupervisor

51

515151

I.D.

I.D.I.D.I.D.

Technician

TechnicianTechnicianTechnician

47

474747

CSO/Public

CSO/PublicCSO/PublicCSO/Public

Safety

SafetySafetySafety

Dispatcher

DispatcherDispatcherDispatcher

II

IIIIII

43

434343

CSO/

CSO/CSO/CSO/

Public

PublicPublicPublic

Safety

SafetySafetySafety

Dispatcher

DispatcherDispatcherDispatcher

I

III

43

434343

Police

PolicePolicePolice

Customer

CustomerCustomerCustomer

Service

ServiceServiceService

Rep

RepRepRep

39

393939

Police

PolicePolicePolice

Parking

ParkingParkingParking

Control

ControlControlControl

Officer

OfficerOfficerOfficer

38Y

38Y38Y38Y

Bus

BusBusBus

Driver

DriverDriverDriver

59

595959

Senior

SeniorSeniorSenior

Information

InformationInformationInformation

Systems

SystemsSystemsSystems

Technician

TechnicianTechnicianTechnician

55

555555

MIS

MISMISMIS

Support

SupportSupportSupport

Technician

TechnicianTechnicianTechnician

59

595959

Senior

SeniorSeniorSenior

Code

CodeCodeCode

Enforcement

EnforcementEnforcementEnforcement

Officer

OfficerOfficerOfficer

55

555555

Code

CodeCodeCode

Enforcement

EnforcementEnforcementEnforcement

Officer

OfficerOfficerOfficer



East

EastEastEast

Valley

ValleyValleyValley

COMPASS

COMPASSCOMPASSCOMPASS

Initiative,

Initiative,Initiative,Initiative,

approved

approvedapprovedapproved

an

ananan

additional

additionaladditionaladditional

appropriation

appropriationappropriationappropriation

of

ofofof

the

thethethe

same

samesamesame

to

tototo

the

thethethe

Police

PolicePolicePolice

Department

DepartmentDepartmentDepartment

to

tototo

fund

fundfundfund

management

managementmanagementmanagement

and

andandand

personnel

personnelpersonnelpersonnel

costs

costscostscosts

of

ofofof

this

thisthisthis

initiative,

initiative,initiative,initiative,

and

andandand

authorized

authorizedauthorizedauthorized

the

thethethe

Mayor

MayorMayorMayor

and

andandand

City

CityCityCity

Clerk

ClerkClerkClerk

to

tototo

sign

signsignsign

all

allallall

necessary

necessarynecessarynecessary

documents

documentsdocumentsdocuments

related

relatedrelatedrelated

to

tototo

this

thisthisthis

subject.

subject.subject.subject.

Funds

FundsFundsFunds

-

---

Police

PolicePolicePolice

Vehicle

VehicleVehicleVehicle

-

---

On

OnOnOn

motion

motionmotionmotion

of

ofofof

Councilmember

CouncilmemberCouncilmemberCouncilmember

Harrison,

Harrison,Harrison,Harrison,

seconded

secondedsecondedseconded

by

bybyby

Councilmember

CouncilmemberCouncilmemberCouncilmember

Gil,

Gil,Gil,Gil,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

unanimously

unanimouslyunanimouslyunanimously

approved

approvedapprovedapproved

an

ananan

additional

additionaladditionaladditional

appropriation

appropriationappropriationappropriation

of

ofofof

$18,967.50

$18,967.50$18,967.50$18,967.50

using

usingusingusing

asset

assetassetasset

forfeiture

forfeitureforfeitureforfeiture

funds

fundsfundsfunds

and

andandand

authorized

authorizedauthorizedauthorized

the

thethethe

purchase

purchasepurchasepurchase

of

ofofof

one

oneoneone

unmarked

unmarkedunmarkedunmarked

police

policepolicepolice

vehicle.

vehicle.vehicle.vehicle.

Funds

FundsFundsFunds

-

---

Overation

OverationOverationOveration

Grace

GraceGraceGrace

-

---

Cool

CoolCoolCool

Center

CenterCenterCenter

for

forforfor

Seniors

SeniorsSeniorsSeniors

-

---

On

OnOnOn

motion

motionmotionmotion

of

ofofof

Councilmember

CouncilmemberCouncilmemberCouncilmember

Harrison,

Harrison,Harrison,Harrison,

seconded

secondedsecondedseconded

by

bybyby

Councilmember

CouncilmemberCouncilmemberCouncilmember

Gil,

Gil,Gil,Gil,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

unanimously

unanimouslyunanimouslyunanimously

accepted

acceptedacceptedaccepted

and

andandand

authorized

authorizedauthorizedauthorized

the

thethethe

expenditure

expenditureexpenditureexpenditure

of

ofofof

a

aaa

$6,900.00

$6,900.00$6,900.00$6,900.00

grant

grantgrantgrant

from

fromfromfrom

Operation

OperationOperationOperation

Grace,

Grace,Grace,Grace,

acting

actingactingacting

as

asasas

administrator

administratoradministratoradministrator

for

forforfor

the

thethethe

California

CaliforniaCaliforniaCalifornia

Public

PublicPublicPublic

Utilities

UtilitiesUtilitiesUtilities

Commission

CommissionCommissionCommission

to

tototo

provide

provideprovideprovide

a

aaa

Cool

CoolCoolCool

Center

CenterCenterCenter

for

forforfor

senior

seniorseniorsenior

citizens.

citizens.citizens.citizens.

Contract

ContractContractContract

-

---

Animal

AnimalAnimalAnimal

Control

ControlControlControl

Trucks

TrucksTrucksTrucks

-

---

On

OnOnOn

motion

motionmotionmotion

of

ofofof

Councilmember

CouncilmemberCouncilmemberCouncilmember

Harrison,

Harrison,Harrison,Harrison,

seconded

secondedsecondedseconded

by

bybyby

Councilmember

CouncilmemberCouncilmemberCouncilmember

Gil,

Gil,Gil,Gil,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

unanimously

unanimouslyunanimouslyunanimously

awarded

awardedawardedawarded

a

aaa

bid

bidbidbid

for

forforfor

the

thethethe

purchase

purchasepurchasepurchase

of

ofofof

two

twotwotwo

animal

animalanimalanimal

control

controlcontrolcontrol

trucks

truckstruckstrucks

and

andandand

accessories

accessoriesaccessoriesaccessories

to

tototo

Redlands

RedlandsRedlandsRedlands

Ford

FordFordFord

in

ininin

the

thethethe

amount

amountamountamount

of

ofofof

$73,117.22.

$73,117.22.$73,117.22.$73,117.22.

MOU

MOUMOUMOU

-

---

RAME

RAMERAMERAME

-

---

On

OnOnOn

motion

motionmotionmotion

of

ofofof

Councilmember

CouncilmemberCouncilmemberCouncilmember

Harrison,

Harrison,Harrison,Harrison,

seconded

secondedsecondedseconded

by

bybyby

Councilmember

CouncilmemberCouncilmemberCouncilmember

Gil,

Gil,Gil,Gil,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

unanimously

unanimouslyunanimouslyunanimously

ratified

ratifiedratifiedratified

the

thethethe

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding

UnderstandingUnderstandingUnderstanding

(MOU)

(MOU)(MOU)(MOU)

with

withwithwith

the

thethethe

Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Management

ManagementManagementManagement

Employees

EmployeesEmployeesEmployees

(RAME)

(RAME)(RAME)(RAME)

and

andandand

authorized

authorizedauthorizedauthorized

the

thethethe

Mayor

MayorMayorMayor

and

andandand

City

CityCityCity

Clerk

ClerkClerkClerk

to

tototo

execute

executeexecuteexecute

the

thethethe

document

documentdocumentdocument

on

ononon

behalf

behalfbehalfbehalf

of

ofofof

the

thethethe

City.

City.City.City.

MOU

MOUMOUMOU

-

---

RAMME

RAMMERAMMERAMME

-

---

On

OnOnOn

motion

motionmotionmotion

of

ofofof

Councilmember

CouncilmemberCouncilmemberCouncilmember

Harrison,

Harrison,Harrison,Harrison,

seconded

secondedsecondedseconded

by

bybyby

Councilmember

CouncilmemberCouncilmemberCouncilmember

Gil,

Gil,Gil,Gil,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

unanimously

unanimouslyunanimouslyunanimously

ratified

ratifiedratifiedratified

the

thethethe

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding

UnderstandingUnderstandingUnderstanding

(MOU)

(MOU)(MOU)(MOU)

with

withwithwith

the

thethethe

Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Mid-Management

Mid-ManagementMid-ManagementMid-Management

Employees

EmployeesEmployeesEmployees

(RAMME)

(RAMME)(RAMME)(RAMME)

and

andandand

authorized

authorizedauthorizedauthorized

the

thethethe

Mayor

MayorMayorMayor

and

andandand

City

CityCityCity

Clerk

ClerkClerkClerk

to

tototo

execute

executeexecuteexecute

the

thethethe

document

documentdocumentdocument

on

ononon

behalf

behalfbehalfbehalf

of

ofofof

the

thethethe

City.

City.City.City.

MOU

MOUMOUMOU

-

---

RCSEA

RCSEARCSEARCSEA

-

---

On

OnOnOn

motion

motionmotionmotion

of

ofofof

Councilmember

CouncilmemberCouncilmemberCouncilmember

Harrison,

Harrison,Harrison,Harrison,

seconded

secondedsecondedseconded

by

bybyby

Councilmember

CouncilmemberCouncilmemberCouncilmember

Gil,

Gil,Gil,Gil,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

unanimously

unanimouslyunanimouslyunanimously

ratified

ratifiedratifiedratified

the

thethethe

Memorandum

MemorandumMemorandumMemorandum

of

ofofof

Understanding

UnderstandingUnderstandingUnderstanding

(MOU)

(MOU)(MOU)(MOU)

with

withwithwith

the

thethethe

Redlands

RedlandsRedlandsRedlands

Civilian

CivilianCivilianCivilian

Safety

SafetySafetySafety

Employees

EmployeesEmployeesEmployees

Association

AssociationAssociationAssociation

(RCSEA)

(RCSEA)(RCSEA)(RCSEA)

and

andandand

authorized

authorizedauthorizedauthorized

the

thethethe

Mayor

MayorMayorMayor

and

andandand

City

CityCityCity

Clerk

ClerkClerkClerk

to

tototo

execute

executeexecuteexecute

the

thethethe

document

documentdocumentdocument

on

ononon

behalf

behalfbehalfbehalf

of

ofofof

the

thethethe

City.

City.City.City.

Compensation

CompensationCompensationCompensation

-

---

City

CityCityCity

Treasurer

TreasurerTreasurerTreasurer

and

andandand

City

CityCityCity

Clerk

ClerkClerkClerk

-

---

On

OnOnOn

motion

motionmotionmotion

of

ofofof

Councilmember

CouncilmemberCouncilmemberCouncilmember

Harrison,

Harrison,Harrison,Harrison,

seconded

secondedsecondedseconded

by

bybyby

Councilmember

CouncilmemberCouncilmemberCouncilmember

Gil,

Gil,Gil,Gil,

the

thethethe

City

CityCityCity

Council

CouncilCouncilCouncil

unanimously

unanimouslyunanimouslyunanimously

approved

approvedapprovedapproved

the

thethethe

requests

requestsrequestsrequests

from

fromfromfrom

the

thethethe

City

CityCityCity

Treasurer

TreasurerTreasurerTreasurer

and

andandand

City

CityCityCity

Clerk

ClerkClerkClerk

and

andandand

granted

grantedgrantedgranted

them

themthemthem

the

thethethe

same

samesamesame

salary

salarysalarysalary

increases

increasesincreasesincreases

and

andandand

benefits

benefitsbenefitsbenefits

as

asasas

were

werewerewere

approved

approvedapprovedapproved

for

forforfor

the

thethethe

members

membersmembersmembers

of

ofofof

the

thethethe

Redlands

RedlandsRedlandsRedlands

Association

AssociationAssociationAssociation

of

ofofof

Management

ManagementManagementManagement

Employees.

Employees.Employees.Employees.

Approval

ApprovalApprovalApproval

included

includedincludedincluded

$25,000.00

$25,000.00$25,000.00$25,000.00

life

lifelifelife

insurance,

insurance,insurance,insurance,

$225.00

$225.00$225.00$225.00

yearly

yearlyyearlyyearly

for

forforfor

vision

visionvisionvision

care,

care,care,care,

and

andandand

salary

salarysalarysalary

increases

increasesincreasesincreases

as

asasas

follows:

follows:follows:follows:

5

555

percent

percentpercentpercent

effective

effectiveeffectiveeffective

July

JulyJulyJuly

2004,

2004,2004,2004,

3

333

percent

percentpercentpercent

effective

effectiveeffectiveeffective

July

JulyJulyJuly

2005,

2005,2005,2005,

2

222

percent

percentpercentpercent

October

OctoberOctoberOctober

5,

5,5,5,

2004

200420042004

Page

PagePagePage

4

444




